AGENDA
REGULAR MEETING
BOARD OF DIRECTORS
California Virtual Academy at Los Angeles

September 14,2023 ORIG] NA L

Primary Location:
Zoom Meeting: https://zoom.us/i/3446279195
Conference call: (669) 900-9128
Meeting ID: 344 627 9195

INSTRUCTIONS FOR PRESENTATIONS TO

THE BOARD BY PARENTS AND CITIZENS
The California Virtual Academy at Los Angeles (“School”) welcomes your participation at the
School’s Board meetings. The purpose of a public meeting of the Board of Directors
(“Board™) is to conduct the affairs of the School in public. We are pleased that you are in
attendance and hope that you will visit these meetings often. Your participation assures us of
continuing community interest in our School. To assist you in the ease of
speaking/participating in our meetings, the following guidelines are provided.

1. Agendas are available to all audience members at the door to the meeting or by
requesting the agenda from the California Virtual Academy Office (805-581-0202).

2. “Requests to Speak” forms are available to all audience members who wish to speak on
any agenda items or under the general category of “Oral Communications.” Speakers
may also request to be placed on “Speakers List” by calling the California Virtual
Academy Office (805-581-0202) seventy two hours in advance of the meeting.

3. The “Oral Communications” portion is set-aside for members of the audience to raise
issues that are not specifically on the agenda. However, due to public meeting laws,
the Board can only listen to your issue, not respond or take action. These presentations
are limited to three (3) minutes and total time allotted to non-agenda items will not
exceed fifteen (15) minutes. The Board may give direction to staff to respond to your
concern or you may be offered the option of returning with a citizen-requested item.

4. -With regard to items that are on the agenda, you may specify that agenda item on your
blue request form and you will be given an opportunity to speak for up to five (5)
minutes when the Board discusses that item.

5. When addressing the Board, speakers are requested to state their name and address
from the podium and adhere to the time limits set forth.

6. Citizens may request that a topic related to school business be placed on a future
agenda by submitting a written request at least seventy-two (72) hours in advance of
any regular meeting. Once such an item is properly agendized and publicly noticed, the
Board can respond, interact, and act upon the item.

California Virtual Academy at Los Angeles does not discriminate on the basis of age, race, creed, color, sex,
national origin, religion, gender, physical or mental disability, ancestry or marital status, in any of its policies,
procedures of practices.

In complignce with the Americans with Disabilities Act (ADA) and upon request, Charter School may furnish
reasonable auxiliary waids and services to qualified individuals with disabilities. Individuals who require
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appropriate aiternative modification of the agenda in order participate in Board meetings are invited te contact
California Virtual Academy at Los Angeles office at (865)581-0202.

L

L

PRELIMINARY

A CALLTO ORDER

* Meeting was called to order by the Board Chair at_4:00 P.M.

B. ROLL CALL

Present Absent
Mr. Frank Wilson (CFO) X
Mr. John Bodenschatz (President) X
Ms. Stephanie Hansen-Sturm (Secretary) X
_.Ms. Dezi Waterhouse ... X

C. FLAG SALUTE

COMMUNICATIONS

A. ORAL COMMUNICATIONS: Non-agenda items: no individual presentation
shall be for more than three (3) minutes and the total time for this purpose shall
not exceed fifteen (15) minutes. Ordinarily, Board members will not respond to
presentations and no action can be taken. However, the Board may give direction
to staff following a presentation.

- Shuruk Garcia shared concern regarding scheduling. Yvonne (parent) also
shared scheduling and class connect sessions concern.

B. For Information: Director’s Report
This is a presentation of information which has occurred since the previous Board
meeting.
- Enrollment is currently at 5637; 2414 in Elem., 1500 in MS, and 1723 in HS

C. For Information: Board/Staff Discussions
Board and staff discuss items of mutual interest.
- End of Year Report
Mina Arnold and Crystal Goldberg shared summary

D. Approval of Previous Board Meeting Minutes

Moved: John N T
T

2. Rrank @E};g}} ”é §§"§:J i!ﬁi[&
3.1 - ;

CONSENT AGENDA ITEMS

All matters listed under the consent agenda are considered by the Board to be routine and
will be approved/enacted by the Board in one motion in the form listed below. Unless
specifically requested by a Board member for further discussion or removed from the
agenda, there will be no discussion of these items prior to the Board votes on them. The
director recommends approval of al! consent agenda items.
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IV. SCHEDULED FOR ACTION

A. BUSINESS
FY 2022-23 Unaudited Actual Revenue and Expenditure Report

- No questions asked.

Ratification of Disbursements
- No questions asked.

Fast San Gabriel Valley SELPA 2023-24 Local Plan Approval
- Frank appreciated the red-lined version.

Consolidated Application
- We have to spend the money for any grants/funding based on what is in the agreement.

B. PERSONNEL

2023-24 Employment Agreements and Terminations
- These include the terminations from the end of last school year.
Many of the subs had contracts that ended at the end of last year, and

then were re-hired for this year. T -
Employee Handbook BDRPT 04

- No questions asked.

SEEON o
C.  INSTRUCTION AND CURRICULUM f\g;{b”g{ﬁﬁ \C
By U
Uniform Complaint Procedures Updates BDRPT 08
- These updates were made due to legal updates from the state.
smnh ®%f§ @
ARRLRHEARIYR
e ‘liﬁkj ERLE
Store Gift Card Controls and Procedures BDRPT 11~

- This is the first year that we have offered these cards due to additional federal funds.
Students are asked to submit a receipt after they make the purchase.

D. PUPIL SERVICES
None

V. ITEMS SCHEDULED FOR INFORMATION
None

V. ADJOURNMENT

The meeting was adjourned at _4:45_ P.M.
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2022-2023 Year in Review

CAVA @ Los Angeles staff are committed to being a Professional Learning Community (PLC)
school. We strive to ensure that we incorporate the Three Big Ideas of the PLC process: Focus
on learning, a collaborative culture, and results orientation. By implementing and acting on
these three big ideas, our staff is focused on high levels of learning to achieve our school-wide
academic goals.
CAVA @ Los Angeles is continually in pursuit of academic excellence for our students. We
identified three Wildly Important Goals for our school to directly impact student achievement:
» Decrease the chronic absenteeism rate from the previous school year.

* Increase the English Language Arts proficiency rate from the previous school year.
* Increase the Math proficiency rate from the previous school year.

These goals guided all actions in the 22-23 school year. All teams, from Administration to
teaching teams, met weekly to review data and commit to weekly measurable actions to impact
these goals and specific student groups.

This end-of-year report describes our students’ academic success and the school’s staff areas of
focus that will guide the focus and commitments for the school year, and how our collaborative
work supports in achieving the goals.

School Enrollment and Retention

The school had 5464 students enrolled this year

e ©22-23 School Year =1 iDL o
Department Enrofiment % Student Retentson
Elementary 2409 87.88%
Middle School 1326 89.74%
High School 1729 84.15%
Total 5464 87.15%

We retained 87.15% of students through the school year that enrolied in the fall of 2022, which
is an increase of 0.84% over last year. Withdrawals are reported in more detail later in this
report.

Page 3



Graduation Rotes

CAVA @ Los Angeles graduated 76.13% of the class of 2023. This is a decrease of 2.5% over last
year’'s graduation rate.

The 22-23 school year saw several program changes targeted at the overall improvement of our
counseling program and supports to impact graduation rate and College Career Readiness,
which continues to be an area of need on our dashboard. We have made significant progress in
accurately tracking A-G courses and dual enrollment completion prior to and while attending
CAVA. Our counseling program implemented individualized quarterly conferences with every
high school student, which was made possible with significant improvements to counselor
caseload ratios. We are also seeing success with our team of graduation coaches working to
ensure all students who withdraw from our school are contacted and appropriately
documented in the state data tracking system. Moving into the 23-24 school year, we are
excited to bring two new roles to the counseling team to increase dual enrollment partnerships
and opportunities for students, increase AP offerings and professional development, and grow
our credit recovery program, which saw huge successes in its pilot year in 22-23.

Professional Development Focus
Professional development focused on improving the quality of teaching and learning at our

school. Through the 22-23SY our teachers and leaders alike participated in ongoing professional
development focused on the PLC process. Our leadership tearm began over the summer, and
continued throughout the school year, with a book study. We all read Learning by Doing by
DuFour, DuFour, Eaker, Many, and Mattos and we met each week to take another step in our
learning journey and the PLC process, as a whole. In addition to the book study, our Leadership
Team participated in Leadership Learning sessions, on a weekly basis, as we created
professional learning teams amongst our leadership across all departments. Our Leadership
Learning time was focused on creating collective commitments, problems of practice,
communication, and implementation of the PLC process in each department.

in addition to our Leadership Learning, our Director and Principal/PS Teams also participated in
ongoing professional development with Regina Owens. Qur primary focus remained on the PLC
process, and we continued our planning and collaboration surrounding the 4 critical questions.
We worked together to learn by doing when answering critical question #1 and unpacking the
essential standards. Our upper administration teams provided professional development to our
leadership teams and then leadership teams provided professional development to our
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teachers. We were able to successfully implement our unpacking tool, for critical question #1,
across all departments.

in addition to our on-site professional development opportunities, we were also able to send
ieadership teams, across all departments, to various Institutes, including PLC@Work,
RTI@Work, YES, WE CAN and Culture Keepers, provided by Solution Tree in November. It was a
wonderful learning experience for all our teams, and we continue to utilize and.implement the
learning from those institutes into our daily practices. Our experience was so positive that we
decided to offer our teachers the opportunity to attend the PLC@Work institute in June and we
had 50+ attendees. The team that attended supported our leadership team in kicking off our
professional development by presenting and sharing their learning at our in-person meetings in

K

August.

Assessment Data

Star 360/ESGi — School-based Universal Assessment

Star 360 /ESGi are used as tools to measure student growth toward grade-level standards
throughout the school year. Students in grades Transitional Kindergarten and Kindergarten take
ESGi. Students in 15%-12' grade take STAR 360. Students take an initial assessment in the first
two weeks of enrollment, at the semester mark for the middle of year assessment, and at the
end of the year to identify areas of student growth and overall need. This allows teachers to
quickly determine who is making appropriate gains and who may need additional intervention
to reach academic goalis.

The tables below contain the growth and gain data for each grade level in the school,
comparing the 2021-2022 school year to the 2022-2023 school year. A student in grades 112t
has a gain if they showed half of a full year's academic growth from the beginning of year
assessment to the end of year assessment. A student in grades 1°-12*" demonstrates growth if
they showed a full year's academic growth from the beginning of year assessment to the end of
year assessment. This is independent of state proficiency.

These scores drive our plans to embrace a goal-oriented and team approach, a strong
Professional Learning Community model, and a focus on mastery of standards in the
guaranteed and viable curriculum standards.
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Reading

ESGI |
Los Angeles |~ 7 2021-2022 . .0 | U10702022-20237 0 7
Grade \ % Proficient/Advanced |.* % Proficient/Advanced

TX 65.22% 59.76%

K 62.74% 57.64%

2021-2022 2022-2023

~Grade | Growth |~ Gain | & Growth . Gain '
1 43.42% 50.88% 49.21% 43.04%
2 21.43% | - 26.79% 28.53% | = 30.14%
3 31.77% 48.15% |  37.91% 30.51%
4 32.68% 37.21% | 37.65% 42.55%
5| 28.45% 27.27% 34.24% 27.27%
6132.72% - 29.17% 36:83% 1 31.68%
7| 47.00% 38.10% 48.78% 41.59%
81 36.89% - - 40.00% 38.52% " 30.19%
9 | 48.04% 43.55% 48.52% 37.39%
101 55.92% |- 48.67% : . 51.60% | = 48.98%
11 | 53.91% 46.00% 46.70% 48.44%
12 5142% | A4.44% | 49.26%  50.00%
All | 40.22% 41.28% 41.95% 37.46%

Math

ESGI
‘Los Angeles |~ 2021-2022 2022-2023 . ¢

Grade . % Proficient/Advanced | % Proficient/Advanced .
TK 83.70% 82.93%
K 68.49% 76.41%
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2021-2022 2022-2023
. Grade: | Growth | = Gain | Growth i1 Gain -
1] 52.10% 50.00% 56.23% 46.00%
20726.70% 1 040.91%: 0 31.18% . 39:02%
3] 32.36% 49.15% 34.20% 26.92%
4 3857% | . 40.00%  41.59% ) :.35.82%

5|3844% |  57.78% |  43.09% |  29.41%
6 43.27% | 48.84% 1 4256% 1 39.51%
7| 62.04% 53.33% 56.42% 48.75%
81 51.67% 1 . 48.57% | 42.71% 1 43.02%
9| 49.63% 40.17% 55.88% 42.47%
110+4:50.88% |- 1 50.00% | 48.11% 1 46.75%
11| 50.65% 57.29% |  44.09% 50.94%
 1215691%  56.12% | 52.42% | 62.50%
All | 46.05% 49.43% 45.99% 42.14%

Academic Program by Department

Elementary Program

At the California Virtual Academy @ Los Angeles, we are focused on creating life-long learners
in our Elementary department with a focus on standards-based learning. Students are assessed
frequently utilizing growth measurement assessments including beginning, middle, and end of
year along with formal and informal assessments within the classrooms to determine mastery.
The results of these assessments were used to drive our standards-based instruction for the
grade level, guaranteed viable curriculum standards in math, and English Language Arts. Our
Elementary department report cards are standards-based and include non-academic factors
such as listening, completing work, respecting others, etc.

Our Elementary department focused on further implementation of the Professional Learning
Community (PLC) Process and launched the shared instruction model to ensure high levels of
learning for all students. Our teachers engaged in collaborative team time (CTT), each week,
where they reviewed student data outcomes, by student and by standard, to determine the
additional instructional support that was needed for each student. Teachers shared students
with their collabarative team and provided focused Tier 2 instruction to support students with
mastery of the learning targets for each of the essential standards.
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Our department also expanded our Guiding Coalition to ensure each grade level campus had its
own representation allowing staff, on each campus, to have a voice in the decision-making
process surrounding instruction and student success.

Middle School Program

The Middle School program had a successful school year, as we continued to foster a school
culture of educating students and helping them to grow socially and academically. We focused
our efforts on increasing student engagement, academic growth, and improving student
connections. Our purpose is to ensure all students learn at high levels.

Students were assessed throughout the school year, at the beginning of the year, middle
{semester), and at the end of the year assessments. The results of these assessments were used
to drive our standards-based instruction for the grade level, focusing on our guaranteed viable
curriculum standards in math, and English Language Arts.

Middle School students were offered the opportunity to participate in the Careers Exploration
elective course. This course provided students with the opportunity for project-based learning.
This course prepares our middle school students for the opportunity of enrolling in the High
School Stride Career Prep Program. We continued our Freckle Program to help our students
needing additional support; our Middle School instructional Leads worked to improve student
participation and engagement in the program. Advanced students were offered the opportunity
to participate in our Honors program, providing a rigorous project-based learning curriculum
that challenges students to dive deeper into all subjects.

Our staff continues to grow on our journey to become a model PLC school. This Professional
Learning Community model has transformed the way our educators collaborate, grow, and
continually improve their practice. Through the PLC framework, our teachers engage in ongoing
and meaningful collaboration, focusing on student learning and the implementation of
evidence-based instructional strategies. The program fosters a culture of shared responsibility
and collective inquiry, where teachers work together to analyze data, set goals, and design
interventions to meet the diverse needs of our students.

" Middle School Pass Rates
Fall Spring
School Pass Rate Pass Rate
CAVA @ Los Angeles 73.36% 78.46%
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High School Program

The High School program had a successful school year, as we continued to foster a school
culture of educating students and helping them to grow socially and academically. We focused
efforts on removing barriers to success in school and increasing rigor in courses to prepare
students for college and careers.

The greatest change in 22-23 was the content support provided to our 9t grade students. The

- Freshman Academy was developed in 21-22; to-address a need identified in school data
indicating our 9" grade students were struggling with the transition to high school. The
academy implemented daily freshman homeroom integrating organization and social-
emotional learning to develop strong academic habits that lead to success. As a result of these
efforts, students, teachers, and parents indicated an improved relationship with school staff
and connection to school, and we saw a decrease in chronic absenteeism with our freshman
population.

The 22-23 school year included the addition of Math Lab and English Lab, incorporated to
address gaps in learning in math and English at the Freshman Academy to improve overall
proficiency in these areas. These classes have been designed to help students develop the
foundational knowledge needed to grasp grade-level material in math and English core courses.
These courses support two identified essentials to freshman success:

e Eliminates competition for priority - Foundations freshmen are enrolied in a more
limited breadth of courses, with at most one elective. Students who struggle in both
subjects will have a course load simiiar to the one below. Students who are proficient in
one subject will have an elective instead of the foundation course in that subject.

e Provides additional intervention and enrichment opportunities - Through these
supplemental courses, Foundations teachers can teach the prerequisite skills necessary
for mastery, as well as provide additional teacher support on specific assignments in
core courses.

Stride Career Prep @ CAVA (SCP @ CAVA) continues to offer project-based learning electives
that focus on preparing students for real-world experiences by giving them the opportunity to
be more hands-on in their learning through demonstrated skills and engagement. Career and
Coliege Readiness remains an emphasis for the SCP @ CAVA as we continue to support
students in their journey of career exploration while gaining skills and authentic experiences in
and out of the classroom. Overall pass rate data is below.

. HS2022-2023 PassRates . ...
Fall - 80.57%
Spring 82.71%
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* Semester .- Department - . % Passing -
English 70.38%
Math 78.11%

Fall History 80.38%
Science 80.28%
Career Technical (CTE) 75.93%
PE/Health/Electives 86.17%
English 73.28%
Math 79.03%

Spring History 84.00%
Science 85.50%
Career Technical {CTE) 76.36%
PE/Health/Electives 87.07%

One indicator of graduation rate is the percentage of students on track to graduate. This is directly
affected by the course pass rates above. At the end of the 22-23 school year, 33.21% of CAVA @ Los
Angeles High School students were credit deficient, meaning they have at least one course that requires
credit recovery to meet graduation requirements. We have implemented a new credit recovery model
that allows students to complete these courses throughout the school year at their own pace with
teacher support, which will allow students to make up credits. This model was pifoted during summer
school in 2021 and showed great success with some students able to complete 3-4 courses in 6 weeks,

Career Technical Education (CTE]}

Stride Career Prep @ CAVA (SCP @ CAVA) gives students exposure to career readiness and
workforce preparation skills from career & technical education courses built around key career
areas, allowing students to explore occupations of interest. Students enroll in traditional high
school courses combined with industry-relevant, career-focused electives to prepare for a
career, college, or both. These engaging, content-rich courses expand the traditional education
experience and maximize a student’s ability to succeed in the community and workforce.
Students in the SCP @ CAVA complete a three-year sequence of CTE elective courses, while also
gaining the opportunity to earn industry recognized certifications.

" CAVA School | SY22-23 # of CTE Completers | $Y21-22 # of CTE Completers
San Diego 12 1
Fresno 3 0
Kings 1 1
Los Angeles 29 1
Maricopa 1 0
San Joaguin 12 2
San Mateo 9 1
Senoma 3 0

Page 10




Sutter 5 1

Total: 75 7

Special Programs

Special Education

Our Special Education team works to ensure that children with disabilities receive an appropriate
education in the Least Restrictive Environment (LRE). Our Special Education department accomplishes
this by working collaboratively with families, students, teachers, and other professionals to promote -
educational progress. Students with IEPs comprise 14.50% of CAVA @ Los Angeles’ student population.

Instructional Qverview:

Students with Individual Education Plans (IEPs) are provided services and support that aim to meet their
needs. Students with IEPs receive services, as outlined in their IEP. Students in need of Specialized
Academic Instruction (SAl) receive targeted instruction that focuses on standards, skilis, and concepts
where the student’s assessment data demonstrates a need for remediation and/or enrichment. SAl
takes place in the LRE as determined by the IEP team. Service environments often consist of a special
education classroom and/or the general education class setting. Where services take place inside of the
general education setting, a special education provider works collaboratively with the general education
team to provide instruction as outlined in the student’s IEP. Setting goals, what students need and will
learn, facilitating learning experiences (to ensure learning), and assessing student learning (to determine
what has been learned) are critical elements of instruction. Educators must attend to methods of
adapting instruction to students’ level of knowledge, motivating students to learn, managing student
behavior, appropriately grouping students for instruction, and assessing students’ knowledge.

English Language Development Program

English Language Learners at CAVA are assigned to an English Language Development Specialist
for Designated English Language Development {ELD) instruction of the California ELD Standards.
In addition, all English Language Learners receive Integrated ELD instruction and support during
their content area classes by the general education teachers, with additional content area
support sessions provided by ELD Specialists to ensure students can access the state-adopted
academic content standards. As students demonstrate proficiency in English through the
English Language Proficiency Assessment of California {ELPAC) and meet the board-approved
reclassification criteria, they are reclassified as Fluent English Proficient (RFEP) and monitored
for four additional years to ensure academic success. The ELPAC currently is available for virtual
administration.

English Language Learners comprise 6.7% of CAVA @ Los Angeles’ population. In the 2022-2023
school year, 8.3% of students who were assessed met the board-approved reclassification
criteria and were Reclassified as Fluent English Proficient (RFEP).

Compass Program
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The Compass Program provides information, resources, encouragement, and support to
students and families who are new to our schools, who are struggling to meet enroliment
requirements due to a lack of engagement, and who are in crisis due to a lack of resources or
social-emotional issues. New enrollees receive targeted support to help them acclimate to the
online school system. After the start of the school year, the goal of the Compass Program is to
support struggling students by identifying the issues leading to low engagement, providing
targeted support, and building positive relationships that promote academic achievement.
Students in need of support are referred by teachers or other staff and placed with a Compass
staff member. Students receive customized support based on their individual needs. The goal is
to provide the knowledge, skills, and tools that they need to be successful in our online school
environment. MKV/Foster students may also be provided with school supplies, as needed, to
help them fully engage in learning. Compass Program staff work in both small groups and 1-1 to
encourage students to progress towards meeting engagement goals. Students showing positive
progress graduaily transition back to regular classroom support. Those who continue to struggle
receive more intensive support. If a student is not able to re-engage with school and does not
participate in the Compass Program process, the student may be exited from Compass as non-
compliant and referred back to their GE department to determine the next steps.

" School - | 72223 .. ..} Engagement | SEL - - Crisis.. MKV Total .
o | onboarding | Referrals | Referrals | Referrals - Foster | Support
o | pracements | o o | Cases |- Cases
CAVA-Los
Angeles 3634 524 103 35 178 840

Sociaf Emotional Learning

The Prevention and Intervention Team worked in partnership with the Compass SEL Team, to
support the implementation of training and prioritized resource development to provide
teachers and staff with the necessary tools and techniques to support student’s Social and
Emotional Learning. The training was focused on the implementation of the Collaborative for
Academic Social and Emotional Learning {CASEL) 3 Signature Practices, an updated Suicide
Prevention training with an asynchronous and live component and supporting the academic
integration of CASEL’s 5 Competencies. They also provided direct support to students in
emotional distress, including short-term counseling and resources, as identified by the Compass
Survey or administrator referral. An SEL screener, the Social Skills Improvement System Survey
(SS1S) was expanded to include four grade levels in middle and high school to inform the
planning, implementation, and evaluation of SEL resources and support. As a result of the data
gathered, we identified additional support needed in the areas of Self Awareness and Self-
Management.

CAVA provided leaders with the opportunity to participate in resilience circles, offering the
opportunity to build community and connection with others. By helping adults strengthen their
own SEL and Resilience Skills, they are better equipped to practice and model effective
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strategies with other staff and students. Over 50 leaders participated in a resilience circle
during the school year.

Attendance
Annual Attendance Data
‘School:: o e e 2122 Chronically Absent ' | [ 22-23 Chronically Abséent. |
CAVA @ Los Angeles 10.06% 11.43%
‘School © 12122 Overall Attendance Rate |  22-23 Overall Attendance Rate
CAVA @ Los Angeles 96.82% 96.89%
Withdrawals

Withdrawals are calculated on all students, not just CBEDS students so that we can hetter
understand the circumstances that cause withdrawals across our entire population, as well as
strategize ways to retain all students.

Withdrawalis by Type
Withdrawals by type are displayed below.

school | awp | voluntary |
CAVA @ Los Angeles 72 920
Withdrawals by Reason

The top reason for withdrawals was students not registering for the following school year and
withdrawing at the end of the school year. The second most popular reason was graduation,
which is wonderful to see. Administrative withdrawals were the third most common reason.
These students were not meeting enrollment requirements, specifically not logging in and
working daily. We are continuously striving to find ways to engage all students every day,
educate parents on the importance of daily login, and follow up quickly with all students not
logging in or progressing.

i R poolos
W/DByReason(count) = . Ange
Administrative withdrawal
Documentation Pending
Graduated 240
Never Claimed in State Systems 1
No Show 28
Not registering, end of year WD 549
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Removed from State Drop-Out Count 57
School Transfer 8

Beginning 2023-2024 School Year

Education is always evolving to best meet the changing needs of our students and families in
response to prior year data. We will continue our Wildly Important Goals of decreasing chronic
absenteeism and increasing math and English Language Arts proficiency.

To achieve this goal, we are continuing to invest resources, time, and talent to implement high-
functioning professional learning communities (PLCs) across all grade levels and subject areas
that are focused on and determined to meet our student achievement goal. These professional
learning teams are refining their skills to review data, share best practices, and implement
response to interventions for students who need additional support in a systematic and
comprehensive manner better effectively. Our growth data indicates that the focus on data
outcomes, on a weekly basis, has improved student achievement outcomes.

in Elementary, we will continue our focus on improving the quality of live instruction and
focusing on ensuring mastery of the guaranteed viable curriculum for all students across all
grade bands. In the upcoming year, we will be adding essential standards in ELA along with
continuing our focus on essential standards in math. One of the greatest areas of focus will
continue to be on our Multi-Tiered Support System to ensure all students, at alf academic
levels, are receiving the needed interventions, remediations, and review to ensure academic
success in their current grade level and beyond. We will be continuing our implementation of
the Accelerated Reader program (grades 3-5) as studies show that students using Accelerated
Reader grow significantly more than students not using the program and are nearly twice as
likely to be college and career ready. These results held true for all grades and populations of
interest (struggling readers, English learners, and students in free- or reduced-lunch programs)
and rose with the integrity of program use. Our littlest learners will begin to incorporate
community engagement and service into their Paw Pride time. Building strong connections to
iheir school and their communities will complement an already well-rounded CAVA education.

in Middle School, as we embark on the 2023-2024 school year, we are excited to share the
program improvements we have implemented to enhance the learning experience for our
students. Qur program enhancements are guiding us towards academic growth & excellence of
all students, as we continue to develop our Professional Learning Community (PLC).

Specific program enhancements include:
s Additional Teacher training for new staff
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» DnA for Common Formative Assessments

s Foundations Program (6" Grade)

e Freckle intervention Pilot Program (7" & 8" Grade)
e 8th grade Gizmos Science program

New staff joining our teaching teams will have an additional five days of training to ensure that
they are well informed and prepared for the student’s first day of school.

We are excited to offer all Middle School teachers the DnA resource. DnA is a standards-based
assessment creation program that will provide teachers with instant scoring, formative
feedback, and interactive reporting. DnA will be an integral component within our collaborative
teaching teams.

In the 6th-grade Foundations Program, we have introduced a comprehensive curriculum that
aims to provide a solid educational groundwork for our students. We have carefully aligned the
curriculum with state standards, ensuring that essential concepts and skills are covered in each
subject area. The curriculum includes interactive activities, engaging projects, and collaborative
learning opportunities, enabling students to develop critical thinking, problem-solving, and
communication skills right from the start of their middie school journey.

In the 7*" and 8™ grades, we are implementing an intervention support pilot program that will
target our students needing the most academic support in Math & ELA. A few of our general
education teachers will have a group of 12-14 struggling students on their roster who will
participate in the Freckie intervention program for ELA & Math, as an elective. Additional
support will be provided through push-in services from a paraprofessional to work with
students 1:1 and in small groups.

For our 8th-grade students, we have introduced an exciting addition to their academic
experience—the Gizmos program. This program incorporates hands-on, technology-driven
activities to promote a deeper understanding of scientific concepts. Students will have the
opportunity to explore virtual fabs, conduct experiments, and analyze real-time data using
interactive simulations. The Gizmos program aims to ignite students' curiosity, strengthen their
scientific inquiry skills, and provide them with a practical and engaging approach to learning.

In addition to these curricuium enhancements, we are committed to continuous improvement
through our Professional Learning Communities (PLCs). The PLC process aliows our dedicated
educators to come together regularly to collaborate, share best practices, and collectively work
towards improving instruction and student outcomes. This year, we have implemented a more
structured approach to our PLC meetings, with focused agendas, targeted professional
development sessions, and the integration of data-driven decision-making processes. These
improvements ensure that our teachers have the necessary support and resources to enhance
their instructional strategies, meet individual student needs, and drive continuous growth
within our school community.
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By investing in these program improvements, we are confident that our students will have an
enriched learning experience in the 23-24 school year. We believe that our 2023-2024
enhancements will empower our students with the necessary skills and knowledge to excel
academically and thrive as lifelong learners.

In high school, we are expanding the Freshman Lab program to include Math Lab Il support for
our struggling 10th grade students. Similar to Math Lab |, the Math Lab 11 program will help
students develop the foundational knowledge needed to grasp grade-level material in the
second year of the 2-year algebra core course and will support two identified essentials to
SUCCess:

e Eliminates competition for priority - these identified 10th grade students are enrolled in
a more limited breadth of courses, with just one elective.

e Provides additional intervention and enrichment opportunities - Through these
supplemental courses, Foundations teachers can teach the prerequisite skills necessary
for mastery, as well as provide additional teacher support on specific assignments in
core courses.

In addition to the expansion of the lab program, we are committed to continuing to grow as a
PLC school. We have dedicated time built into our master schedule every Tuesday morning,
where all HS staff will focus on data and PLC collaboration. We will be offering professional
development around the PLC model throughout the school year, including 2 sessions devoted
to celebrating our growth and accomplishments in the PLC journey. We have worked with our
HS Guiding Coalition to develop a universal workbook, containing the essential elements of a
PLC at work, that each collaborative teacher team wilt utilize weekly.
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TO: CALIFORNIA VIRTUAL ACADEMY AT LOS ANGELES
GOVERNING BOARD

BOARD REPORT # 01

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: FY 2022-23 Unaudited Actual Revenue and Expenditure Report

PROPOSAL:
It is proposed that the Governing Board of California Virtual Academy at Los Angeles ratify the

FY 2022-23 Unaudited Actual Revenue and Expenditure Report.

BACKGROUND:

The Unaudited Actual Revenue and Expenditure Report represents the current financial status of
the school for the 2022-23 fiscal year. This report shows an ending fund balance of $2,999,689, a
$1,767,400 increase, which California Virtual Academy at Los Angeles will retain and carry
forward into future fiscal years.

BUDGET IMPLICATIONS:

There are no budget implications.

RECOMMENDATIONS:
It is recommended that the Governing Board:

1. Ratify the Unaudited Actual Revenue and Expenditure Report for the 2022-23 fiscal year
on behalf of California Virtual Academy at Los Angeles

RESPECTFULLY SUBMITTED
April Warren
Head of School
PREPARED BY:
April Warren Francis “Paco” Burke
Head of School Chief Business Official
PRESENTED BY:
April Warren Francis “Paco” Burke

Head of School Chief Business Official



Ayes: 4

Approved: Yes

Witnessed:

Abstain: 0

Q@gﬁﬁﬁ%ﬁﬁ&

Date: _9/14/2023

Dezi Waterhouse

Name Aye No Abstain Absent Moved Second
Frank Wilson X X
John Bodenschatz X X
Stephanie Hansen-Sturm X
X
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California Virtual Academy at Los Angeles

Category
ADA

LCFF Revenue

Restricted Revenue

Expenses

Current

5,328

5 68,910,692

¢ 12,495,514

S 79,645,525

$

$

$

incr (Decr) Reason

14 ADA increase from FY23 Estimated Actuals

387,076 Final FY23 P2 LCFF Funding

Primarily due to increase in Lottery funding due to prior year
1,621,323 . . . .
adjustment, and increase in SPED funding

Primarily due to increase in school's allocation of certificated salaries
and benefits, an increase in accrued compensation, and an increase in
SpEd contracted services expenditures

2,651,136

" Fcal vear 2022.23 Unaudited Actusl ighlghts

SB740

K12 Invoice Credits S

45.2% Certificated salaries and benefits, as a percent of revenue, is 5.2%
higher than required
81.0% instruction and instruction-related services, as a percent of revenue, is
1.0% higher than required
- Amount of credits issued by K12 for Fiscal Year 2022-23, which
guarantee the school does not end the year with a deficit




California Virtual Academy at Los Angeles

TALIFORMNIA .
esproar -
hp Fiscal Year 2022-23
Unaudited Actuals Comparison
vs, Estimated Actuals
Increase {Decrease)
L : 202223 2022-23 2022-23 . S 2022-23 - 2022-23 - T
b: ] “Object | - Adopted "]’ FirstInterim | : Second ‘ Estimated  } Unaudited. ISIID'f‘f o % o
- .Fs_'.’_"pt’?t_'. ‘Cade - | . Budget - Budgét™. . | : Interim. " Actuals " Actuafs ' erence | AnEe -
R Budget © | IR B [ KA .
PZADA 6,096 4,670 5,188 5314 E324 15 0.26%] =
A, REVENEIES
1. LCFF/Revente Limit Saurces BO10-809% |§ 76,069,349 60,388,441 [ § 67,008,247 | § 68523616 |5  eBAleE9z | § 387,076 0.56%3b
2 Federal Revenues B106-8299 3,721,345 3,136,299 3,650,727 3,924,861 3,852,088 (62,773} -L.6ee]c
3. Other State Revenues 8300-8599 7,398,797 5,822,589 8,448,915 £,959,330 8,643,476 1,684,006 24.20%|d
4. Other Local Revenues B5G0-8709 18,877 11,738 23,580 20,566 6,719 (13,847} -57.33%
5. TOTAL REVENLIES 5 57,208,368 63,358,069 |4 7o,13n068 [ 8 79,418,372 [ 47 mia12925 |8 Lesass2 2.51%
B, EXPENDITURES
1. Certficated Salaries 1000-1999 | $ 24,959,012 20,800,350 [ $  22,56233R3$ 22880307 {$ 2573133719 2,851,510 1L.46%|e
2. Non-certificated Salaries 2000-2999 1,856,708 1,899,058 1,801,648 1,652,353 1,494,269 {158,083} -9.57%]|¢
3. Employee Benefits 3000-3999 8,945,424 7,856,303 8,150,020 8,701,741 8,180,084 (23,657} -5, 26%|g
4. Books and Supplies A000-4999 20,577,677 15,405,588 17,801,023 15,957,678 15,736,196 (222,483} -3.39%h
5, Services and Other Operating Expenditures 50010-5995 28,745,821 23,130,031 78,145,504 28,120,247 28,300,382 189,135 0.67%
B, Capital Cutlay 60006999 137,638 157,439 169,951 182,062 193,776 11,715 6.43%]]
7. Other Dutgo 7106-7499 - - - - - -
8. FOTAL EXPENDIFURES §  B,222,780 £3,359,069 | $ 78630493 [ 5 76,994,389 [ $ 79645525 [ & 2,651,135 3.44%
C. EXCESS (DEFICIENCY) OF REVENUE OVER EXPEND. 1,986,555 - 500,976 2,423,334 1,767,400 {656,584) 27,09
BEFORE OTHER FINANCING SOURCES
. DTHER FINANCING SOURCES/USES - - - - - -
E. NET INCHEASE {DECREASE) IN FUND BALANCE 1,986,588 - 500,976 1,423,984 1,767,400 {656,584) -27.09%]

EXPLANATION OF VARIANCES:
ADA increase fram FY23 Estimated Actuals
Finsl FY23 P2 LCFF Funding

—— T M A O

Actual asset purchases bigher than estimated

Primarily due to 2 decrease in actual Title expenditures, partially offset by an increase in final Federal SPED ISEA funding
Gue to an increase in acorised Lottery funding and an Increase in final State SPED funding
Primarify dve ko an increase in schaol's allocation of certificated salaries and an increase in accrued compensation
School's aliacation of dassifed salaries lower than previously estimated
Due to a decrease in STRS & PERS as a percent of salaries

Frimarily due to a decrease in actual student-driven instructional materials & services
Primarily due to an increase in actusl Sped captracted services expenditures
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Fiscal Year 2022-23

Unaudited Actuals

California Virtual Academy at
San Diego

" Senate Bill 740 Instructional Cost -

Certificated Salaries and Benefits. ' Object Code -~ “Total
Certificated Teacher Salaries 1100 S 23,005,939
Cert. Supervisors' and Admin. Salaries 1300 5 -
Additional Certificated Personnel Pay 1900 S 2,725,878
Certificated Employee Benefits 3000-3599 5 7,539,828
Special Ed. - Certificated Contract Services
(Certificated Portion - 80%) 5100 ? 3,544,009
Certificated Staff Cost 7 i i g 36,815,654
Non-Certificated Support Salaries 2200 S 1,494,269
Non-Certificated Employee Benefits 3000-3999 S 640,256
Approved Textbooks and Core Curricula Materials 4100 S 15,618,840
Materials and Supplies 4300 S 117,356
Special Ed. - Certificated Contract Services
(Non-certificated portion - 20%) 5100 > 886,002
Trave] and Conferences 5200 S 205,699
Inst. Computers/Printers/Leasing 5600 5 3,277,769
Contract - Student Instructional Technology (7%) 5800 S 5,625,561
Other Instructional and Operating Expenditures 5800 S 165,444
ISP Services/Telephone 5900 s 1,080,751
instruction & Instructmn—ﬂelaked Costs S SR N - 129,121,948
Total tnstructional Cost ~* o e 7 65,937,602
s st oo | Pt nie | s s
S TR e ST Revenues /Revenues)
A. Certificated Teachers' Salaries and Benefits S 36,815,654 |8 81,412,925 45.22%
B. Total Instructional Costs S 65 937, 602 $ 81,412,925 | " 80.99%
C. PTR (Pupil-Teacher Ratio) 21. 13] 1

Note:

In order to gualify for a 100% funding recommendation from ACCS, California Virtual Academy at Los Angeles needs to meet the

following criteria:

1} Line A. must equal or exceed 40 percent,
2} Line B. must equal or exceed 80 percent, AND

3} PTR (Pupil-Teacher Ratio} cannot exceed of 25:1
| K12 Invoice Credit Methodology - B

In the school's agreement with K12, Inc., K12, inc. issues invoice cradits, to be applied to K12 inveices, within the school year so that the school's revenues meets all
operating expenses with no deficit. As a result, the audited financials fos fiscal year 2622-23 will show a balanced budget.

K12 Charges Original invoice Invoice Credits Revised Invoice
Support Services Fees (13%) S 10447470 S $ 10,447,470
Technology Eees (7%) 3 5,625,561 S - 3 5,625,561
Instruction Matesials § 3,282,861 3 3,282,861
015 - Curricuium & Development 3 11,341,809 S -8 11,341,809
tnst. Computers/Printers/Leasing s 3,117,477 & - 8 3,117,477

Total Net K12, Inc.-Relfated Expenditures S 33,815,179 $ ] 33,815,179




California Virtual Academy @ L.os Angeles 2022-23 Unaudited Actuals 19 65094 8112706
West Covina tnified Charter School Aiternative Farm Form ALT
Los Angeles County Certification DSABKMASaR(2022-23)

CHARTER SCHOOL UNAUDITED ACTUALS
FINANCIAL REPORT — ALTERNATIVE FORM
July 1, 2022 to June 30, 2023

CHARTER SCHCOL CERTIFICATION

Charter School

Narne: Califomia Virtual Academy @ Los Angeles

COS #:  19-65094-0112706

Charter Approving

Entity: Woest Covina Unifled

County: las Angeles

Charter #: 0833

NOTE: An Alternative Form submitted to the California Department of Education will not be conskdered a valid submission if the following information Is missing:

For infarmation regarding this report, please contact:

Fer County Fiscal Contact: For Approving Entity ;. For Charter Schaol:
Hoyt Yee John Ziegenhohn Francis Burke

Name Name Name

Business Services Gonsuftant Chief Fiscal Executive Chief Business Official
Title Title Title

562-840-1705 626-939-4600 X 1454 805-232-4142
Telephone Telephone Telephone
¥Yee_Hoyt@lacoe.edu jziegenhohn@wcusd.org fhurke@caliva.org
Email address Emaif address Emai address

Ta the entity that approved the chaster schoal:

2022-23 CHARTER SCHOOL UNAUDITED AGTUALS FINANCIAL REPORT - ALTERNATIVE FORM: This report has been approved, and is hereby filed by the charter schoof pursuant to
Education Code Section 42100(b}.

Signed: Date: September 14, 2023

Gharter School Official

(Original signature
required}

Printed Name:  April Wamen Title:  Head of Scheol

To the County Superintendent of Schools:

2622-23 CHARTER SCHOCL UNAUDITED ACTUALS FINANCIAL REPORT - ALTERNATIVE FORM: This reporl is hereby filed with the County Superintendent pursuant te Education Cade
Section 42100(a).

Signed: Date:

Authorized
Representative of
Charter Approving Entity

(Otiginal signature
required)

Printed Name: Title:

To the Superintendent of Public Enstruction:

2022-23 CHARTER SCHOOL UNAUDITED ACTUALS FINANCIAL REPORT — ALTERNATIVE FORM: This repert has been verified for mathematical accuracy by the County Superintendent of
Schools pursurant fo Education Cede Section 42100(a),

Signed: Date:

County
Supenntendent/Designee

{Original signature
reqilired)

Califomia Dept of Education
SACS Financial Reporting Softwars - SACS V6.1
File: ALT_UA, Version 2 Page 1 Printed: 9/5/2023 12:17 PM



Californla Virtual Academy @ Los Angeles 2022-23 Unaudited Actuals 19 65094 p112706
West Covina Unified Charter Schoof Alternative Form Form ALT
1.0 Angeles County Alternative Form DAABKMASER{2022-23)

CHARTER SCHOOL BNAUDITED ACTUALS
FINANCIAL REPORT — ALTERNATIVE FORM

July 4, 2022 {o Juste 30, 2023

Charter School Name: Califomia Virtual Academy @ Los Angeles

CDS ¥ 19-65084-0112706

Charter Approving Entlty: Woest Covina Unifled

County: Los Angeles

Charter #: 0838

This charter school uses the following basis of accounting:
{Please enter an "X" in the applicable box below; check only ane box)

Accrual Basis {Applicable Capital Assets/inferast on Long-Term Debt/Long-Term Liabilities/Net Position objects are 6383, 6910, 7438, 9400-9439, 9660-9669, 9796, and
3787}

Modified Accrual Hasis {Applicable Capltal OutlayiDebt Service/Fund Balance objects are 6100-6170, 6200-6500, 6600, 7434, 7433, and 971£-8783)

- . Bescription DR E S e : bhjactf.ode Sy Unrﬁtriﬁéd.:'.-"-_ 'Restri:ieﬂ R

U Total

A. REVENUES
1. LCFF Sources

State Aid - Cusrent Y ear 801 57,658,260.00 - 57,658,260,00

Education Protection Accaunt State Aid - Current Y ear 8012 5,350,565,00 .'5,350,565.00
State Aid - Prior Years 8019 (577,963.00) ' (577,983.00)
Transfers to Charter Schaools in Lieu of Property Taxes 8096 6,479,850.00 : 6,479,35000
Other LGFF Transters s0et, 8007 T non
Tolal, LCFF Sources

L TE8, 910,882,007 0 R e T 68,910,682.00

2. Federal Revenues (see NOTE in Section &)

2,158,408.00 " 72,158,408.00

No Child 1.eft BehindfEvery Sludent Succeeds Act 828c

Special Education - Federal a1a1, 6182 1,205,308.00 1,205,898.00

Chisd Nuttrition - Fadaral 8220 SRR

Donated Food Commadities 8221 T

Other Federal Revenues 8110, 8260-8299 a87,781.00 L as7 784,00

Total, Federal Reventes 3,852,087.00 57 3,862,007.00
3. Olher State Revenues R S R

Special Education - Stale StateRevSE ) L 5.618,519.00 . ': . :'5._513,519_.9_0'

Al Other State Revenues StateRevAQ " 4,664.285.00 1360,640.00 . 3,624,908,00

Total, Other Stata Revenues S 1,664,265.00 "U8,879,462.00 % 8,643,427.00

4. Other Local Revenues

g 18,00

All Gther Local Revenues LocalRevAOQ 5,719.00
Total, L.ocal Revenues ' 748,00 T pen T 6,740,00
5, TOTAL REVENUES

C70,681,676.00 T A0,831,249.00 L 81,412,926,00

B. EXPENBDITURES {see NOTE tn Section L} : i L B TR ;
1. Certificated Salaries ST TN R :
Ceriificated Taachers' Salaries 1100 . 1.5,3.04,102.150 4,?01,837.0b

Cerificated Pupil Support Salaries 1200

Cerifficated Supervisors' and Adminisirators’ Salaries 1300 : o
Other Certificaled Salaries 1500 2,725,878.00 U g,705,878,00
Total, Certificated Salaries T p1,000,080,00 - 4, 709,837.00 7L 26,73EBIT.00

2. Noncertificaled Salares

.00

Noncertificated instructional Salaries 2300 . s

Noncestificated Support Salaries 2300 442,270.00 1,051,999.00 X 3 Am;ﬁéa.dﬁs

Nanceriificated Supervisars’ and Administrators’ Safaries 2300 o So.00

Clerical, Technicaj and Office Salaries 2400

Qther Noncertificated Salaries 2500

Total, Nonzertficated Sataries ST 442 270,005 01,091,899.00 T, 404, 268,00
T Descriplion i o e U T Onject Gode ¢ ¢ Unrestricted L7 Restricted T Total

3. Employee Benelits o
4,637,827.00

STRS Jigt-3102 3,738, 776.00 B88,051.00
PERS 3201-3202 112,204.00 266,882.00 - G 379,086.00
OASDI / Medicare / Atternative 3301-3302 742.601.0¢ 243,488.00 . 856,380.00

California Dept of Education
SACS Financial Repoding Software - SACS V6.1
Fite: ALT_UA, Version 2 Page 2 Printed: 8/5/2023 12:17 PM
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Heslth and Welfare Benefits 3401-3402 1,353,691,00 651,856.00 510 5,647.00;
Unemploy ment fsurance 3501-3502 73,174.00 22,458.00 95,633,00
Workers' Compensation Insurance 3601-3802 80,793.00 24,798.00 ..1 DS.Séf.Dﬂ
OPEB, Aliucated 3701-3702 e
OPEB, Active Employ ses 3751-3752 i
Other Einploy ee Benefils 3901-3842
Total, Employ e Benefits _102.'5;‘59;42_{ . 67?5

4. Books and Supplies
Appraved Textbooks and Core Curicula Materials 4300 15,454,5630.00 154,210.00
Books and Other Reference Materials 4200
Materals and Supplies 4300 115,733.00 3,623.00 .
Noncapitalized Equipment 44c0
Fodd' 4700
Tolal, Books and Supplies 15,5?8,35300

5. Services and Other Cperating Expenditures T
Subagreements for Services 5100 a.on 4,430,041.00
Travel and Conferences 5200 26,707.00 178,992.00 :
Dues and Mamberships 5300 70,862.00 25,098.00 ;
Insurance 5400 491,841.00
Operations and Housekeeping Services 5560 56,085.00 2,271.00 -
Rentals, Leases, Repairs, and Noncap. Improvements 5600 3.277,769.00
TFransfers of Direct Costs 5700-5799
ProfessionalfConsulting Services and Operating Expend. SB00 18,965,224.00 93,662.00 -
Cemmunications 5hena 1,066,531,00 24,220.00 :
Totaf, Sarvices and Olher Qperating Expenditures ; 58D i

6. Capitaf Qutlay
(Objects 6100-6170, 6200-6500 modified accrual basis only)
Land and Land Improvements £100-6170
Buildings and Improvements of Buildings G200
Books and Media far New Schaal Libraries or Major
Expansion of School Libraries 5300
Equipment 6400
Equipment Replacement 6500
{ease Assels 6600
Deprecialion Expense (accrual basis enly} 6900 195'776..00.
Amortization Expense - Lease Assets 8310
Tolal, Capital Cutlay

7. Other Guigo
Tuition fo Other Schaols R 7H10-7443
Transfers of Pass-Through Revenues to Qther | EAs T211-7213
Transfers of Apportionments to Other LEAs - Spec. Ed. 7221-72235E
Transfers of Apportionments te Other LEAs - Ak Other 7221-7223A0
Ajl Other Transfers 7281-7289
Transfers of Indirect Gosts 7300-7399
Debt Service:
Interest 7438
Principal (for modified accruat basis anly) 7439
Totat Dabt Service
Toetal, Other Quigo

8. TOTAL EXPENDITURES

: ] esciipti " obléctced

AND USES [A5-B8)
D. OTHER FINANCING SOURCES / USES

Other
Sources

Califomia Dept of Education
SACS Financial Reporting Software - SACS V6.1
File: ALT_UA, Version 2

Page 3

€. EXCESS [DEFICIENGY) OF REVENUES GVER EXPENDITURES BEFORE OTHER FINANCING SOURCGES

8920-8979

Printed: 9/5/2023 12:17 PM
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Califemnia Dept of Education
SACS Financial Reparting Software - SACS V6.1

Fife: ALT_UA, Versjon 2 Page 4

Less:
2. Other 7630-7698 e
Uses RRER XY}
3. Caontributions Belween Unrestricled and Restricted Accounts ) - ._ o
{must net to zero) B9B0-8998 861,891.00 (861,891,00) | 000 |
4. TOTAL OTHER FINANCING SOURCES / USES L B61,BE1.00. S (861,801,00)1 70,00
E. NET INCREASE (DECREASE) IN FUND BALANCE /NET POSITION (C+D4) e 4E41,510.007 T @, 774,410,000 5 g, 787, 400,00
F. FUND BALANCE / NET POSITION PSRRI
1. Beginning Fund Balance/Net Positicn L HE
a. Asof July 1 9791 1,205,616.00 1;_205.61'6.00
b. Adustmens/Restatements 5793, 6785 (2,747 437.00) L 26.673.00
c. Adjusted Beginring Fund Balance /Net Position C(1:541,829,00) 450 -7 4,232,289,00
2. Ending Fund Balance /Net Pasition, June 30 (E+F1c} -7,899,689.00 ' 2,999,689.00
Components of Ending Fund Balance {Modified Accrual Basis only} PO EE I
a. Nonspendable D
1. Revolving Cash {equals Ohject 9130} 9714 o D._OO
2. Stores (equals Object §320) a712 :0.00
3. Prepaid Expenditures {squals Object 9330} 9713 o 0.00
4. Al Cthers 8718 -'0.00
h. Restdcled 9740 ”n._'nn
c. Commited
1. Stabilization Arangements 9750 "IJ._.D[.)
2, Other Commitments 9760 i DDD
d. Assigned a7an oo
e. Unassignediinappropriated B :
1. Reserve for Econemic Unceriainties 9788 : 'D.I}D_
2. Unassigned/Unappropriated Amount 9790M : .:O.BEI_
3. Components of Ending Net Position (Accrual Basis only) P
a, Net invesiment in Capilal Assets a7s6 0,00 ¢.00 : = L.co
b. Restricted Net Pasition ara7 [ 000 T b
c. Unrestricted Net Position 87904 ©2,099,680.005 " 080 2,900,680.00
T N Dsertption - . Object Code -  Unrestricted - - Restricted - .- " Total :
G. ASSETS ’ ROt
1. Cash LA
in County Treasury 8118 . 0__.ﬂn__
Fair Value Adjustment to Cash in County Treasury 111 : : .00
In Banks 9120 3,795,897.00 7256,677.00 - 14,082,574.00
In Revolving Fund 9130 3 PO,
With Fiscal Agent/Trustee 9135
Collections Awaiting Deposit 9440
2. invesimenis 9150 ; A
3. Accounts Receivable 4200 8,883,636.00 3,168,362.00 o ."!2,18.2.&18.68
4. Due from Grantor Govemments 9280 R 000
5. Stores a0 RS Y
6. Prepald Expendilures (Expensas) 9330 78,183.00 400,943,00 o _479,126.60
7. Other Cument Assets 9340 A b,DG
8. tease Receivable 9380 _ S g.0e
3. Capilal Assels (accruat basis anly) 9400-0489 305,354.00 655100 00 o a11,945.00
10. TOTAL ASSETS A3463,14000 0 U0 A0,862,553.00 0 24,025,663.00
H. DEFERRED OUTFLOWS OF RESOURCES i
1. Deferred Outflows of Resources 9490 2,899,689.00 E z'.ésn.,éag.'rm
2. TOTAL DEFERRED OUTFLOWS *2,599,688.00 . ERSEISE 1 X B 2,999,588.00
f. LIABILITIES N S
1. Accounts Payable 2500 13,163,110.00 2,043,945.00 . 15,207,055.00
2. Due to Grantor Govemnments 9590 1,429,870.00 1,429,870.090
3. Cumrent Loans 9640 : - 0.00
4. Uneamed Revenue 9550 7,388,738.00 .7,388,733.00

Printed: 8/6/2023 12:17 PM




California Virtual Academy @ Los Angeles

West Covina Unified
Los Angeles County

2022-23 Unaudited Actuals
Charter School Alternative Form
Alternative Form

1% 65094 0112706
Form ALT
DSABKMASER(2022-23)

5, Long-Term iiabifilies (accruaf basis only) QBEL-0669 0.00 oo

5. TOTAL LEABILITIES T g te 14000 T g 862,553.00

J. DEFERRED INFLOWS OF RESOURCES

1. Defered Inflows of Resources 9590

2. TOTAL DEFERRED INFLOWS

K. FUND BALANCE (NET POSITION
Ending Fund Balance /Net Pasition, June 30 (G10 + H2) - {16 + 2}

{must agree with Line F2)

L. FEDERAL EVERY STUDENT SUCCEEDS ACT (ESS5A} MAINTENANCE OF EFFORT REQUIREMENT

IF YOUR CHARTER SCHOUL RECEIVED FEDERAL FUNDING, AS REPORTED IN SECTION AZ, THE FOLLOWING ADDITIONAL INFORMATION MUST BE PROVIDED IN
ORDER FOR THE CDE TO CALCULATE COMPLEIANCE WITH THE FEDERAL EVERY STUDENT SUCCEEDS ACT (ESSA} MAINTENANCE OF EFFORT REQUIREMENT:

1. Federal Revenue Used for Capital Outlay and Debt Service

NOTE:

Included in the Gapital Quttay and Debt Service expenditures reported in sections B6 and B7 are the following amounts paid aut of federal funds:

Federal Program Name (f no amotnts, indicate "NONE") Capilal Outlay

a. NONE $ 0.00

Debt Service Total

TOTAL FEDERAL REVENUES USED FOR CAPITAL QUTLAY AND DEBT SERVICE

2. Lommunity Services Expenditures
Provide the amount of State and Local funds reported in Section B that were expended for Commumity Services Activities:
Amount
Objects of Expenditures (Enter "C.00" if none)
a. Certificatad Salaries 1000-1983 1 ¥l
b, Nencertificated Salaries 2000-2999

3000-;
c. Employee Benefits 000-3989 except

3801-3802
d. Beoks and Supplies 4000-4993
e, Services and Other Operating Expenditures 5000-50549

G 0.00

TOTAL COMMUNITY SERVICES EXPENDITIRES

3. Supplemental State and Locai Expenditures resulting from a Presidentially Declared Disaster

Brief Descripticn i.e., COVID-18 (If no
amounts, indicate “Nona®)

a. None G.00

Date of Presidential Disaster Declaration Amount

TOTAL SUPPLEMENTAL EXPENDITURES (Should not be negative)

4. State and Local Expenditures to be Used for ESSA Annual Maintenance of Efort Calculation;

Results of this calcuiation will be used for comparison With 2021-22 expenditures. Faiture to maintain the required 80 percent expenditure level on either an aggregate or per capita
expenditure basis may result in reduction to alincations for covered pregrams in 2024-25.

a. Total Expenditures (88}
b. less Federal Expenditures (Tolal A2)

[Revenues are used as proxy for expenditures because mast federal revenues are normally recagnized in the period that
qualify ing expenditures are incurred]

¢, Subtotal of State & Local Expenditures
[a minus b]
d. Less Community Services
[i.2 Tatal}
2. Less Capital Cutlay & Debt Service
[Total B8 plus objecls 7438 and 7439, less £1 Total, less objects 6600 and 6910]
f. tess Supplemental Expenditures made as the result of a Presidentially

Declared Disaster

Califomia Dept of Education
SACS Financial Repoting Software - SACS V5.1

File: ALT_LIA, Version 2 Page 5

Printed: 9/5/2023 12:17 PM



California Virtzal Academy @ Los Angeles 20822-23 Unaudited Actuals 19 65034 0F12706
West Covina Unified Charter School Alternative Form Form ALT
Los Angeles County Alternative Form DEABKMASEB[2022-23}

TOTAL STATE & LOCAL EXPENDITURES SUBJECT TO MOE $ o 75,599,662.00

ic minus d minus e minus £]

Califemia Dept of Education
SACS Financial Reporting Softwane - SACS V6.1
Fife: ALT_UA, Version 2 Page 6 Printed: 8/5/2023 12:17 PM



TO: CALIFORNIA VIRTUAL ACADEMY AT LOS ANGELES
GOVERNING BOARD

BOARD REPORT # 02

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: The ratification of disbursements made by California Virtual Academy at Los Angeles

from May 2023 through July 2023.

PROPOSAL:

It is proposed that the Governing Board of California Virtual Academy at Los Angeles ratify the
disbursements made by the school from May 2023 through July 2023.

BACKGROUND:

On a monthly basis, California Virtual Academy at Los Angeles has been sending the board
president a payment listing of all disbursements made each month, whether by check, or electronic
payment processing, on behalf of the school. The monthly listing includes each payment date,
reason for payment, account coding and amount. This board report presents the disbursements
from May 2023 through July 2023.

BUDGET IMPLICATIONS:
The total disbursements for the months of May, June, and July were $5,654,046, $13,827,183, and
$3,871,093, respectively,

RECOMMENDATIONS:
It is recommended that the Governing Board ratify the disbursements made by California Virtual
Academy at Los Angeles from May 2023 through July 2023.

RESPECTFULLY SUBMITTED
April Warren
Head of School
PREPARED BY:
April Warren Arlene Arroyo
Head of School Financial Analyst
PRESENTED BY:
April Warren Francis “Paco” Burke

Head of School Chief Business Official



Ayes: 4

Approved: _Yes

Witnessed:

Abstain: 0

Cﬂﬁa/ﬂ&/dm

Date: _9/14/2023

Name

No

Abstain

Absent

Moved

Second

Frank Wilson

John Bodenschatz

Stephanie Hansen-Sturm

Dezi Waterhouse
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California Virtual Academy at tos Angeles
Board Disbursements A/P Payment History Summary
May 01, 2023 - May 31, 2023

Insperity(CAVA@LA) 3.324,833.89

K12 MANAGEMENT INC 1,537,381.09
Anchor Counseling & Education Solutions(CAVA @ Los Angeles) 87,629.78
Effectual Educatienal Consulting Ser\nce(CAVA @ Los Angeies) 84,946.35
Care Solace; Inc:(CAVA @ Los Angeles) . e 0 G
NCS Pearson, Inc.(CAVA @ Los Angeles) 33,459.40
National TeleTherapy Resources, a Speech Pathology Corp.(CAVA @ Los Angeles) 32,662.22
State Board of Equalization(CAVA@LA) 32,013.00
E-Therapy LLC{CAVA @ Los Angeles) 28,025.06
California Teachers Association(CAVA @ Las Angeles) 27,139.60
Communicology, Inc., DBA Connect Teletherapy{CAVA @ Los Angeles) 25,997.96
EBS Healthcare Inc.(CAVA @ l.os Angeles) 20,637.31
El Paseo Children's Center, Inc.(CAVA @ Los Angeles) 20,561.73
Cornerstone Educational Solutions{CAVA @ Los Angeles) 19,248.99
Pitney Bowes Bank Inc Purchase Power{CAVA @ Los Angeles) 16,674.30
Spectrum Center - Rossier Park High School{CAVA @ Los Angeles) 15,545.50
Speech Guy, LLC(CAVA @ Los Angeles) 14,866.36
Braille Consultants, Inc.(CAVA @ Los Angeles) 14,577.50
Barrington Staffing Services(CAVA @ Los Angeles) 14,011.56
The Silly Room{CAVA @ Los Angeles) 12,615.00
UPS{CAVA @ Los Angeles) 12,345.89
Law Offices of Young, Minney & Corr, LLP{CAVA @ Los Angeles) 11,427.00
ECE 4 Autism{CAVA @ Los Angeles) 10,540.50
Arc Speech Pathology Network DBA Arc Therapy Network{CAVA @ Los Angeles) 9,368.75
Village Gien School{CAVA @ Los Angeles) 9,280.64
EMHSports USA, Inc{CAVA @ Los Angeles) 8,840.00
TheraStaffers(CAVA @ Los Angeles) 8,363.83
ALC Schools, LLC.{CAVA @ Los Angeles) 8,271.59
TalkPath Live{CAVA @ Los Angeles) 3,011.13
Del Sol School, Inc(CAVA @ Los Angeles) 7,611.00
FusionPlus Inc{CAVA @ Los Angeles) 7,500.00
Passageway Inc,(CAVA @ Los Angeles) 6,596.40
Summit View School{CAVA @ Los Angeles) 5,835.60
AppleOne Employment Services{CAVA @ Los AngeEes) 5,583.60
Virtual Technologies Group{CAVA @ Los Angeies) 5,516.22
Presencelearning, Inc.(CAVA @ Los Angeles) 5,296.75
Kadiant, LLC(CAVA @ Los Angeles) ' 5,240.80
Adapted Child's Play{CAVA @ Los Angeles) 4,984.04
Beach Cities Learning Center(CAVA @ Los Angeles) 4,560.70
WPS(CAVA @ Los Angeles) 3,905.49
Apple Inc.(CAVA @ Los Angeles) 3,868.15

4
H
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Califernia Virtual Academy at Los Angeles
Board Disbursements A/P Payment History Summary
May 01, 2023 - May 31, 2023

Rowlabels: ©/ 70 oo i s i o gum of Amount -
HopSkipDrive, Inc.(CAVA @ Los Angeles) 3,605.75
Select Staffing{CAVA @ Los Angeles) 3,515.40
DataBasics, inc.(CAVA @ Los Angeles) 3,498.40
Partners in Special Education(CAVA @ Los Angeles) 3,323.75
Supreme Facility Services, Inc.(CAVA @ Los Angeles) 3,290.00
The Back Room Inc(CAVA @ Los Angeles) 3,200.00
Grace Speech Therapy Corp.{CAVA @ Los Angeles) 2,540.00
AXIS Teletherapy(CAVA @ Los Angeles) 2,860.00
Rids Brother Company Inc{CAVA @ Los Angeles) 2,850.00
De Lage Landen Financial Services Inc.(CAVA @ Los Angeles) 2,650.19
Christopher Chaidez dba Upward Bound School inc.{CAVA @ Los Angeles) 2,479.46
DV Therapy Inc.(CAVA @ Los Angeles) 2,415.00
Children's Therapy Network{CAVA @ Los Angeles) 2,042.50
Comm-Core(CAVA @ Los Angeles) 2,000.52
Green Hasson & Janks LLP{CAVA @ Los Angeles) 2,000.00
Ontario Refrigeration{(CAVA @ Los Angeles) 1,909.00
College Board{CAVA @ Los Angeles) 1,789.00
Specialized Therapy Services Inc{CAVA @ Los Angeles) 1,747.51
Academic Entertainment Inc.(CAVA @ Los Angeles) 1,690.00
Los Angeles Area Chamber of Commerce(CAVA @ Los Angeles) : 1,685.00
Infinity Kids Corporation{CAVA @ Los Angeles) 1,677.50
Document Tracking Services(CAVA @ Los Angeles) 1,646.32
Vista Del Mar/Vista School (NPS){CAVA @ Los Angeles) 1,562.49
Little Ears Therapy Centers{CAVA @ Los Angeles) 1,530.00
City of Vacaville{CAVA @ Los Angeles) 1,519.50
Helix Charter High School{CAVA @ Los Angeles) 1,500.00
DROPBOX, INC.{CAVA @ Los Angeles) 1,500.00
Quill Corporation{CAVA @ Los Angeles) 1,355.51
Al Speech Therapy, Inc.[CAVA @ Los Angeles) 1,179.60
Staples{CAVA @ Los Angeles) 1,155.56
Comprehensive Therapy Associates, Inc.(CAVA @ Los Angeles) 1,150.00
Certified Languages International{CAVA @ Los Angeles) 1,126.50
Stepping Stones Therapy{CAVA @ Los Angeles) 1,000.00
Verizon Wireless(CAVA @ Los Angeles) 997.47
Amazon Capital Services(CAVA @ Los Angeles) 941.27
Dynamic Therapies{CAVA @ Los Angeles) 937.50
McColgan and Associates, INC.{CAVA @ Los Angeles) 931.68
Facilitron, Inc{CAVA @ Los Angeles) 914.36
Best Hearing San Diego{CAVA @ Los Angeles) 850.00
Oxford Consulting Services(CAVA @ Los Angeles) 761.25
Growing Healthy Children Therapy Services, Inc.(CAVA @ Los Angeles) 754.00
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California Virtual Academy at Los Angeles
Board Disbursements A/P Payment History Summary
May 01, 2023 - May 31, 2023

Foundations Therapy Service(CAVA @ Los Angeles)
Beyond Blindness, Inc.{CAVA @ Los Angeles)

Bay Area SpeechWorks{CAVA @ Los Angeles)

Ray Morgan Company{CAVA @ l.os Angeles)

Point Quest Pediatric Therapies; LLC(CAVA @ Los Angelles) " oo s o g
Carmen Gomez Ruiz{CAVA @ Los Angeles) 600.00
'NAPA Center, Inc.{CAVA @ Los Angeles) 540.00
Academic Therapy Publications, Inc{CAVA @ Los Angeles) 474.50
The Miri Center. A Prafessional Psychological Corporation(CAVA @ Los Angeles) 460.00
Waste Management(CAVA @ Los Angeles) 432.23
RCM Technologies {USA), Inc.(CAVA @ Los Angeles) 393.75
ADT Commercial{CAVA @ Los Angeles) 381.13
PRN Nursing Consultants LLC{CAVA @ Los Angeles) 380.00
Sparkletts(CAVA @ Los Angeles) 379.70
Crick Software(CAVA @ Los Angeles) 349.00
COW Government Inc{CAVA @ Los Angeles) 34436
RH Vision Services(CAVA @ l.os Angeles) 262.50
StateFoodSafety(CAVA @ Los Angeles) 260.00
Intellivol, LLC(CAVA @ Los Angeles) 250.00
Dutch Ryan Plumhing(CAVA @ Los Angeles) 250.00
eluma{CAVA @ Las Angeles) 241.06
School Services of Califarnia, Inc.{CAVA @ Los Angeles) 235.00
Western Exterminator Company(CAVA @ Los Angeles) 222.85
Paper Recycling & Shredding(CAVA @ Los Angeles) 196.00
Sunny Kids Therapy, Inc.(CAVA @ Los Angeles) 195.00
County Fire Protection(CAVA @ Los Angeles) 175.00
Pitney Bowes Global Financial Services{CAVA @ Los Angeles) 155.62
Professional Tutors of America, inc.(CAVA @ Los Angeles) 135.00
Doctors Weliness Cempany LLC dba WellnessMart MD{CAVA @ Los Angeles) 124.00
Gra Totai : B R e e T T 654 PP
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K12 : SA : Full Financials CA Nede ; CAVALA
Board Bisb its AP Pay t Histary hy Vi

3

May 01, 2023 - May 31, 2023

Options: Show Zefos

; : BillType ori ount:
Bifl Payment #33253 - Al Speech Therapy, {1,179.60})
Inc[CAVA@LA) i 05/11/2023  INV-00199

Bilf Payment 05/11/2023 33253 1,175.60
4.00
8ilf Payment #33376 - Marnie ] Young dba Adapted (2,584.04}
Child's Play{CAVA @ Los Angeles) ail 05/24/2023  1NvV-00291
Bik a5/24f2023  INV-DO3G1 (880,00}
aik 05/24/2023  INV-DD298 [160.00}
Bilt 05/24/20623  INV-0CO38D {1,360.60}
Bil} Payment 05/25/2023 33376 4,984.04
4.00
Bilf Payment #33354 - Amazon Capits! Services{CAVA {15.00}
@ Los Angeles) aill 05/24/2023  13PV-XTRF-GVWY
Bilf 05/24/2623  17F-7TTW-5G93 [402.19}
Bilt 05/24/2023 1N1F-Q3FC-7PD3 (288.61)
8ilf 05/24/2023 INKP-TP1Q-MTEH {7693}
Bilt 05/24/2023  1WG-RWWVY-DX75 {49.85}
8ilf Payment 05/25/2623 33354 832,58
Bilt Payment #33257 - Amazon Capita] Services{CAVA [108.69)
@ Los Angeles) aifl 05/11/2023  133K-NWFQ.C741
Bill Payment 05/11/2023 33257 1176-TOML-76TG i08.69
0.00
Bill Payment #33260 - AppleOne Employment (2,282.64)
Services{CAVAELA) sifl 05/11f2023  tLCU1-6605542
Bill 05/11f2623  LlC 016609351 {2,031.35)
Bilt 05/11/2023 LLC 01-6615897 (1,269.60)
Bilt Payment 05/11/2023 33260 5,583.60
0.00
#ill Payment #33355 - Arc Speech Patholopy (1,156.25)
Network DBA Arc Therapy N KICAVA @ Los
Angefes) aill 05/24/2023  tNV-00485
Biil 05/24/2023  INV-OD486 {1,250.00)
8ili 05/24/2023  INV-D0487 {1,156.25)
Bill Payment 05/25/2023 33356 3,562.50
Bili Payment #33261 - Arc Speech Pathology {1,468.25)
Nebwork DBA Arc Therapy Network{CAVA @ Los
Angeles) sill 05/11/2023  {NV-00473
Bl 05/15/2023 INV-00475 {1,837.50)
Bl 05/11/2023  INV-00476 {1,125.00)
83 05/11/2023  INV-00474 {1.375.00)
Bil Payment 05/11/2023 33261 5,306.25
0.00
Bl Payment #33333 - Staffing {4,537.58)
Services[CAVAGLA)} Bill 05/24/2023 LLC 42355
Bl Payment 05/25/2023 33333 4,537.58
8i Payment #33263 - Barrington Staffing {2,167.20)
Servites[CAVA@LA} Bill 05/11/2023  LLCA2276
Bl 05/11/2023  LiC 42302 {2,825.40)
[i5] 05/11/2023  LLC 42326 14,477.38)
Bill Payment 05/11/2023 33263 9,473.98
0.00
8ill Payment #33358 - Braiile Consultants, {170.00}
InC.[CAVA@LAY Bill 05/24/2023 INV-01570
Bill 05/24/2023  INV-01571 (2,720,090}
Bl 05/24/2023  INV-01572 (85.00)
Bl 05/24/2023  INV-D1575 {2,720.00}
Bill 65/24/2023  INV01576 (170.00}
Bill Payment 05/25/2023 33358 5,865.00
8iff Payment #33267 - Bratile Consultants, {2,726.00}
Inc.(CAVA@LA} Bill 05/10/2023  INV-D1561
Bill 05/10/2023 INV-01562 {85.00}
Rill 05/10/2023  INV-01564 {2,720.00}
Bill 0571172023 INV-01566 (2,720.00}
gill 05/11/2023  INV-01568 (29750}
Bill 05/11/2023  INV-01569 [170.00}
Rill Paymant 05/11/2023 33267 8,712.50
0.00
Bilt Payment #33268 - California Teachers {27,139.60)
Assotlatlon{CAVA@LA) Bill B85/11/2023 Uinion Dues - 042023
Bill Paymant 05/11/2023 33268 27,139,60
0.0¢
Bill Payment §33270 - Carmen Gomez Ruiz{CAVA @ [600.00)
108 Angeles) Bill 65/11/2023 LLC 25388
Bill Payrnent 05/11/2023 33270 500,00
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K12 : SA : Ful Financials CA Node : CAVALA
Board Disbursements A/P Payment History by Vendor
May 01, 2023 - May 31, 2023

Options: Show Zeros
Document Niimber

(19,248.53)
Bill Payment ¥33361 - Christy Bock dba Cornerstone
Educational Solutiens{CAVA @ Los Angeles} Bij 05/24/2023  NV-00251
8ill Payment 05/25/2023 33361 19,248,099
0.00
Bill Pay #33279 - DataBaskcs, inc. [CAVAGLA]} Bil 05/1%/2023 LLC 0811483 {3,498.40)
Bill Payment 05/11/2023 33279 3,498.40
. 0.00
Bifl Payment #33337 - Document Tracking {1,646,32)
Services(CAVA@LA} .| . .05/28/2023  UCT-930650050 . e
) o ) o Bil! Payment 05/25/2023 33337 1,646.32
0.00
BH| Payment #33364 - DV Therapy Inc.{CAVA@LA} Bil 05/24f2023  INV-DO169 {1,820,00)
Bl 05/24/2023  INV-00173 {495.00)
Bill Payment 05/25/2023 33364 2,415.00
0.00
Bill Payment #33367 - EBS Healthcare _ (3,048.61}
Inc.{CAVA@1LA) Bitt 05/24/2023  INV-02604
ait 03/24/2023  INV-02616 {142.66)
Bil 05/24/2023 INV-02617 {114.009
Bill Payment 05/25/3023 33367 3,305.27
Bill Payment #33284 - EBS Healthcare (3,985.50}
Int.[CAVA@LA} Bilt O5/10/2023  INV-02524
8ilt 05/10/2023 INV-02539 (47.01)
Bl 05/11/2023  INV-02541 (3,354.32)
Bl 05/11/2023 INV-G2542 {5,607.42}
BiHl 95/11/2023 INV-02553 (138,40}
Bill 05/11/2023  INV-02556 {75.96}
Bill 05/13/2023  INV-02557 {138.42)
Bilt 05/11/2023  INV-02561 {66.96)
ail 05/11/2023 INV-02564 (133.69)
Bill 05/11/2023  INV-D2568 (122.97}
Bill 05/11/2023  INV-02570 (74.08}
Bill 05/11/2023  iNV-D2573 (25.19}
Bill 05/11/2023 ENV-02575 {171.00)
Bil 05/11/2023  INV-02577 {85.50)
Bilt 05/13/2023  INV-02580 {1,936.55)
aill 05/11/2023  INV-02581 (913.13)
BH 05/11/2023 INV-G2596 (228.00}
Bill 05/11/2023  1NV-02602 {228.00}
Bill Payment 4571172023 33284 17,332.04
Amount Unapplied - Biti Payment #33367 - £BS {c.00)
Healthcare inc.{CAVA@LA)
Unapplied - Bill P H33284 - EBS 0.00
Healthcare Inc.[CAVA@@LA)
- 00
Bill Payment #33368 - ECE 4 Autism{CAVA @ Los {2,526.00)
Angeles) Bill 05/24/2023 02703076
Bill 057242023 02203077 {4,641.00}
Bilt 05/24/2023 02203093 (3,373.50)
8if Payment 05/25/2023 33368 10,540.50
.00
Bl Payment #33369 - Effectual £ducational {850.00
Consulting Servite[CAVA@LA} Bill 05/24/2023  |INV-06615
Bill G5/24/2023  INV-06623 {3,551.25}
Bilt 05/24/2023  INV-06631 (2,639.78}
8ill 05/24/2023  INV-0B635 (1,376.25)
Bill 05/24/2023  INV-06642 {1,118.75)
Bill 05/24/2073 INV-08647 {2,438.75)
Bill 05/24/2023  INV-D5650 {2,705.90}
Bill 05/24/2023  INV-06655 {2,730.00}
Bill 05/24/2023 INV-06659 (3,340.00]
Bilt 05/24/2023 INV-B6660 {1,372.85)
if 05/24/2023  INV-D6667 {1,805,63)
B#l a5/24/2023 INV-06674 (772.50}
Bifl 05/24/2023  INV-0668D {1,313.30}
Bill 05/24/2023  INV-06687 (1,500.00)
Bill Payment 05/25/2023 33369 27,514.96
Bill Payment #33285 - Effectual Educational $300.60)
Consulting Servica(CAVA@LA) Bill 05/10/2023  INV-06577
Bill 05/10/2023 ENV-D8555 {125.00}
Bifl 05/16/2023  INV-08505 (560.00)
Bill 05/16/2023 INV-08509 {390.00)
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K12 : SA ; Full Financials CA Node : CAVALA
Board Dishursements AJP Payment History by Venday
May 01, 2023 - May 31, 2023

Amaunt:

Transaction 35 : Bl Typ : cime L Meme : S _
Bitl Payment #33285 - Effectual Educational Consulting  Bill 05/11/2023  INV-08583 {5,432.50}
Eill 05/11/2023 INV-06611 {390.00}
Bill 05/11/2023  LLC 10544 {7,140.00}
Bill Paymant 05/11/2023 33285 14,327.50
Bill Payment #33252 - Effectuat Educational {#40.00}
Consulting Service{CAVA@LA) Bill 05/03/2023  (NV-06489
Bill 05/03/2023 INV-06496 {1,430.00}
Bili 05/03/2023  INV-05498 (77875}
Bill 05/03/2023  INV-06499 {4,522.50}
Bill 05/03/2023  INV-06514 {10,315,00}
gill 05/83/2023  (NV-06519 {2,574.40}
Bill 05/03/2023 INV-D6520 {3,165.92}
Rill 05/03/2023  INV-06525 ’ {3,193.14}
Bill 05/03/2023  INV-06535 {540.00}
Bill 05/03/2023 INV-06540 {761.60}
Bill 05/03/2023  INV-06544 {2,167.08}
Bill 05/03/2023  INV-DBS50 (2,556.25}
Bill 03/03/2023 INV-B656D {2,055.00}
Bill 05/03/2023 INV-06563 {1,155.00}
Bill 05/03/2023  INV-06567 |2,422.25}
Bill 05/03/2023  INV-06571 (827.00}
Bil) Payment 05/04/2023 33252 38,503.89
Bill Payment #33251 - Effectual Educational (4,2C00.00)
Consulting Service([CAVA@LA} Bill 05/03/2023  LiC 9650
Bill Payment 05/04/2023 33251 4,200.00
{o0.00%
Amount Bnappled - Bill Payment #33252 - Effectual
Educational © {ting Service{CAVA@LA}
0.00}
Bill Payment #33287 - eluma{CAVA®LA) Bill 05/11/2023  VST-01033 (241.00}
Bill Payment 05/11/2023 33287 241.00
0.00
BHE Payment §33288 - EMHSports USA, {510.00}
inc{CAVA@LA} Bill 05/11/2023 iNV-03108
Bill 05/18/2023  INV-03112 (510.00}
Bill 05/11/2023  INV-03112 (510.08}
Bill 05/1%/2023  1NV-03114 (510,00}
Bl 05/11/2023 INV-03122 {6B0.0D}
BHl 05/1%/2023  INV-03123 (340.00)
Bill 05/11/2023  INV-03129 {340.00}
Bl 05/13/2023  INV-0313% {510.00)
B#l 05/11/2023 INV-G3132 [510.00}
Bl 05/11/2023 1NV-03134 {510.00}
K] 05/11/2023  INV-03138 (51000}
B 05/11/2023  INV-03140 (510.00}
83l 05/12/2023  INV-0314% (1,020.00}
Bl 05/11/2023  INV-03144 (510,00}
B#l 05/11/2023 INV-03145 {510.00}
sl 05/11/2023 INV-G3146 {85000}
Bill Payrnent 05/11/2023 33288 8,840.00
.00
Bill Payment #33366 - E-Therapy LLCICAVA@LA} Bl 05/24/2023  INV-06294 (3,013.67}
Bill 05/24{2023 INV-0629% (3,762.34}
Bl 05/24/2023 INV-06296 (3,325.24}
Bl osf24/2023 iNV-06300 {1,65¢.00}
8itl Payment 05/25/2023 33366 11,767.25
Bill Payment 33283 - E-Therapy LLC{CAVA®LA} Bill 05/10/2023 INV-05999 (4,677.40)
Bill 05/10/2023  INV-06000 (2,361.87)
ail 0s/10/2023 INV-06002 (1,585.47}
aill 05/10/2023 INV-06003 {z07.00}
Bk 05/10/2023  INV-06004 . (58.00)
Bil 05/10/2023  INV-0600S {34.80)
Bilf os/10/2023 INV-06006 (33.00)
8ik 05/10/2023  INV-0G0GT {34.80)
Bilt 05/10/2023  INV-06008 (34.80)
Bill 05/10/2023  INV-DBOOS {34.80)
Bill 05/10/2023  INV-06011 (58.00)
Bill 05/10/2023  INV-DGOGE (51.00
Bill 05/10/2023  INV-06073 (23.33)
Bill 05/10/2023  INV-DBO75 {23.33)
Bik os/10/2023 INV-06072 (51.00)
Bik 05/10/2023  INV-06083 (23.34)
Bil 05/10/2023  INV-06003 {51.00}
Bik 05/16/2023  INV-D61G7 {57.50}
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K12 : 5A : Fuli Financials CA Node : CAVALA
Board Disbursements A/P Payment History by Vendor
May 01, 2023 - May 31, 2023

Qptions: Show Zeros

Amaunt

Bill Payment 133283 - E-Therapy LLC{CAVA@LA) il 05/10/2023  INV-D5149 {17.08)
Bifl 05/10/2023  INV-05176 [28.75)
Bill 05/10/2023  INV-06199 (23.33)
Bili 05/10/2023 {NV-06206 {17.08}
aill 05/10/2023  INV-DB213 {46.67)
Bill 05/10/2023  INV-06227 {45.00)
Bill 05/10/2023  INV-06333 (883.44)
Bill 05/10/1173  INV-06241 (1,163.00}
Bil } 05/10/202%  INV-D6248 {14.37}
Bilt 05/10/2023  iNV-06250 {22.50}
Bill . 05/10/2023  INV-06254 (11.66).
B 05/10/2023  INV-05258 (23.33)
Bill 057102023 INV-06259 [11.66)
Bill 05/11/2023 INV-06021 (4,398.70}
Bill 05/11/2073  INV-06268 {34.80)
it 05/11/2023  INV-CB271 {116.00)
Bill Payment 05/11/2023 33283 16,257.81
A t Unappiied - BIll Pay t #33283 - E-Therapy .00
LEC[CAVA®LA)
0.00
8Hi Pay #33289 - Foundations Therapy {266,75)
Service{CAVA @ Los Angeles) Bill #5/11/2023  INV-00704
Bill 05/11/2023  INV-007D5 (447,75}
Bill Payment 05/1%/2023 33289 714.50
0.60
8ill Payment #33290 - FusionPlus Inc{CAVA@LA) fill 0571172023 |iCHNV-998 {7,500.00)
Bifl Payment 05/11/2023 33290 7,500.60
Q.00
Bill Payment H33293 - HopSkipDrive, Inc.{CAVA @ {3.605.75)
Los Angeles} Bilt 05/13/2023 13901
Bilt Payment 05/11/2023 33293 3,505.75
000

Bill Payment ifire 05/26/23 - K12 MANAGEMENT
InNC

LA -iNV-003-9703 - Mar 23
Bill 03/15/2023  -OIs
A~ INV-003-9587 - Feb 23 -

LA - INV-003-9703 - Mar 23 - OLS

{339,562.40)

{1,197,812.60}

Bilk 03/15/2023 S5&T LA - INV-DD3-9587 - Feb 23 - 55&T
8ill Payment. 05/26/2023 Wire 05/26/23 LA May 2023 K12 Payment 1,537,381.0%
a.00
Bill Paymant 33296 - Law Offices of Young, Minney {589.50)
& Eorr, LEP{CAVA 8 Los Angeles) Bill 05/11/2023 4451
Bilt 05/11f2023  LLC3857 {810.00)
Bif 05/11/2023  LiC 4448 16,397.50)
Bl 05/11/2023  LLC 4498 {3,630.00
Bill Payment 05/11/2023 33296 11,427.00
0.00
Bill Payment #33297 - tittle Ears Therapy {1,530.00}
Centers{CAVA®LA} 8t 05/11/2023  INV-00077
Bill Payment 05/11/2023 33297 1,540.00
0.00
{540.00)
Bifl Payment H33378 - NAPA Center, Inc.{CAVA®LA) Bill 05/24/2023  INV-00527
Bilf Payment 05/25/2023 33378 540.00
0,00
Bill Payment #23379 - National TeleFherapy {187.44)
Resources, a Speech Patholegy Corp.([CAVA @ Los
Angeles) Bilf 05/24/2023  BNV-04827
Bill 05/24/2023  INV-04828 {983.62)
aill 05/24/2023  INV-04829 (384.05)
Bill 05/24/2023  INV-04830 (413.69)
Bill 05/24/202%  INV-DAB31 {691.86}
Bill 05/24/2023  INV-D4832 [398.33]
Bk 05/24/2023  INV-04833 {595.40)
Bilt 05/24/2023  INV-04834 (955.56)
Bl 05/24/2023  INV-D483% (367.72)
Bifl 05/24/2023  INV-04836 [317.91}
Bill 05/24/2023  INV-04837 {208.27)
Bil} 05/24/2023 INV-04865 (888.67)
il 05/24/2023  INV-04873 {126,00}
Bl 05/24/2023  iINV-04878 (156.20)
Bill 05/23/2023  INV-DAR79 {704.81)
Bil! 05/24/2023 INV-D4880 [1,363.59)
Bilt 05/24/2023  INV-04881 (325.05)
ail 0s/24/2023 {NV-D4882 {723.10}
B3l 05/28/2023  INV-04884 (689.12}
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K12 : 8A : Full Financials CA Node : CAVALA
Board Risbursements A/P Payment History by Vendor
May 04, 2023 - May 31, 2023

Options: Show Zeros

‘Date-
'B#it Payment #33379 - National TeleTherapy 05/24/2023  INV-D4885 {495.40)
05/24/2023  INV-04886 (595.07)
05/24/2023 INV-0488R {286.66)
Bili Payment 05/25/2023 33379 11,B57.57
Bill Payment #33299 - National Yeletherapy (63.00)
Resources, a Speech Pathology Corp.iCAVA @ Los
Angeles) Bill 05/10/2023 INV-04655
Bilt 05/10/2023  INV-CA669 (187.44)
BiRl 05/10f2023 INV-B4670 {52094)
Bill 05/10/2023 INV-CA67 % {1,670.00
Bill a5/10/2023 INV-G4673 {288.75)
Bill 05/10/2023  INV-04674 {B99.52)
Bill 05/10/2023  INV-C4675 {531.58)
Bill 05/16/2023 INV-04676 {242.56)
Bill 05/10/2023  INV-04577 (429.01)
Bill 05/10f2023  INV-D4678 (301.56)
Bill 05/16/2073  INV-D45TZ {259.10]
Bill 05/10/2023 INV-04680 {744.25)
Bill 05/10/2023  INV-04681 {288.04]
Bill 05/10/2023  INV-C4708 {464.22)
Bill 05/16/2023  INV-G4714 (63.00}
Bill 05/10/2023  INV-04718 {187.44)
Bill 05/10/2023  INV-D4720 {1,032.66)
Bill 05/10/2023 04722 {776.28)
Bill 05/10/2023 INV-04723 {588.75)
Bill 05/16/2023  INV-04724 {720.36)
Bill 05/10/2023  INV-04725 {aos.95)
il 05/10/2023  INV-04726 {214.51}
Bill 05/10/2023 {NV-04728 {602.67)
Bill 05/11/2023  INV-04719 (766.07)
Bill 05/11/2023  INV-0A721 (467.50)
Bill 05/i1/1023  INV-04727 {259.10)
Bill 05/11/7023  INV-D4TET {126.00)
Bill 05/11/2023 iNV-04772 {187.44)
aill 05/11/2023  INV-04773 (528.15)
Bill 05/11/2023  INV-04774 {a82.99)
aill 05/11/2023  INV-0D4TIS {o53,73)
alll 05/11/2023 INV-04776 {679.12}
aill 05/11/2023  INV-4T77 {383.04)
sill 05/11/2023  INV-D47IE (792.37)
aill 05/11/2023 INV-04780 {538.33}
alil 05/11/2023 INV-0A781 {291.1%)
ail 05/11/2023  INV-04782 {429.02)
aiil 05/11/2023  INV-D4S04 (371.25)
sl 05/11/2023  INV-04814 {223.88)
aill 05/11/2023  INV-04817 (736.94]
8ill Payment 05/11/2023 33299 20,804.65
{0.00}
Bt Payment #33301 - Paper Recycling & (98.00}
Shredding(CAVA@LA) Bill 05/13/2023  LLC 543488
aill 05/11/2023 LLC 544611 {98.00}
8ill Payment 05/11/2023 33301 196.00
0.00
Bl Payment #33381 - Partners in Spedal (1,780.00)
FducationfCAVAGLA} Bl 05/24/2023  INV-DOB32
Bill 05/24/2023  INV-00839 {160.00
Bilt 05/24/2023  INV-00840 {31500
Bilt Payment 05/25/2023 33381 1,755,00
Bill Payment #33302 - Partners in Special {361.25)
Education{CAVA@EA) sl a5/10/2023 INV-00811
Bilt 05/16/2023 INV-00818 {a40.00]
Bilt 05/11/2023  INV-00825 (767.50)
Bili Payment 05/11/2023 33302 1,568.75
.00
Bill Payment #33363 - Presencetearning, c.[CAVA {156.25}
@ Los Angeles) it 05/24/2023  INV-0BO&3
Bilk 05/24/2023 INV-08068 {1,309.20)
Bilt 05/24/2023  INV-08059 {1,191.50]
Bilt 05/245/2023  INV-08070 {682.50]
Bilt 05/24/2023  INV-08075 [1,895.00)
Bili Payment 05/25/2023 33383 5,234.25
8ill Payment #33307 - Presencelearning, inc.(CAVA {62.50}
@ Los Angeles) B a5/10/2023  INV-08062
Bill Paymeant 05/11/2023 33307 52,50
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K12 : SA : Full Financials CA Node : CAVALA
Board Disbursements A/F Payrment History by Vendor
May 01, 2023 - May 31, 2023

.Options; Show Zeros

Num mistnt.
0.00
Bifl Payment #33313 - RH Vision Services{CAVA ® (262.50)
Los Angeles) it 05/10/2023  INV-00064
Bill Payment 05/11/7023 33313 262.50
0.00
Bill Payment #33346 - Sparkietts{CAVA@LA) Bill 05/24/2023 ELC 15182654 051423 (379.70}
&lE Payrnent 05/25/2023 33346 379,70
0.00
Bill Payment #33387 - Speech Guy, LLC(CAVA @ Los {3,557.22)
Angeles} Bill 05/24/2023  iNV-00806
Bill Payment a5/15/2023 33387 3,557.22
" BHlf Payiment 433317 - Speech Guy, LLC[CAVA @ Los h oo (5,085.65)
Angeles) Bl 05/11/2023  |NV-G0785
il 05/11/2023 INV-00795 (5,117.23}
Bill 05/11/2023  INV-00796 {1,196.26}
Bill Payment 05/11/2023 33317 11,309.14
0.00
8ill Payment #33347 - Staples{CAVA®LA) Bill 05/28/2023 LLC 3537382749 (681.30)
Bk Payment 05/25/2023 33347 681.30
Bili Payment #33318 - Staples{CAVA®@LA} Bitt 05/11/2623  LLC 3535708720 1474.26)
Bifl Payment 05/11/2023 33318 474.26
.00
Bill Payment H3338% - Stepping Stones {156.25)
Therapy[CAVABLA) il 05/24/2023  INV-00322
Bill 05/24/2023  INV-00326 (250.00}
Bill 05/24/2023 ENV-0G327 : {125.00)
Bill Fayment 05/25/2023 33388 53125
Bill Payment #3331Y - Stepping Stones {156,25)
Therapy{CAVA@LA) aill 05/10/2023  JNV-00313
BEl 05/11/2023  INV-CO31RB (312.50)
Bill Payment 05/11/2023 33319 468.75
.04
8ifl Payment #33306 - PrentGraf Lid dba TalkPath {4,215.91}
Live{CAVA @ Los Angeles) B 05/11/2023 INV-00643
Bill 05/11/2023  INV-00644 {3,791.22)
Bill Paymant 05/11/2023 33306 8,011.13
0.00
Bill Payment #33298 - MK innovations Inc dba The {4,425.00)
5iy Room{CAVA @ Los Angeles) Bl 05/11/2023  INV-00459
i 05/11/2023  INV-GOATO {3,570.00)
BHl 05/11/2023  INV-00458 {4,620,00)
Bill Paymen} 04/11/2023 33298 12,615.00
0400
Bill Payment #33389 ~TheraStaffers{CAVA @ Los {2,959.25}
Angeles) 8ilk 05/23/2023  INV-00218
8ill Payment 05/25/2023 33389 2,959.25
Bitl Payment #33325 - TheraStaffers{CAVA @ Los {1,080.c0}
Angefes) Bill 05/11/2023  INV-00196
{1 05/11/2023 INV-00188 {1,453.33)
Bil§ 05/11/2023 INV-GO180 (1,526.00)
Bill 05/11/2023  INV-00184 (272.50)
5] 05/11/2023  INV-00201 {926.50}
Bifl 05/1%/2023  INV-00206 {136.25)
Bill Fayment 051173023 33325 5,404.58
0.0
BilE Payment #33349 - UPS[CAVAGLA) Bill 05f24/202%  $1CDODDVSYGEELGS (1,343.46)
Bl 05/24/2023  LLCO0O0Y3YERE2G3 {2,991.64)
Bill 05/24/2023  LLC OGOOVS159W193 (149.59)
Bill 05/24f2023 LLC 0000Va159W203 [117.65)
8ilf Payment 05/25/2023 33349 4,602.34
Bil] Payment #33326 - UPS{CAVA@LA} Bift 05/11/2023  LLC 00CO73Y68ELE3 [1,497.41}
Bl a5/11/2623 {1C DO0O73Y63EL73 {3,705.21}
Bl 05/11/2023  LLC 0DOD73VRBE183 {3,950.65)
Bill 05/13/2023  LLC OBODVG159W163 (330.81)
sill 05/11/2023  LLC 0O0GY9159W173 {123,93)
8ill 05/11/2023 11C 0O0OVI159W1E3 {135.54)
Bil Payment 05/11/2023 33376 7,743.55
A t Unapplied - BiE Pay #3334% - .00
UPS{CAVA@LA)
[0.00}
Bill Payment ¥3339D - Virtual Technologles {1,409.83)
Group{CAVA@LA} aill 05/24/2021 01541
Bill 05/24/2023 201556 {1,045,30)
Rill O5/24/2023 201575 {244.63)
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K12 1 SA : Full Financials CA Node : CAVALA

Board Disbursements A/P Payment History by Vendor

May 01, 2023 - May 31, 2023

Options:

Show Zeros

Rranuint,

INC.{CAVA@LA)

Bill

05/24/2023  INV-00651

Papge 11 of 24

Transaction 7 = i ‘Document Number .- N
8ill Payment #33390 - Virtual Technologles 05/24/2023 201593 {1,045.30
05/24/2023 201595 {144.63)
05/24/2023 201598 (144.63)
Bill Payment 05/25/2023 33330 3,934.32
Bilt Payment #33328 - Virtual Yechnologies {529.70}
Gronp{CAVA®IA) Bill O5/11/2023 201182
Bill 05/11/2023 201196 (1,052.20)
Bill Payment 05/11/2023 33328 Cr inv 260032 1,581.80
A t Unapplied - Bl Pay #33390 - Virtual a.o0
Technologlies Group{CAVA@LA}
0.00
Bifl Payment #33330 - Waste Management{CAVA @ {167.38}
Los Angeles) Bill 05/11/2023  LLC 5651731-0283-1
Bill 05/11/2023  13CE651750-02831 (264.85)
Bill Payment 05/11/2023 33330 432.23
0.00
Biff Payment #33351 - Western Exterminator {222.85)
CompanyiCAVA@IA) gill 05/24/2023  LLC 44510327
Bill Payment 05/25/2023 33351 222.85
a.00
Bif Payment #33323 - The Back Room Inc{CAVA @ {3,200.00)
Los Angeles} Bill 05/11/2023 LLC INV-1927
Bill Payment 05/11/2023 33323 3,200.00
0.06
{997.47}
Bill Payment #3335 - Verizon Wireless{CAVA@1A) Bill 05/24/2023  LLC 9934032879
Bill Payment 05/25/2023 33350 597,47
0.00
Bi% Payment #33343 - Pitney Bowes Purchase LLE BAD0-9090-1085-2145 {16,674.30}
Power{CAVA @ Los Angeles) Bill 05/24/2023 051623
il Payment 05/25/2023 33343 16,674,30
0.00
Bill Payment #33255 - ADT Commercial{CAVA @ Los {38213}
Angeles) Bl 05/11/2023  L1C 150074557
Biil Payment 05/11/2023 33255 181.13
4,06
Bill Payment #33355 - Anchor Counseling & {600.00}
Education Sohitions{CAVA@LA) Bl 05/24/2023  INV-06029
aill 05/24/2023  INV-06053 (1,260.00
aill 05/24/2023  INY-0B040 11,545,00)
ail 05/24/2023  INV-06008 {450.00}
Bill 05/24f2023 INV-08062 {3,325.42)
8ill 05/24/2023  INV-06063 {7,177.72)
&ill 05/24/2023 INV-DE064 {9,401.28}
aill 05/24/2023  INV-06065 (296,89}
Bilt 05/24/2023  INV-05017 {705.00}
Bill Payment 05/25/2023 33355 24,761.31
B Payment #33258 - Anchor Counseling & {6,050.64}
Education Sclutions{CAVA@LA) B £5/10/2023  {NV-05949
il 05/10/2023  INV-05972 {4,167.50}
Bilt 05/10/2023 INV-05284 {383.56}
Bill 05/11/2023  (NV-05852 {6,728.77}
Bill 05/11/2023  INV-05854 {7,429.60}
Bilt 05/11/2023 INV-05250 {3,906.25}
gill 05/11/2023  INV-05951 {7.377.71}
Bilt 05/11/2023  INV-D5S53 {8,505.87}
Bill 05/11/2023  INV-D5886 {6,512.51}
Bilt 05/11/2023 INV-D5287 {7,475.63}
Bilf 05/11/2023 INV-05588 {3,930.43}
Bili Paymant 05/11/2023 33258 62,868.47
A at Unapplied - Bill Pay t #33355 - Anchor {0.00}
Counseling & £ducation Solutions(CAVA@LA)
A t Unapphied - Bill Pay t #33258 - Anchor 0.00
Counseling & Education Sclutions{CAVA@LA)
0006
Bill Payment ¥33360 - Children’s Therapy {1,257.50}
Networl{CAVA@LA] Bilt 05/24/2023 NV-01044
Bili Payment 05/25f2023 33360 1,257.50
Bill Payment #33273 - Chifdren's Therapy {765.00}
Network{CAVA@LA) Bl 065/10/2023 NV-01034
Bill Payment 05/11/2023 33273 785.00
0.00
Bill Payment #33377 - McCofgan and Associates, {931.68}



K12 : SA : Full Financials CA Node : CAVALA
Board Disbursements A/P Payment History by Vendor
May 01, 2023 - May 31, 2023

how Zeros

931.68

Bl Payment §#33377 - McCalgan and Assodiates, B3l Payment '05115/2023 33377
0.00
Bill Payment #33370 - El Paseo Children's Center, (2,124,093}
Inc.[CAVA @ Los Angefes) Bt 05/24/2023  INv-00712
8ill Payment 03/25/2023 33370 2,514.93
Rl Payment #33285 - El Pasea Children's Center, {1,632.05)
inc.{CAVA @ Los Angelas) Bill 05/10/2023  INV-00695
Bill 05/11/2023  (NV-00685 (9,793.13}
Bill 05/11/2023  INV-DD702 {4,509.65}
Bilt 05/131/2023  INV-00703 {2,511.97}
Bilf Payment 05/11/2023 33286 18,446.80
i ) 0.00
Bill Payment #33363 - Communicalogy, Inc, DBA (3,681,46)
Connect Teletherapy(CAVA @ Los Angeles) Bill 05/28/2023  \NV-00756
Bill 05/24/2023  INV-00757 {3,644,39)
Bil 05/24/2023  INV-0G758 {1,814.80)
ailt 05/24/2023  INV-00774 [575.00)
Bilt Payment 05/25/2023 33363 9,715.65
Bill Payment #33276 - Communicology, Inc., DBA (2,012.50)
Connect Teletherapy(CAVA @ Los Angetes} Bill 05/10/2023  INV-00748 E
Bill 05/11/2023 INV-00723 {3,810.00)
Bik 05/11/2023  INV-00730 {2,780.20)
Bill 05/11/2023  INV-CO731 (2,830.22)
Bl 05/11/2013  INV-00732 (2,546,85)
Bill 05/13/2023  INV-00733 (2,302.50)
Bill Payment 05/11/2023 33276 16,287,31
6.00
Bifl Payment #33321 - Sunny Kids Therapy, Inc.(CAVA {65.00)
@ Los Angeles) Bill 85/10/2023 INV-00376
Bill 05/11/2023  INV-00378 (65.00}
Bill 05/11/2023  INV-00381 (65.00)
Bill Payment 05/11/2023 3331 155.00
.00
Bill Payment #33264 - Bay Area SpeechWorks{CAVA (42.50)
@ Los Angeles) Bill 05/10/2023  V-00183
Bill 05/11/2023  INV-0D185 (658.75)
Bill Payment 05/1:/2023 33764 701.25
0.00
Bill Payment #33357 - Beyond Blindness, Inc.{CAVA (704.88}
@ Los Angeles) Bill 05/24/2023 INV-00084
Bill Payment 05/25/2023 33357 704.88
0.00
Bill Payment #33382 - Point Quest Pediatric [406,25)
Therapies, LLC{CAVA @ los Angeles) Bill 05/24/2023 INV-00069
Bilt 05/24f2023 INV-CO067 {175.00}
Bilf Payment 05/25/2023 33382 581.25
Bill Payment #33305 - Point Quest Pedlatric [31.25)
Therapies, ILCICAVA @ Los Angeles) Bill 05/10/2023 INV-00066
Bill Paymant G5/11/2023 33305 31.25
0.00
8ill Payment #33384 - RCM Technologies (USA), (52.50}
Inc.[CAVA @ Los Angales) Bl 05/24/2023  INV-00161
Bill 05/24/2023 HNV-00162 {52.50)
Bill Payment 05/25/2023 33384 105.00
Bill Payment #33312 - RCM Technologies {USAJ, (26.25)
inc.[CAVA @ Los Angeles) Bif} 05/10/2023  INV-00149
Bift 05/10/2023 INV-00145 (52.50)
Biil a5/10/2023 INV-00144 {26.25)
Bill 05/15/2023  INV-00155 {52.50}
Bill 05/11/2023 INV-00156 {26.25}
Bill 05/11/2023  INV-00157 [52.50)
Bili 051172023 INV-00152 (52.50)
Bill Payment 05/11/2028 33313 288.75
0.00
Bifl Payment #33266 - Best Hearlng San Biego{CAVA {850.00}
@ Los Angeles) Bill 05/10/2023 INV-00013
Bill 05/11/2023  INV-GO01S (200.00)
Bilf Payment 5/11/2023 33266 850.00
0.00
Bill Pay #33274 - Christopher Chalder dba (2,479.46)
Upward Bound School Inc.{CAVA @ Los Angeles) Bill 05/11/2023 INV-GO0BS
Bill Payment 0%/11/2023 33274 2,479.46
.00
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K12 : SA : Fuil Financiais CA Node : CAVALA
Board Disbursements A/P Payment History by Vendor
May 01, 2023 - May 31, 2023

Options: Show Zeros

Transaction “Bill Typa _ . t Num! : :
B3l Pavn‘iant #33281 - Doctors Weliness Company {1z4.c0}
LLC dha WellnesshMart MD{CAVA @ Los Angeles) Bill 05/11/2823  LLCCVA20230430

Bili Payment 05/11/2023 13281 124.00
4.00
Bill Payment #33275 - Comm-Core{CAVA@LA} filt 05/11/2023 LLC 1072581 {2,000.52}
gill Payment 05/11/2023 33275 2,000.52
0.00
Bill Payment #33272 - Certified Languages {1,126.50)
International{CAVA@LA} 81l 05/11/2023  11C 74586043023
Bill Payment 05/11/2023 33272 1,126.50
0.00
Bill Pay 433303 - Passageway Inc.[CAVA @ Los (6,596.40)
Angelas) 8ill 05f11/2023 042023 Cervantez
Bill Payment 05/11/2023 33303 6,596.40
0.00
Bift Payment #33280 - Dek Sol Sthool, Inc(CAVA @ {(7.621.00}
Los Angeles} Bill 05/11/202% 042023
Bill Payment 05/11/2023 33280 7,611.00
1.00
(5,399.25)
Bifl Payment #33353 - ALC Schools, LLC.(CAVA@LA} Bill 05/24/2023 39555
Bill Payment 05/25/2023 33353 5,389,25
(2,872.34)
Bif Payment #33256 - ALC Schools, LLC.{CAVA@IA) Bill 05/11/2023 367111
Bill Payment 05/11/2023 33256 2,872.34
.60
Biff Payment #33373 - Infinity Kids Corporatian{CAVA - 130.00)
® Los Angeles) Bill 05/24/1023  INV-00032
Bifl 05/24/2023  INV-00027 {930.00)
Bill 05/24/2023  INV-00031 {260.00)
Bill Payment 05/25/2023 33373 1,320,00
Bilf Payment #33294 - infinity Kids Corporation|CAVA {325.00)
@ Eas Angeles) Bill 05/11/2023  INV-00024
Bill 05/11/2023  INV-00025 (32.50)
Bill Payment 05/1%/2023 33294 357.50
0.00
Bifl Payment #33292 - Growing Healthy Children {754.00}
Therapy Services, Inc.[CAVA @ Los Angeles) Bill 05/11/20623  INV-00238
Bill Payment 05/11/2023 33292 754.00
0.00
Bt Payment #33344 - Schoo) Services of California, (235.00}
Inc.(CAVA@LA) Bill 05/24/2023  11.C0137400-IN
Bill Payment 05/25/2023 33344 235.00
0.00
Bill Payment #33327 - Village Glen {4,120.76}
School{CAvAGLA) Bill 05/11/2023 CVAD323vGE
Eill 05/11/2023  CVAGIZIVGW {5,159.88}
Bill Payment 05/11/2023 33327 9,280.64
0.00
Bill Payment #33326 - Summit View {5,835.60}
SchoolCAVA@LA} Bill 05/11/2023  CVAD323sV
Bill Payment 05/11/2023 33320 5,835.60
0.00
Bill Payment #12676906 - State Board of (32,013.00)
Equatization{CAVA@LA) Biff 04/24/2023  Apr 23 Use Tax Apr 23 Use Tax
Bill Payrment 05/31/2023 ACHD5.17.2023 32,013.00
0.00
Bill Payment H12676901 - Insperity{CAVA@EA} Bil 05/25/2023 May 23 PR - Admin #201 (766,931, 78)
BilE 065/25/2023 May 23 PR AccH200 [2,557,902.11)
Bili Payment 05/31/2023 ACH 95,25,2023 3,324,833.89
.00
Bilf Payment #33342 - Ontario Refrigeration{CAVA & (1,909.00)
Los Angeles} il a5/24/2023  HLCGW26358
Bik Payment 05/25/2023 33342 1,309.00
.00
Biff Payment #33336 - De Lage Landen Financial (2,650.19)
Services Inc.[CAVA @ Los Angeles) aill 05/24/2023  1L.C 79760344
Bilf Payment 05/25/2023 33336 2,550.19
0.00
BHE Payment 133386 - Specialized Therapy Services {1,704.38)
Inc[CAVA@LA} aill 05/24/2023  INV01016
Bilt Payment 05/25/2023 33386 1,704.38
Bilf Payment #33315 - Specialized Therapy Services (43.13)
Inc[CAVA@1A) aill 05/10/2023  INV-01013
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K12 : SA : Full Financials CA Node : CAVALA
Board Disbursements A/P Payment History by Vendor
May 01, 2023 - May 31, 2023

Options: Show Zeros
:Document Numi : _
33315 43313

il Pa;;ment #33315 - Speclalized Therapy Services Blil Payment 05/11/2023
0.00
Bill Pay #33277 - Comprehensive Therapy {652.50}
Assnciates, Inc.[CAVA @ Los Angeles) Bill 05/10/2023 {NV-00017
Bl 05/11/2023 ENV-DOD18 {497.50)
Bilf Payment 05/11/2023 33277 1,150.00
0.0
Bill Payment #33385 - Rids Brather Company {2,850,00)
mciCAVA @ Los Angeles) Bill a5/24/2023 1357
B3l Payment 05/25/2023 33385 2,850.00
.00
Bill Payment #33322 - Supreme Facility Services, [3,290.00)
Inc.(CAVA @ Los Angeles} Bill 05112028 wC 3370
Bill Payment 05/11/2013 33322 3,290.00
0.60
B Payiment #33262 - AXIS TeletherapylCAVA @ Los {2,860.00)
Angeles) B 05/11/2023 LLC 1850
Biil Payment 05/11/2023 33262 2,860.00
0.00
Bill Payment H33365 - Bynamic Theraples{CAVA @ [125.00)
1os Angeles} Bill 05/24/2623 {NV-00158
Bill 05/24/2023  INV-DO159 {125.00)
au! 05/24/2023  INV-00152 [125.00
Bilt 05/24/2023 INV-00151 [562.50}
B#l Payment 45/25/2023 33365 937.50
0.60
Bill Payment #33338 - Dutch Ryan Plumbing{CAVA @ {250.00)
tos Angefes) Bl 05/24f/2023  tLCBO97
Bill Payment 05/25/2023 33338 250.00
aqa
Bl Payment #33324 - The Mirl Center. A (431,25}
Professional Psychological Corporation{CAVA @ Los
Angeles) Bilf 05/10/2023  INV-00298
gill 05/11/2023  INV-00294 (28B.75)
Bifl Payment 15/11/2033 33324 A460.00
.00
Bifl Pay #3330%- Professional Tutors of {135.00}
America, InC{CAVABIAY Bill 05/10/2023  INV-00125
Bill Payment 05/11/2023 33309 135.00
0.00
#ifl Payment #33371 - Grace Speech Therapy {750.03)
Corp.(CAVA @ Los Angeles) il 05/24/2023  INV-00105
Bitl 05/24/2013 INV-00038 (90.00}
Bill 05/24/2023  INV-DD0S3 {330.00}
Bill as5/24/2023 INV-00110 {60.00}
Bill 05/24/2023  INV-00113 {540.00)
Bill 05/24/2023  INV-0D037 {390.00)
Bill Payment 05/25/2023 33371 2,160.00
Bill Payment #33291 - Grace Speech Therapy (120,00}
Corp.{CAVA @ Los Angeles) Bilt 05/10/2023  INV-G0071
Bil 05/10/2023  INV-00D60 (60,80}
Bill 05/10/2023  BV-00061 {60.00}
Bill 05/18/2023  INV-DOGT3 {120.00)
:1]1] 05/10/2023  INV-00042 {120.00)
Bill 05/10/2023  INV-0D050 {30.00)
Bik 05/10/2023  INV-00053 (30.00}
Bilt 05/10/2023 INV-0D0054 {60.00}
Bill 05/11/2023  INV-DOD78 {180.00)
Bifl Payment 05/11/2623 33291 7E000
0.00
Bill Payment #33345 - Select Staffing(CAVA @ tos {995.40)
Angeles} Bill 05/24/2023 | L.C 8408842520
Bill Fayment 05/25/2023 33345 995.40
Bl Payment #33314 - Select Staffing{CAVA @ Los {1,260.00)
Angeles) B 05/11/2623  LiCB40BB16122
8ill a5/11/2023 118408834299 ’ {1,260.00)
8ill Payment 05/11/2023 33314 2,520.00
0.00
Bif! Payment 433372 - Grean Hasson & Janks {500.00}
LLP(CAVA@LA} Bill 05/24/2023 74003
Bilk a5/24f2023 74326 {1,500.00)
Bili Payment 05/25/2023 33372 2,000,00
0.00
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K12 : SA : Full Financials CA Node : CAVALA
Board Disbursements AP Payment Histary by Vendor
May 01, 2023 - May 34, 2023

Options

Amotnt.

Btk Payment #33254 - Academic Entertainment ) (1,650.00)
inc.[CAVA @ Los Angeles) Bill 05/13/2023 LLC 18548
a3l Payment 05/11/2023 33254 1,690.00
0.00
Bill Payment #33259 - Apple Inc.{CAVA@LA) al 05/11/2023  LLC ALDB100386 (500,00}
ail 05/11/2023 LLC ALDBT91047 (3,193.15)
aill 05/11/2023 LEC ALO7320663 {175.00
Bill Payment 051142023 33259 3,868.15
0.00
Bt Payment #33263 - Beach Citias Learning (4,560.70)
Center(CAVA @ Los Angeles) Bill 05/11/2023 LIS0021426
#ill Payment 05/11/2023 33765 4,560,70
0.0
Bill Payment #33269 - Care Soface, Inc.[CAVA @ los (51,000,00)
Angeles) Bill 05/11/2023 LLC 2023-11044
8ill Payment 05/11/2023 33269 51,000.00
.00
Bill Payment #33359 - CDW Governinent (30.75)
inc{CAVABLA} Bill 05/24/2023  1K28089
Bill 05/24/2023 J189646 [31.25)
Bill Payment 05/25/2023  3335¢ 62,00
Bill Payment #33271 - COW Goverament (31.47)
inc{CAVA@LA} B#l a5/11/2029 HX22222
Bill 05/11/2023  H¥25158 {3247
Bil 05/11/2023 HZ281n0 {31.25)
Bill 05/11/2023  IDA4737 {31.47}
Bili 05/11/2023 013151 (3L.04}
Bill 05/11/2023 1013153 {31.47)
Bil} 05/11/2023 lDe1250 {31.25}
Bilt 05/11/2023  ID72204 {31.47}
Bilt B511/2023  1GADOR4 {31.47}
Eili Payment 05f11/2023 33271 282.36
Amaount Pnagplied - Bill Payment #33271 - £DW 0.¢0
G t lne{CAVA@LA}
0.00
Bill Payment #33278 - Crick Software{CAVA @ tos {348.00)
Angelas) ail 05/11/2823 27727
Bili Payment 05f11/2023 33278 349.00
000
Bill Payment H33282 - DROPBOX, INC.[CAVA @ Los {1,500.00)
Angeles) Bill 05/11/2623 1HC 27849245
Bill Payment 05/11/2023 33282 1,500.00
0.00
Bill Payment #33295 - Intellivo), LLC{CAVA @ Los {250.00)
Angeles) 8il 05/11/2023 LLC 3194
Bill Payment 05/11/2023 33295 250,00
.00
Eifl Payment H33380 - Oxford Consulting {315.00}
Services{CAVA@LAY -« - Bill 05/24/2073  INV-01484
Bill Payment 05/25/2023 33380 315.00
Bill Payment H33300 - Oxford Consulting (446.25}
Services{CAVA@LA] Bl 05/11/2023 INV-01482
Bill Payment 05/11/2023 33300 446.25
0.00
Bill Payment #33304 - Pitney Bowas{CAVA@LA) Bill 05/11/2023  LLC 1022963021 (155.63}
Sill Payment 05/11/2023 33304 155.62
0.00
Bill Payment #33308 - PRN Nursing Consultants (380.00]
LLC{CAVA @ Los Angelas) Bill 05/11/2023  INV-00274
8ill Payment 05/11/2023 33308 380.00
0.6
[165.59)
Bill Payment #3330 - Qui Corporation(CAVA@LA) Bill 05/11/2023  LLC 31944036
sill 05/11/2023  LLC 32047770 [103.21)
2l 05/11/2023 LLC 32121596 [314.52)
sill 05/11/2023  LLC 321506184 (156.36)
gill 05/11/2023  LLC 32177989 {615.83)
8ill Payment 05/%1/2023 33310 1,355.51
0.00
Bill Payment #33311 - Ray Margan Company{CAVA {619.83)
@ Llos Angeles) Bill 05/11/2023  LLC 4091133
Bill Payment 05/11/2023 33311 £19.83
a.00
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K12 : BA : Fult Financials CA Node : CAVALA
Board Disbursements A/P Payment History by Vendor
May 01, 2023 - May 31, 2023

Bill Payment #33315 - Spectrum Cenlter - Rossier

Park High School{CAVA @ Los Angeles} Bt 95/11/2023  3/31/2023
Bill Payment 05/11/2023 33316 15,545.50
0.60
Bilt Paynent #33329 - Vista Del Mar/\Vista School {1,562.45}
{NPSHCAVA @ Los Angeles) Bilf 05/11/2073% 0323 -RSY
BHl Payment 05/11/2023 33329 1,562.49
0.c0
8l Payment #33352 - WPS{CAVA @ Los Angeles} Bill 05/24/2023  11C021533 (3,336.64}
gill Payment 05/25/2023 33352 3,336.64
Bill Payment #33331 - WPS[CAVA @ Los Angeles) Bilf 05/11/2023  llcqor7o . . ... .. . [s6B.a&S}
S Bill Payment  0%f11/2023 33331 56885
0.00
8ill Payment #33332 - Academic Therapy {474,50)
Publications, Iac{CAVA @ Los Angeles) Bill 05/24/2023  LLC 312075
Bill Payment 05/25/2023 33332 474.50
0.00
Bill Payment #33334 - City of Vacaville{CAVA @ Los {1,519.50)
Anzeles) Bill 05/24/2023 LLC 051823
BiHl Payment 05/25/2023 33334 1,519.50
000
B3} Payment #32335 - County Fire Protection{CAVA {175.00)
@ Los Angeles) Bl 05/24/2023 11C 23-28979
Bill Payment 05/25/2023 33335 175.00
0.00
Bl Payment #33339 - Facilitron, inc[CAVA @ Los (914.36)
Angeles) Bil 05/24/2023  1LCTNZUURTWZDEG-4
Bifl Payment 05/25/2023 33339 214.36
) 0.00
Bill Payment #33348 - Helix Charter High {1,500.00)
School(CAVA @ Los Angeles) Bill 05/24/2023  LLC051823
Bill Payment 05/25/2023 33340 1,500,00
0.00
{16,703.00)
Dill Payment #33341 - NCS Pearson, Inc [CAVA@LA} BHI 05/24/2023 LLC 21789301
LLE Quate/Profarma # (16,756.40)
ail 05/24/2023 200399
Bl Payment 05/25/2023 33341 33,459.40
0.00
&ill Payment #33348 - StateFoodSafety[CAVA @ Los {260.00)
Angeles} Bill 05/24/2023  LlC 051723
8ill Payment 05/25/2083 33348 260.00
.80
Bill Payment #33352 - College Board[CAVA@LA} Bill 05/23/2023  A?42380461 (1,759.00)
Bill Payment 05/25/2023 33362 1,789.00
0.00
Blif Payment #33374 - Kadiant, LLC{CAVA @ tos {5,240.80}
Angefas) Bilf 05/24/2023  INV-00002
Biil Payment 05/25/2023 33374 5,240.8¢
0.00
Bill Payment #33375 - Los Angeles Area Chamber of {1,685.00}
Commerce{CAVA@LA) ailn a5/24/2023 iN-063695
Bili Payment 05/25/2073 33375 1,685.00

Totaf 5,654,045.27
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California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided
May 01, 2023 - May 31, 2023

Vendor Namte 500000020000

" products and Services o0 T

Al Speech Therapy, inc.

Academic Entertainment Enc.

Academic Therapy Publications, inc

ADT Commercial

ALC Schools, LLC.

Amazon Capital Services

Anchaor Counseling & Education Solutions

Apple Inc.

AppleOne Employment Services

Arc Speech Pathology Network BBA Arc Therapy Network
AXIS Teletherapy

Barrington Staffing Services

Bay Area SpeechWorks

Beach Cities Learning Center

Best Hearing San Diego

Beyond Blindness, Inc.

Brailte Consultants, thc.

California Teachers Association

Care Solace, Inc.

Carmen Gomez Ruiz

COW Government Ihc

Certified Languages International

Children’s Therapy Network

Christopher Chaidez dba Upward Bound Schoal Inc.
Christy Bock dba Cornerstone Educational Solutions
City of Vacaville

College Board

Comm-Core

Commaunicology, inc., DBA Connect Teletherapy
Cornprehensive Therapy Associates, Inc.

County Fire Protection

Crick Software

DataBasics, inc.

De Lage Landen Financial Services Inc,

Del Sol Schoaol, Inc

Doctors Welness Company LLC dba WellnessMart MD
Document Tracking Services

DROPBOX, INC.

Dutch Ryan Plumbing

DV Therapy Inc.

Dynamie Therapies

EBS Healthcare inc.

ECE 4 Autism

Effectual Educational Consulting Service

El Paseo Children's Center, Inc.

eluma

EMHSports USA, Inc

E-Therapy LLC

Facilitron, Inc

Foundations Therapy Service

FusionPfus Inc

Grace Speech Therapy Corp.

Green Hasson & Janks LLP

Growing Healthy Children Therapy Services, Inc.

Special Education Contracted Services
Virtual assemblies

Psych Online Resources 23-24

Service Protection

Special Education Contracted Services
(Office Set-up for Staff

Special Education Contracted Services
Special Education Contracted Services
Temp Staffing

Special Education Contracted Services

Special Education Contracted Services - Speech Report Reviews

Temp Staffing

Special Education Contracted Services
Special Education SAl Services

Special Education Contracted Services
Special Education Contracted Services
Special Education Vision Instruction Services
Special Education Contracted Services
Annttal Subscription

Gardening Services

Surface Pro & Accessories

Special Education Contracted Services
Special Education Contracted Services
Special Education Cantracted Services
Special Education Contracted Services
Deposit for graduation ceremonies

Used AP Examinations

Telephone Services

Special Education Contracted Services
Special Education Contracted Services - Physical Education
Annual Fire Sprinkler Test & Inspection
Computer equip. & installation

Expense Report Service

Ricoh Lease Equipment

SAI Services

Special Education Contracted Services
Translation Services

Needed for data transfers to cther vendors
Plumbing Repair Services

Special Education Occupational Physical Therapy
Speciat Education Contracted Services
Special Education Contracted Services
Speciat Education Contracted Services
Special Education Services

Special Education Contracted Services
Speciat Individual Counseling Services
Special Education Contracted Services
Speciaf Education Contracted Services

HS Graduation Ceremony - Arroyo High School Theater
Special Education Contracted Services
MARVIN Sped system

SLP IEP Attendance

Audit Fees

Speciat Education Contracted Services
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California Virtual Academy at 1.os Angeles
List of Vendors & Products/Services Provided
May 01, 2023 - May 31, 2023

Vendor Namie

' Pidducts and Services

Helix Charter High School
HopSkipDrive, inc.
Infinity Kids Corporation
Insperity

Intellivol, LEC

K12 MANAGEMENT INC
Kadiant, LEC

Law Offices of Young, Minney & Corr, LIP

Little Ears Therapy Centers

Los Angeles Area Charmnber of Commerce
Marnie | Young dba Adapted Child's Play
McColgan and Associates, INC. )
MK Innovations Inc dba The Silly Room
NAPA Center, inc.

National TeleTherapy Resources, a Speech Pathalogy Corp.

NCS Pearsan, Inc,

Ontario Refrigeration

Oxford Consulting Services

Paper Recycling & Shredding
Partners in Special Education
Passageway Inc.

Pitney Bowes Purchase Power
Pitney Bowes

Point Quest Pediatric Therapies, L1.C
PrentGraf Ltd dba TalkPath Live

Presencelearning, Inc.

PRN Nursing Consultants LLC
Professional Tutors of America, Inc.
Quill Corporation

Ray Morgan Company

RCM Technologies (USA}, Inc.

RH Vision Services

Rids Brother Company Inc
School Services of California, Inc.
Select Staffing

Sparkletts

Specialized Therapy Services In¢c
Spectrum Center - Rossier Park High Schaol
Speech Guy, LEC

Staples

State Board of Equalization
StateFoodSafety

Stepping Stones Therapy
Summit View School

Sunny Kids Therapy, Inc.
Supreme Facility Services, Inc.
The Back Roam Inc

The Mirf Center. A Professional Psychological Corporation

TheraStaffers

UPS

Verizan Wireless
Village Glen Schoaol

HS Graduation Ceremany The.ater Rental

Special Education Contracted Services - Transportation

Special Education Contracted Services

PEG - Payroll Services and HR Admin Services provider

Annual Subscription

OLS, Materials, Computers, Support Services, Technology
Speciai Education Contracted Services
" Legal Services

Special Education Contracted Services
Annual Membership Dues

Special Education Contracted Services
Special Education Contracted Services
Special Education Contracted Services
Special Education Contracted Services
Special Education Contracted Services
Special Educaticn Contracted Services
Office A/C Maintenance

Special £ducation Contracted Services
Documents Shredding

Special Education Contracted Services
SA{ Services

Pastage

Ink Cartridge

Special Education Contracted Services
Special Education Contracted Services

Special Education Contracted Services - Speech and Language Therapy

Special £ducation Nursing Services
Special Education Contracted Services
Office Supplies

Copier Lease

Special Education Contracted Services
Special Education Contracted Services
Transportation Services

May Workshop

Staffing Services

Office Drinking Water

Special Education Contracted Services
SAl and related services M. Acosta/C. Gabrun
Special Education Contracted Services
Office Expense

Sales Tax

food Safety/SafeServ Certification
Special Education Contracted Services
Special Education Contracted Services
Special Education Contracted Services
lanitorial services

Special Education Contracted Services
Special Education Contracted Services

Special Education Contracted Services - Speech and Language Therapy

Shipping Expenses
Telephone Services
Special Education Contracted Services
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Vendor Name

California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided
May 01, 2023 - May 31, 2023

‘Produicts and Services -

Virtual Technologies Grou

Vista Del Mar/Vista School (NPS})
Waste Management

Western Exterminator Company
WPS

Special Education Contracted Services

Special Education Contracted Services - SAl & Related Services
Bumpster Services

Pest Control Maintenance

CASL Digital Easel and Psych Protocols 2022
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Transaction Summary
CAVA @ Los Angeles

Care Solace, Inc. . 16,677.65

NCS Pearson, Inc. 11,468.32
Pitney Bowes Bank Inc Purchase Power 4,660.67
Barrington Staffing Services 3,907.70
UPS 3,444.63
Effectual Educational Consulting Service o - 3,189.77
Law Offices of Young, Minney & Corr, LLP 3,010.42
FusionPlus inc 2,096.34
AppleOne Employment Services 1,560.68
Apple Inc. 1,081.19
WPS 1,073.55
Select Staffing 982.60
DataBasics, Inc. 977.84
Supreme Facility Services, Inc. 919.59
The Back Room Inc 894.44
AXIS Teletherapy 807.46
De Lage Landen Financial Services Inc. 740.76
Academic Entertainment Inc, 693.59
Comm-Core 559.17
Ontario Refrigeration 533.59
City of Vacaville 530.21
Helix Charter High School 523.50
Document Tracking Services 519.75
Certified Languages International 41475
Quill Corporation 378.88
Staples 322.99
City of Simi Valley 288.60
Verizon Wireless 278.80
Facilitron, Inc 265.17
Ray Morgan Company 173.25
Carmen Gomez Ruiz . i67.71
OLIVE GARDEN 164.65
DROPBOX, INC. 141.45
Amazon 136.00
Academic Therapy Pubiications, Inc 128.12
Waste Management 120.81
StateFoodSafety 106.70
ADT Commercial 106.53
Sparkletts 106.13
intellivol, LLC 102.60
BILL.COM, INC. 101.00

Dutch Ryan Plumbing 69.88



Transaction Summary
CAVA @ Los Angeles

_\Iendor G e Amount

School Serwces of Callfornla Inc. - 65. 69'
Woestern Exterminator Company 62.29
Paper Recycling & Shredding 54.78
County Fire Protection 438.91
Pithey Bowes Global Financial Services 43.50
TARGET 00024620 37.60
RED ROBIN 35.61
Doctors Wellness Company LLC dba WellnessMart MD 34.66
BULi_DOG SIMI VALLEY INC 29.98




Transaction Details
CAVA @ Los Angeles

Emplayee/Vendor thtﬁpﬂu“ far GL Account (Added} Class Invoice Number Iﬂm: Perivd | Tatal fovoice I A
Coding Purposes Amount
Carmen Gomez Rulx 53400 Rent and Utilities : Repalrs and s00,00 167.71
Operations and Heepl Mai - 103, General LLC 2089 April
Operations 2nd Housekeeping Services Totak BOC.00 1677
Lamen Gomez Ruiz Total &00.00 16771
Paper Recyching & Shredding 52802 Gifice Supplies Expense : Office Supples - 99.00 ¥1.39
Office Expense oS 101 Ganeral LLC 543488 Aprl {4/13)
LLC 544611 Apil (4727} 5B.00 27.39
Difice Exp TJotal 196.00 54.78
Paper Recycling & Shredding 196.00 54.78
Total
Staples 52802 Office Supplies Expense : Office Supplies - 474.26 132.56
Office Expense cos 103, General LiC 3535708720 Agril (4/15)
LLCA537382749  May [5/04) 68130 190,43
Office Expense Totak 1,155.56 31259
Staples Tota e . A T RIEERE 32299
UpS 54301 Postage & Delivery Expense ; Messenger & 1,497.41 41B.54
Shipping Debvery 101} General LLE DO0DTIYERELR April [4/22)
1LC 0DOOTAVYRRELTS Aprif [4/23] 3,705.21 476.63
LLC 0DOO73YESEL83 May (5/06) 3,050.65 1,104.25
LLC 0O0073YERELSS May (5/13) 1,343.46 375.51
LLC D00C73YERE203 May (5/20) 2,991.64 $36.20
280 SPED LLC00DCVSISOWIE April (4/22) 330.81 90.08
10 ODGOVAESOWIT? April (4/29) 12393 3374
ELCODOOVILSIWIB May (5/06} 135.54 3691
LLT BRODVO159W3E9 May (5/13) 14959 40,73
LLC 0000VI159W20 May (5/20) 117.65 32.03
hipplng Total 12,345.89  3.444.63
UPS Yotal 12,345,894  3,444.63
Waste Management 53400 Rent and Litilities : Repairs and 167.38 46.78
a and H k i Mai e 101 General LIC8651731-0283 May
LIC 665 1750-0283-1 May 264.85 74,03
o s and H k Services Total 43223 120.81
Waste M. Taotal LErv L] 120.81
AppleOne Employraent 518086 Professional Sves & Qutside Labor @ Outside 28264 §38.03
Serulres Cetside Service Laber/Temporary Help 193, Ganeral LIC01-6605542  April (4715}
L1C 0E-66509352 April (4/22) 2,031.36 567.7%
LiC 01-6615897 April (4/29) 1,269.60 354.87
Gutside Service Total 5,583.60  1,560.68
Appletine Employment Senvices 5583.60 1,560.68
Tatal
Barrington Staffing Services 51806 Professianat Sves & Qutside Labor ; Gutside 953.20 269.23
Outside Service Lahor/Temporary Help 101 General LLC 42276 April (4/23)
LiC 42302 April (4/30) 1,655.5¢ 462,73
LLC 47326 Moy {5/07} B,27338 51455
LLC 42355 May (5/14} 333358 93178
280 SPED LLC 42276 April {223} 1,204,080  336.53
ELC 42302 April (4/30} 1,173.90 32812
LLC 42326 May (5/07) 1,204.00 33652
LiC 42355 May {5/14) 1,204.00 327.83
Outslde Service Total 14,011.56  3,5072.70
Barrington Staffing Services 1401156 330770
Tatal
Datafiasics, Inc. 51801 Professienal Sves & Qutside abor @ Gther 3,498, 40 9r7.84
Outside Service-General Professional Services 101 General LLCOR&11483 May
Qutside Servlce-General Total 3,498.40 977.84
Inc. Total 3,498.40 97184
FusionPlus Inc 53201 Professional Sves & Cutside Labor : Other 750000 2,096,354
Dutside Service General Professional Services 141 General LIC INV-9538 hay
Duiside Service-General Total 7,500,000 2,096,394
_FusionPlus ine Total 7,500.00  2,096,34
Law Offices of Young, 6,072.50 1,893.76
Minney & Corr, LLP Legal Fees 51807 Professional Sves & Outside Labor ; Legat 101 General LLC 4448 Aprit
{LC 4498 April 3,630.00 1,014.63
280 SPED LLC 4448 April 325,00 102.03
Legad Feas Total 10,027.50  3,010.42
Law Ofices of Young, Minney & 10,027.50 3,010.42
Corr, LLP Tota]
Sparkletts 52802 Office Supphies Expense ! Office Supplies - 379.70 105.13
Office Expense cos 101 General LIC 15187654 951 May (5/34)
Office Expence Total 379.70 10613
Sparkletis Tatal I79.70
Docinrent Tracking Services 51801 Professional Svcs & Outside Labor : Other 1,646,372
Outside Service-General Professional Services 320 Supp- ELD S LLC T-930650050  April
Qutside Service-General Total 1,646.32 519,75
Dorcument Tracking Services 1,646.32 519.75
Total
Western Exterminator 53400 Rent and Litilities : Repairs and 222,85 629
Company [+] and #: keepi: e 101 Generat E1C 44910327 May (5/63}
- Operations and Hi keeping Services Total 22285 62.29
E Comp 12285 62.29
Jeal
ADT Cammercial 53400 Rent and Utilities : Repairs and 381.23 106.53
0, fons and H keepi hai ce 101 General LLC 150074557 May
Operations and Housekeeping Services Total 381.13 106.53
ADT Commercial Total 381.13 106,53




Transaction Details
CAVA @ Los Angeles

Description for

- |

Employee/Vendar ndinn parsoses L Account (Added) Class Invoice Number lﬂme pariod | r":‘m‘“ |
Pitney Rowes Bank inc 1657430 4,660.67
Purchase Pawer Postage 54301 Postage & Delivery Expense : Postage 101 General LLE 8600-9050-10¢ May {5/15)
Postage Total 16,674.30  4,660.67
Pitney Bowes Bank inc Purchase 16,674.30  4,660.67
Power Total
The Back Room inc 51803 Professional Sves & Outside Labor : Other 3,200.00 854.44
Outside Service-General Professional Services 101 General LLE iNV-1927 April (4/30)
Oulside Service-General Tatal 3,200.00 #94.44
The Back Room Inc Total 3,200,00 854.44
Verizan Wireless 56504 Program Fees & Other Instructional : Adsmin 9972.47 78.30
Teleph - Adm - Teleph 101 General £1C 9934032879 April
Telephone - Adminstration Total 997.47 278.80
WUerfzon Wireless Total 297.47 278.80
Doctors Wellness Company 51801 Professional Sves & Qutside Labor : Other 124.00 34.66
LL€ dba WeHnessMart MD Outside Servi ] Professionat Services 101 Genarak £1C CVAZ0230430 April (4/20)
o Outside Service-General Total 124.040 4,66
124.00 34,66
Doctors Wellness Company 1LC
dba WellsessMart MD Total
Certifiad 1anguages 51801 Professional Sves & Outside Labor < Other 1,126.50 434.75
internatianal Qutside Service-Gi b Prafessianal Services 320Supp-£1DS  LLC 74586043023 Aprl
Qutside Service-General Total 1,126.50 41475
Cartified Langusges . 1,12650  414.75
Inter 1 Yotal
Comen-Core Communications 53801 Phone B Internet Expense : Telephone 101 General LLC 1072981 May 2,000.52 559,17
Communications Total 2,000.52 559,17
Comm-Core Total 2,060,527  559.17
School Services of Californis, 51801 Professional Sves & Outside Laber : Other 235.00 65.69
2 Ourskde Service-General Professional Services 101 General 1LC 01374001 May
Cutside Service-General Total 235040 65.69
Schoat Services of California, 3500 65.69
Inc. Total
518317 Professional Sves & Outside Labor : Special 4,200.00 1,173.95
Effectoal Educational Consufti  Subagreements for Services Eduration Professional Services 280 SPED LLC 9650 October
LLC 10544 March 71,4000 2,015.82
b for Services Total 11,340,080 3,389.77
Effertual Fducational Conselting Service Total 11,340.00  3,189.77
De Lage Landen Financial 55304 Facilities & Equipment Rental Expense : 2,658,139 740.76
Services inc. Eguipment Rental Expense Equipment Rental 101 Generst LLC 79760344 May
ental Expense Total 2,650.19 740.76
De Fape Landen Financial 2,656,19 7076
Services Inc. Total
53400 Reat and Utilities : Repairs and 1,509.00 533.59
Ontario Refrigeration Operaticns and | keepi Mail & 101 General LLC GW26358 May (S/11)
Operations and heeping Services Tatal 1,909.00 53359
Ontario Reftj ‘Fatat 1,969.00  533.58
51817 Professional Sues & Outside Labor : Special 2,850.00 807.46
AXIS Teletherapy Subagreements for Services £ducation Professional Services 280 SPED LiC 1950 April
Subagreements for Services Total 2,860.00 207.46
AXIS Teletherapy Total 256000 807.46
Supreme Facility Services, 53400 Reat and Utilities ; Repairs and 3,295.00 919.58
§ne. 0 ens and keap 4 e 101 General Lc3azie May
Operations and Houseleeping Services Total 3,250.00 919,59
Supreme Faclllty Services, Inc. 3,290.00  919.59
“Fatal
53400 Rent and Utilities ; Aepairs and 254.00 69.88
Dutch Ryan Plumbing [} ons and keepi Mall e 101 Generak Lic Bos¥ May (5/19)
Operations and Housekeeping Services Total 150.00 (9,88
Dutch Ryan Plumbing Tot=t 150,04 69.88
53302 Rent and Utiities : Ytilities, CAM, and Real 1,032.50 228.60
City of Simi Valley Utilities Estate 101 Genaral 1020241547 May
Utilities Fotal 1,032.50  2B8.60
City of Simi Valler 1,032.50 28
51806 Professional Sves & Cutside Labor : Outside 1,254.00 352.13
Select Staffing Outside Service Labor/Temporary Help 101 General LLC 8408816122 April (4/16)
LLC 8408834299 April (4/23) 1,262.00 52,19
LLL 8408842520 April (4/30) 995,40 278,23
Qutside $ervice Totaf 351540 8B2.60
Satect Staffing Total 3,515.40 9B2.60
52802 Office Supplies Expense : Office Supphes - 83,72 23.40
Amazon Office Expense cos 101 General {blank} May
8187418 May 42.38 1i.82
8472255 May 102.94 28.77
8072239 May 245.21 68.54
2123449 hay 12.39 3.46
Office Expense Total 486.56 436.00
Amazon Total 426.56 136.00
56328 Program Fees & Other Instructional : 1,694.00 693,59
Acadernic Entertainment Inc, Schond Event Program Fees - Schaal Events Expense A0 SUPP - Enga LLC 18546 hay (5/05)
schoa] Event Total 1,680.00 £93.59
Academic Entertainment fnc, Total 1,690.00 693,59
54211 Computer & Maintenance Expense ; Repairs 500.00 139.76
Apple Inc, Complter Expense & Malntenance 280 SPED LLCALOE300386  February [2/08)
LLCALDE791047  February (2/11) 3,19315  892.52
LLCALO7320663  February {2/10) 175.00 ag.91
C E Total 3,868.15  1,0881.19




‘Fransaction Details

Grand Tata
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CAVA @ Los Angeles
hplnvge}h‘nndur Defm'mu" for GL Account {Added) Class Invoice Kumber l’l’imc Periad I Total Invaice I LA |
| . — _&\?dmg Pusposes Amount
Apple Inc. Total 3,868.15  1,081,19
Care Solace, Inc. Prepald Gther 13514 Prepaid Other 740 Fitle |V LLC 2023-11044 May (5/01} 51,000.00 15,677.65
Prepald Other Total 51,000.00 16,677.65
Late Solace, Inc. Total 5L,000.00 16,677,565
54811 Computer & Maintenance Expense ; Repairs 1,500.00 143.45
DROPBOX, INC. Computer Expense & Maintenance 73D £S5 LLE 27849245 April (4/18)
Computer Expense Total 1,506.00 141,45
DROFBOX, INC. Total 1,500.00 141,45
Intelfivol, LELC Prepaid Other 13514 Prepaid Other 300 Supp LtC 3194 September (9/0 250.00 102.60
Prepaid Other Total 250,00 102.60
inteflivol, LLT Totat 250,00 102.60
53802 Office Supplies Expense : Office Supplies - 155.62 43,50
Pitney Bowes Global Financia  G¥fice Expense cos 101 Generaf LLC 302296303%  April (4/19)
Office B Total 155,62 43.50.
Pitiey Bowes Global Financial Senyices Taal 155.62 43,50
52802 Office Supplies Expense : Office Supplies - 165.5% 46,28
Quill Corporation Dffice Expense cos 121 General LIC 33944036 April {47£3)
LLC 32047770 April (4/19) 103.21 28.85
LLC 32121586 April (4/24) 314.52 &§7.91
LAC 32150189 Aprii {4/26) 356.36 43,70
LEC 32177589 Aprit (4/27) 615.83 7213
Office £ Total 1,355.51  374.88
Carporation Total . 1,35551  378.88
55304 Facifities & Equipment Rental Expense ; 619.83 173.75
Ray Morgan Comnpaiy Enuif Rental Ei Rental 101 General 11C 4051133 Aprit {a/24}
tguipment Rental Expense Total 61983 173.25
Hay Morgan Company Total 619,83 173.25
56334 Program Fess & Other Instructional ; 568.85 154,89
Wps Materials and Supplies Program Fees - Non ¥12 Teacher Materials 280 SPED Lcaz077a April [4/20)
LiC Q231533 May (5/16) 3,336.64 913.66
tals and Supples Tatal 3,905.49 107355
WPS Total 3,905.4%  1,073.55
56419 Program Fees & Other Instructionai : 474.50 128.12
Academic Therapy Publication  Nen K12 Curriculum Program Fees - Mon K12 Curricufum 280 SPED LLC 312075 May (5/19}
Non K12 Curricefum Total 474.50 128,12
d, Therapy Publ} inc Total 474.50 128,52
562328 Program Fees & Other Instructional : 1,519.50 530,31
City of Varavitle School Event Program Fees - School Events Expense 10f General 11C 051823 May [5/04)
School Event Tatal 1,510.50 530.31
ity of Vacavifle Tolal 1,519.50 530,31
51801 Professional Sves & Outside kabor : Other 175.00 48,91
County fire Protection QVutside Service-General Professicnal Sepvices 101 General LLE 23-28979 May (5/11)
Qutside Service-General Total 175.00 4B.91
County Fire Protection Total 175.60 48.91
56328 Program Fees & Other Instructional ; 93436 265.17
Fadlitron, Ine Schoo] Event Program Fees - Schoo! £vents Expense 101 General ELC FNZUURTWZOD May (5/18)
School Event Total 914,36 265.17
Fadlitran, inc Total 914.36 265,17
56328 Program Fees & Other Instructionat ; 1,506.00 523,50
Helix Chaster High Schoal School Event Program Fees - Schoal Events Expense 101 General LLC 051823 May (5/18}
School Event Total 1,500.00 523.50
Hellk Charter High Schoal Total 1,500.00 52350
56410 frogram Fees & Gther instructianal @ 16,703.00 6,854.92
NCS Pearson, Inc, Non K12 Cutvicihem Program Fees - Non K12 Curriculum 310 SUPP - CRE LLC 21789301 May {5/16}
Non K12 Curriculam Totak 16,703.00 6,854.92
Prepaid Expense 13514 Prepaid Other 280 SPED LtcAuote/Profarma May (5/02) 15,756.40 4,613.40
Prepaid Expense Total 16,756.40  4,6£3.40
MCS Pearson, Inc. Total 33,459.40 11,468.32
56313 Program Fees & Other instructional : 266000 166.70
StateFoodSafety Teather Training Program Fees - Professional Development 3£0 SUPP - CRE LLC 051723 May (512}
Teacher Tralning Total 26000 106,70
Stal ISaf, Total 260,00 10670
52802 Office Supplies Expense : Office Supplies - 5ag.od 164,65
OLIVE GARDEN Office Expanse cOs 101 General 115233208807 May
OFice Expense Total 58908 164,65
OUIVE GARDEN Total 589.08  164.65
52802 Office Supplies Expense : Dffice Supplies - 93.58 17.83
TARGET HI024620 Office Expense £os 102 General 17674 May
15060 May £.00 1.68
10849 May 2893 8.03
Office Expense Total 134,51 37.60
TARGET 60024620 Total 134.51 37.60
52802 Office Supplies Expense ; Gffice Supplies - 107.25 29.58
BLHIDOG-SIMVE VAELEY, INC, OHice Expense £05 101 Generat 213552098 May
_._OHice Expense Total 107.25 29.98
BULEDOG-SIMG VALLEY, INC. Total 7,25 29,98
52802 Dffice Supplies Expense ! Office Supplies - 127.39 35.61
HED ROBIN Office Expense cos 101 General 490770 May
Office Expanse Total 137.3% 35.61
RED ROBEN Total 127.33 35.61
55801 Dizes, Memberships & Research Sves @ 1,274.00 101.00
BILL.COM, INC. Dues and Membership. Membershi 101 General 23059321227 April
Bues and Memberships Total 1,274.00 1ei.00
BELCOM, INC, Total 1,274.00 101,00
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California Virtual Academy at Los Angeles

Board Disbursements A/P Payment History Summary

June 01, 2023 - June 30, 2023

Row Labels i mian i e i sum of Amount
K12 MANAGEMENT INC 7,926,811.22
Insperity(CAVA@LA) 5,061,885.82

Anchor Counseling & Education Solutions(CAVA @ Los Angeles)
Virtual Technologies Group{CAVA @ Los Angeles}

Effectual Educational Consulting Service(CAVA @ Los Angeles)

El Paseo Children's Center, Inc.{CAVA @ Los Angeles)

National TeleTherapy Resources, a Speech Pathology Corp.(CAVA @ Los Angeles)
California Teachers Association(CAVA @ Los Angeles)

Spectrum Center - Rossier Park High School{CAVA @ Los Angeles)

The Silly Room{CAVA @ Los Angeles)

E-Therapy LLC[CAVA @ Los Angeles)

Commuinicology, Inc., DBA Connect Teletherapy(CAVA @ Los Angeles)
ECE 4 Autism{CAVA @ Los Angeles)

Christopher Chaidez dba Upward Bound School Inc.{CAVA @ Los Angeles)
Cornerstone Fducational Solutions{CAVA @ Los Angeles)

State Board of Equalization{CAVA@LA)

Law Offices of Young, Minney & Corr, LLP(CAVA @ Los Angeles)
Barrington Staffing Services{(CAVA @ Los Angeles)

EBS Healthcare inc.{CAVA @ Los Angeles)

EMHSports USA, Inc(CAVA @ Los Angeles)

Speech Guy, LLC{CAVA @ Los Angeles)

Arc Speech Pathology Network DBA Arc Therapy Network(CAVA @ Los Angeles)
UPS(CAVA @ Los Angeles)

Presencel.earning, Inc.{CAVA @ Los Angeles)

TheraStaffers(CAVA @ Los Angeles)

Pitney Bowes Bank Inc Purchase Power(CAVA @ Los Angeles)
Passageway Inc{CAVA @ Los Angeles)

School Specialty{CAVA @ Los Angeles)

Braille Consultants, Inc.(CAVA @ Los Angeles)

TalkPath Live{CAVA @ Los Angeles)

Localist Corporation{CAVA @ Los Angeles)

EverDriven Technologies LLC{CAVA @ Los Angeles)

Haynes Family of Programs{(CAVA @ Los Angeles)

Beach Cities Learning Center(CAVA @ Los Angeles)

Adapted Child's Play(CAVA @ Los Angeles)

FusionPlus Inc(CAVA @ Los Angeles)

Document Tracking Services{CAVA @ Los Angeles)

Specialized Therapy Services Inc(CAVA @ Los Angeles)

Del Sol School, Inc{CAVA @ Los Angeles)

Instructional Coaching Group{CAVA @ Los Angeles)

Green Hasson & Janks LLP{CAVA @ Los Angeles)
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71,557.48
67,837.86
63,146.69
29,286.68
28,363.93
27,024.40
24,197.56
21,855.00
21,851.27
21,800.41
21,213.50
19,753.07
18,273.66
18,195.73
16,734.00
16,607.68
15,122.52
14,635.00
13,736.78
11,981.25
11,563.51
11,456.50
11,052.52
10,595.00
10,364.70
10,036.59
9,180.00
9,159.77
8,400.00
7,987.17
7,827.44
7,704.35
7,661.35
7,500.00
7,179.72
6,929.38
6,600.00
6,500.00
6,230.00



California Virtual Academy at Los Angeles
Board Disbursements A/P Payment History Summary
June 01, 2023 - June 30, 2023

Row Label; um of Amount
bataBasics, Inc.(CAVA @ Los Angeles) 6,213.00
Village Glen School{CAVA @ Los Angeles) 6,188.76
Bridge The Gap Sped, LLC(CAVA @ Los Angeles) 5,542.50
NAPA Center, Inc.{CAVA @ Los Angeles) 5,400.00
SpeechRighter, Inc. (CAVA @ Los Angeles) o © oisses
AXIS Teletherapy(CAVA @ Los Angeles) 4,485.00
Apple Inc.{CAVA @ Los Angeles) 4,468.11
Summit View School{CAVA @ Los Angeles) 4,276.70
Institute for the Redesign of Learning DBA The Almansor Center(CAVA @ Los Angeles) 4,024.69
Behavioral Emotional & Academic Mentoring (BEAM), LLC(CAVA @ Los Angeles) 3,975.00
Partners in Special Education{CAVA @ los Angeles) 3,918.50
Steam Master of Simi Valley(CAVA @ Los Angeles) 3,890.00
Rids Brother Company Inc(CAVA @ Los Angeles) 3,407.50
Kadiant, LLC{CAVA @ Los Angeles) 3,340.00 .
Supreme Facility Services, Inc.{CAVA @ Los Angeles) 3,290.00
Little Ears Therapy Centers(CAVA @ Los Angeles) 3,150.00
Braille Abilities, LLC{CAVA @ Los Angeles) 3,148.09
ULINE(CAVA @ Los Angeles) 3,117.59
Grace Speech Therapy Corp.(CAVA @ Los Angeles) 2,949.60
City Printing Graphics(CAVA @ Los Angeles) 2,700.34
Southern California Edison{CAVA @ Los Angeles) 2,528.48
Shepherd Church{CAVA @ Los Angeles) 2,325.00
ATE&T Mobility(CAVA @ Los Angeles) 2,289.69
Al Speech Therapy, Inc.(CAVA @ Los Angeles) 2,100.00
Jackie Lou Abney{CAVA @ Los Angeles) 2,030.00
Comm-Core(CAVA @ Los Angeles) 1,941.37
Vista Del Mar/Vista School (NPS)(CAVA @ Los Angeles) 1,887.12
Best Hearing San Diego{CAVA @ Los Angeles) 1,691.00
Growing Healthy Children Therapy Services, Inc.(CAVA @ Los Angeles) 1,682.00
Bay Area SpeechWorks{CAVA @ Los Angeles) 1,617.50
McColgan and Associates, INC.{CAVA @ Los Angeles) 1,505.85
Certified Languages International{CAVA @ Los Angeles) 1,452.00
Foundations Therapy Service{CAVA @ Los Angeles) 1,450.25
Children's Therapy Network(CAVA @ Los Angeles) 1,393.75
Staples(CAVA @ Los Angeles) 1,381.02
Amazon Capital Services{CAVA @ Los Angeles) 1,319.60
Select Staffing{CAVA @ Los Angeles) 1,256.69
Point Quest Pediatric Therapies, LLC(CAVA @ Los Angeles) 1,230.01
City of Simi Valley(CAVA @ Los Angeles) 1,166.01
RH Vision Services(CAVA @ Los Angeles) 1,125.00
Beyond Blindness, Inc.(CAVA @ Los Angeles) 1,103.24
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California Virtual Academy at Los Angeles
Board Disbursements A/P Payment History Summary
June 01, 2023 - June 30, 2023

Row Labels il b s i i e B Sumof AmOunt
Verizon Wireless(CAVA @ Los Ange!es) 893.23
Pitney Bowes Global Financial Services{CAVA @ Los Angeles) 757.15
The Miri Center. A Professional Psychological Corporation(CAVA @ Los Angeles) 747.50
DV Therapy Inc.{(CAVA @ Los Angeles) 670.00
Infinity Kids Corporation{CAVA @ Las Angeles) 650.00
Ontatio Refrigeration{CAVA @ Los Angeles) 637.50
Stepping Stones Therapy(CAVA @ Los Angeles) 625.00
Carmen Gomez Ruiz{CAVA @ Los Angeles) 600.00
WPS(CAVA @ Los Angeles) 568.85
RK Physical Therapy Services PC[CAVA @ Los Angeles) 560.00
Oxford Consulting Services{CAVA @ Los Angeles) 472.50
Santa Cruz Roller Palladium{CAVA @ Los Angeles) 460.00
Waste Management{CAVA @ Los Angeles) 420.38
ADT Commercial[CAVA @ Los Angeles) 381.13
Comprehensive Therapy Associates, Inc.{CAVA @ Los Angeles) 375.00
Dynamic Therapies(CAVA @ Los Angeles) 375.00
Lead Star Security, Inc.{CAVA @ Los Angeles) 330.00
Sparkletts(CAVA @ Los Angeles) 304.76
elLuma(CAVA @ Los Angeles) 300.00
Paper Recycling & Shredding(CAVA @ Los Angeles) 294.00
Marketha Graham{CAVA @ Los Angeles) 267.00
_ RCM Technologies {USA), Inc.[CAVA @ Los Angeles) 262.50
School Services of California, Inc.{CAVA @ Los Angeles) 250.00
Sonoma Valley Chamber Of Commerce(CAVA @ Los Angeles) 250.00
Quill Corporation{CAVA @ Los Angeles) 249.42
Sandra Garay(CAVA @ Los Angeles) 240.00
Mariah Escobedo(CAVA @ Los Angeles) 240.00
Angela Johnsen(CAVA @ Los Angeles) 240.00
Margarita Brambila[CAVA @ Los Angeles) 240.00
Western Exterminator Company(CAVA @ Los Angeles) 222.85
Elite Services 4 You(CAVA @ Los Angeles) 222.00
Sunny Kids Therapy, Inc.{CAVA @ Los Angeles) 195.00
Esther Ighoerika{CAVA @ Los Angeles) 180.00
Lakita Perkins{CAVA @ Los Angeles) 178.06
Marie Williams{CAVA @ Los Angeles) 178.06
Shelia Richardson(CAVA @ Los Angeles) 178.00
Omar Calvillo(CAVA @ Los Angeles) 108.39
Professional Tutors of America, Inc.(CAVA @ Los Angelas) 90.00
Benny Tjandra(CAVA @ Los Angeles) 53.99
QGrand Total ST L : = - - T 13,827,183
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K12 : SA : Fulf Financials CA Node : CAVALA
Board Disbursements A/F Payment History by Vendor
June 01, 2023 - June 30, 2623

: Slf\_m!v Z

T S B Typi acuinent Nim
Bill Paym 1 Spaech Therapy, Inc.f @ Bil 06/15/2023  INV-00210 {z,100.00)
Bill Payment 0B6/15/2023 33474 2,100.00
0.00
Bil Payment H33547 - Marnle § Young dba Adapted Chil  Bili 06/29/2023  INV-00309 {240,00)
Lk 06/29/2023 INV-pD0308 {7,421.35)
Bifl Payment 06/29/2023 33547 7,661.35
40.00
Bilt Payment #33475 - Amazon Capital Services{CAVA @ Bill 06/15/2023  LKI-CPIK-3GI1 {87.59}
Bil} 06/15/2023 1KOF-CHKQ-8MVL (224.02)
aili 06/15/2023 1WICPWRT7-HMG (205.64)
aill . B5/15/2023 . DINC-ANE-SLDY . - e . .. A e SR {1z1ay -
Bill 06f15/2023  1YAGTYLH4CWG {97.85)
Bill Payment 06/15/2013 33475 634,24
Bfil Payment #33414 - Amazon Capital Services{CAVA @  Bill 46/09/2023 16IC-4INM-F1DY (132.29)
Bilé 06/09/2023 1CQD-RENT-B4YM [203.65)
aill 06/09/2023  1YK7-N&YF-7XX1 {84.02)
B3l Payment 06/09/2023 33410 435.96
Bifl Payment #33392 - Amazon Capital Servlces{CAVA @ Bill 46/09/2023 LLC 1PCD-999P-3FDV (259.40}
Bill Payment 05/09/2023 33392 5 259.40
. ) .08
Bilf Payment #33525 - Arc Speech Pathology Network b 8ilf 06/29/2023  INV-00514 {1,968.75}
Bill 06/29/2023 INV-D0515 (1,437,50)
Bill a6/39/2023 iNV-00516 {1,553.75)
Bill 06/29/2023 INV-DO517 [406.25)
Bi#f Payment 06/29/2023 33525 4,306.25
Bill Payment #33432 - Arc Speech Pathology Network D BHI 06/09/2023  INV-00498 (1,805.25}
BiH 06/09/2023  INV-00499 (1,375.00)
BIll 06/09%/2023 INV-GD500 (1,437.50)
Bilt 06/09/2023  INV-DDS0L {2,018.75}
Bt 06/09/2023  INV-00502 (437.50}
Bill Payment 06/69/2023 33412 7,075.00
0.00
Bill Pay t #33510 - Barri: Staffing Services{CAV. Bill 06/29/2023 LLC 42990 {3,604.48)
Bil} Payment 06/29/2023 33510 3,604.48
Bill Pay #33459 - Barrington Staffing Services{CAV, Bi 06/15/2023 LLC 42461 {3,130.40}
81 Payment 06/15/2023 33459 3,130.40
BHl Payment #33393 - Barrington Staffing Services{CAV.  Bill 06/09/2023  1lc42381 {3,371.20)
Bl 06/09/2023  LLC 42406 {3,612.00}
Bill 86/03/2023  (iC 42432 {2,889.60}
Bill Payment 06/09/2023 33393 9,872,80
0.00
Bilt Payment #33482 - Brallle Consuitants, inc.[CAVA@1L B 0615/2023  INV-01586 {2,720.00)
Bill Payment 06/15/2023 33482 2,720.00
BiHll Payment #33415 - Braifle Consubtants, Inc.{CAVA@L  Bill Q6f09/2023 V01578 {85.00}
Bilf 06/03/2023 INV-01579 (2,720.00)
Bik 06/09/2023  INV-01581 12,720,00)
Bl 06/09/2023 INV-01582 {255.00}
BiH 06/09/2023  iNV-D1584 {425.00}
Bill 0h/09/2023 INV-D1585 (255.00)
Bili Fayment 05/89/2023 33416 5,460,00
0.00
Bill Payment #33418 - Califarnia Teachers Association((  8ill 06/09/2023  Union Dues - 052023 (27,024.40}
Bill Payment 06/03/2023 33418 27,024.40
0.00
Bill Payment #333%4 - Carmen Gomez Ruiz[CAVA @ Los  Bilt 06/09/2023 LLC 2090 (600.00)
8i# Payment 06/09/2023 33394 600.00
0.00
Bifl Payment #33532 - Christy Bock dba Cornerstane £di  Bill 06/28/2023  INV-DD262 {18,273.66)
Bill Payment 06/29/2623 33532 18,273.66
0.4
Bilt Pay Hi3386-D ics, Inc.{CAVA@LA] sill 06/09/2023  LLCOR11618 16,213,060}
Bill Payment 06/09/2023 33336 6,213.00
0.00
Bill Paymant #33463 - Bocument Tracking Services(CAV  Bill 06/15/2023  LLCT-93065006% [7,179.72)
Bil} Payment 06/15/2023 33463 7,479.72
a.40
Bifl Payment H33486 - DV Therapy inc.(CAVA®LA) Bl 06/15/2023 INV-00174 {150.00)
B 06/15/2023  INV-00175 {520,00)
Bill Payrment 06/15/2023 33486 §70.00
¢.00
Bill Payment #33534 - EBS Healthcare Inc.{CAVA®@LA}  Bill 06/29/2023  INV-02716 [123.10)
aill 06/19/2073  INV-027%8 (144.86)
Bill Payment 06/28/2023 33534 267.96
Bill Payment #33488 - EBS Healthcare Inc.[CAVA@LA) Bill 06/15/2023 INV-02673 {4,868.05}
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K12 : 3A : Full Financials CA Node : CAVALA
Baard Disbursements AJP Payment Histary by Vendor
June 01, 2023 - June 30, 2023

INV-D268S

Bill Payment #33488 - EBS Healthcare InC{CAVA@LAY
Bill 06/15/2023  INV-02686 {123.10}
Biil 06/15/2023 INV-D268B3 {75.99)
Bill 06/15/2023  iNV-DZ691 {110.72)
Bill 05/15/2023  tNV-D2685 . {110.72)
Rill 05/15/2023  #NV-02699 (75.99)
Bill 06/15/2023 NV-02701 {75.99)
gill 66/15/2023 WNV-D2703 (110.72)
Bill 05/15/2023  INV-02707 (92.34)
Bill 06/15/2023  INV-02709 [71.33)
Bill Payment 06/15/2023 33488 5,761.97
Bill Payment 133422 - EBS Healtheare Inc.{CAVA@LA} Bill 46/09/2023 INV-02627 {4,003.10}
8ilf 06/09/2023 INV-02628 {2,623.92}
gilt 06/05/2023 INV-02541 (206.55)
Bilt 06/09/2023 INV-072643 {84.45})
Bilt 06/09/2023  INV-02648 [122.97)
Bill 06/03/2023  INV-D2651 {B5.50)
Bill 06/09/2023  INV-02655 (2,509.10)
il 06/69/2023 INV-C2667 (57.00)
Bill Payment 06/09/2023 33422 9,092.59
A t Unapplied - Bill Pay #33488 - EBS Healthe {0.00)
{0.00}
Bill Payment #33535 - ECE 4 Autism{CAVA @ Los Angefe  Bill 056/28/2023 02203103 {4,806.00)
Rill 06/28/1023 02203104 {8,766.00)
Bill 06/28/2023 02203120 {7,641.50}
Bill Payment 06/29/2023 3353% 21,213.50
0.00
Bifl Payment #33536 - Effectual Educational Consuiting  Bill a6/28/2023 INV-06764 {3,521.25}
Bill 06/28/2023  INV-O68D4 {9,957.50}
Bill 06/28/2023 INV-D6B2E {118.99)
Bill 06/29/2023 INV-06817 (2,200.00)
Bill 06/25/2023  INV-06318 {692.50)
Bif 06/29f2023  INV-06829 {524.50)
Bilf 06/29/20623  INV-06832 {130.00)
Bilk 06/29/2623  INV-06834 {6,160.00}
ik 06/29/2023 INV-06344 {500.00)
gili 06/28/2023 INV-06845 (80,00)
Bill 06/29/2023  INV-06846 (200.00}
Bill Payment 06/29/2023 33536 25,185.74
Bl Payment §33489 - Fffectual Educational Consulting  B#l 06/15/2023  INV-06740 {2,905.00}
Bl 06/15/2023 INV-06750 {2,171.25}
Bl 06/15/2023 INV-06755 {2,229.83}
Bill 06/15/2023  tNV-05758 (1,065.00)
Biil 06/15/2023  INV-06773 {1,560.00)
Biil 06/15/2023  INV-05783 (3,898.25)
Bill 06/15/202% INV-05787 [8z0.00)
Bill 05/15/2023 INV-05753 {2,305.35)
Bill 06/15/2023 INV-05797 {936.25)
Bill 06/15/2023  INV-06798 (3,358.77)
Bill Payment 06/15/2023 33489 21,248.70
Bill Payment #33423 - Effectual Educational Consulting  Bill 06/09/2023 INV-06589 {825.00}
Bill 06/09/2023 INV-06692 [38.75)
Bill 06/09/2023 INV-D6695 {150.00}
aill 06/09/2023  INV-D6698 {3,610.00}
ailt 06/09/2023  INV-D5713 {105.00}
gilt 06/09/2023 INV-06723 {200.00)
ailt 06/09/2023 INV-CB728 (2,642.50)
aill 06/09/2023  INV-06735 {1,870.00)
Bill 06/09/2023  INV-06736 (3,860.00)
Bill Payment 06/09/2023 33423 13,561.25
8ill Payment #33397 - Effectual Educational Consalting  Bill 06/09/2033  LLC10734 (3,250.00)
Bifl Payment 05/09/2023 33397 3,150.00
Amotnt Unapplied - B3l Payment #33536 - Effectual Ed 0.00
8.80
Bill Payment #33490 - eEumafCAVABLA) Bill 06/15/2023  VST-01038 {300.00}
Bill Payment 06/15/2023 33490 300.00
0.080
Bilt Payment #33538 - EMHSports USA, Inc{CAVA@LA}  Bill 46/20/2023 INV-03150 (170.00)
Bill 06/29/2023  INV-03194 (340.00)
Bill 16/29/2023 INV-03195 (170.00)
Bil 06/23/2023 INV-03128 (170.00]
aill 06/25/2023 INV-03200 [170.00)
Bilt 06/29/2023  INV-03206 {170.00)
il Payrent 06/23/2023 33538 1,£50.00
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12 : SA ; Fuil Financials CA Node ; CAVALA
Board Disbursements A/P Payment History by Vendor
June 61, 2023 - June 30, 2023

Options: Show Zeros

ent:

Amaunt

Bill Paynient #33491 - EMHSports USA, Inc{CAVA@LA) INV-03172 {1,530,00}
aill 06/15/2023 INV-03L73 (680,00}

Bill 06/15/2023  INV-03175 {1,325.00}

Bill 06/15/2023  iNV-03180 [850.00)

Bill 06/15/2023  :NV-03182 (1,020,00)

Bilk 06/15/2023 NV-03185 {680.00)

Bik 056/15/2023  INV-03187 {1,105.00)

Bill 05/15/2023  INV-03188 (680.00}

Bifl Payment 06/15/2823 33481 7,870,60

Bill Payment 433426 - EMMHSports USA, Inc{CAVA@LA}  Bill 06/09/2023 INV-D3150 {510.00}
Bal 06/09/2023  INV-03153 |68c.00)

Bill - 06/09/2023 - INV-D3154 [858.00)

Bill 06/09/2023  INV-D3155 [850.00)

Bill 06/09/2023  INV-03157 {850,00)

Bitl 06/09/2023  INV-03151 {510.00)

Bill DE/0%/2023  INV-03165 {1,325,00}

Bill Payment 05/05/2023 33426 5,575.00

.00

8ill Payment #33487 - E-Therapy LIC{CAVA@LA} Bil 06/15/2023  INV-06347 (1,237.72)
Bill Payment 06/15/2023 33487 1,237.72

Bill Payment #33421 - E-Therapy LLC[CAVA@LA} Bill 06/09/2023  INV-DE3Z9 [1,107.80)
Bill 06/09/2023  INV-06331 {4,095.54}

Bilt 06/09/2023 INV-06332 {4,494,26}

Bif a6/09/2023 INV-05333 (3,544.74)

ail 06/09/2023  INV-06334 (5,309.01)

B 06/09/2013  INV-06335 (2,058.20)

Bifl Payment G6/09/2023 33421 20,613.55

000

Bill Pay #33427 - ko fath Therapy Service[CA!  Bill 06/09/2023 INV-0D717 (B68.25}
Bilt 06/09/2023  INV-00718 (582.00)

Bill Payment 06/09/2023 33427 1,450.25

0,00

Bill Payment #33398 - FusionPlus Inc{CAVA@LA)] aill 06/09/2023  LLCINV-999 {7.500.00)
Bill Payment 06/69/2023 33398 7,500.00

0.00

Bl Paymenk #EFT062723 - K12 MANAGEMENT INC Bill 43/15/2023 LA - INV-DG3-9587 - Feb 23 - S LA - INV-003-9587 - Feb 23 - 558T {804,041.40)
Bill 03/15/2023 LA - INV-003-9655 ~ Mar 23 - T LA - INV-003-9555 - Mar 23 - MAT {144,330.00}

Bilt 03/21/2023 LA - INV-GD3-3764 - Feb 23 - £ LA - INV-003-5764 - Feb 23 - Lease {12,021.72)

Bilt 04f17/2023 LA - iINV-D03-10005 - Apr 23 - LA - INV-0D3-10005 - Apr 23 - OLS {711,743.50}

ailt 04/17/2023 1A - INV-003-10058 - Apr 23 - LA - INV-003-10058 - Apr 23 - COM {243,245.00)

aill 04/57/2023 LA - INV-003-9941 - Mar 23 - { LA - INV-003-9941 - Mar 23 - SSBT {1,494,587,00)

Bl 04/17/2023  LA-INV-003-9959 - Apr 23 - h LA - INV-003-9959 - Apr 23 - MAT [93,585.50)

Bill 04/13/2023 LA - INV-O0G3-10116 - 5S8(T FY. LA - INV-003-10116 - S5&T FY22 True-up {49,063.00)

Bifl 04/19/2023 A - INV-003-£0132 - Mar 23 - LA - tNV-003-10132 - Mar 23 - |.ease {12,021.72)

Bill 04/20/2023 LA - INV-003-10226 - Apr 23 - LA - INV-003-10226 - Apr 23 - Testing COM (150.00)

Bill 042042023 LA - INV-003-10248 - FY2023 - {A - INV-003-10248 - F¥2023 - STAR360 {174,185.00)

Bilf 65/12/2023 LA -iNV-003-10350 - May 23 - LA - INV-D03-10350 - May 23 - COM {186,587.50)

gilt 05/12/2023 LA - tNV-003-10399 - May 23 - LA - INV-003-10359 - May 73 - MAT {53,416.50}

ail 05/12/2023 LA -INV-003-10442 - May 23 - LA - INV-G03-10442 - May 23 - OLS (687,521.09)

Bill 05/12/2023 LA - INV-003-10493 - Apr 23 - LA - INV-003-10493 - Apr 23 - SSRT {1,362,384.00}

Bill 05f23/2023 LA - INV-003-10620 - May 23+ LA - iNV-003-10620 - May 23 - Testing COM {31,530.00}

Bill 06/15/2023 LA - INV-003-10691 - May 23 - LA - INV-003-10691 - May 23 - 55RT {,385,581.00)

Bill 06/21/2023 LA - INV-003-10985 - FY23 - Fo LA - INV-003-10985 - FY23 - Testing Nirvana {558,34)

Bilt 06/20/2023 LA - INV-003-10917 - May 23 - LA - INV-033-10917 - May 23 - Lease {12,021.72)

Bilk 05/17/2023 LA - INV-003-10526 - Apr 23 - LA - INV-003-10526 - Apr 23 - Lease {12,021.72}

aitt 06/19/2023 LA - INV-003-10708 - jun 23 - LA - INV-003-10708 - hun 23 - MAT {45,702.50)

aill 06/19/2023 LA -INV-003-10750- fun 23 - LA - INV-003-1075G - Jun 23 - OLS {421,617.50}

B 06/19/2023 LA - INV-0G3-£0797 - Jun 23 - LA - INV-003-1G797 - Jun 23 - COM {6%,365.00)

Bill OB/19/2023 LA - INV-D23-10BY6 - Jun 23 - LA - INV-003-18875 - Jun 23 - Testing Comp {7.530.00)

Bill Payment 05/27/2023  EFTD62723 7,926,811.22

Bill Credit #1A - CM-003-1111 - lun 23 - Teacher 015~ K. Bill 03/15/2023 LA -NV-003-9655 - Mar 23 - LA - INV-003-9655 - Mar 23 - MAT {4,400.00}
Bill Credit 06/22/2023 LA - CM-003-111% - Jun 23 - T. LA - CM-003-1111 - jun 23 - Teacher OLS 4,400.60

A Unapplied - BHl Pay HEFTOG2723 - K12 M2 {c.00}
(0.00}

Bill pPayment #33433 - Law Offices of Young, Minney & 8ill 06/09/2023 4987 (8,286.50)
Bill Payment 46/09/2023 33433 8,286.5C

Bill Payment #33399 - Law Offices of Young, Minney &1 Bill 16/69/2023  LLc 4986 {7,782.50)
Bill 05/09/2023  LLCSD08 (655.00)

Bil{ Payment 06/09/2023 33369 8,447.50

0.00

Bifl Payment #33496 - Littie Ears Therapy Centers{CAVA  Bif 06/15/2023  INV-CODBO {530.00)
Bift Payment a6/15/2023 33496 630.00

Bil Payment #33435 - Little Ears Therapy Centers{CAVA  Bitl 06/09/2023  INV-00078 {2,460.00}
Bill 06/09/2023 INV-0G079 (60.00}
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K12 : 5A: Full Financials CA Nede : CAVALA
Board Disbursements A/P Payment History by Vendor
June 81, 2023 - June 30, 2023

Options: Show Zeros

Jransaction. : TBilt Type Dacument Number y : ; unt;
Bill Payment Ears Therapy C {cavA  Bill Fayment 05/09/2023 33435 2,520.00
0.00

gill Payment #33549 - NAPA Center, Inc.(CAVA@LA) Bill 06/28/2023 INV-00528 (4,680.00)
Bl 06/29/2023  INV-D0529 [720.00)

B2 Payment 06/29/2023 33549 £,400.00

0.00

8HI Payment #3355¢ - National TeleFherapy Rescurces, B 06/28/28623  INV-04557 (786.93)
i 06/28/2023  INV-04998 (658,83}

Bil 06/28/2023  INV-04853 {336.26)

Bil} 06/28/2023 INV-05004 (302.50}

Bilk 06/28/2023  NV-05005 (385,00}

Bilt 06/28/2023  INV-05006 (266.20}

Bilt 06/28/2023  INV-0501C (500.51}

Bill 06/28/2023  INV-95012 (588.37}

Bill 06/28f2023 INV-05014 {422.66}

Bill 06/28/2023  INV-05036 (446.54}

Bill 06/28/2023  INV-D5037 (68S.12}

Bill 06/25/2023  INV-C5000 (566,90)

Bill 06/29/2023  INV-05001 {932.53)

Bill 06/29/2023  INV-05002 (1,627.11)

Bl 06/29/2023  INV-D5003 [1.131.34)

Bill 06/29/2023  INV-0S007 {860.01)

Bill 06/29/2023  INV-05008 (508.10)

ail 06/29/2023  INV-0500% {B04.89)

aill 06/29/2023  INV-05011 {464.76)

aill 06/29/2023  INV-05013 [505.35)

gill 06/29/2023  INV-05015 (724.03)

Bilt 06/25/2023  INV-05033 {429.03)

Bilt 06/23/2023 INV-05034 (B17.58]

Bilt 06/29/2023  INV-05035 {1,133.84)

Bilt 06/20/2023  INV-05038 (751.60)

Bill 06/29/2023  INV-05040 {450.64]

Bill 06/29/2023 INV-05041 (728.93)

Bill 05/29/2023  HNV-05062 (241.66}

Bill 16/20/2023  INV-D5076 {791.50)

Bill Payment 05/29/2023 33550 19,087.75

8ifl Payment #33499 - National TeleTherapy Resources,  Bilt 05/15/2023  iNV-DA9TL (697.51)
Bilt 05/15/2023  iNV-04979 {315.00

83 Payment D6/15/2023 33499 1,012.51

Bili Payment #33437 - National TeleTherapy Resources, Bl 05/09/2023  INV-04865 (112.50)
8il 06/09/2023  INV-D4BB3 {193.65)

Bilt 06/69/2023  INV-04887 {398.38)

Bilk 06/09/2023  INV-04915 {1,119.74)

Bilt 06/03/2023  INV-04926 [63.00)

Bilf 06/08/2023  INV-04532 (93.72)

Bilt 06/05/2023  INV-04933 {983.62)

Bili 06/09/2023  INV-04534 {330.00)

Bili 06/09/2023  INV-04935 {850.00)

Bill 06/09/2023  INV-04936 {658.84)

Bill 06/09/2023  INV-04937 [s12.70)

Bill 06/09/2023  INV-04938 [444.95)

Bill 06/05/2023  INV-D4939 [626.64)

Bill a6/09/2023  INV-04940 [259.10)

Bill 06/09/2023  INV-04941 [214.50)

Bill 06/09/2023  INV-04942 (166.61)

atl 06/09/2023  INV-04956 {1,225.72)

Bill Payment a5/08/2023 33437 8,263.67

A t Unapphied - Bill Pay #33550 - Natipnal Tel {0.00)
{0.00})

Bill Payment #33514 - Paper Recycling & Shredding{CAY  8ill 06282023 LLC 547986 {2800}
8ill Payment 06/23/2023 33514 98.00

Eilt Payment #33402 - Paper Recycling B Shredding{CAY  BIli 46/08/2023  LLC 545773 (98.00)
Bilt 06/09/2023 LLC 546889 (98.00)

Bill Payment 06/08/2023 33402 196.00

a.co

Bill Payment #33552 - Partners in Special Educattan{CA*  Bill 0628/2023  INV-008Y5 {17s.00}
Bill 06/29/2023  INV-00874 {587.50)

Bill Fayment 06/29/2023 33553 762.50

Bilt Payment #33500 - Partners in Special Education{CA*  Bill 06/15/2023  INV-00864 {105.009
Bill 06/15/2023  INV-0DBES {980.00)

Bl Payment 06/15/2023 335040 1,085.00

8iHl Payment #33438 - Partners in Special Education{CA' 81l 05/09/2023  INV-D0841 {480,009
Bill 05/09/2023  NV-00847 (1,006.00)

aill 06/09/2023 INV-00BSS {585.00)
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K12 : SA : Fuil Financials CA Node : CAVALA
Board Disbursements AP Payment History by Vendor
June 0f, 2023 - June 30, 2023

Options: Show Zeros

Ariount.

Bill Payment #33438 - Partners in Special Education{CA'  Bill Payment  06/09/2023 3343 2,071.00
G.00

il Pay #33554 - P elearning, InC.{CAVA @ L Bill 06/28/2023  INV-DE188 (250.00)
Bl 06/29/2023 INV-08228 {1,137.00)

Bill 06/29/2023  INV-DB22% {482.50}

Bill Payment 06/29/2023 33554 1,869.50

Bill Payment #33502 - Presencelearming, inc.fcava@ L  Silf 06/15/2023 INV-CB114 {120.00)
all 05/15/2023  |NV-08118 {1,050.00)

Bill 06/15/2023  INV-0811D {1,717.56)

Bill 06/15/2023  INV-08120 {887.00}

. Bill . 06152023 INvOR1ZL. ... . . . {1,227.50}

Bill 06152023  iNV-DB148 (2,620.00}

ik 06/15/2023  INV-DB185 {1,895.00)

Bill Payment 06/15/2023 33502 9,587.00

0.00

Bilt Payment #33556 - RH Vislon Services{CAVA @ Los #  Bill 06/29/2023  INV-00073 (412.50}
Bill Payment 06/29/2023 33556 412,50

Bill Payment #33442 - RH Vislon Services{CAVA @ Los 2 Bilt 06/0%/2013 INV-00070 (722.50)
8ilf Payment 06/09/2023 33442 712,50

0.00

8ill Payment #33470 - Sparkletts{CAVA@LA) Bill 05/15/2023  LLC 15182654 051123 (304.75}
Bill Payment 06/15/2023 33470 304.76

0.0

8Hl Payment #33562 - Speech Guy, LICICAVA @ Los Ay BRI 06/25/2023  INV-00828 (4,835,02)
BiHl Payment 06/29/2023 33562 4,835.02

BlIf Payment #33446 - Speech Guy, LLC{CAVA @ Los Any  Bill 06/09/2023  INV-00B1S {2,471.38)
Bilf 06/09/2023  INV-00815 {6,430.38)

Bill Payment 06/09/2023 33445 8,901.76

0.00

Bill Payment #3351 - Staples{CAVAG LA} Bill 06/28/2023 LLC 3539581607 (117.12)
Bill Payment 06/29/2023 33519 11712

Bill Payment #33471 - Staples{CAVA@LA) Bilt 06/15/2023  LLC 3538662601 {1,086.25)
ailf 06/15/2023  LLC 3538662602 (177.65)

BHl Payment 06/15/2023 33471 1,263.90

0.00

Bilk Payment #33504 - Stepping Stones Therapy{CAVAG  Bill 06/15/2023  INV-00337 [(187.50)
Bill Payment 06/15/2023 33504 1B7.50

Bill Payment #33449 - Stepping Stones Therapy{CAVAE  Bili 06/09/2023  INV-00328 (312.50}
8ill 06/09/2023  INV-00333 [125.00}

Biil Payment 06/09/2023 33449 437.50

0.00

Bill Payment H33440 - PrentGraf Itd dba TalkPath Lve{t  BIilt 06/09/2025 ENV-(DES6 {3,591.76)
Bilt 06/0%/2023 INV-00661, (3,022.75}

i 06/09/2023  INV-00662 (2,545.26}

B3l Payment 06/89/2023 33440 9,159.77

0.00

Bill Payment #33548 - MK Innovations inc dha The Silly  Bill a6/29/20623  INV-CO495 {4,125,00}
8il} Payment ©6/29/2023 33548 4,125.00

Bill Payment #33498 - MK Innovations Inc dba The Silly  aill 06/15/2023 INV-90483 (5,820.00)
Bil 06/15/2023  INV-00482 {7,140.00)

Bill 06/15/2023  INV-00484 {4,770.00)

Bill Payment 06/15/2023 33498 17,730.00

{1.00

Bifl Payment #33563 - TheraStaffers{CAVA @ Los Angel  Bilt 06/28/2023 INV-00250 (2,795.75)
8ill Payment 06/29/2023 33563 2,795.75

BHI Payment #33508 - TheraStaffers{CAVA @ Las Angel  Bil| 06/15/2023 INV-D0258 {408.75}
Bill a6/15/2623  INV-0D253 (54.50}

8l 05/15/2023  INV-00269 (763.00)

Bill 06/15/2023  INV-00261 {535.92)

Bill 06/15/2023  INV-00272 (54.50)

Bill Payment 06/15/2073 33506 1,816.67

Bill Payment #133453 - TheraStaffers{CAVA @ Los Angel Bl 06/69/2023  iNV-00238 (1,798.50}
Bill 06/09/2023  WV-00235 (109.00)

Bk 06/09/2023  INV-00218 {545.00)

5] 06/05/2023 INV-00220 (463,25}

Bifl 06/09/2023 INV-0D225 {1,389.75}

Bill 06/09/2023  INV-00230 (2,134.60)

BIl Payment 06/09/2023 33453 6,440.10

A 113 lied - Bili Pay #33506 - TheraStaffe Q.00
04.00

Bill Payment #3352 - UPS{CAVA@LAY Bill 06/28/2023 LLC GOO073YEBE243 [1,758.43)
Bill 06/28/2023 ELC O000V915910243 {190.30)

Bili Payment 06/258/2023 33520 1,%48.73

Bill Payment #33472 - UPS{CAVA@LA} B8ilk 06/15/2023 LLC 000073Y68EZ33 {4,650.67}
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K12 : SA : Full Financials CA Node : CAVALA
Board Dishursements AP Payment History by Vendor
June 01, 2023 - June 30, 2023

Opti

Zoros

; Numl uht;
" Bill Payment 433472 - UPS{CAVA@LA} 06/15/2023  LLCDDODVOIS9W233 (425.37)
8ili Payment 46/15/2023 33472 5,077.04

gill Payment H33407 - UPS{CAVASLA) gilt 16/09/2023 LLC CO0073Y6RE21Z (775.11)
ailt 06/63/2023 {1.C COOC73Y6BEZ23 {3,165.49)

Bilf 6/043/2023 11C pOoNDVYisav213 (354.27)

Bilt 06/69/2023  11CCOODVO159W223 (242.87)

Bill Payment. 16/09/2023 33407 4,537.74

.00

Bill Payment #33564 - Virtual Techaotagies Group{CAY  Bill 06/28/2023 202011 {1,444.01)
Bill 06/29/1023 202016 {1,313.83)

Bill Payment 06/29/2023 33564 2,757.84

Bill Payment #33521 - Virtual Technologies Group{CAW  BIll 06/29/2023 iLC 202000 (54,327.82)
Bill Payment 06/29/2023 33521 54,937.82

Bill Payment #33507 - Virtual Technologies Group{CAVJ/  Bill 06/15/2023 201943 {2,119.84)
Bill ©6/15/2023 201956 : {1,059.92)

Bill 06/15/2023 201969 (1,059.92)

Bill Payment 066/15/2023 33507 4,239.62

Bill Payment #33455 - Virtual Technologies Group{CAv/  Bill 06/09/2023 201608 {1,0686,80)
Bill G6/09/2023 201608 1289.26)

Bill ©5/09/2023 201612 (1,066.80)

Bill 86/09/2023 201613 {144.53)

Bifl 05/09/2023 201625 {1,066.80)

Bl 05/09/2023 201648 {144,63}

B3l as/0a/2023 201659 [1,086.80}

Bl 06/09/2023 201669 {1,066.80)

83l Payment 06/09/2023 33455 5,912.52

0.00

Bilt Payment #33408 - Waste Management{CAVA @ Lot B3 06/89/2023  LiC6686214-0283-7 {167.38)

Bill 05/03/2n23 Lt C 6686233-0283-7 {253.00)

Bill Payment 06/09/2023 33408 420,38

0.00

Bill Pay #33522 - Western Exterminator Companyf  Bilt 06/28/2023  |LC 46882207 {z22.85}
Bilt Payment 06/29/2023 33522 222.85

0.00

Bifl Payment #33473 - Verizon Wireless{CAVA@LA) Bilk 06/15/2023 LiC 9936402871 (893.23}
Bilf Payment 06/15/2023 33473 893.23

0.00

Bit] Payment #33515 - Pitney Bowes Purchase Power{C/  Bili 06/28/2023  LiCBODO-2090-1005-2145 06: {10,595.00}
Bil} Payment Q6/29/2023 33515 10,555.00

0.00

Bl Payment #33391 - ADF Commercial{CAVA @ Los An Bill 06/08/2023  11C 150496247 {38113}
Bili Payment 06/03/2023 3339% 381.13

0.00

Bill Payment #33523 - Anchoe Counseling & Edutation 5 Bill 06/28/2023 INV-06231 (66000}
Bill 06/28/2023  INV-0E139 (5,754.30}

Bill 06/29/2023 {NV-GE236 {23.75)

Bill 06/29/2023  INV-C6196 {705.00}

Bill 06/29/2023  INV-D6140 {6,529.38}

Bill 06/29/2023  INV-06158 {570.00}

Bill 06/29/2023 INV-06166 {1,132.09)

Bill 06/29/2023  INV-0B177 (191,78}

Bl a6/29/2023 INV-06184 (78000}

Bill 06/29/2023  INV-06207 (360.00}

Bill 06/29/2023  INV-06214 {1,850.00}

Bl 06/29/2023  INV-D6216 {1,002.50}

Bl Payment 06/25/2023 3523 22,558.80

gill Payment #33476 - Anchor Counseling & Education 5 8ill 05/15/2023  INV-06122 {3,598.33)
Biil 06/15/2023  INV-06123 {6,592.72}

aill 06/15/2023  INV-05124 {8,151.26)

ail 06/15/2023 INV-06125 {3,524.18)

gill Payment 08/15 /2023 33476 20,866.49

Bill Payment #33411 - Anchor Counseling & Education 3 8ill 06/09/2023  INV-05078 {5,647.50)
aill 06/09/2023  INV-D5080 {8,245.20)

gilt 06/09/2023 INV-06079 {8,987 54)

ail} 06/05/2023  INV-05107 (479.45)

sil 06/09/2023  INV-05095 {2,302.50)

ailt 06/09/2023  INV-05113 {1,470.00)

Bill Payment 06/09/2023 33451 28,132.19

Amount Unappiled - Bifl Payment #33523 - Anchor Cow 0.00
A t Unapplied - Bill Pay t #33476 - Anchar Coth 0.00

Amount Urapplied - Bill Payment #33411 - Anchor Caw {o.00)
0.00

Bill Payment #33531 - Children's Therapy Network(CAV  Bil} 06/29/2023  (WV-01066 (766.25)

Bill Payment 06/28/2023 33531 706.25
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K12 : SA: Full Financials CA Node : CAVALA
Board Dishursements A/P Payment History by Vendor
June 81, 2023 - June 30, 2623

Opticns: Show Zeros

cti u ent Numbe
Bilt Payment #33483 - Children's Therapy NetwarkiCAV  8ill 06/15/2823  INV-010S6 [587.50)
Bill Payment 06/15/2023 33483 687,50

0.04

Blil Payment #33497 - McColgan and Assaciates, INC.[C.  Bill 06/15/2023  sNV-00652 (1,505.85)
Bil! Payment 06/15/2023 33497 1,505.85

0.00

Bilt Payment §33537 - El Paseo Children's Center, Inc{C  8ill 06/29/2023 INV-D0728 {3,104.80)
B#l 06/29/2023 INV-00729 [12,434.49)

Bl Payment 06/29/2023 33537 21,539.39

&Hl Payment #33424 - £l Paseo Children's Center, inc.{C  Bill 06/09/2023 INV-00718 {7,747.29)
Bill Payment  06/09/2023 3304 e . 7,747.29

.00

Bill Payment #33420 - Communicology, Inc., DBA Conne  Bill 06/03/2023  INV-COB03 [2,955,22)
Bill 06/09/2023  INV-00794 {1,322.50}

Bill 06/09/2023 INV-0080% {3,482.71)

Bill 05/69/2023  INV-00802 {2,879.60)

Bil 06/09/2023  INV-0DB18 [948.75}

Bill 06/09/2023  INV-OGT78 (3,139.58}

Bilt 46/09/2023 NV-00779 (3,453.07)

BiE 06/09/2023  INV-0O780 {3,608.98)

Bill Payment 06/09/2023 33420 21,800.41

A t Unapplied - Bill Poy #33420- ¢ ica 0.0
4.00

Bifl Payinent #33505 - Sunny Kids Therapy, Inc.(CAVA &  Bill 06/15/2023  INV-CO397 {65.00}
Bill Payment 06/15/2023 33505 65,00

Bill Payment #33451 - Supny Kids Therapy, Inc.{CAVA @  8il} o6/a9/2023 INV-g0384 [65.00)
ail 06/09/2023  INV-0038% {65.00)

Bill Payment 06/09/2023 33451 130.00

0.00

Bl Payment #33526 - Bay Area SpeechWorks{CAVA @  Bill O6/18/2023  INV-D0193 {42.50)
BHI 5/28f2023  NV-00203 £415.00)

Bilt Payment 06/29/20232 33526 457.50

Bill Payment H33478 - Bay Area SpeechWorks{CAVA @  Bili 06/15f2023  INV-00185 {960.00}
8ill Payment 06/15/2a23 33473 960.00

Bill Payment #33413 - Bay Area SpeechWorks{CAVA @  BH 06/09/2023 INV-00194 [200.60}
Bill Payment 06/09/2023 33413 Z00.00

0.00

8ill Payment 433481 - Beyond Blindness, e {CAVA@ | Bilt G5/15/2023  INV-00090 (490,34)
Bilt 06/15/2023 INV-00092 {61290}

Bill Payment 05/15/2023 334831 1,103.24

0.00

8ill Payment #33501 - Point Quest Pediatric Thevaples,  Bill 06/15/2023  INV-00078 {1,230,01)
Bill Payment 06/15/2023 33501 3,230.01

.00

Bill Payment #33503 - RCM Technologies (USA), inc.iCA  Bili 06/15/2023 INV-D0182 {28.25)
Bik 06/15/2023 INV-00183 {52.50}

Bilt Paymment 06/15/2023 33503 78.75

Bilt Payment #33441 - RCM Technologies {USA), Inc.{CA  BI} 06/03/2023  INV-0D176 (26.25)
Bl 06/08/2023 INV-00166 (26.25)

Bifl 46/0%/2023 INV-p0174 (52.50)

Bill 06/09/2023 INV-G0167 (52.50}

BIli ahf99/2023 INV-0175 {26.25}

Bilt Paymant B5/09/2023 33441 183,75

0.00

Bill Payment #33480 - Best Haaring 5an Diego{CAVA @ Bill 06/15/2023  INV-00027 (200,00)
Bill 16/15/2023 INV-CO029 (183.00}

Bill 06/15/2023  INV-DO030 (183,00}

Bill Payment 06/15/2023 33480 556.00

Bill Payment #33415 - Best Hearing San Dlego[CAVA @ Bilt 06/09/2023  INV-00023 (B50.00)
gif 06/09/2023  INV-D0026 (275.00)

Bill Payment 06/09/202% 33415 1,125.00

2.00

Bill Payment #33419 - Christopher Chaidez dba Upward  Bitl 06/0%/2023 tNV-00122 (5,874.11}
Bifl 06/09/2023 INV-GD09g {750.00)

Bill 06/09/2023  INV-0010% {1,650.00)

Bilt 06/09/2023  INV-000S4 {11,478,96)

ill Payment 06/09/2023 33419 18,753.07

160

2ill Payment #33462 - Comm-Core{CAVA® LA} Bill U6/15/2023  LLC 1074316 {1,941.37)
Bill Payment 06/15/2023 33463 1,941.37

0.00

Bill Payment #33511 - Certified Languages Internationa  Bilf 06/28/2023  LLC 74586053123 (1,452.00%
Bi}f Payment 06/29/2023 33511 1,452.00

Q.00
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#1412 : SA : Full Financials CA Nede : CAVALA
Board Dist nents AIP Pay t Histery by Vendor
June 01, 2023 - June 30, 2023

: Show Zeros
O ent Numbe

‘Date

£#33436 - v Inc.{CAVA @ Los An; 06/08/2023 052023 Cervantez h " (a0,364.70)

Bill Payrent 06/09/2023 33439 10,364.70

0.00

BHI Payment #33485 - Del Sal Schoof, Ic{CAVA@ Los A Bill 06/15/2023 052023 (6,600.00}
Bill Payment 06/15/2023 33485 6,600.00

0.00

8ill Payment #33431 - Inflnity Kids CorporationfCAVA G Bill 06/09/2023  iNV-C0034 (650.00}
Bill Payment 06/08/2023 33431 650.00

.60

Bill Payment #33494 - Growing Healthy Chifdren Theray  Bill 46/15/2023  INV-00244 (1,682.00}
Bill Payrment 06/15/2023 13454 1,682.00

.00

Bill Payment #33467 - School Services of Calfforaia, lnc.  Bill a6/15/2023 LLC0137724-IN [250.90]
Bill Payment 06/15/2023 33467 258.00

0.00

Bill Payment #33454 - village Glen School{CAVAGLAY Bill 06/03/2023 CVADA23VG (2,905.20)
Bill 06/09/2023 CVAD423VGW {3,283.56]

Bill Payment 06/03/2023 23454 6,188.76

0.00

8ifl Payment #33450 - Summit View School{CAVA@LA)  Bill 06/03/2023 CVAD4235Y 4,276.70)
Bill Payment 06/05/2023 33450 4,276.70

0.00

gill Payment #EFT 06.05.20234 WF - State Board of Equa  Bill 05/29/2023 Use Tax- May 23 {18,195.73)
Bill Payment 06/05/2023 EFT 06.05.2023 WF 18,295.73

.00

Bill Payment HEET June 2023 Various dates - Insperityf€  Bil 06/28/2023 May23 PR ACK204 (3,542.12)
Bill 06/29/2023 PR ACH204- lune 2023 (4,268.63)

Bill 06/29/2023 PR - Admin #201 june 2023 {1,169,373.69)

Bill a6/29/2023 PR Accd#200 - Jun 2023 {3,884,601.38)

Bill Payment 06/29/2023  EFT June 2623 Various dates 5,061,885.82

0.60

gill Payment #33401 - Ontario Refrigeration{CAVA @ L Bill 06/03/2023  LICGW26474 {637.509
Bill Payment 06/08/2023 33401 637.50

.00

Bill Payment #33560 - Speciatized Therapy Services lac{  Bill 06/29/2023  iNV-01034 {4,030.00)
Bill 06/29/2023  INV-01045 {1,080.00)

Bill 06/23/2023 INV-01047 {1,043.38)

Bill Payment 06/24/2023 33560 5,079.38

Bill Payment #33444 - Speciafired Fherapy Services inc|  Bill 06/09/2023  iNV-C1032 {aso.00)
Bill Payrnent 06/08/2023 33444 250.00

.00

Bill Pay #33484 - Comprehensive Therapy Associat  Bill 06/15/2023 (RV-00022 (375.00}
Bili Payment 06/15/2023 33484 375.00

0.00

Bill Payment #33557 - Rids Brather Company Ine{CAVA  Bill 06/28/2023 1363 {3,407.50)
Bill Payment 06/29/2023 33557 3,407.50

4.00

BHl Payment #33405 - Supreme Facility Services, lac.{CE  Bill 06/09/2023  LLC3413 {3,230.00}
Bill Payment 06/03/2023 33405 3,250.00

a.00

Bill Payment #33509 - AXIS TeletherapylCAVA @ Los Ar Bl 06/28/2023  L1C 2000 {4,485.00}
Bilt Payment 06/29/2023 33509 4,485,00

0.00

Bl Payment #23533 - Dynamic Theraples{CAVA @ Los,  Bilt 06/28/2023  INV-GO16D {375.00}
Bik Payment 0b/29/2023 33533 375.00

0.06

Bill Payment #33452 - The Miri Center. A #rofessional P Bl 06/09/2023  INV-CO310 (747 .50}
Bilf Payment 06/09/2023 33457 747.50

0.0

Bill Pay #33555 - Professional Tutors of America, b Bili 06/29/2023 INV-co128 {90.00}
Bilk Payment 06/29/2623 33555 S0.00

0.00

Bill Payment #33540 - Grace Speech Therapy Corp.fCAV  Bilt 06/20/2003 INV-00197 {60.00}
Bill 06/28/2023  INV-00193 {on.00}

Bilt Payment 06/29/2023 33540 150.00

Bill Payment #33493 - Grace Speech Therapy Corp.{CAV  Bill 06/15/2023  INV-DO1SD {s0.00}
Bik 06/15/2023 INV-00189 {30.00}

Bilt 06/15/2023  INV-DO153 (90,00}

Bilf 06/15/2023 INV-CD180 {810.00}

Bilt Payment 06/15/2023 33493 1,020.00

Bill Payment #33428 - Grace Speech Therapy Corp.{CAV  Bili 06/09/20623  INV-0D151 {360.00)
Bilt 06/89/2023  INV-00146 {90,00)

Bilt 06/09/2023 INV-DD155 {120.00)

Bilk 06/09/2023  INV-00123 {330.00)
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K12 : SA : Full Financials CA Node : CAVALA
Board Disbursements A/P Payment Histery by Vendor
June 01, 2023 - June 30, 2023

imi

H Ric Ty
Bifl Payment §33428 - Grace Speech

gl {210.00)
Bilk 06/09/2023  INV-00132 [90.00)
Bilt 06/09/2023 INV-00138 {120.00)
Bil 06/09/2023  |NV-00139 {420.00)
BiHl 0R/03/2623  INV-GO175 {39.60}
Bill Payment 06,/09/2023 33428 1,779.60
Amount Unapplied - Bill Pay #33428 - Grace Speec . {0.00)
{0.00}
Bilf Payment #33518 - Select Staffing{CAVA @ Los Ange  BIli 06/28/2023 LEC FCOC01554 (12.44)
gill Payraent 06/29/2023 33518 12,44

Bill Payment #33403 - Select Staffing(CAVA @ Los Ange. . BIll. .. . . 06/09/2023 . \LCB40886240%. ... ... T . AU e {3,204.28)
Bill Payment 116/09/2023 33403 1,244.25
0.00
8ill Payment #33541 - Green Hassen & fanks LLP(CAVAL  Bill 06/28/2023 75004 {900,00}
Bill 2ayment 05/29/2023 33541 900.00
&Hl Payment #33512 - Green Hasson & fanks LUP{CAVA;  Bill 06/28/2023  LLC75015 {1,200.00)
Bilt Payment 06/29/2023 33512 1,100,00
Bili Payment 133429 - Green Hasson & lanks LLP{CAVA;  Bili a6/09/2023 68293 - 10% Withheid {4,230.00)
- Bill Payi'nent 06/09/2023 33429 . 4,230.00
: - . ] 0.80
Bill Payment #33477 - Apple Inc.[CAVAELA) Bifl 06/15/2623 AL26484887 {299.99)
Bill 05/15/2023 AlZBE65185 {199.99)
Bill 06/15/2023 ALZ5665624 {292.99)
8ili Payment 06/15/2023 33477 793.97
Bill Payment #33457 - Apple InC.{CAVA®LA} Bill 0G/16/2023  |LC AL25931484 |299.99}
gil 06/15/2023  11C ALZ8032307 (3,193.15)
Bill G6/15/2023  11CALZ9435337 {75.00)
Bill Payment 06/15/2023 33457 3,668.14
A t Unapplied - Bill Pay t #33457 - Apple Inc.{C [0.00)
{0.00)
Biil Payment H33527 - Beach Cities Learning Center{CA\  Bill a6/28/2023 LISOG22206 {4,373.20}
Bilf Payment a6/29/2023 33527 4,373.20
Bilf Payment #33414 - Beach Cities Learning Center[CAY  Bilf 06/09/2023  Lisooz1704 (3,331.15)
Bifl Payment 06/09/2023 33414 3,331,315
0.00
Bifl Payment #33552 - Oxford Consulting Services{CAVA  Bill 06/29/2023  INV-03485 {472.58)
Bill Fayment 05/29/2023 33552 472,50
0.00
Bill Fayment #33516 - Pitney Bowes{CAVA@®LA} Bill 06/28/2023 LLC 1023766483 {155.62}
gill Payment 06/29/2023 33516 155.62
Bill Payment #33464 - Pilney Bowes{CAVABLA} Bill 06/15/2023 1LC 3106104031 {601,53)
Bill Payment 06/15/2023 33464 5031.53
[0
8l Payment #32465 - Quill Carporation[CAVA@LA} Bill 06/15/2023  LIC 326564331 (243.42)
Bill Payment 06/15/2023 33465 249.42
0.00
Bill Paymant #33561 - Spectrum Center - Rossier ParkH Bl a6/28/2023  5/31/2013 {14,081.40)
Bilt Payment 06/29/2023 33861 14,081.40
B#l Payment #33445 - Spectrum Center - Rossier Park ¥ Rill 46/09/2013  4/30/2023 (10,116.16)
Bl Payment 05/09/2023 33445 10,115.16
400
B! Payment #33456 - Vista Del Mar/Vista School (NPS]  Bill 06/69/2023 0473 -RSY (1,887.12}
Bill Payment 06/a9/2023 33456 1,887.12
0.00
Bilf Payment #43409 - WPS[CAVA @ Los Angeles} allf 06/69/2023  LLCWPS 458985 (568.85)
Bill Payment 16/09/2023 33409 568.85
0.80
Bill Payment #33495 - Kadiant, LLC{CAVA @ Los Angele:  Bill 06/15/2023  INV-00006 (3,340.00}
Bill Payment 06/15/2023 33495 3,340.00
Q.00
Bill Payment #33461 - City Printing GraphicsfCava @ Lk 8ill 06/15/2023 LLC 23-30862 {233.59)
Bilt Payment 06/15/2023 33461 233.59
Bill Payment #33395 - City Printing GraphicsiCAVA @ 1« Bili 86/09/2023  LLC23-30839 {2,466.75}
Bilf Payment 06/09/2023 3339% 2,465.75
0.00
Bill Payment #33400 - Localist Corporation{CAVA @ Los Bl 06/09/2023  1iC5416 (8,400.00)
Bill Payment 06/09/2023 33400 B,400.00
0.00
Bill Payment #33404 - Sonoma Valley Chamber Of Com:  8IH 06/09/2023  ilC1052 (250.00}
8ili Payment 146/09/2023 33404 256.00
0.00
BIll Payment #33406 - ILINE{CAVA@LA} Bill 06/08/2023  |LC 163553194 [3,117.59)
Bill Payment 06/05/2023 33406 3,117.59
0.00
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Board Disbursements AIP Payment Hislory by Vendor
June 01, 2023 - June 30, 2023

Fransaction e S Dats’
Bl Payment #33530 - Bridge The Gap Sped, LEC{CAVA ¢ 06/28/2023

8ilt Payment 05/23/2023 33530 1,740.00

Bill Payment #33417 - Bridge The Gap Sped, LIC[CAVA ¢ 8il 06/07/2023  INV-0CORE (3,802.50)
gill Payment 06/09/2023 33417 3,802.50

0.00

Bill Payment #33425 - Elite Services 4 Yo{CAVA @ Los 8l 06/09/2023 12012142 (222.00)
8ill Payment. 06/09/2023 33425 222.00

0.00

Bitl Payment #33430 - Haynes Family of Programs{CAV?  Bill 06/08/2023  April 2023 {7,827.44)
aill Payment 06/08/2023 33430 7,827.44

0.00

Bill Payment #33432 - institute for the Redesign of Lear  8ill 06/09/2023  00DODA3551 (4,024.69)
8ill Payment 06/08/2023 33432 4,024.68

0.0

Bill Payment H33434 - Eead Star Security, inc.[CAVA @1 BHll 06/09/2023 2146 {330.00)
Bill Payment 16/09/2023 33434 330,00

0.00

Bill Payment #33436 - Marketha Graham{CAVA @ los £ Bill 06/09/2023 Grad Bash Reimb {267.00)
Bill Payment 06/09/2023 33436 267.00

0.00

Bill Payment #33443 - Shelia Richardson(CAVA @ Los A Biil 06/09/2023  Grad Bash Reimb {178.00}
Bill Payment 16/69/2023 33443 178.00

.00

Bl Payment H33447 - SpeechBighter, Inc.(CAVA @ Los  Bill 06/07/2023  INV-00183 (5,155,69)
Bill Payment 06/09/2023 33447 5,155.69

0.00

Bill Payment 433448 - Steam Master of Simi Valley{Cav  Bill 06/09/2023 060723 (3,890.00)
Bill Payment 06/05/2023 33448 3,890,00

0.00

8ill Payment #33508 - AT&T Mobility[CAVA@LA) Bill 06/28/2023  £1C8353859702 {1,748.36}
Bill Payment 06/29/2023 33508 1,742.36

Bill Payment §33458 - ATRT Mobility[CAVA@LA) Bl 06/15/2023  {1C BO557846671578 052823 {541.33)
Bill Payment 06/15/2023 33458 541.33

4.00

8ill Payment H33460 - City of Simi Valley{CAVA @ Los A Bill 06/15/2023  11C 109162-51067613 70631« (1,166.51)
Bill Payment 06/15/2023 334640 1,166.01

.00

Bill Payment #33466 - Santa Cruz Roller Palladiuvm({CAY:  Bill 06/15/2023  L1C060223 (460.80)
Bill Payment 06/15/2023 33466 450.00

0.08

#ill Payment §33468 - Shepherd Church{CAVA @ Los Ar  Bill 0s/15f2022  Licoeel3z3 {2,325.00)
Bill Paysment 06/15/2023 33468 2,325.00

0.00

Bill Payment 433468 - Scuthern California Edison{CAVA  Bill 06/15/2023  LIC 700203189681 - 051023 (1,192.95)
Bill a6/15/2023 LLC 700203189681 - 060923 {1,335.53)

Bill Payment 06/15/2023 33469 2,528.48

.00

Bill Payment #3347 - Benny Tlandra{CAVA @ Los Ange  Bill 06/15/2023 061323 - Yexthook Reimb (53.99)
Bill Payment 06/15/2023 33479 53.99

0.00

Bill Payment #33492 - EverDriven Technologies 1LC{CA\  Bill 06/15/2023 40978 (7,987.17)
Bilf Payment 06/15/2023 33492 7,987.17

0.60

Bill Payment #33513 - Instructional Coaching Group{CA'  Bilt 06/28f2023  LLC 3721 {6,500.00)
Bik Payment 06/29/2023 33513 6,500.00

.60

Bill Payment #33517 - School Spechatty{CAVAG@LA) Bilt 06/28/2023  LLC 208132399357 {10,036.59)
Bilt Payment 06/29/2023 33517 10,036,59

0.00

Bill Payment #33524 - Angela lohnson{CAVA @ tos Ang  Bilt 06/28/2023 ISP - Fzll 2022 {240.00}
Bilt Payment 06/29/2023 33524 240.00

o.00

Biil Pay 133524 - Behavioral Emetional & Academl  Bil} 06/29/2023 INV-00033 ) (3,350.06}
Bilk 06/29/2023  INV-D0034 (625.00}

Bilf Payment 06/29/2023 33528 3,975.00

o.00

BiHl Payment #33529 - Braille Abilities, LC[CAVA @ 1os  Bil| 06/28/2023  INV-00054 {1,212 88}
8il 06/29/2023  INV-0DOS8 12,492.92}

Bilf u6/29/2023 INV-00056 (442,29}

Bili Payment 06/29/2023 33529 3,148.09

0.00

Bitl Payment #33539 - Esther ighoerika{CAVA @ Los Any  Bilt 06/23/2023  INV-00036 {180.00)
Bill Payment 06/28/2023 23539 180.00

0.0¢
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June 01, 2023 - June 39, 2023

Options: Show Zeros

AGlRE

Bill Payment #33542 - Jackie Lous Abney[CAVA @ Los Ar  Bil 06/29/2023  INV-00001 {2,030.00)

Biff Payment 06/29/2023 33542 2,030,00

0.00

Bill Payment #33543 - Lakita Perkins{CAVA @ Los Angel  Biil U6f28/2023 ISP - Fall 2022 (178.06)

Bill Payment 05/29/2023 33543 178.05

.00

Bil] Payment #33544 - Margarita Brambifa[CAVA @ Los  8ill 06/28/2023 ISP - Fall 2022 {240.05)

Bili Payment 062973023 33544 240,00

0.00

Bill Payment H33545 - Mariah Escobedo{CAVA @ tos A1 Bl 06/28/2023 ISP - Fall 2022 {240.00}
BHlPayment O6/29/2023. 33545 e 280,00

0.00

Bill Payment H33546 - Marle Williams{CAVA @ tos Ang.  Bill 06/28/2023 ISP - Fall 2022 {178.08)

Bill Payment 05/29/2023 33546 178.06

{100

Bill Payment #33551 - Omar Calvillo[CAVA @ Eos Angel  Bili 06/28/2023 ISP -Fall 2022 (108.39)

8it Payment 06/29/2023 33551 108.39

0.00

8HI Payment #33558 - RK Physical Therapy Services PO BRI 06/28/2023  INV-00012 {560.00)

BiHl Payment 06/29/2023 33558 560.00

.08

Bill Payment #33559 - Sandra Garay{CAVA @ Los Angel:  8HI! 06/29/2023  ISP-Fall 2022 {240.00}

Bill Payment 06/29/2023 33559 240.00

0.00

ca (000

Yotal 13,877,1%3.43
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California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided

Vendor Namne <m0

“. Products and Services “ i LD

June 01, 2023 - June 30, 2023

Al Speech Therapy, Inc.

ADT Commercial

Amazon Capital Services

Anchor Counseling & Education Solutions
Angela lohnson

Apple Inc.

Arc Speech Pathology Network DBA Arc Therapy Network

AT&T Mobility

AXIS Teletherapy

Barrington Staffing Services
Bay Area SpeechWorks
Beach Cities Learning Center

Behavioral Emotional & Academic Mentoring (BEAM), LEC

Benny Tjandra

Best Hearing San Biego

Beyond Blindness, Inc.

Braille Abilities, LLC

Braille Consultants, Inc.

Bridge The Gap Sped, 11C

California Teachers Asscciation

Carmen Gomez Ruiz

Certified Languages International

Children's Therapy Network

Christopher Chaidez dba Upward Bound Schoot Inc.
Christy Bock dba Cornerstone Educational Solutions
City of Simi Valley

City Printing Graphics

Comm-Core

Communicology, Inc., DBA Connect Teletherapy
Comprehensive Therapy Associates, Inc.
DataBasics, Inc.

bel Sol School, Inc

Document Tracking Services

bV Therapy Inc.

Bynamic Therapies

EBS Healthcare tnc.

ECE 4 Autism

Effectual £Educational Consulting Service

El Paseo Children's Center, Inc.

Elite Services 4 Yau

eluma

EMHSports USA, Inc

Esther Igboerika

E-Therapy LLC

EverDriven Technologies LLC

Foundations Therapy Service

FusionPlus Inc

Grace Speech Therapy Corp.

Green Hasson & Janks LLP

Growing Healthy Children Therapy Services, nc.
Haynes Family of Programs

tnfinify Kids Corporation

tnsperity

Special Education Contracted Services

Service Protection

Office Set-up for Staff

Special Education Contracted Services

ISP Subsidy

Spectat Education Contracted Services

Special Education Contracted Services
Telephone Services

Special Education Contracted Services - Speech Report Reviews
Temp Staffing

Special Education Contracted Services

Special Education SAl Services

Special Education Contracted Services

Fall 2022 Textbook Reimbursement

Special Education Contracted Services

Special Education Contracted Services

Special Education Orientation and Mobility Services
Special Education Vision Instruction Services
Special Education Contracted Services

Special Education Contracted Services
Gardening Services

Special Education Contracted Services

Special Education Contracted Services

Spectal Education Contracted Services

Spectal Education Contracted Services

Utilities Water Services

CAVA Badges, Envelopes and Seals

Telephone Services

Special Education Contracted Services

Special Education Contracted Services - Physicat Education
£xpense Report Service

SAl Services

Transkation Services

Special Education Occupational Physical Therapy
Spectat Education Contracted Services

Special Education Contracted Services

Special Education Contracted Services

Special Education Services

Special Education Contracted Services

Special Education Contracted Services - Translation services
Special Individual Counseling Services

Special Education Contracted Services

Nurse [EP Attendance

Speciat Education Contracted Services

fuet Surcharge

Special Education Contracted Services

MARVIN Sped system

SLP IEP Attendance

Audit Fees

Speciaf Education Contracted Services

Special Education Contracted Services

Special Education Contracted Services

PEQ - Payroll Services and HR Admin Services provider

tnstitute for the Redesign of Learning DBA The Aimansor Center(CAV SAl & Related Services
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California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided
June 01, 2023 - lune 30, 2023

Vendor Nam

Products and Servicas

instructional Coaching Group
Jackie Lou Abney

K12 MANAGEMENT iNC
Kadiant, LLC

Lakita Perkins

Law Offices of Young, Minney & Corr, LLP
Lead Star Security, Inc.

Little Ears Therapy Centers

Localist Corporation

Margarita Brambila

Mariah Escobedo

Marie Williams

Marketha Graham

Marnie J Young dba Adapted Child's Play
MeColgan and Associates, INC.

MK Innovations inc dba The Silly Room
NAPA Center, Inc.

Mational TeleTherapy Resources, a Speech Pathology Corp.

Omar Calvillo

Ontario Refrigeration

Oxford Consulting Services

Paper Recycling & Shredding
Partners in Special Education
Passageway Inc.

Pitney Bowes

Pitney Bowes Purchase Power

Point Quest Pediatric Therapies, L1C
PrentGraf Ltd dba TalkPath Live

Presencelearning, Inc.

Professional Tutors of America, Inc.
Quill Corporation

RCM Technologies {USA), Inc.

RH Vision Services

Rids Brother Company Inc

RK Physical Therapy Services PC
Sandra Garay

Santa Cruz Roller Palladium

School Services of California, Inc.
School Specialty

Select Staffing

Shelia Richardsoen

Shepherd Church

Sonoma Valley Chamber Of Commerce
Southern California Edison
Sparkietts

Specialized Therapy Services inc
Spectrum Center - Rossier Park High School
Speech Guy, UC

SpeechRighter, Inc.

Staples

State Board of £qualization

Stearm Master of Simi Valley
Stepping Stones Therapy

Facilitation Fee - PD
Special £ducation Contracted Services

OLS, Materials, Computers, Support Services, Technology

Special Education Contracted Services
ISP Subsidy

Legal Services

HS Graduation Ceremony Vacaville Security
Special Education Contracted Services
Conference scheduler subscription
ISP Subsidy

ISP Subsidy

ISP Subsidy

Grad bash ticket refund due to cancellation
Special £ducation Contracted Services
Special Education Contracted Services
Special Education Contracted Services
Special Education Contracted Services
Special Education Contracted Services
ISP Subsidy

Office A/C Maintenance

Special Education Contracted Services
Documents Shredding

Special Education Contracted Services
SAl Services

Ink Cartridge

Postage

Special Education Contracted Services
Special Education Contracted Services

Speciat Education Contracted Services - Speech and Language Therapy

Special Education Contracted Services
Office Supplies

Speciai Education Contracted Services
Special Education Contracted Services
Transportation Services

Special Education Contracted Services
ISP Subsidy

Semester 2 Celebrations

May Workshop

Backpacks for MKV

Staffing Services

Conference scheduler subscription

Shepherd facifity for in-person PD on August 9, 2023

Membership Renewal - Annuat FY22-23
Electricity

Office Drinking Water

Special Education Contracted Services
SAl and related services M. Acosta/C. Gabrun
Special Education Contracted Services
Special Education Contracted Services
Office Expense

Sales Tax

Carpet Cleaning

Special Education Contracted Services
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California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided
June 01, 2023 - June 30, 2023

.V_en'dor'Name . g e e T s i ..Prbduct_s and Services ! LRV =

Summit View School Special Education Contracted Services

Sunny Kids Therapy, Inc. Special Education Contracted Services

Supreme Facility Services, Inc. lanitorial services

The Miri Center, A Professional Psychological Corporation Special Education Contracted Services

TheraStaffers Special Education Contracted Services - Speech and Language Therapy
ULINE Office expense

ups Shipping Expenses

Verizen Wireless Telephone Services

Viltage Glen School Special Education Contracted Services

Virtual Technologies Group Special Education Contracted Services

Vista Del Mar/Vista School (NPS) Special Education Contracted Services - SAI & Related Services
Waste Management Dumpster Services

Western Exterminator Company Pest Control Maintenance

WPS CASL Digital Easel and Psych Protocols 2022
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Transaction Summary
CAVA @ Los Angeles

Virtual Technologies Group 1535299

Barrington Staffing Services 4,593.33
Document Tracking Services 4,474.82
School Specialty 3,523.84
ups 3,223.37
Pitney Bowes Bank Inc Purchase Power " 2,96143
Localist Corporation 2,948.00
Law Offices of Young, Minney & Corr, LLP 2,427.85
FusionPlus inc 2,096.34
DataBasics, Inc. 1,736.61
AXIS Teletherapy 1,266.26
Apple Inc, 1,025.29
Shepherd Church 954.17
Supreme Facility Services, Inc, 919.55
Effectual Educationai Cansulting Service 889.35
ULINE 871.40
City Printing Graphics 754.78
Southern California Edison 706.74
Solution Tree 648.00
AT&T Mobility 640.00
Comm-Core 542.64
Certified Languages International 424.50
Staples 386.01
Select Staffing 351.26
City of Simi Valley 325.91
Green Hasson & Janks LLP 307.46
Verizon Wireless 249.67
RED ROBIN NO 257 212.62
Pitney Bowes Global Financial Services 211.63
Santa Cruz Roller Palladium 188.79
Ontario Refrigeration 178.19
Carmen Gomez Ruiz 167.71
Amazon 156.76
WPS 154.89
Costco 13173
Waste Management 117.50
ADT Conwunercial 106.53
Bill.com Inc 94.70
Sparkletts 85.18
Paper Recycling & Shredding 82.18
Amazon Capital Services 70.63

Sonoma Valley Chamber Of Commerce 69.88



Transaction Summary
CAVA @ Los Angeles

School Services of Califofn.i'é,mlr.\.t':. .

Quill Carporation

Western Exterminator Company
DD DOORDASH WESTERNBA
VONS #1672

DD DOORDASH ALBERTSON
DOLLAR TREE

ROSS STORE #371

69.88
69.72
62.29
37.78
24.33
6.66
5.27
4,79

. 56,911.26



Transaction Details
CAVA @ Los Angeles

Employee/Vendor c::’i:;;:::::s 6L Account {Added) Class Invoice Number ITIme Period | T°:;:I':;"tk° ‘ 1A ]
Carmen Gomez Ruiz 53400 Rent and Utllities : Repairs and 609.00 167.71
0 £ and H k : Mak < 101 fieneral LLC 2090 May
Operations and H keeping Services Total £00.00 16701
Carmen Gome: Ruiz Total 600.00 167.71
Paper Recycling & Shredding 52802 Office Supplies Expense ! Office Supplles - 58.00 27.33
Offics Fxpense cos 141, Generak LLC 545773 May {5/11)
LLC 546889 May {5/25} 8O0 27.39
ELC 547986 June (6/08] 980G 2739
Office Expense Tatal 294.00 218
Paper Recycling & Shredding 294.00 82,18
Total
Staples 52802 Office Supplies Expense : Gifice Supplies - 1,886.25 301.62
QHfice Expense Qs 101 General LLC 3538662601  May {5/24)
LLC 3538662602 May [5/24) 177.65 . 49.66
tLC3539581607  June {6/01) 117.12 3274
Office Expanse Total 1,381.02 386401
Staples Tota) 1,381.92 386.01
ups 54302 Postage & Delivery Expense : Messenger & 7511 21665
Shipping Delivery 101 General 11C OGO073YGIE21 May {5727}
1LCO0CO7IYGBE22R fune [6/03) 3,165.4% 884,73
ELC O00073Y68E233 June {6/10) 4,650.67  1,29992
LLC 0GD073YERE243 June {6/17) 1,758.43 491.50
280 SPED LLC CB00VO159W 21 May [5/27) 354.27 96.46
LiC H00OVI139W22 fune (6/03) 243,87 66.13
LLC 0008VI1S5W23 une {6/10) 426.37 116.1¢
LLC 0000V3159W24 June {6/17) 190.30 51.82
shipping Tatal 1156251  3,223.37
1IPS Total 1156351 3,223.37
Waste Management 53400 Rent and LitHitles : Repairs and 167.38 A6.78
Operations and H: Keepl Mal e 10E General LLC 6686214-0283 hune
LLC 6686233-0283-7 June 253,00 .72
o and L ing fices Total 420.38 117,50
Waste ent Totaf 41038 117,50
Barrington Staffing Services 51806 Prafessienal Sves & Dutside Eabor : Outside 963.20 369.23
Outside Service iabor/Temporary Help 101 General LLC 4238 May (5/21)
LLC 42406 May (5/28) 2,40B.00 673.06
LLC 42432 June (6/04} 1,926.40 538.45
LC 42468 June (6/£1)} 2,167.20 605.76
LLC 42480 June {6/18) 2,400.48 670.96
280 SPED £l 42381 May (S/21) 2,408.00 65567
LLC 42406 May (5/28) 1,204.00 327.83
LLC 42432 June (6/04} 963.20 26227
LiC 42461 fune (6/11) 963.20 262,27
LLC 42419 e (6/18) 120400  327.83
Outside Service Total 16,607.68  4,593.33
Barrington Stafffng Services 16,507-68  4,593.33
‘Fatal
DrataBasics, Inc, 51801 Professional Sves B Outside Labor : Other 6,213.00  1,736.61
Otitside Sentice-General Professional Services 101 General £LCO3L1618 May
Qutside Service-General Total 6,213.00 1,736.51
DataBasics, Inc. Total 6,213.00 1,736.61
FusionPlus Inc 51803 Professional Sucs & Outside Labor : Other 7,500.00 209634
Qutslde Servi heral P ianal Services 101 General LEC INV-999 lune
Cutside Sentice-General Tatal 7,5004H)  2,096.34
_FustanPlus tnc Totat 7,500,009  2,096.34
Law DHices of Young, 239250 1,305.41
Minney & Corr, P Legal Fees 51807 Professionaf Sves & Qutside Labor ; tegal 101 General e 4986 May
2B0 SPED LLC 4386 May ABC.0G 122,44
iegal Fees Total T,78L50  2,437.85
Law Offices of Young, Minney & 778150 2,427.85
LCaorr, LLP Total
Sparhletts 52802 Dffice Supplies Expense : Office Supplies - 304.76 B5.18
Office Expanse cas 101 Getseral LEC 15182654 06t June (6/11)
OHflce Expense Totat 204.76 85.18
Sparkletts Total 3,76 85.18
Document Tracking Services 51801 Professional Svcs & Dutside Labor : Other 737972 4,474.82
Outside Service-General Professional Services 320 Supp-ELDS  LLCT-930650051 May
Outside Service-Genera] Total 7,179.72  4,474.82
Document Tracking Services 717972 A 47482
Total
Western Exterminator 53400 Rent and Utilities ! Repairs and 222.85 62,29
Commpany Operations and Housekeepln  Maintenance A0 General LIC 46BB2207 Hune (6/07}
Operations and H keeping Services Total 112.85 62.29
B Company 122.85 62.79
Totat
ADT Commierelal 53400 Rent and Uitilities : Repairs akd 38113 10653
0 ons and H ke ph 'S 101 General LLC 150496247 June
Operations and Housekeeping Services Total 381.13 106.53
ADT Commercial Total 38L313 106,53
Pitney Bowes Bank (ne 10,595,00 2,961.43
Purchase Power Postage 54301 Postage & Delivery Expense : Postage 101 General LLC 8000-9090-10C June {6/16}
Postage Total 10,595.00  7,861.43
Pliney Bowes Bank Inc Purchase 10,545.00 2,961.43
Powrer Total
Vesizon Wireless 565014 Program Fees & Other Instructional ; Admin §93.23 249.67
Telephone - Adminstration -¥elephone 101 General LLC 9936402871  May



Transaction Details

CAVA @ Los Angeles
Employee/Vendor Deseription for GL Account {Added} Class Hvoice Number |Time Period | Tatal eunice | iA |
Coding Purposes Amaunt
Vetizon Wireless Tetephone - Admir fion Tatal 93,23 249,67
Verizon Wireless Total 893.23 249.67
Certified Languages 51801 Professional Sves & Qutside Labor : Other 1,452.00 42450
Internatinnat Qutside Servi | Profe { Services 320 Supp- EID S LLC 74586053123 May
Qutside Service-General Total 1,45z.04 A14.50
Certified Languages 1,A52.00 41450
i Total
Comm-Cora Comaunications 53301 Phone & Internet Expense : Telephone 101 General 1LC 1074316 June 194137 54264
Communications Total 1,941.37 542.84
Comm-Care Tatal 1,841.37 54154
Schaal Services of California, 51801 Prafessional Sves & Outside Labor : Other 50,00 69.88
Ht Outside Service-Gi 13 Praf | Services 101 General LLC 0137724 IN  June (6/01)
Cutside Service-General Total 250.60 6088
Schoof Services af California, 250.00 69.338
Inc, Total
Effectual Educational 51817 Professional Svcs 8 Outskde Labar : Special 3,150.0¢ 989.25
Consulting Serviee Subagreements for Services £ducation Professional Services 280 SPED 1LC 10734 April
Subagreements for Servlces Totak 2,150.00 B8Y.35
Effectual Educationat Consulting 3,250.00 BE9.3S
Service Total
53400 Rent and Utifitles ; Repairs and £37.50 178.19
{Qntaria Refrigeration Qperations and Housekeepin  Maintenance 101 General LLE GW2E474 May {5/26}
Operations and ¢ k Services Total 6317150 178,19
Ontarfa Rel 637.50 178,19
51817 Professional Sves & Outside Labor : Spacial 4,485.00 1,266.76
ANIS Teletherapy Subagreements for Services Education Professional Services 280 SPED LLC 2000 May [5/31)
Subagreements for Services Totat 4,485.00  1,266.26
AKIS Tefetherapy Total 4,485.00  1,266.26
Supreme Facility Services, 53400 Rent and Litikties : Repairs and 3,290.00 519.59
tne. Operations and Housekeepin Mazintenance 11 General L€ 3413 June
ap tons and H keeping Sarvices Totaf 3,200L.00 915.59
Supreme Facifity Services, Inc. 3,290.00 919.53
Tata]
33302 Rent and LMiBties : Utilitias, CAM, and Real 1,166.01 23591
City of Siimi Valley Utilities Estate 101 General LiC 309162-51067 May (5/31)
Utifities Total 1,166.01 325.91
¢ity of Sitni Valley Total 1,166.01 32591
518206 Professional Svcs & Outside Labor : Outside 1,244.25 347.78
Select Staffing Cutside Service Lzbor/Temporary Help 1611 General LLC 8408862401 May (5/07)
1C FCO0O1554  June {6/05) 12.44 3.48
Outside Service Total 1,356.69 35125
Select Staffing Total 1,256.69 35126
52202 Office Supplies Expense : Gffice Supplies - 53,61 14.98
Amazon Gffice Expense £05 101 General 3057017 June
1221936 June 10.71 259
5607443 Jupe 69.60 19.45%
1008265 June 45,14 12.62
53BO263 June 57.95 16.20
Office Expense Total 237.01 66.25
56328 Program Fees & Other Instructional ; 302.40 84.52
School Fuent Pregram Fees - School Events Expense 141 CAVA ASB 2034522 june
4609858 3une 21.44 5.99
Schaool Event Total 313,84 50.51
Amazon Totaf 560,85 156.76
56410 Pragram Fees & Other Instructional © 299,09 B3.8%
Apple Inc. Non Ki2 Curriculum Program Fees - Non 12 Curicudam 280 SPED LLC AL25931484  May {5/22)
Non €12 Curriculum Totsl 299.99 83.85
54811 Computer & Maintenance Fxpense ! Repafrs 3,193.15 83252
Computer Expense & Maintenance 280 SPED £LCALZRBO3DINT  June (6/02)
LLC AL29435337  May (5/31) 175.00 48.91
Computer Expense Total 1,368.15 941.44
Apple inc, Total 3,668.14 1,025.29
Pitney Bowes Glohal 52802 Office Supplies Expense ; Office Supplies - 601.53 168.13
Financial Servires Office Expense DS 101 General 1LC 3106104031  May [5/30)
LLC 1023265483 June {6/0E) 35062 43.50
Office Expense Tatal 757,15 211.63
fltney Bowes Gfobal Financial 757.15 211.63
Sepvices Total
52802 Office Supplies Expense : Office Supplées - 249.42 £9.72
ouilt Corporation Dffice Expense Cos 101 General LLC 37656431 May [5/23)
Office Expense Total 249.42 £9.72
Quill Corporation Totak 249.42 69.72
56334 Program Fees & Other (nstructional ; 568.85 154.88
WS Matetials and Supplies Program Fees -~ Non K12 Teacher Materials 280 SPED LLC WP5-458985  May [5/17)
Materials and Supplies Total S6R.ES 154,89
WPS Total 568.85 154.89
56410 Program Fees & Other instructional : 259.40 70.63
Amazon Capital Services Non ¥12 Currieuicm Program Fees - Nan K12 Curricutum 280 SPED LLC 3PCD-999P-351 May (5/24)
Non K12 Curricuum Tatak 55.40 Fihe3
258.40 70.63
Amazon Capital Services Total
52801 Office Supplies Expense : Business 2,466.75 6835.49
Gty Printing Graphics Printing Expense Expense/Printing & Reproduction 101 General LLC 23-30838 May (5/25)
tLC 23-30862 lune {6/06) 233.59 65.29
Printing Fxpense Total 2,700.34 754.78
2,700.34 754.78

City Printing Graphics Total




Transaction Details

CAVA @ Los Angeles
lEmpluveE]Uendoi' Description for GL Account {Added) Class Invoice Number ’ﬁm: Period l Yotal Inunics | LA |
Coding Purposes Amonnt
1iacalist Corporation Prepaid Other 13514 Prepaid Other S60 Title LLC 5415 hay {511} 8,400,000  2,94B.00
Prepaid Dther Total 8,500.00  2,948.00
ocalist Corporation Total 8,400.00  7,948.00
56313 Program Fees & Other Instructional © 2,300.00 BAR00
Solutlon Tree Teacher Training Program Fees - Professional Devalopment 620 Tide Il LIC 5280063 lune (6/05)
Teacher Tralning Total 2,300.00 543.00
Solution Trea Total 2,300.00 648,00
Sonoma Vallay Chamber 0f 250.00 £9.88
Commerce Prepaid Other 13514 Prepaid Other 301 General {LC 1052 Juy {7/03)
Prepaid Othar Total 250,00 59.88
Sonoma Valley Chamber af 250.00 69.88
Commerce Total
52802 Office Supplies Expense ; Office Suppiies - 3,117.59 87140
HINE Office Expanse cos 101 Generaf LiC 163553194  May [5/11)
e - Office Tatal C o o 31759 E71.40
LLINE Total 3,117.59 B71.40
ATET Mobility Communications 53801 Phone & Internet Expensa : Telephone 101 General, LLC BOSS784667157 June 541,31 351.31
1LCE353859702  June 1,748.36 4BR 69
X ications Tolak 2,289.69 640,00
AT&T Mobility Fotal 2,289,689 64000
55328 Program Fees & Other Instructional ; 460,60 183.79
Santa Cruz Roller Paliadiizm Schoo] Event Program Fees - School Events Expense 300 Supp ttcoso2 Jome (6/02)
School Event Total 450.00 188,79
Sasta Cruz Roller Palladium 460.00 188,79
Total
56326 Program Fees & Other Instructional ; 2,325,060 954.17
Shepherd Church School Event Pragram Fees - School Fvents Expense ABD SUPP - Socd:  {LCO61323 lune [6/13)
$choof Event Total 2,315.00 954.17
Shepherd Church Total 2,325 60t 95417
53302 Rent and Utilities : Ut3lities, CAM, and Real 1,192.95 333.44
Southern Cafifornia Edison utllities Estate 101 Geperal Li€ 700203189681 April
LiC 700203189681 - May 1,335.53 37330
Utilities Tota] 2,518.48 706,74
2,518,48 T06.74
Southern California Edison Total
56321 Program Fees & Other Instructional ; 1,100,090 307.45
Green Hasson & lanks U P Accounting Fees Program Fees - Accounting 101 Ganeraf LLC 75015 fune [6/01)
Accounting Fees Tatal 1,100.00 307.46
110000  307.46
Green Hasson & Japks LLP Total
5641C Program Fees & Dther Instructional © 10,036.55 3,523.84
Schoa] Specialty Non K12 Curricalum Program Fees - Non K12 Curricalum 560 e LLC 268132399363 June (6/06}
Non K12 C tum Tatal 16,036.59  3,523.84
School Specialty Tatal 10,03659  3,523.84
Virtual Technologies Group Office Equipmeant 15050 - Office Equipment 10t General LtC 202000 June {6/15) 54,927,837 15,352.99
Office Equl Total 54,927.82 15,352,99
§4,977.82 15357.99
Virtual Technologies Group Total
52802 Office Supplies Expense : Office Suppiies - 23.82 6.56
DD DOORDASH ALBERYSON Offlee Expense cos 101 Genperaf 6152023 June
QOffice Expense Total 23.82 5.66
BD DOORIASH ALBERTSON 23.32 6.66
Jotal .
52802 Office Supplies Expense : Office Supplies - 135.15 37.78
0D ODRDASH WESTERNBA Office Expense cos 10t General 6192023 June
_ Office Expense Total 135.1% 37.78
1D DOCRDASH WESTERNBA 13515 37.78
Total
52802 Office Supplies Expense : Gfice Supplies - 760.67 112.62
RED ROBIN NO 257 Office Expense €05 101 Generaf 508564 June
Dffice Expense Total 750.67 211.62
RED ROBIN N0 257 Total Fe0.67 212,62
52802 Office Supplies Expense ; Office Supplies - 12.87 £.27
DOULAR TREE Office Expense Cos 101 General 15872/029372 June
Office Total 18.87 5.27
DOLLAR THEE Total 18.87 5.27
56328 Progrem Fees & Other instructional : BY.0S 433
VONS #1672 School Event Program Fees - Schoof Events Expense 141 CAVA ASB 15863 Jupe
School Event Total £7.05 24.33
VONS #1672 Total &7.05 24.33
52802 Office Supplies Expense : Office Supphes - 17.14 4.79
ROSS STORE #3714 OHice Fupense Qs 101 Generaf 371036689531647 june
Office Expense Total 17.14 £.7%
ROSS STORE #3741 Total 12.14 479
52802 Office Supplies Expense ; Office Supplies - 60.0C 1677
Costea Office Expense cos 1€ General 1034662891 June
Office Expense Total 60,00 16.77
56328 Progran: Fees & Other Instructional ; 411.29 114.96
Sthool Event Program Fees - Schaol Events Expense 141 CAVA ASB 1034543034 June
Schoof Event Total 41179 114.96
Costeo Total 47119 33173
55801 Dues, Memberships B Research Sves @ 1,2B5.00 94,70
Bill.com Inc Dues and Memberships Memherships 101 General FANGILBSTSO May
Bhites 3nd Membetships Fotal 1,285.00 o470
1,285.00 94,70

182,865.66




California Virtua! Academy at Los Angeles
Board Disbursements A/P Payment History Summary
July 01, 2023 - July 31, 2023

Rowtabels = o oo L e T Sm of Amount
Waest Covina Unlfled School D:stnct(CAVA @ Los Angeles) 1,057,339.00
Los Angeles County Office{CAVA@LA) 1,022,862.17
Arthur } Gallagher(CAVA @ Los Angeles) 362,959.36
Renaissance Learning, Inc(CAVA @ Los Angeles) 309,855.00
Ki2 MANAGEMENT INC 281,416.90
California Department of Education{CAVA @ Los Angeles) 133,174.00
School Pathways LLC{CAVA @ Los Angeles) 72,192.12
IXL Learning Inc.(CAVA @ Los Angeles) 59,931.00
Explorelearning, LLC{CAVA @ Los Angeles) 47,360.50
E-Therapy LLC{CAVA @ l.os Angeles) 44,052.46
Effectual Educational Consuiting Service(CAVA @ Los Angeles) 23,537.43
Reading Horizons{CAVA @ Los Angeles) 22,824.36
Instructional Coaching Group{CAVA @ Los Angeles) 21,902.00
Classwork Co DBA Classkick(CAVA @ Los Angeles) 19,999.00
Rock And Roll Academy Inc.{CAVA @ Los Angeles) 18,750.00
Law Offices of Young, Minney & Corr, LLP{CAVA @ Los Angeles) 17,709.50
Virtual Technologies Group{CAVA @ Los Angeles) 17,212.09
California Teachers Association(CAVA @ Los Angeles) 13,483.40
Haynes Family of Programs(CAVA @ Los Angeles) 13,462.19
TCG Administrators, LP{CAVA @ Los Angeles) 12,804.00
ECE 4 Autism(CAVA @ Los Angeles) 12,535.50
Village Glen School{CAVA @ Los Angeles) 12,289.98
ULINE(CAVA @ Los Angeles) 12,246.89
Anchor Counseling & Education Sclutions{(CAVA @ Los Angeles) 10,326.06
State Board of Equalization(CAVA@LA) 9,507.27
Braille Consultants, Inc{CAVA @ Los Angeles) 8,840.00
El Paseo Children's Center, Inc.{CAVA @ Los Angeles) 8,585.38
Summit View School{CAVA @ Los Angeles) 8,540.02
Green Hasson & Janks LLP{CAVA @ Los Angeles) 8,400.00
Riverside Insights(CAVA @ Los Angeles) 8,270.38
Document Tracking Services(CAVA @ Los Angeles) 8,116.35
FusionPius Inc{CAVA @ Los Angeles) 7,500.00
DataBasics, Inc.[CAVA @ lLos Angeles) 7,298.70
Christopher Chaidez dba Upward Bound School Inc.{CAVA @ Los Angeles) 7,202.70
Barrington Staffing Services(CAVA @ Los Angeles) 7,148.75
institute for the Redesign of Learning DBA The Almansor Center(CAVA @ Los Angeles) 7,024.63
Global Online Language Services US Inc.(CAVA @ Los Angeles) 6,855.00
The Back Room Inc(CAVA @ Los Angeles) 6,400.00
Pitney Bowes Bank Inc Purchase Power(CAVA @ Los Angeles) ' 6,055.00
Rosetta Stone LLC{CAVA @ l.os Angeles) 6,000.00
Multi-Health Systems Inc.{CAVA @ Los Angeles) 5,762.50
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California Virtual Academy at Los Angeles
Board Disbursements A/P Payment History Summary
July 01, 2023 - July 31, 2023

Passageway Inc.(CAVA @ Los Angeles)

Communicology, Inc., DBA Connect Teletherapy(CAVA @ Los Angeles)
De Lage Landen Financial Services Inc.{CAVA @ Los Angeles)
HopSkipDrive, Inc.(CAVA @ Los Angeles)

Vista Del Mar/Vista Schoo! {(NPS){(CAVA @ Los Angeles)

Liminex, Inc{CAVA @ Los Angeles)

PAR Inc.(CAVA @ Los Angeles)

Staples{CAVA @ Los Angeles)

Everbriven Technologies LLC{CAVA @ Los Angeles)

SpeechRighter, Inc.{CAVA @ Los Angeles)

Beach Cities Learning Center{CAVA @ Los Angeles)

Supreme Facility Services, Inc.(CAVA @ Los Angeles)

Committee for Children{CAVA @ Los Angeles)

TalkPath Live(CAVA @ Los Angeles)

EMHSports USA, Inc{CAVA @ Los Angeles)

ESGI LLC{CAVA @ Los Angeles)

Covina-Valley Unified School District{CAVA @ Los Angeles)

Best Hearing San Diego{CAVA @ Los Angeles)

UPS(CAVA @ Los Angeles)

Cornerstone Educational Solutions{CAVA @ Los Angeles)

AT&T Mobility{CAVA @ Los Angeles)

Quill Corporation{CAVA @ Los Angeles)

Adapted Child's Play(CAVA @ Los Angeles)

National TeleTherapy Resources, a Speech Pathology Corp.(CAVA @ Los Angeles)
NAPA Center, Inc.[CAVA @ Los Angeles)

Comm-Core(CAVA @ Los Angeles)

Presencelearning, Inc.{CAVA @ Los Angeles)

Stacey Pavelko{CAVA @ Los Angeles)

EBS Healthcare Inc.(CAVA @ Los Angeles)

Mystery Science C/O Discovery Education Inc{CAVA @ Los Angeles)
Pediatric Therapy Associates(CAVA @ Los Angeles}

Kaeser & Blair, Inc{CAVA @ Los Angeles)

Vortex Industries LLC{CAVA @ Los Angeles)

Braille Abilities, LLC{CAVA @ Los Angeles)

Augmentative Communications Solutions{CAVA @ Los Angeles)
State of Wyoming Department of Workforce Services(CAVA @ Los Angeles)
Foundations Therapy Service(CAVA @ Los Angeles)

Kadiant, LLC{CAVA @ Los Angeles)

The Miri Center. A Professional Psychological Corporation(CAVA @ Los Angeles)
Grace Speech Therapy Corp.(CAVA @ Los Angeles)

Speech Guy, LLC{CAVA @ Los Angeles)

Page30f24

5,683.70
5,504.58
5,300.38
4,992.71
4,717.80

3,999.00
3,998.82
3,857.76
3,721.82
3,695.79
3,436.97
3,290.00
3,199.00
3,080.59
3,060.00
2,808.00
2,743.70
2,691.00
2,618.96
2,550.00
2,385.19
2,342.38
2,262.67
2,216.14
2,160.00
2,043.46
2,020.00
2,000.00
1,909.43
1,695.00
1,580.00
1,577.80
1,469.85
1,239.04
1,237.50
1,178.35
1,097.75

960.00

947.09

930.00

898.13



California Virtual Academy at Los Angeles
Board Disbursements A/P Payment History Summary
July 01, 2023 - July 31, 2023

Verizon Wireless{CAVA @ Los Angeles)
UBEO Business Services(CAYA @ Los Angeles)

Rids Brother Company Inc{CAVA @ l.os Angeles)

Ontario Refrigeration{(CAVA @ Los Angeles)

3P Learning Inc.(CAVA @ Los Angeles)

Certified Languages international{CAVA @ Los Angeles)
Growing Healthy Children Therapy Services, Inc.{CAVA @ Los Angeles)
Esther Ighoerika(CAVA @ Los Angeles)

County Fire Protection{CAVA @ Los Angeles)

Southern California Edison{CAVA @ Los Angeles)

Carmen Gomez Ruiz{CAVA @ Los Angeles)

Partners in Special Education(CAVA @ Los Angeles)

Waste Management{CAVA @ Los Angeles)

Arc Speach Pathology Network DBA Arc Therapy Network(CAVA @ Los Angeles)
Sparkletts{CAVA @ Los Angeles)

Echo{CAVA @ Los Angeles)

McColgan and Associates, INC.{CAVA @ Los Angeles)
Specialized Therapy Services Inc(CAVA @ Los Angeles)

School Services of California, Inc.{CAVA @ Los Angeles)

Rashal Davis{CAVA @ Los Angeles)

Rauif Garay(CAVA @ Los Angeles)

Sugey Meza{CAVA @ Los Angeles)

Luzmila Sandoval{CAVA @ Los Angeles)

Emma Trujillo Gomez{CAVA @ Los Angeles)

Mara Salazar(CAVA @ Los Angeles)

Amazon Capital Services(CAVA @ Los Angeles)

Paper Recycling & Shredding(CAVA @ Los Angeles)

Infinity Kids Corporation(CAVA @ Los Angeles)

Erica Wilgus Edmonds(CAVA @ Los Angeles)

Stephanie Pando{CAVA @ Los Angeles)

Oxford Consulting Services(CAVA @ Los Angeles)

Pitney Bowes Global Financial Services(CAVA @ Los Angeles)
Point Quest Pediatric Therapies, LLC{CAVA @ Los Angeles)
Samantha Rothke{CAVA @ Los Angeles)

Michelle Perez(CAVA @ Los Angeles)

Sonya Redditt{CAVA @ Los Angeles)

Interpreters Unlimited{CAVA @ Los Angeles)

Beyond Blindness, Inc.(CAVA @ Los Angeles)

Comprehensive Therapy Associates, Inc.(CAVA @ Los Angeles)
eLuma(CAVA @ Los Angeles)

879.37
874.65
815.00
806.00
710.00
662.25
638.00
630.00
621.05
605.53
600.00
463.34
420.38
400.00
344.23
325.00
260.01
260.00
250.00
240.00
240.00
240.00
246,00
240.00
240.00
231.28
196.00
195.00
163.87
163.87
157.50
155.62
140.63
136.00
120.00
108.39

94.50

91.94

77.50

60.00

54.50
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Board Disbursements A/P Payment History Summary
July 01, 2023 - July 31, 2023
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K12 : SA : Full Financials CA Node : CAVALA

Baard Disbursements AIP Payment History by Vendor

July 01, 2023 - July 31, 2023

: Show Zeros

Page 6 of 24

ransactios i Bl Type ument Nambar. Ament’
Bifll Payment #33695 - Marnie 4 Young dba Adapted (2,262.67}
Child’s Play{CAVA @ Los Angeles} Bill 07/25/2023  INV-0D312
B3l Payment 07/22/2023 33695 2,262.67
0.00
Bill Payment H33683 - Amazon Capital Services{CAVA (212,00}
@ Los Angeles) Bill 07/25/2023 1GFL-TCWC-KNRD
Bl Payment 07/27/2023 33683 212.00
Bill Payment H33621 - Amazon Capitat Services{CAVA {13.28}
@ Los Angeles) aill 07/13/2023 109M-VIWC-GPTN
Bl Payment 07/13/2023 33621 19.28
.00
8ill Payment #33579 - Arc Speech Pathology {490.00}
Network OBA Arc Therapy Network{CAVA @ Los
Angelesk sl 07/25/2023 iNV-00528
8ill Payrment 07/27/2023 33679 400.00
0.00
8ill Payment H336AD - Barringtan Staffing {1,369.55}
Services{CAVA@LA) sill 07/25/2023  LLC 42602
Bili Payment 07/27/2023 33660 1,369.55
iill Payment #33565 - Barrington Staffing {2,167.20}
Senvicas{CAVAGLA) sill 07/13/2023 LLC 42522
Bilt 07/13/2623  1lC 42560 {2,167,20}
Bilf a7/13/2023 1L 42574 {1,444.86}
Bilf Payment 07/13/2023 33565 5,779.20
£.00
Bilf Payment 33677 - Bralile Consuitants, {2,550.00}
nc.(CAVA@LA) Bill 07/25/2023  INV-01592
Bilt 07/25/2023 INV-01593 (85.00)
Bilt 07/25/2023  INV-01594 {2,720.00}
Bilf Payment 07/27/2023 33677 5,355.00
Bilf Payment #33625 - Braille Consnitants, {170.00}
InC{CAVA@LA) Bilt 07/13/2023 INV-01588
Bilt 87/13/2023  INV-01589 {510.00}
Bilt 07/13/2023  INV-01590 {85.08)
Bilk 07/13/2023  INV-01591 {2,720.00}
Bilf Payment 07/13/2023 33625 3,485,00
0.00
Bilt Payment #33627 - California Teachers [13,483.40)
Assoclation[CAVA@LA) Bif 07/13/2023  Union Dues - 062023
Bill Payment 07/13/2023 33627 13,483.40
0.00
Biti Payment #33588 - Carmen Gomex Ruiz{CAVA @ (600.00}
Los Angeles} Bill 07f13/2023  LLC 2091
Bill Payment 07/13/2023 33588 600.00
.00
{2,550.00}
Bl Payment #33632 - Christy Bock dba Carnerstone
Educational Solutions{CAVA @ Los Angeles) Bill 07/13/2023  INV-0O275
Bill Payment a7/13f2023 33532 2,550.00
0,00
{7,298.70)
Bifl Pay #33576 - DataBasics, Inc.{CAVA@LA) Bill 07f13/2023  LCO0B11763
Bill Payment 07/13/2023 331576 7,298.70
a.00
Bifl Payment #33569 - Document Tracking {8,116.35)
Services{CAVA@LA) Bill 07/13/202% LLC T-930650062
Bill Payment 07/13/2023 33569 8,116.35
0.0
8ill Payment #33684 - E8S Healthcare {75537}
Inc.[CAVA@LA) Bill 07/25/2023  INV-D2742
gill 07/25/2023  INV-02752 {47.01)
aill a7/25f2003  INV-02754 (37.99)
Bl Payment a7/27f2023 33684 840.27
8ifl Payment #33599 - EBS Healthcare {138.40)
inc.{CAVAG@LA} Bill 67/13/2023 INV-02722
aill 07/13/2023  INV-02725 {110.72}
aill 07/13/2023  INV-02728 {114.00}
sill 07/13/2023  INV-02729 (446,81}
aill 07/13/2023 INV-D2736 {255.13)
8ill Payment 07/13/2023 33598 1,069.06
0.60
Bill Payment #33610 - ECE 4 Autism{CAVA @ Los {2,682.00)
Angeles) 8ill 67/13/2023 02203130
aill a7/13/2023 02203131 {4,932.00)



¥12: SA: Fult Financials CA Node : CAVALA
Board Disbursements A/P Payinent History by Vendor
July 01, 2023 - July 31, 2023

Options: Show Zeros

ient Number stk

/2023 02203147 (4,921,50)

Bill Payment 07/13/2023 33610 12,535.50

0.00

B Payment #33694 - Effectual Educational {1,250.80}
Consulting Service{CAVA@LA) Bill 07/25/2023  INV-06924

Bilt 07/25/2023  INV-05927 {1,560.00)

8ilf Payment 07/27/2023 33694 2,510.80

Bill Payment #33602 - Effectual Educational {780.00}

Consulting Service{CAVA®LA) Bill 07/13/2023  HV-06BS0 '
BiH 07/13/2023  INV-D6855 (181.20}
Bl 0RAR023 INVDBESE . (TR SRY

aill 07/13/2023  INV-06859 (86.25)

Bill 07/13/2023  INV-0BS68 : (112.50)

Bill 07/13/2023  INV-06875 {2,176.20}

Bill 07/13/2023  INV-DE38S [270.00}

Bill 07/13/2023  INV-06886 {480.00)

Bl 07/53/2023  INV-05850 {2,325.00)

114 07/13/2023  INV-05895 {1,013.13)

Bill 07/13/2023  INV-06903 {1,043.75)

Bill 07/13/2023  INV-DESO6 (1,271.25)

Bill 07/13/2023  INV-9691% [1,251.52)

gill 07/13/2023  INV-06922 (743.33)

Bill Payment 07/13/2023 33602 11,906.63

Bill Payment H33571 - Effectual Educational (8,820.00)
Consulting Service[CAVA@LA) Bill 07/13/2023 LLC 10890

Bill Payment 07/13/2023 33571 8,820,080

0.00

8ill Payment H33680 - eluma{CAVA@LA) Bitt 07/25/2023  VST-01047 {60.00}

Bil Payment 07/27/2023 33580 6000

0.60

Bill Payment #33598 - EMHSports USA, {340.00)
Inc{CAVA@IA) Bili 07/13/2023  INV-03213

ailt 07/13/2023  NV-D3214 (170.00}

Bill #1/13/2023  WV-03216 {17c.00)

Bl 07/13/2023  INV-D3218 {340.00)

Bill 07/13/2023  |NV-03221 {£70.00)

Bil! 07/13/2023  INV-03222 {1,020,00}

il 07/13/2023  INV-03224 (340.00)

Bill 07/13/2013  INV-03225 {340.00)

Bl 67/13/2023  INV-03227 {170.00)

Bifl Payment 07/13/2023 33598 3,060,00

0.00

Bill Payment #33674 - E-Therapy LLC{CAVA®LA} ai 07/25/2023  iNV-06408 {3,468.67)

aill 07/25/2023  INV-DB409 (4,382.27)

Bill 47/25/2023  INV-D6419 [3,967.64)

Bill 07/25/2023  INV-05472 [23.33)

Bill 07/25/2023  INV-05478 {3.193.27}

Bilf 07/25/2023  INV-05507 ’ {23.34)

Bilf 07/25/2023  INV-DES27 {23.33)

Bill 07/25/2023  INV-06532 (23.34)

Bifl 07/25/2023  INV-06536 (2333}

Bil 07/25/2023  INV-06539 (23.33}

Bill 07/25/2023  INV-06583 {23.33)

ailt 07/25/2023  INV-06548 [28.75)

Bill O7/25/2023 INV-D6551 {51.00}

Bil 07/25/2023  INV-06553 [23.34)

Bill 07/25/2023  INV-06556 {23.33)

il 07/25/2023  INV-06559 {28.75)

silt a7/25/2023  INV-DES62 {23.33)

Bill 07/25/2023  INV-DESES [51.00}

Bifl 07/25/2023  INV-06570 (23,33}

Bit 07/25/2023  INV-08573 {23.34)

Bill 07/25/2023  INV-06576 (572.50)

ailt 07/25/2023  INV-D6ST7 (23.34)

Bill Q7/25/2023 V06590 (28,75)

Bill 07/25/2023  INV-08592 {28.75)

Bill 07/25/2023  INV-06594 {23.33)

Bill 07/25/2023  INV-06597 (23.34)

8ilf 097/25/2023  INV-GEGCE (23,34}

Bill 67/25/2023  INV-86612 {57.50}

Bl 07/25/2023  INV-06623 [46.67)

Bill 07/25/2023  INV-06625 [46.67)

gilt 07/35/2023  iNV-06532 (57.50)

8ilt 07/25/2033  INV-DEE33 {23.34}
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Kf2 : SA : Full Financials CA Nede : CAVALA
Board Disbursements A/P Payment History by Vendor
July 64, 2023 - July 31, 2023

Options: Show Zeros .
‘Document Number, 37000

“Date

Frangaction. : e - .. ; L nount
07/25/2023  INV-06648 (23.34}

Biif Payment #33674 - E-Therapy ELC{CAVA@LA
ar/25/2023 INV-0€651 (46.67}
a7/25/2023  INV-06657 (57.50}
07/25/2023 INV-0E658 (12.75}
07/25/2023  INV-0GGG6 (23.34)
07/25/2023 INV-06669 (57.50}
a1/25/20238  INV-DBG74 {912.80)
07/25/2023 INV-06675 {2,745.40)
07/25/2023 INV-06677 {2,929.61)
67/25/2023  INV-06678 {3,785.80)
07/25/2023  INV-06679 {3,280.00)
07/25/20623  INV-0663C {2,587.30)
a7/25/2023 INV-06681 {2,734.90)
07/25/2023 INV-06682 {3,864.35)
07/25/2023 INV-D6683 {2,473.50)
07/25/2023 INV-06E84 {1,469.50)
Rill Payment 67/27/2023 33674 42,895.74
Bill Payment #33637 - E-Therapy LLCICAVA@LA) Bill 07/13/2023 INV-06392 {1,156.72}
Bill Payment 07/13/2823 33637 1,155,72
Amount Unapplied - Bilf Payment #33674 - E-Therapy (0.00}
LLC{CAVAGLA)
(0.00})
Bill Payment #33600 - Foundations Therapy [324.25}
Senice{CAVA @ Los Angeles) ai 07/13/2023  INV-0072L
Bilf 07/13/2023 INV-00727 {773.50}
8ill Payment 07/13/2023 23600 1,087.75
0.00
Bl Payment #33597 - FustonPlus Inc[CAVA@EA} Bil C07/13/2023  LLCINV-1000 [7,500.00}
Bill Payment 07/13/2023 33597 7,500.00
0.00
{12,021.72)
Bill Payment SEFFO72723 - K12 MANAGEMENT INC Bill 07/20/2023 LA - INV-083-12246 - lup 23 LA - INV-003-22246 - Jun 23 - Lease
a# 07/27/2023 LA - {NV-D03-11283 - FY2023 - LA - INV-003-11283 - FY2023 - 5TAR360 (52,580.00)
Bl 07/19/2023 LA - INV-003-11302 - Jun 23 - LA - INV-003-11102 - Jun 23 - SS&T (56,340.22)
Bil 07/19/2023 LA - INV-003-11353 - Jul 23 - LA - INV-003-14153 - fuf 23 - MAT (33,630.06)
Bl 07/19/2023 LA - INV-003-11225 - Jul 23 - CLA - INV-003-12225 - Jui 23 - COM {126,845.00}
Bill Paymeant 07/27/2023 EFT072723 281,415,930
Bilf Credilt #LA - CM-003-1174 - F¥2023 - STAR360 - (30,113.06)
K12 BMANAGEMENT INC Bill 06/21/2023 LA - iNV-003-10985 - FY23 - LA - iNV-003-10985 - FY23 - Testing Nirvana
Bill 07/18/2023 LA - INV-003-11153 - Jul 23 - LA - INV-003-12153 - Jal 23 - MAT (71,297 44)
Bill 07/19/2023 LA - INV-003-11191 - Jul 23 - ( LA - N\-003-11191 - Jul 23 - OLS (72,774.50}
Bill Credit 07/27/2023 LA -CM-003-1174 - FY2023 - ¢ LA - CM-003-1174 - FY2023 - STAR360 174,185.00
0.00
Bill Payment H33626 - Law Offices of Young, Minney (7.553.00}
& Carr, LLP{CAVA @ Los Angeles) Bill 07/13/2023  S54%0
Bill Payment 07/13/2023 33626 7,553.00
Bill Payment #33568 - Law Offices of Young, Minney {9,701.50]
& Corr, LLP{CAVA @ Los Angeles) Bill 67/13/2023 1€ 5489
Bill 07/13/2023  LLC5520 (455.00)
Bill Paymant 07/13/2023 33568 14,556.50
.00
{540.00)
Bill Payment #33583 - NAPA Center, Inc.{CAVAB®LA} Bili 07/25/2023 INV-00521
Bill Payrment 07/27/2023 33689 540,00
{1,620.00)
Bill Payment #33620 - NAPA Center, Inc.{CAVABLA) BiHl 0771372023 INV-00530
8ill Payment 07/13/2023 33620 1,620.00
a.00
8ilt Payment #334615 - National FeleTherapy {306.44)
Resources, a Speech Pathology Corp.[CAVA @ Los
Angeles) Bl 07/13/2023 INV-05087
3 07/13/2023  INV-05088 (995.81)
aill 07/13/2023 INV-050986 {913.89)
8ill Payment 07/13/2023 33615 2,2156.14
0.00
#ill Payment #33650 - Paper Recycling & {9808}
Shredding{CAVA@LA} Bill 07/25/2023 LLC 55007%
Bill Payment a7/27/2023 33650 98.00
Bifl Payment #33579 - Paper Racycling & {98.00}
Shredding(CAVA@LA} Bill 07/13/2023 LLC 545063
Bill Payment 07/13/2023 33578 58.00
0.00
Bill Payment #33676 - Pariners in $pecial (231.67)
Education{CAVAB®EA} Bill 07/25/2023 INV-00BDE
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K12 : SA ; Full Financials CA Node : CAVALA
Board Disbursements A/P Payment History by Ventdaor
July 01, 2023 - July 31, 2023

Cpticns: Show Zeros

Bl Typ nt
Bill Payment #33676 - Partners in Special Bill Payment 231.67
Bl Paymant 433639 - Partners In Speclal {231.67}
Education{CAVAGLA} Bl 07/13/2023  INV-00884
Bill Payment 07/13/2023 33639 231.67
0.00
Bill Pay #33688 - F eleatning, Inc.{CAVA [1,895.00}
@ Los Angeles) Bit orf25/2023 INV-08246
Bilt Payment 07/27/2023 33688 1,895.00
Bill Payment #33628 - Presencelsarning, Inc.{CAVA {125.00}
@ Los Angeles) Bl 07/13/2023  (WV-08242
Bill Payment . Q7/13/2023 . 33828 ... ... .. . AU .. 125.00
0.00
8ill Payment #33587 - Sparkletts(CAVA@LA) BIIE 07/13/2023  1LC 15182654 070923 [344.23)
Bill Payment 07/13/2023 33587 344,23
.00
Bill Payment #33685 - Speech Guy, LLC{CAVA @ Los {250.00}
Angeles} Bilt 07/25/2023 INV-00856
Bill 07/25/2023  INV-DOB47 (218,34)
Bi¥ Payment arf27f2003 33685 468.34
Bill Payment #33603 - Speech Guy, LLC{CAVA @ Los [429.75}
Angeles) Bill 07/13/2023  INvV-0083a
Bill Payment 07/13/2023 33603 479.79
(000}
Bill Payment #33654 - Staples{CAVA@LA) Bill a7/25/2023  LiC 3541537270 {1,030.08}
Bill Payment 07/27/2023 33654 1,030,08
Bill Payment #33574 - Staples[CAVA@LA} Bill 07/13/2023  LLC 3540059997 (B60.40)
BIE 07/13/3023  LLC 3540187908 {52.96)
gilt u2/13/2023 LEC 3540187809 {1,384.14)
B 87/13/2023  LLC 3540283209 (45.92}
Bi 07/13/2023 LLC 3540352034 (474.26)
Bill Payment 07/13/2023 33574 2,827.68
(0.00}
Bill Payment H33608 - PrentGraf Ltd dba TatkPath {3,080.59}
Live{CAVA @ Los Angeles} Bill 07/13/2023  INV-0D671
Bill Payment 07/13/2023 33603 3,080.59
i
Bilf Payment #33698 - TheraStaffers{CAVA @ Los {54.50}
Angefes) aill 07/25/2023  INV-00274
BYl Payment 07/27/2023 33698 54.50
0.00
Bifl Payment #33658 - UPSICAVA®LA) BiHl 07/25/2023 LLC 0OO073Y62E283 {318.01}
Bil} 07/25/1023  LLC GDOOVI159W283 119,17}
il Payment #7/27/2023 33658 437.18
Bilf Payment #33567 - UPS{CAVA@LA} il 07/13/2023  LLCODDO73YGSBE253 {939.27)
Bill 07/13/2023 LLC 0CO073YR3EZ63 . (525,06}
Bill 07/13/2023 LLC 000073Y6RE273 {141.39}
Bilf 07/13/2013 LLC 0000V3159W 253 (65.69)
Biff 07/13/2023 Lt.C 0000V9159W263 (445.71)
Ball 47/13/2023 LLE DOCOVI159W273 {74.66)
Bifl Payment 07/13/2023 33567 2,181,78
A t Unappiied - BIll Payment #33567 - 0.00
UPS{CAVA@LA)
.00
Bill Payment #33682 - Virtual Technologies {1,069.34}
Group{CAVA@LA) Bill 07/25/2023 202458
Bill 07/26/2023 201587 {3,457.91)
Bilk 02/26/2023 202420 {1,069.34)
Bill Payment a7/27/2023 33682 3,595.99
Bill Payment #33619 - Virtual Technologles (1,079.47)
Group{CAVA®IA) Bil 07/13/2023 202035
Bill 0f13/2023 202036 (165.55)
ain @7f13/2023 02046 (1,079.47)
Bill 07/12/2023 202088 (1,079.47)
Bill 07/13/2023 202074 {1,014.95)
Bill 07/13f2023 202075 {165.95)
Bili 07/13/2023 202364 {2,304.22}
Biff Payment a7/13/2023 33619 6,8R9.48
Bill Payment #33572 - Virtual Technologies {6,726.62)
Group{CAVARLA) Bl 07/13{2023  |LC 202273
Bill Payment 07/13/2023 33572 6,726,62
0.00
Bill Payment #33573 - Waste Management{CAVA @ {167.38)
1cs Angeles) BH| 07/13/2023 tLC 6689366-0283-2
Bill 07/13/3023 LiC 6689385-0283-2 (253.00}
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K42 : SA : Full Financials CA Node : CAVALA
Board Disbirsements AIP Payment Histary by Vendor
Judy 01, 2023 - July 31, 2023

Options: Show Zefos

Transaction ; | Ty 3 Document Numb : H Am
Bill Payment §33573 - Waste Management{CAVA @ Bill Payment 07/13/2023 33573 420.38
’ 0.00
{879.37)
BHl Payment #33589 - Verizan Wireless{CAVA@ LA} Rill 67/13/2023  LLC 5938763340
Bill Payment 07/13/2023 33589 879.37
0.00
Bill Payment #33661 - Pitney Bowes Purchase {6,055.00)
Power[CAVA @ Los Angeles} Bill 07/25/2023 LLE BOCO-9080-1005-2145 0
Bill Payment 07/27/2023 33661 6,055,00
0.00
Bill Payment H33606 - Anchor Counseling & {16,146.06}
Education Solutians(CAVA@LA) sl 07/13/2023 INV-06244
aill 07/13/2023 V06255 {180.00}
Bill Payment 07/13/2023 33606 10,326.06
0.00
Bill Payment #335641 - McColgan and Associates, (260,01}
INC.{CAVA@LA) Bl 07/13/2023  INV-GOS53
Bili Payment. 07/13/2023 33641 260.01
a.co
Bill Payment #33507 - £l Pasea Children's Centet, {3,012.88}
nc{CAVA @ Los Angeles) Bilt a7/13/2023  INV-00739
Bill 07/13/2023  INV-00740 {707.50)
Bill 07/13/2023  INV-00751 {3,000.00)
Bill 67/13/2023  INV-00755 {750.00)
Bill 067/13/2023  INV-00750 {2,125.00
Bill Payment 07/13/2023 33607 8,595.38
{n.0g)
Bl Pay #33614-C lcology, inc., DBA (1,863.96)
Connect Teletherapy{CAVA @ Los Angeles) Bill 07/13/2023  |INV-00B15
Bl 07/13/2023 INV-00824 {3,266.87)
aill @87/13/2023  INV-0OBAC (373.75)
s 8ill Payment 07/13/2023 33514 5,504,58
0.060
Bitt Payment #33618 - Beyond Blindness, Inc {CAVA {51.94}
@ Ltos Angeles) aill O7/13f2023  NV-00057
Bl Payment 07/13/2023 33618 91,94
0.00
Bifl Payment #33616 - Point Quest Pediatric {140.63)
Therapies, LLC{CAVA @ los Anpeles) aitl a7f13/2023 INV-(I0ET
Bill Payment 07/13/2023 33616 140.63
0.00
Bill Payment #33593 - Best Heating San Diegof{CAVA {2,325.00}
@ Los Angetes} Bill o7/25/2023  INV-00035
Bill 07/25/2023  INV-00034 (183.00}
Bill Payment 07/27/2023 33693 2,508.00
8ilf Payment #33609 - Best Hearing San Diego{CAVA (183.00}
@ Los Angeles) Bill 07/13/2023  INV-0C032
Bill Payment 07/12/2023 33603 183.0¢
o.00
gill Payment #3363 - Christopher Chaides dha {2,880.00)
Upward Bound School inc.{CAVA @ Los Angeles) Bill 07/13/2023  INV-0D125
aill o7/13f2023  INV-D0113 {675.00)
gill 07132023 INV-00120 (3,647.70)
Bill Payment 07/13/2023 33613 7,202.70
o.00
Bill Payment #33593 - Comm-Core[CAVA@ LA} ailt 07/13/2023  LLC 1076063 {2,043.45)
Bili Payment 07/13/2023 33593 2,043.46
0.00
Bill Payment #3354 - Certified Languages [662.25)
International{CAVA@LA) Bill 07/13/2023  LLC 74586063023
Bilf Payment 07/13/2023 33594 662,75
0.00
Bill Pay t #33645 - F gaway nc{CAVA @ Los (5,683.70)
Angeles) Bili 97/13/2023 062023 Cervantez
Bill Payment 07/13/2023 33645 5,683,70
0.006
Bt Payment #3362 - Infinity Kids Corporation{CAVA {195.00]
@ Los Angeles) Bill 97/13/20231  INV-00037
Bill Payment 07/13/2023 33625 195,00
0.00
Bt Payment 433647 - Growing Healthy Children (638.00}
Therapy Services, Inc.[CAVA @ Los Angeles) sill 077132023  INV-00248
Bill Payment 07/13/2023 33647 638,00
0.00
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K12 : SA : Full Financials GA Node : CAVALA,
Board Disbursements A/P Payment History by Vendor
July 04, 2023 - July 31, 2023

Bill Payment #33670 - School Services of California, (250.00)
Inc.{CAVA@LA} ' Bl 07/26/2023  LLC0138049-N
Bill Payment 07/21/2023 33670 250.00
0.00
Bifl Payment #33601 - Village Glen (4,218.78)
School{CAVA@IA} Bill 07/13/2023  CVAGS23VG
B 07/13/2023  CVADS23VGW {5,159.88)
Bl 07/13/2023  CVADS2IVG {1,269,56)
Biil a7/13/2023 CVADE23VGW {1,641.78)
Bill Payment 07/13/2033 33601 12,289.58
Bill Payment #33631 - Summit View {6,474.36}
School{CAVA@LA) E(] 07/13/2023 CVADS235Y
Bill a7/13/2023 CVAOG23SY {2.065.66)
Bill Payment 07/13/2023 33631 B,540,02
0.00
Bill Fayment #EFTWEDT,27.2023 - State Board of (9,507.27)
Equalization(CAVA®@LA) gill 06/26/2023  June 23 Use Tax June 23 Use Tax
Bill Payment 07/22f2023 EFT\WFQ7.27.2023 9,507.27
Bifl Credit Hlune 23 Use Tax Adj - State Baard of {1,379.50}
Fqualization{CAVA@LA} :iH 96/26/2823  June 23 Use Tax Hune 33 Use Tax
Bill Credit 07/31/2023  June 23 Use Tax Adj June 23 Lise Tax 1,379.50
¢.00
Bill Payment #33586 - Ontaric Refrigeration{CAVA @ (806.00)
Los Angeles} Bilk A7/13/2023  LLCGW27452M
Bill Payment 07/13/2023 33586 806,00
0.00
Bill Fayment H33611 - Specialited Therapy Services {260.00)
Inc{CAVABLA) itk 07/13/2023  INV-01067
Bill Payment 47/13/2073 33611 260.00
0.00
Bill Pay #33623 - Comprehensive Therapy 4 [77.50}
Assochates, Inc.{CAVA @ Los Angeles] gill o41/13/2023 INV-00023
B#l Payment 07/13/2023 33533 77.50
- a.06
Eill Payment #33696 - Rids Brother Company {815.00)
Inc{CAVA @ Los Angeles) sill 07/25/2021 1369
8ill Payment 07/27/1013 33596 815.00
200
8l Payment #33570 - Supreme Facllity Services, {3,290.00}
inc.{CAVA @ Los Angeles} Bill 07/13/2023  LLC 3462
Bilt Payment 07/13/2023 33570 3,290.00
.00
Bill Payment #33617 - The Mir} Center, A {345.00)
Professional Psycholagical Corporation{CAVA @ Los
Angeles) Bill 07/13/2023  INV-80329
aili 07/13/2023 iNV-DO3E7 (431,25}
Bill 07/13/2023  mv-00325 [170.84}
Bill Payment 07/13/2023 33617 947.09
.04
BHE Payment #33681 - Grace Spaech Therapy (60.00}
Corp.[CAVA © Los Angeles} Bilt 07/25/2023  WV-00206
BiH 07/25/2023  INV-00209 {750.00)
Bill Payment 67/27/2023 33681 810.00
Bill Fayment H3363% - Grace Speech Therapy (120,00}
Corp{CAVA © Los Angeles} Bili 07/13/2023  INV-0C200
Bifl Payment 07/13/2023 33638 120,00
0.00
Bilf Payment #33702 - Green Hasson & Janks {2,200.00}
LLP{CAVAG LA} Bilt 07/26/2023 76472
8# Payment a1f27/2023 33702 2,200,06
Eill Payment #33671 - Green Hasson & lanks {6,200.00}
LLP{CAVABLAY Bill 07/26/2023  LIC 76486 )
Bill Payment 07/27/2023 33671 6,200.00
9.60
Bill Payment #33700 - Beach Cities Learning {2,344.92}
Center{CAVA @ Las Angeles) Bill 07/25/2023 150022416
Bilt Payment 07/27f2023 33700 2,344.92
Biti Payment #33630 - Beach Cilies Learning {1,092.05)
Center[CAVA @ Los Angeles) Bill 07/13/2023  LIS0022260
Bill Payment 07/13/2023 33630 1,092.05
0.00
Blif Payment #33691 - Oxford Consulting {157.58)
Services{CAVA@LA) Bl 07/25/2023 INV-D1487
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#12: SA : Full Financials CA Node : CAVALA
Board Disbursements A/P Payment History by Vender
July 01, 2023 - July 31, 2023

Options:

Dogum
33691

il Typ

Bill Payment #33691 - Dxfard Ce Bill Payment  07/27/2023
Bill Payment #33657 - Pitney Bowes{CAVA@LA) Bill 07/25/2023 LLC 1023463509 [155.62)
Bilt Payment 07/27/2023 33657 155.62
0.co
(13.30)
Bill Payment #33649 - Quill CorporationiCAVA@IA) Bill §7/25/2023  LLC 33277334
Bilf a7/25/2023 LLC 33276716 {235.90)
Bill a7/25/2023 LLC 33277414 {24.54)
8ilt Payment 07/27/2023 33649 323.74
(165.50)
Bill Payment #33644 - Quill Corporatian{CAVA@EA] ail 05/11/2023 LLC 31944036
Bilt 05/11/2023 LLC 32047770 {103.21}
aili 05/11/2023 LLC 32121585 {314.52}
gili 05/11/2023 LLC 32150184 [156.36)
silt 05/11/2023 LLC 32177989 {615.83}
8ilt Payment 07/20f2023 33648 1,355.51
(7,71}
Bill Payment #33566 - Quill Corporation{CAVA@LA] ail 67/13/2023 LLC 33106029
ailt 07/13/2023 LLC 33115490 {239.31}
Bili a7/13f2023 LLC 33139109 {251.58)
8ik 07/13/2023 LIC 33139256 (46.30)
Bilf 07132023 LLC 33166373 {118.23}
8ili Payment 07/13/2023 33566 663.13
{46.30)
Bilf Credit #2111290 - Quill Corporation{CAVAELA) gitt 07/25/2023  LLC33277334
Bili Credit 07/27/2023 2111290 2111290-Credit Memo 46.30
0.G0
Bill Payment #33624 - \fista Dal Mar/Vista School {3,538.35}
[NPS){CAVA @ Las Angeles) Bt 07f13/2023 0523 -RSY
Bilt 07/13/2023 0623 - RSY (1,179.45}
Bilf Payment 07/13/2023 33624 4,717.80
.00
Bill Payment #33612 - Kadiant, LLC[CAVA @ tos (720,00}
Angefes) filt 07/13/2023  INV-00CID
Bilt 07/13/2023 INV-C0018 {240.00}
Bilf Payment 07/13/202% 33612 3860.00
8.00
Bill Payment #33575 - ULINE{CAVA@LA} Bilf 07/13/2023  LLC 164577653 (521.46}
aili 07/13/2023 LLC 164632297 {11,155.19}
ailt 07132023 LLC 165399234 {470.24}
Bilt Payment 07/13/2023 33575 12,246.39
.00
8ilf Payment #33686 - Haynes Family of (2,482.38}
Programs{CAVA@LA) Bif} 07/25/2023 June 2023 ESY
Bilt 07/25/2023  lune 2023 {483.23}
Bl 07/26/2023 June 2023 RSY {1.892.52}
Bilt Payment 07/27/2023 33686 4,858.13
8ift Payment #33623 - Haynes Family of - (8,504.06}
Programs{CAVAELA) bitt 07/13/2023  May 2023
Bilf Payment 07/13/2023 33623 B,604.06
0.00
BH Payment #33634 - Institute for the Redesign of (5,328.04)
Learning DBA The Almansor Center[CAVA @ Los
Angele Bill 07/13/2023  0CO0DA3807
Bili 07/13/2023 0000043362 {1,356.15)
Bili 07/13/2023 0000043912 {340.44)
Bili Payment 07/13/2023 33634 7,024.63
0.00
Bilf Payment #33604 - SpeechRighter, Inc.{CAVA @ {3,628.27)
10s Angeles) Bill 07/13/2023 INV-00129
Bil 07/13/2023  INV-C0206 (67.52)
Bili Payment 07/13/2023 33604 3,69579
0.00
Rill Paymtent #33668 - ATRT Mobility{CAVA@LA} Bill 07/25/2023  LLC 8400660804 {1,748.35)
Bill Payment 07/27/2023 33668 1,748.36
Bill Payment 433542 - ATET Mobility[CAVA@LA} Bill 07/13/2023 LLC 80557846671578 0162823 {636.83)
Bill Payment 07/13/2023 33592 £36.83
200
Bifl Payment 433663 - Svathern California {605.53)
Edison[CAVA@®LAY Bill §7/25/2023 LLC 700203185681 - 071323
Bill Payment 07/27/2023 33663 605.53
.00
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Bill Payment #33701 - EverBriven Technologies

K12 : SA : Full Financials CA Node : CAVALA

Board Disbursements A/P Payment History by Vendor

Typ

July 01, 2023 - July 31, 2023

Options: Show Zeros

nk
[3,721.82)

LLC{CAVA @ Los Angeles) Bill G1/26/2023 41805
Bill Payment 97/27/2023 33701 3,721.82
.66
8ill Payment #33585 - instructional Coaching {21,802.00}
Group{CAVA @ ios Angeles) ailf 07132023 LLC 20391
Biil Payment 07/13/2023 33585 21,902.00
0.0
Bilt Payment #33697 - Brallle Abilities, LLC{CAVA @ {991.54)
Las Angeles) Bill 07/25/2023  INV-00063
o . : o Bili Paysment aN2If2023 | 33697 991.54
Bill Payment #33646 - Braille Abillties, LLC(CAVA @ {247.50}
Los Angeles) will 07/13/2023  INV-00058
BHl Payment 07/13/2023 33646 247.50
0.00
Bill Payment #33690 - Esther ighoerika{CAVA @ Los (630.00)
Angeles) Bill 07/25/2023  INV-00043
8ili Payment 01/27/2023 33620 630,00
Q.00
Bl Payment H361134 - Luzmita Sandoval{CAVA @ {240.00)
los Angeles} Bill 87132023 ISP - Fali 2022
Bill Payment 07/13/2023 301134 240.00
0.00
Bill Payment #301135 - Mara Salazar{CAVA @ Los {240.00)
Angeles) Bill 07/13/2023 ISP -Fall 2027 Relssue
Bill Payment 07/13/2023 301135 240.00
040
Bill Fayment #301136 - Emma Yrujitlo Gomez{CAVA {240.00}
{® Los Angeles) B 07/13/2023 ISP - Fall 2022
Bill Payment 07/13/2023 301136 240,00
1100
BHI Payment #301137 - Samantha Rathke{CAVA @ (136.00}
Los Angefes} Bill 07/13/2023  (SP - Fall 2022
Bil! Payment 07/13/2023 301137 136,00
0.00
Eill Payment #301138 - Roshal Davis(CAVA @ Los (240.00)
Angeles) Bill 07/13/2073  iSP - Fali 2022
Bifl Payment 07/13/2023 301138 240,30
0.00
Bif} Payment #301139 - Michelle Perez{CAVA @ los {120.00)
Angeles} aill 07/13/2023  |SP - Spring 2022 Reissue
Bili Payment 07/13/2023 301139 120,00
0.00
Bifl Payment 381148 - Raul Garay{CAVA @ kos {240.00}
Angeles) Bill 07/13/2023 ISP - fall 2022 Reissue
Bill Payment 47/13/2023 301140 240,00
a.00
Bill Payment #301141 - Erica Wilgus Edmonds{CAVA (163.87}
@ Los Angeles) Bill 07/13/2023 ISP Fall 2022
Bitl Payment 07/13/2023 301141 163.87
0.00
Bill Payment #301142 - Sonya Redditt{CAVA @ Los (108.35)
Angeles) Bil 07/13/2023 ISP - Fali 2022
8ill Payment 07/13/2023  3p1142 108,39
Q.00
Bilt Pay #301143 - Stephanie Pando{CAVA @ {163.87)
Lus Angeles} Bill 07/13/2023 ISP -Fall 2022
Bil} Payment 07/13/2023 301143 163.87
0.00
Bill Payment #301144 - Sugey Meza[CAVA @ Los {240.00)
Angeles} Bill 07/13/2023 5P - Fail 2022
Bill Payment. 07/13/2023 301144 240.00
0.00
Bill Payment #33665 - De Lage Landen Financial (2,650.15}
Servites Inc.{CAVA @ Los Angeles} il 07/25/2023  LLC 20318012
Bill Paymant 07/22/2023 33685 2,650,19
Bilt Paymeant #33577 - De Lage Landen Fnancial {2,650.19)
Services inc.[CAVA @ Los Angeles) Bl 07/13/2023  LLC 80059000
Bill Payment 07/13/2023 33577 2,650.19
.00
8ill Payment #33578 - The Back Room Inc{CAVA @ {3,200.00)
Los Anpeles) Bill 07/13/2023  LLC INV-2033
Bill 07/13/2023  LLCINV-2041 (3,200.00)
Bill Payment 07/13/2023 33578 6,400,00
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K12 : 8A : Full Financials CA Node : CAVALA
Board Disbursements A/P Payment Histary by Vendor
July 01, 2023 - July 31, 2023

Asotint.

Transaction Rl Type -
0.00
Bill Payment 433580 - Reading Horizons{CAVA @ Los {22,824.35)
Angetes) Bill 07/13/2023 LLC 55599
B#l Payment 07/13/2623 33580 22,824.36
0.00
{3,098.82)
Bill Payment #33581 - PSYCHOLOGICAL ASSESSMENT
RESCURCES INC DBA PAR INC (CAVA @ Los Angeles) Bill 07/13/2023 LLC 5Q-00022500-1
Bill Payment 07/13/2023 33581 3,998.82
0.00
8ilt Payment #33651 - Explorelearning, HC{CAVA @ {39,460,50}
tos Angeles) Bill DT{25/2023 LLC 6872166
2ilt Payment 07/27/2023 33651 39,460.50
Bill Payment 33582 - Explorelearning, LLC{CAVA @ {7,900.00}
Los Angeles) ail 07/13/2023 LLC 6835034
Bilt Payment 07/13/2023 33582 7,900.80
0.00
Bill Payment #33583 - Reraissance Learning, (137,655.00}
InciCAVA @ Eos Angeles) Biii 07/13/2023 LLC INV5289734
8ilk 07/13/2023  LLCINV5289737 (172,200.00}
Bill Payment 07/13f2023  33se3 309,855.00
n.00
Bill Payment #33584 - County Fire Protection{CAVA {621.05}
@ Los Angeles} Bill 07/13f2023  LLC 23-29139
Bill pPayment 07/13/2023 33584 621.05
0.00
Bill Payment #33590 - Committee for Childran{CAVA {3,199.00}
@ Los Angeles) Bill 67/13/2023  LLC 5040135
Bill fayment 07/13/2023 33590 3,193,00
o.00
Bill Payment #33591 - Vortex industries LEC{CAVA @ {1,469.85}
Los Angeles) Bill ©7/13/2023  LLC01-1686379
Bill Payment 07/13/2023 33591 1,469.85
0.00
#ilf Payment #33595 - Classwork Co DBA (1%,999.00}
Classlach{CAVA @ Los Angeles} Bill 07/13/2023  ilc2021-11592
Bill Payment 07/13/1023 33595 19,999.00
0006
Biff Payment #33596 - Multi-Health Systems {5,762.50}
inc.[CAVA@LA) Rilt 07/13/2023  iicslPeo322492
Bill Payment 47/13/2023 33586 5,762.50
0.06
BHE Payment #33605 - Stacey Pavelko{CAVA @ Los {2,000.00}
Angeles} Bill 07/13/2823  08000CL
Bill Payment 07/13/2023 33605 2,000.00
a.00
{1,237.50}
Bitt Pay #33622 - Aug 3
Is ations Solutions{CAVA @ Los Angeles) Bill D1/13/2023  INV-00345
Bill Payment 07/13/2023 33622 1,237.50
0.00
Bitt Payment #33635 - California Department of £133,174.00)
Education{CAVAGLA} Al 07/13/2023 C-065904
Bili Payment 07/13/2023 33635 133,174.00
6.00
Bifi Payment #33636 - Liminex, INC[EAVA @ Los {3,999.00}
Angeles) i1 87/13/2023  INV-102436
#ili Payment 07/13/2023 33636 3,599,00
0.00
Bifl Payment #33675 - Schood Pathways (72,003.18}
LECICAVA@LA} B 07/25/2023  14D-INV5093
gili Payment 07/27/2023 33675 72,003,18
Rifl Payment #33640 - School Pathways (188,94}
LECICAVA@LEA} Bill 087/13/2023 140-INV4900
Bill Payment 07/13/2023 33640 188.54
0.00
Bill Payment #33542 - Padiatric Therapy {4,580.00}
Associates{CAVA@IA} Bill 07/13/2023 INV-0D151
Bill Paymant 07/13/2023 33642 1,580.00
.00
Bl Payment #33643 - West Cavina Unified Schoot {1,057,339.00}
District{CAVA@LA} Bill 07/13/2023 IN23-00151
Bill Payment 67/13/2023 33643 1,057,339.00
0.00
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K12 : SA : Full Financials CA Node : CAVALA
Board Disbursementis A/P Payment History by Vendor
July 01, 2023 - July 31, 2023

Zeros

[1,178.35)
BIEt Payment #33644 - State of Wyoming Department
of Workfarce Services{CAVA @ Los Angeles) Bill 07/13/2023  Qz/13
Bill Payment 07/13/2023 33644 1,178.35
0.00
Bifl Payment ¥EFTO72623 - Las Angeles County {331,072.19)
Cifice{CAVABLA} Bill 07/31/2023 1al23 STRS-PERS 1ul23 STRS-PERS
Bill Payment a7/31/2023 EFT072623 Jul23 STRS-PERS 333,072.1%
Bill Payment #EFT0G.28,2023 - Los Angeles County (691,789.08)
Office(CAVABIA) Bill 06/29/2023 STRS/ PERS Wire- June 2023
. _Bili Payment. . . 07/26/2023 - EFT06.29.2023 : L 691,789.98
0.00
Bifl Pay #33652 - 3P Learning Inc.{CAVA @ Los (710.00}
Angeles) Bil a7/25/2023 LLC INV-S-177596
Bill #ayment 07/231/2033 33652 71000
0.0H
Eilt Payment #33653 - Riverside Insights[CAVA @ Laos {8,270.38}
Angeles) Bill 07/25/2023  LLCINV173103
Biil Payment 07/27/2023 33653 8,270,38
.00
Bill Payment #33655 - IX1 Learning Inc.(CAVA @ ios {59,931,00}
Angeles) BHf 07/25/2023 LLC 5462096
8ill Payment 07/27/2023 33655 59,931.00
0.00
Bill Payment 433656 - Mystery Stience /O {1,695.00}
Biscavery Education inc{CAVA @ Los Angefes) il 07/15/2023 LEC 227908
Bt Payment 07/27/2023 33656 1,695.00
0.00
8ill Payment #33659 - UBEO Business Services{CAVA [874.65)
& Los Angeles) Bill 07/25/2023  1lC 4184995
Bill Payment 07/27/2023 33659 874.65
2.00
Bifl Payment 33662 - Global Online Language (6,955.00)
Services US Inc.{CAVA @ Eos Angeles) Bill 87/25/2023 LLC INV-9408119850
Bill Payment 07/27 11023 33662 6,955.00
0.80
{6,000.00)
EBill Payiment #33664 - Rosetta Stone td {CAVA@LA) aill 07/25/2023 LLC 11946441
Bill Paymnent 07/27/2023 33664 6,000.00
0.0
{2,808.00}
Bill Payment #33666 - ESGI LLC{CAVA @ Los Angeles) Bill 07/25/2023  LLC ESGI44708
8ill Payment 07/27/2023 33666 2,808,00
0.00
{314,443.63)
Bill Payment #33667 - Arthur J Galfagher{CAVABILA) Bill g7/25/2023 L1C 4760473
Bil! 07/25/2023  LIC4771012 (48,515.73)
Bilt Payment 07/27/2023 33667 362,959.36
0.00
[325.00}
BIHl Payment #33669 - Echo[CAVA @ Los Angeles} Bill 07/25/2023 15217
Bill Payment 07/27/2023 33569 325.00
0.00
Bill Payment #33672 - Kaeser & Blalr, inc{CAVA ® {1,577.80}
Las Angeles) Bill 07/26/2023  LLC 30306140
Bill Payment a7/27/2023 33672 1,577.80
0.00
Bill Payment #33673 - Rock And Roll Academy (18,750,003}
Inc{CAVA @ os Angeles) Bill 07/26/2023  LLC 071023
Bl Payment 07/21}1023 33673 18,750.00
0.00
Bill Payment #33678 - interpreters Unlimited{CAVA (94.50)
@ Los Angeles) Bilt 07/25/2023 354550
Bill Payment 07/27/2023 33678 94.50
0.00
Bill Payment #33687 - TCG Administrators, LH{CAVA {12,704.00)
& Los Angefes) Bill 07/25/2023  403bReturn - L, Lamb
Bil} 07/25/2023  403b Return - M. Shafiel {100.00}
Bi#f Payment 07/27/2023 33687 12,804.00
0.00
Bill Payment #33692 - Covina-Valley Unified School (2,743.70}
District (CAVA @ Las Angefes) Bill 07/25/2023  ESGV 222323
Bill Payment 07/27/2003 33692 2,743.70
0.00
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K12 : SA : Full Financials CA Node : CAVALA
Board Disbursements AfP Payment History by Vender
July 01, 2023 - July 31, 2023

_Options: Show Zeros

<" Amount

Tiansactian: Bill Type T D ctimant Nurber | :
Bilt Payment #33699 - HapSkipDriva, Ine.[CAVA @ (4,992.71)
1os Angeles} Bill 07/25/2022 15008
Bill Payment 07/27/2023 33599 4,992,71
.00
LT 00
Total 3,871,093.36
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California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided

Vendor Narme

Productsand Services:

Suly 01, 2023 - July 31, 2023

3P Learning Inc.
Amazon Capital Services
Anchor Counseling & Education Solutions

Arc Speech Pathology Network DBA Arc Therapy Network

Arthur § Gallagher
AT&T Mobility

_ Augmentative Communications Solutions

Barrington Staffing Services

Beach Cities Learning Center

Best Hearing San Diego

Beyond Blindness, Inc.

Brailte Abilities, LLC

Braille Consuitants, Inc.

California Department of Education

California Teachers Association

Carmen Gomez Ruiz

Certified Languages International

Christopher Chaidez dbha Upward Bound School Inc.
Christy Bock dba Cornerstone Educational Solutions
Classwork Co DBA Classkick

Comm-Core

Committee for Children

Communicology, Inc., DBA Connect Teletherapy
Comprehensive Therapy Associates, Inc.

County Fire Protection

Covina-Valley Unified School District
DataBasics, inc.

De Lage Landen Financial Services Inc.
Document Tracking Services

EBS Healthcare inc.

ECE 4 Autism

Echo

Effectual Educational Consulting Service
Et Paseo Children's Center, Inc.
eluma

EMHSports USA, Inc

Emma Trujillo Gomez

Erica Wilgus Edmonds
ESGILLC

Esther igboerika

E-Therapy LLC

EverDriven Technologies LI.C
Explorelearning, LiC
Foundations Therapy Service
FusionPlus Inc

Global Online Language Services US Inc.

Grace Speech Therapy Carp.

Green Hasson & Janks LLP

Growing Healthy Children Therapy Services, Inc.
Haynes Family of Programs

HopSkipDrive, Inc.

Infinity Kids Corporation

TK Math Seeds Pilot- Intervention
Staff Office Supplies

Special Education Contracted Services
Special Education Contracted Services
Non-resident employer’s surety bond
Telephone Services

‘Special Education Contracted Services

Temp Staffing

Special £ducation SAl Services

Special Education Contracted Services

Special Education Contracted Services

Special Education Orientation and Maobility Services
Special Education Vision Instruction Services

CA Pre-K Prog Planning & Implementation AB130
Special Education Contracted Services

Gardening Services

Special Education Contracted Services

Special £Education Contracted Services

Special Education Cantracted Services

Classkick Pro School Pilot Subscription
Telephone Services

Second Step Compass SEL Curriculum

Special Education Contracted Services

Special Education Contracted Services - Physical Fducation

Annual Fire Sprinkler Test & Inspection
ESGV SELPA

Expense Repart Service

Ricoh Lease Equipment

Translation Services

Special Education Contracted Services
Special Education Contracted Services

Online Compassionate Training Modules {Trauma Informed Training} for

New Compass Staff

Special Education Services

Special Education Contracted Services
Special Individual Counseling Services
Special Education Contracted Services
ISP Subsidy

ISP Subsidy

ESG! 12 month license

Nurse [EP Attendance

Special Education Contracted Services
Fuel Surcharge

Gizmos virtual lab access for 10 Biology teachers
Special Education Contracted Services

‘MARVIN Sped system

Off2Class Accounts for Tier 2 Language Intervention: Goal 1, Action 4

SLP {EP Attendance

Audit Fees

Special Education Contracted Services
Special Education Contracted Services

Special Education Contracted Services - Transportation

Special Education Contracted Services
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California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided
July 01, 2023 - July 31, 2023

7 Prodicts and Services T T

instructional Coaching Group
Interpreters Unlimited

IXL Learning nc.

K12 MANAGEMENT INC

Kadiant, LLC

Kaaser & Blair, Inc

Law Offices of Young, Minney & Corr, 11P
Liminay, Inc

Los Angeles County Office

Luzmila Sandoval

Mara Salazar

Marnie | Young dba Adapted Child's Play
McColgan and Associates, INC.

Michetle Perez

Multi-Health Systems fnc,

Mystery Science CfO Discovery Education Inc
NAPA Center, Inc,

National TeleTherapy Resources, a Speech Pathology Corp.

Ontario Refrigeration

Oxford Consulting Services

Paper Recycling & Shredding
Partners in Special Education
Passageway Inc.

Pediatric Therapy Associates

Pitney Bowes Purchase Power
Pitney Bowes

Point Quest Pediatric Therapies, LLC
PrentGraf Ltd dba TalkPath Live

Presencebearning, Inc.

PSYCHOLOGICAL ASSESSMENT RESOURCES INC DBA PAR INC

Quill Corporation

Raul Garay

Reading Horizons
Renaissance Learning, Inc
Rids Brother Company Inc
Riverside Insights

Rock And Roll Academy Inc.
Rosetta Stone Ltd.

Roshal Davis

Samantha Rothke

School Pathways LLC
School Services of California, Inc.
Sonya Redditt

Southern Cafifornia Edison
Sparkletts

Specialized Therapy Services Inc
Speech Guy, LLC
SpeechRighter, Inc.

Stacey Pavelko

Staples

State Board of Equalization

Redesign of Learning DBA The Almansor Center(CA\SAl & Related Services

Facilitation Fee - PD
400 XL licenses and professional development

Special Education Contracted Services - Professional Language Services
OLS, Materials, Computers, Support Services, Technology
Special Education Contracted Services

8th Grade Promotion Fennants

Legal Services

Edulastic Enterprise Service

STRS P&I

ISP Subsidy

ISP Subsidy

Special Education Contracted Services

Special Education Contracted Services

ISP Subsidy

Psychologist Protocols

Membership 2022-2023

Special Education Contracted Services

Special Education Contracted Services

Office A/C Maintenance

Special Education Contracted Services

Documents Shredding

Special Education Contracted Services

SAl Services

Special Education Contracted Services - DHH Services
Postage

Ink Cartridge

Special Education Contracted Services

Special Education Contracted Services

Special Education Contracted Services - Speech and Language Therapy
Psychologist Materials

Office Supplies

ISP Subsidy

Online software subscriptions

Freckle Math and ELA Licenses for M5 Tier 3 students
Transportation Services

Psychologist materials

After schoo! club

SY 22-23 Bl Suppart

ISP Subsidy

ISP Subsidy

Annuat Subscription - Quarterly

May Workshop

ISP Subsidy

Electricity

Office Drinking Water

Special Education Contracted Services

Speciat Education Contracted Services

Special Education Contracted Services

SUGAR Language Workshop for speech department
Office Expense

Sales Tax
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California Virtual Academy at Los Angeles
List of Vendors & Products/Services Provided
July 01, 2023 - July 31, 2023

- Products and Serv

State of Wyoming Department of Workforce Services
Stephanie Pando

Sugey Meza

Summit View School

Supreme Facility Services, Inc.

TCG Administrators, 1P

The Back Room Inc o _
The Miri Center. A Professional Psychological Corporation

TheraStaffers

UBEO Business Services

LILINE

UPS

Verizon Wireless

Village Glen School

Virtual Technologies Group
Vista Del Mar/Vista Schoot {NPS)
Vortex Industries LLC

Waste Management

West Covina Unified School District

Benefits

ISP Subsidy

ISP Subsidy

Special Education Contracted Services
Janitorial services

Return 403b contributions to TCG
Special Education Contracted Services
Special £Education Contracted Services

Special Education Contracted Services - Speech and Language Therapy

Copier Lease

Office expense

Shipping Expenses

Telephone Services

Special Education Contracted Services
Special Education Contracted Services

Special Education Contracted Services - SAl & Related Services

Door Repairs
Dumpster Services
2021-2022 3% Oversight Billing
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Transaction Summary
CAVA @ Los Angeles

Vendor . o
Renaissance Learning, Inc

Arthur ) Gallagher

IXL Learning Inc.

Explorelearning, LLC

Classwork Co DBA Classkick
Instructional Coaching Group

Reading Horizons

Rock And Roll Academy Inc.

Document Tracking Services

ULINE

Virtual Technologies Group

Law Offices of Young, Minney & Corr, LLP
Global Online Language Services US Inc.
Effectual Educational Consulting Service
Rosetta Stone LLC

Riverside Insights

FusionPlus Inc

DataBasics, inc.

Barrington Staffing Services

The Back Room inc

Green Hasson & Janks LLP

Pitney Bowes Bank Inc Purchase Power
Multi-Heaith Systems Inc.

De Lage Landen Financial Services Inc.
ESGI LLC

Committee for Children

PAR Inc.

Staples

Supreme Facility Services, Inc.

uPs

AT&T Mobility

Kaeser & Blair, inc

Mystery Science C/O Discovery Education Inc
Comm-Core

Vortex Industries LLC

Quill Corporation

3P Learning Inc.

Verizan Wireless

UBEO Business Services

Amazon

Ontario Refrigeration

County Fire Protection

. Amount

117,971.61
98,008.34
15,770.54
13,053.14

8,207.59
7,021.78
6,163.61
5,449.17
3,649.02
3,437.98
3,363.31
3,026.86
2,854.32
2,490.15
2,462.40
2,252.05
2,105.42
2,048.91
2,005.16
1,796.63
1,732.97
1,692.45
1,556.14
1,484.73
1,152.40
1,123.17
1,100.96
1,081.71
923.58
728.87
669.58
647.51
595.12
573.65
412.62
289.59
249.28
246.86
24448
241.78
226.26
174.34



Transaction Summary
CAVA @ Los Angeles

Vendor _
Southern California Edison
Carmen Gomez Ruiz
Certified Languages International
Echo

Waste Management

Successories

Bill.com, Inc.

Sparkletts

Red Robin

Subway

Counterpath

Viva La Pasta

School Services of Californta, Inc.
Smart & Final

Paper Recycling & Shredding

Pitney Bowes Global Financiai Services
Urbane Café

Door Dash - Western Bagel

Dropbox

CA SECRETARY OF STATE WEB

Little Caesars

16925
168.43
138.00
133.37
118.01
111.85

99.20
96.63
86.34
73.68
71.54
70.75
69.88
68.45
54.90
43.50
42.95
37.92
33.65
25.00
11.68

322,011.01



Transaction Details
CAVA @ Los Angeles

Emplayee/Vendor ;:;::t::::s 6L Accaunt [Added) Class invaice Number Tirie Periad | 7”:’;:;"::” | i I
Carmen Gomez Auiz Dperations and Housekeaping  S3400 Rent and Ulifities : Repairs and Malntenance 101 General Lc2o9s June £00.00 168,43
Opeiations and Housek Sarvices Total £00.00 16843
Carmen Gomex Ruix Total £00.0¢ 168.43
Paper Recycling & Shredding 58,00 27.51
Office Expanse 52802 fice Supplias Expense : Dffice Supplies- CO 101 General LEC 542063 Jene (6/22)
LLC 550071 July {7/05) BH.00 27.39
Office Expense Total 196.00 54.86
Paper fiecycllng & Shredding 196,00 S50
Tatal
Staples Office Expense 52802 Office Supplies Expense : Office Supplies - €05 101 General LLC 3540059997 June {6/08) BEO.40 241.53
LiC 3540187508 June (6/20) 52.95 14.87
LLC 3540187202 June (6/10) 1,394.14 391.37
LLC 35402R329% June {6/13) 45.52 12.89
LLC 3540351034 June {6/14) 47428 133.14
LLC 3541537270 Jupe {630} 1,03¢.08 28792
Dffice Expense Tota) 3,857.76
Staples Tatal 3,857.76
ups Shigping 54302 Postage & Delivery Expense : Messenger & Del 101 General L 00007 IYEBEZS3 June [6/24} 91927 263.67
LLC DODD73YEBEI6S July (#/01) 515.06 144.59
LLC 000073VEREZT3 July (7/08) 14130 39.69
LLC DO00TIVEBEZRS Juty (7/15) 318.01 88.B%
280 SPED £1.C DODOVD158W253 June (6/24) 65,69 17.8%
1LC 000OVE1SRW2E3 Juty [3/01) 445,71 12136
1LC GO0OVOISIWIT3 July (7/08) FABR 033
1LC pOUOVI155WIER Juty (7/15) 11957 EYE Y
Shipping Totat
UPs Total
Waste and 53400 Rent and Ubilites : Repairs and Mafntenante 101 General LLC 6689366-D2B3-2 Juiy
LC 668938502632 July
[} fons and K Services Total
Waste Management Yotal ..
Baringtan Staffing Sendices 2,167.30 BCB3R
Quiside Service 51805 Professionst Sves & Outside tabar : Outside L 101 General LLC 42522 June {6/25)
14C 42560 uly {7/03) 2,167.20 60838
LiC 42574 iuly {7/09) i 44480 405,59
LLC 42802 July{7/16) 1,369.55 382.81
Ouksids Service Total +148.35 1,005.16
Barringlon Staffing Services 74875 2,005.16
Yotaf
DataBasics, Inc. Cutside Senvice-General 51801 Professional Sves & Outside Labar : Other Prof: 101 Generad LLC 0811763 Suly 7,298.70 2,048.91
Dutside ServiceGenerzl Total 7,208, 70 3,048.91
NataBasics, Iac, Total 7,298, 70 2,048.91
FustonPius Inc Outside Servica-Groeral §1801 Professionat Sves & Outside Labor : Other Profe 101 General LLE IHY-1000 July 7.500.00 2,105.42
Outside ServiceGeners| Total 7,500.00 2,105.42
Totat 7,50000  2,105.4L
of ¥oung, 405L.50  2,B22.79
Minney & Corr, LLP Legal Fees 51807 Professional Sves & Outside Labor : Legal 101 Genenl 1L 5489 Jaly (7/03)
180 SPED LLE 5489 July (7/03) 650.00 204.07
Legal Feex Jotal 2,701.50 2,026.86
Law Offices of Yaung, Minney & 5,701.50 202686
Carr, LLP Total
Sparkletis Office Expanse 52802 Office Supplies Expense : Office Supplias- £05 101 General 1LC 15182654 070923 July (7/08) 344.23 96.63
OHice Expense Total 344,23 663
Sparklatts Total 344.23 56.63
Donorenent Tracking Services £,116.35 3,649.062
Autslde Service-General 51801 Professional Syes & Outside tabor : Other Prc 320 Supp- LGS LLC T-930650062 June
Cutside Service-General Total 8,116.35 3,649.02
Document Trecking Services §,116.35 2,645.62
Total
Pithey Bowes Rank Inc 6,055.00 1,692.45
Purchase Power Postage 54301 Postege & Delivery Expense ; Pastage 101 General LL.C BODO-3050-1G05-2145 071623 luly (7/16)
Postage Total 6,055.00 169245
PHnay Bowes Bank Inc Purchase 6,055.00  1,652.45
Power Tatal
Varizon Wireless Telaphopa - Adminstration 56504 Program Fees & Other Instzuctional : Admin -7 10t General LLC 9538763340 June £79.37 246,86
Telephane - i1 Total a79.37 346,B6
Verizan Wizeless Total E79.37 24685
Certified Languages £62.25 118.00
Intermational Outside Service-General 55B01 Professianal Surs & Sutside Labor : Gther Pr 320 Supp-ELD & UL 74586063023 lune
Ouxide Service-Generat Total 662.25 i33.00
Certified Languages EB2.2% 138.00
Enternational Total
Comm-Lore Communications 53801 Phone & intermnet Expense : Telephone I0E Gepsral 11 1076063 July 2,043.45 573.65
Communications Total 2,043,425 573.65
€omm-Core Total 2,043.46 573.65
Schand Services of California, 250.00 69,88
Inc. Outside Service-General 51801 Professionast Sves & Outsida Laboz : Other Prc 101 General LLC DI38049-4N July
Outside Servize-General Total 250.00 £9.88
Schoo Services of Califernia, Inc. 250.00 {8+
Total
1 Ed | Consuitin hagi for Services 51817 Frofessional Svcs & Outside Labor : Sperial Edv 280 SPED 1LC 30890 May 8,820.00 2,490.15
Subagreements for Services Yotal 3,820.00 2,490,315
Effectual Edi ianal O Service Total 8,810.00 2450.15
Qatario Tnns and k 53400 Rant and Utilities : Repalts and Maintenance 101 General \LCGWIT46IM Juty (7/01) 505.00 226.26
Dperations and k Services Total 805.00 22626
Ontardo Redrigeration Tatal 20&.00 126.26
Suprame Facility Services, 1,250.00 521,58
ine, Operations and Holisekeepin 53400 Rent and Libfities : Repairs and Malntenance 101 General LLC 3452 July
fons and L ing Services Total 3,290.00 523,58
Supreme Facifity Servicas, Inc. 3,290.00 B23.58
Total
Amazon Dffice Expense 52802 Office Supplics Expense : Office Supplies-CO5 101 Generak 3537033 fuly £56.22 184.22
9209002 fuly 10.71 101
2125340 luly 11.79 131



Transaction Details
CAVA @ Los Angeles

Deseription for Total lnvoica

|« ]

Employee Mendor Coding Pirposes BL Account [Added} Class Inveice Nitinber |ﬁm= Perind | Amount
Amazon Office Expanse 52802 Office Suppiies Expense : Office Supplies- COS 101 General 4475411 luly 13.95 532
9246639 July 23.58 6.52
3788239 July 2037 3
0259430 July 2037 5.n
6221028 july 39.28 1102
1741831 fuly 4932 13.85
6271213 luly 10.71 301
DHice Expanse Tata} 861.29 241.78
Amazon Totat 261,29 241,78
Pitney Bowes Global Financial ! Office Expense 52802 Office Supplies Expense : Office Supplies- €05 101 Geparal LLC 1623463609 suly (7/10) 15562 43.50
Ofice Expense Total 155.62 A3.50
Pitnay Bowes Globa) Financial Seavices Totat 155.62 43.50
Qull Corparation Office Expense 52802 Office Supplies Expense : Office Supplies - COS 101 Geparak LLC 33106923 June {6/20) E ¥ 2.16
LLC 33115450 June (6/20) 239.31 £7.18
G 3313910% June [6{21} 251.58 70.62
1LC 33139256 June (6/21) 4630 13.00
ELC 33166373 " June {523y 11823 33.39
LLE 33276716 June {6/29) 235.50 65.94
L£C 33277334 June (6/28) 53.60 16.66
LEC 327741 June (6/28) 7454 2083
Office Expense Tota) 1,633.17 285,59
Quill Corporation Total 103317 2E9SS
ULINE OHfice Expense 52807 Office Supplies Expense : Gffice Supplies- COS 101 General tLC 364577653 June {5/07) 61145 174.46
LLC 64632997 tune {5/08) 11,455.19  3,131.52
LLC 165399234 June (5/28) 470.24 13101
Qffice Expense Total 12,246.89 3,437,398
LILINF Fotal 12,245.83 3,437.98
ATRT Mability Conmnications 53E01 Phone & Internet Expense ! Telephane 101 General LLC BOSE7R46671570 062823 July 636,83 17377
L€ 400660804 lune 1,748.36 490.40
[« ica b Tatal 2,385.19 b6D, 58
ATAT Muobility Total 2,385.19 BEJ.58
Southern Galifarnia Edison Utilities 53302 Rent and Utilities : Vifives, CAM, and Real Esti 101 Gepapat LLC 700203189681 - 071323 Jun= 605.53 162.25
Utilities Total 605,53 169.25
Southerm Califomia £dison Total 605.53 369,25
Grmen Hasson R Janks LLP Accounting Feas 56321 Program Fees & Other Instructional : Program 101 General LLC 76486 Juna (6/24) 620006 1,732.97
Accounting Faes Total 6,200.00  1,732.97
Green Hasson & Janks LUF Totak 6,200.00 1,732.97
structional Coaching Gmup Teacher Training 56313 Program Fees & Gther Instructional : Program 620 Title |1 LLC 20331 April {4/17) 21,902,00  7,021.78
Teacher Tralning Totad 21,902,80 7,021.78
Instructicnal Coaching Growp Total Fi, 00200 702178
Virtual Technologies Group Office Equipment 15050 - Dffice Equipment. 101 General L€ 202273 luly {7/05) 6,726.62  3,363.31
Office Equipment Total 6,726.52 3,363.31
Virtual Technologies Group Total 6,726.62 3,363.31
Classwark Co DBA Classkick Hon K12 Currderhen 58410 Frogram Fees & Other Instruchional : Program 380 SUPP - Instrue  LLC 2021-11592 July 19,999.00 820759
Nor K12 Crrriculum Total 13,999.0¢ 8,207.53
Classwork Ca DBA Classklick Total 19,399,00  8,207.59
Committes for Chiidren Prepald Other £3514 Prepaid Qther 560 Title | LLC 5040135 June 3,185.00 1,£23.17
Prepald Other Total 319900 113337
Committee for Children Totsl 3,199.00  1,123.17
County Fire Protection Dutside Servce-Generat 51801 Professional Svex & Dutside tabar ; Other Prof 10X Ganeral 11C23-201%9 luly (7/06)} 62105 17434
Dutslda Service-Ga, naral Tetal 621.05 17434
County Fire Protection Tatal 621.05 12434
De Lage Landen Financiaf Servit  Equipment Rental Expense 53304 Facllities & Equlpmen? Rentat Expense s Equipr 101 Geperal LLC BoQ59000 lune 2,650,319 74297
L€ 60318012 Iuly 2,650.19 740,76
e Equipment Rental Expense Totaf 5,300.38 __ 1,484.73
De Lage 1anden Financial Services inc. Total 5,300.38 1,484.73
Explorsizarning, LLC Dues and Memberchips 55801 Dues, Memberships & Research Sucs : Membe: 560 Title | i1C GRIH034 Iune {5/209) 180006 2,773.6%
Dues and Memberships Tatal 7,500.00 1,773.69
Non #12 Currdeulem 36416 Program Fees & Qther Instructional ; Pragram 800 A-G Completé  LLC 6872166 July {7/11) 39,45050  10,279.45
Nan X12 Currkcilum Tokal 3346050 10,778.45
Explorstsarmning, L€ Tatal 47,350.50  13,053.%4
Mukti-Health Systerns o, Materials and Supplics 56334 Program Fees & Other Instructional ; Program 200 SPED: LLC $1P00322492 June (6/24) 5,762.50 1,556.14
Materials and Supplies Total 5,762.50 1,556.14
‘Multi-Health Systems Inc. Tatal 5,762.50 _
PAR Inc. Materiais and Supplies 56334 Progtam Fees & Cther Instructional : Program 230 SPED LLE SQHO0022500-1 June (6/27F 3,993.82
Materiafs and Supplles Total 3,998 82
_PAR Inc. Total 5,998.82
Reading Horkeans Non K12 Curriculem 56410 Progrom Fees & Other instructional ; Progem 280 SPED LLC 5559% Suna {5/47) 21,824.36
Non KiZ Curricubum Tatal 27,024 36
Reading Horlinns Total 22,824.36
RAenaissance Eearning, Inc Mon K12 Curicsum 56410 Program Fees & Gther Instnictlanal : Program 300 Supp LLC INVE289737 Jupe: (6/27)} 17,177.06 7,049.45
560 Title | LiC INV5285737 June (6/27) 15502784  54,428.56
Non X12 Cunslcslum Tota? 172,200.00  £1,578.01
Materials and Supplies 56334 Pragram Fees & Other instructional : Program 440 SUPP - Assess  LLC INVS289734 lune (8/27) 137,655.08  56,493.60
Materials and Supplies Total 137,655.00  56,491.50
Renaissanca Laarning, knc Total 309,855.00 117,971,63
The Back Room lnc Outside Servica-Genessl 51801 Professional Sves & Qutside Labor : Other Prof. 101 General LEC V-2033 May {5/31) 3,200.00 893315
LLC iNV-2041 Sune [6/30) 3,200.00 898.3L
Outside Service-General Total 5,400.0 1,796.63
_The Back Aogm In¢ Total 540000 1,796.63
Vortex industries (1€ Qutside Service-Ganeral 51801 Professional Sves & Outside tabor ; Other Prof. 101 Goneml £l CB1-1686373 June {6/30) 1,569.85 41262
Qutside Service-General Total 1,459.85 412,61
Wortex ndustiles 1 Total 1,469.85 432.62
3P leatning inc. Non K12 Curriculum 56410 Program Fees & Other Instructional : Program 560 Titie | LLCINV-US-17796 July (7/14) THL00 24928
Hon K12 Curricilum Total F10.00 249,24
3P Learning Inc. Total Fio.o0 24223
Arthisr F Gallagher Propaid Othar 13514 Prepatd Other 101 General LLC 4769473 July {7113} 314,443.63  98,008.14
Prapaid Other Total 314,443.61 98,008.34
Arther | Gallagher Total 314,443.63  98,008.34
Echo Yaacher Training 56313 Program Fees & Qther Instructionzk : Program 480 SUPP - Studes  LLC 5217 tune {8/29) 325.00 13337
Yeacher Training Totak 325.00 133.37
Echae Total 325.00 13337
ESGIELC Kon K12 Currlculam 56410 Progrem Fees & Dther Instructional ; Program 440 SUPP - Assess  LLC ESGI4708 July (7/14} 2,808.00  1,152.40



Transaction Details
CAVA @ Los Angeles

EmployseNendar ;:z:‘:::;; 1 Aceaur [Added) Class inuoice Number |ﬁma Rariod [ T":""l’::"'“ | A ’
ESGELLC Non X12 Curriculum Total 2,208.00 1,152.48
ESGE LLC Tatal o 2,308,000 115240
Global Online Language Servies  Mon K12 Cugriculem 56410 Program Fees & Qther Instructional : Program 360 SUPP- ELB St LLCINV-9408119850 July (7711} 6,355.00 2,854.32
Non K12 Carsicslum Tatal 6,955.00 2,854.32

Global Online Language Sarvices US Inc. Totaf B,955,00 2,B54.52
AL Leazning tnc. Hon K12 Curriculum 56410 Program Feas & Gther Instructional : Program 751 CRRSA £SSER  LLC 5465056 July [7/12} 45,854.00  15,770.54
Non K12 Curpiculum Total 45,854.00 15,770.54

1%L Laaming Inc Total #£5,854.00  15,770.54
Kaeser & Blalr, Inc School Event 56328 Program Fees & Other Instructional : Programy 33D SUPP - Engage  £LC 30306140 May {5f17) 1,577.80 647,51
School Fuent Total 1577.80 647,51

Kaeser & 8laiy, Inc Total 1,577.80 647.51
Mystery Science Cf0 Discovery  Prepald Other 13514 Prepaid Other 560 Title 1 LLC 227908 July (7713} 1,595.00 59512
Prapaid Other Total 1,695.00 59512

Mystary Sciznca Cf0 Discovery Education Inc Total 1,695.00 595,12
Rijvarside Insights Materials and Supplies 56334 Program Fees & Other Instructional : Program: 280 SPED iLCINVITII03 July (7722} 8270.38  2,252.05

Is ard Supplies Total 8,270,38 2,752.05

Riverside [nsights Totad 8,270.38 2,352.05
Rack And Roll Academydac. Mon K12 Curiaulum 56410 Program Fees & Other instructional : Program 860 AMIMBG 1LC 671023 July {710 5,449,17
Non KiZ Qusticulum Total 5,445.17

Rock And Rall Acadamy Inc. Total 5,449.17
Roseita Stone LLC Non K12 Curriculum 56410 Frogram Fees & Other instructional : Program 360 SUPP - ELD Sy 1LC 11946441 July (7/12) 2,46%,40
Hon €32 Cuzriculum Total 2,461.4G

Rasetta Stane LLC Total 2,462,490
LFBED Business Serviees 53304 Equipment Rizntal Expar  AN/A 101 Genesal LLC 4184555 July {7/18) 244.48
. 04 Equipment Hental Expense Tota) 244.48

YHEQ Business S&) 24448
Biil,em, Inc. Oues and Membarships 55801 Dues, Memberships & Researeh Sues ; Memher 201 General 23070045857 Junz 99.20
Dues and Memberships Total 99.20

Hill.com, ne. Total 99.20
CA SECRETARY OF SYATE WEB Dues and Membearships 55801 Dues, Memberships & Research Sves s Member 202 General 2891155 July 2500
Duss and berships Total 2500

CASECRETARY DF STATE WEE Tatal 15,00
Countezpath Dues and Mernberships: 55801 Dues, Memberships & Research Sves : Membel  20E Genenal 136016 July 71354
e Dues and Memberships Total 7154
£ h ¥otal 7154
Door Dash - Western Bagel Office Expense 52802 Office Supplies Expense : Office Supplies - €0S 103 Genenal 7142023 luly 3rm
o Office Expense Tatab 3752
Door Dash - Westem Bagel Totat 3792
Dropbox fues and Memberships 55801 Dues, Memberships & Research Sves : Member 503 General 97276GGWFC6B duly 33,65
Puss and Memberships Yotat 3365

Dropbox Total 33.65
Littie Cassars Office Expense 52807 D#fice Supplies Expense : Office Supplies- COS 101 Geaeral 237107025 luly 1168
Office Expanse Total ALER

Litie Caesars Total 1168
Red Rahin Office Expanse 52802 Office Supplies Expense 7 Office Supplies- COS 101 Genaral 519411 luly 86.34
Office Expense Total 86.34

Red Hobin Total 86.34
Smart & Final Office Expense 57E02 Office Supplies Expense : Office Supplies - COS 101 General 7102023 Suly 3181
7162023 luly 3327

7202023 july 437

Office Expansa Total £5.45

Smart & Final Tatal $8.45
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TO: CALIFORNIA VIRTUAL ACADEMY AT LOS ANGELES
GOVERNING BOARD

zf E
BOARD REPORT # 05 A

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: East San Gabriel Valley SELPA 2023-24 Local Plan Approval

~PROPOSAL: It is proposed that the Governing Board of California Virtual Academy at Los
Angeles (CAVA@LA) review and approve the Local Plan.

BACKGROUND: CAVA@LA is a member Local Educational Agency (LEA) of the East San
Gabriel Valley Special Education Local Plan Area (ESGV SELPA). The SELPA governing
document known as The Local Plan is required to be updated evéry three years. The required
sections of the Local Plan and the related SELPA Policies and Procedures (SPP) were approved
unanimously by the ESGV SELPA Superintendents’ Council on May 19, 2023. Following
approval by the Superintendents® Council, the Local Plan requires adoption/approval by all
governing boards of participating LEAs and by the Los Angeles County Office of Education
(LACOE). Approval indicates that the Local Plan has been adopted and is the basis for the
operation and administration of special education programs. Additionally, the Local Plan will be
submitted to the California Department of Education (CDE). Upon final approval, the Local Plan
must be posted on the website of each LEA, the ESGV SELPA, and LACOE.

BUDGET IMPLICATIONS:
There is no anticjpated fiscal impact with approval of the Local Plan.

RECOMMENDATIONS:
It is recommended the Governing Board:

I. Review and approve the Local Plan (Exhibit A).

RESPECTFULLY SUBMITTED:
April Warren
Head of School

PREPARED BY:
Kristine Gornto
School Compliance Consultant

PRESENTED BY:
Kristine Gornto
School Compliance Consultant



Ayes: 4 No: 0 Abstain: 0

(oo
Approved: _Yes  Witnessed: Date: _9/14/2023
Name Aye No Abstain Absent Moved Second
Frank Wilson X X
John Bodenschatz X
Stephanie Hansen-Sturm X X
Dezi Waterhouse X




Proposed Changes
Local Plan Section B: Governance and Administration - 2023-2024

2. Describe the SELPA regional governance and administrative
structure of the local plan. Clearly

Amendments to the Local Plan

The SELPA Director shall be responsible for coordinating the development of any proposed
amendments to the local plan. Amendments to the permanent portion of the local plan may be
considered at any time. The Superintendents’ Council may adopt changes to the local plan on an
interim basis, not to exceed one school year. Amendments will be provided to the Community
Advisory Committee for input and rgview and requires the approval of each LRA governing
beard. Following approval by all LEA governing boards, the SELPA wiHl submit the local plan
to the Los Angeles County Office of Education (LACOE) and -California Department of Speeial
Education fer-submission-to-the-State Board-of Education,

Withdrawal from SELPA

A member LEA that desires to withdraw from the SELPA shall notify the California Department
of Education, the SELPA, and the participating county office(s) of its intent to withdraw from
the SELPA at least one year prior to the proposed effective date of the withdrawat. Any such
plan to withdraw from the SELPA will be submitted to the Superintendents’ Council for
approval. Any LEA initiating a proposal to withdraw from the SELPA shatl bear the total cost of
consultants retained by the LEA or SELPA to provide a thorough analysis of legal,
programmatical, ander fiscal implications caused by such proposed action. In addition, any due
process costs associated with a withdrawal from SELPA shall be born entirely by the LEA
initiating the change.

6. Identify and describe the representation and participation of the
SELPA community advisory committee (CAC):

The East San Gabriel Valley SELPA Community Advisory Committee (CAC) serves in an
advisory capacity and responsibilities include:

L. Advise the policy and administrative entity on the development, amendment, and review of
the local plar,

2. Recommend annual priorities to be addressed by the SELPA.

3. Assist in parent education and in recruiting parents. students. comeunity members, and other
volunteers who may confribute fo the implementation of the plan.

4. Encourage community involvement in the development of the local plan.

5. Support activities on behalf of individuals with exceptional needs.

6. Assist in parent awareness of the importance of regular school attendance, L
1. Jhe Executive Committes of the CAC shall present updates to the Superintendent's Council .-

at least 1 time, avear,
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The CAC shall have regularly scheduled meetings not less than four times per year. All
meetings of the committee shall be held according to law and applicable sections of the Brown
Act. The SELPA Director/designee will present the CAC’s input to the Superintendents'
Coungcil for consideration.

Amnouncements of CAC meetings and activities will be distributed to parents of children with
special needs in the SELPA. In addition, information will be posted on the SELPA web page
and in any other location required by law.

The CAC shail adopt bylaws, subject to approval by the Superintendents’ Council, consistent
with legal requirements and the advisory role of the CAC.

7. Describe the SELPA's process for regular consultations regarding
the plan development with representative of special education and
regular education teachers, and administrators selected by the
groups they represent and parent members of the CAC:

The Local Plan will be reviewed and updated cooperatively by a committee of representatives of
special and regular teachers and administrators selected by the group they represent and with
input from the Community Advisory Committee and from anv applicable special education

adviserv groups.

10. For multi-LEA local plans, specify:
c. The responsibilities of each LEA and COE for coordinating the
administration of the local plan:

LEA special education administrators are responsible for the coordination of special education
services and programs within their agencies and for ensuring the implementation of the-all
sections of the local plan-sithin-theirLiAs, including ensuring adherence to all approved
SELPA policigs and procedures.

11. Tdentify the respective roles of the RILA/AU, the SELPA
administrator, and the individual LEAs associated with the SELPA
related to:

¢. The operation of special education programs:

The SELPA Director carries out the SELPA's obligation to assure equal access to ali programs
and services in the SELPA and provides advice to members of the public, including parents or
guardians of individuals with exceptional needs who are receiving services under the local plan,




on the availability of established due process and legal service options and procedures. [n
cooperation with the California Department of Education, the SELPA Director provides
information to ensure that all special education pupils receive appropriate due process and
procedural safeguards as provided by law.

- Specific duties of the' SELPA Director inchude, but are viot Hmited to:

1. Coordinate implementation of alt components of the local plan.

2. Prepare and submit approved annual budget and service plans.

3. Oversee the recruitment, supervision, and evaluation of SELPA designated staff,

4. Gather input from LEA program and business staff to formulate policy and procedure
recommendations for Superintendents’ Council action related to the distribution of state and
federal fands among the LEAs.

5. Meet with CAC and 1EA program and business staff regarding special education program
needs, policies, procedures, agreements, and forms; and the development and implementation of
personnel development programs,

6. Provide LEA program staff with a venue for sharing ideas regarding issues such as IEP
development and implementation, curriculum scope and sequence, student performance targets,
assessments, instructional best practices, and day-to-day operations.

7. Develop and maintain interagency agreements with appropriate public agencies to ensure a
full range of special education programs and services.

8. Ensure appropriate use of federal, state, and local funds allocated for special education,

9. Prepare program and fiscal reports required by the LEAs, SELPA, and California Department
of Education,

10. Provide technical assistance and consultation to LEAS in all areas of special education,
including complaint and due process procedures.

11. Adopt and implement a management information system.

12, Inform the superintendents of the status of the special education programs.

13. Serve as Secretary to the Superintendents’ Council.

14, Serve as Secretary to the CAC.

In the event the SELPA Director has knowledge of noncompliance and/or concems regarding
compliance trends, he/she shall inform the director of special education or responsible
administrator and the LEA superintendent. Such reports may be part of ongoing discussions at
Superintendents' Council meetings. After attempts to resolve issues of noncompliance, the
SELPA Director may recommend corrective action plans, re-allocation of funds, and other
remedies 1o the Superintendents’ Council. Remedies may include the involvement of the
California Department of Education.

A duly adopted board policy of each LEA member of the ESGV SELPA shall indicate that the
LEA is responsible for educating children with disabilities in the least restrictive environment.
Placement in special education programs or services occurs only when the nature or severity of
the disability is such that the child's education, even with the use of modifications of the general
education program or use of supplementary aids or programs, cannot be achieved satisfactorily in -
the general education setting,




LEA responsibilities include, but are not limited fo:

1. Coordinating and conducting child find activities.

2. Making available a free appropriate public education to ail children residing in the LEA
between the ages of birth through 21 inclusive, including students with disabilities who have
been suspended or expetied from school.

3. Developing and providing programs and services for all eligible students residing in the
district and for students at private schools located in the district.

4. Ientifying and serving students in medical, foster or licensed children's institution facilities.
5. Participating in state/district-wide assessments.

6. Operating alf special education programs and services in accordance with state and federal
iaws and regulations.

7. Responding to compliance and due process complaints and implementing the decisions of
compliance investigations or due process hearings.

8. Utilizing the same management information system, forms, procedures and guidelines as alt
other districts within the SELPA.

9. Collecting and completing state and federal report requirements; including California
Longitudinal Pupil Achievement Data System (CALPADS) reports, self-reviews, and
verification reviews.

10, Disseminating and supnorting CAC events and activities.

12. Describe how specialized equipment and services will be
distributed within the SELPA in a manner that minimizes the
necessity to serve students in isolated sites and maximizes the
opportunities to serve students in the least restrictive environments:

Funds for fow incidence equipment, materials, and supplies as well as for fow incidence services
are restricted to support of students in the following disability categories: hard-of-hearing,
deafdeafiess, visual disabiligeimpairment, severely orthopediealy-mpairedorthopedic
impairment, and deaf-blindblindness. The funds are administered through the SELPA as
specified in the Fast San Gabriel Valley SELPA Low Incidence Guidelines and include receipt of
funds, expenditure of funds, maintenance of an inventory, development of procedures for
exchange of equipment, and reporting to the state.




Local Plan Section B Governance and Administration:

Administration of Regionalized Operations and Services —SPP200

Pursuant to EC sections 56195.7(c), 56205(2)(12)(B), 56368, and 56836.23, describe the
regionalized operation and service functions. Descriptions must include an explanation of the
direct instructional support provided by program specialists; and the respective roles of the
RILA/AU, the administrator of the SELPAs, and the individual LEAs associated with the
SELPA., Information provided should include the reference number, document title, and the
location (e.g., SELPA office) for each function:

1.

Coordination of the SELPA and the implementation of the local plan:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support the coordination and
implementation of the local plan through their support to regionalized programs and member
LEAs, as requested. LEA program specialists support the coordination of the SELPA and the
implementation of the local plan through collaboration amongst member LEAS, including the
support and operation of regionalized Provider Programs.

Role of the RLA/AU: The AU receives and maintains accountability for fiscal and accounting
records in accordance with federal and state requirements and submitting reports to appropriate
authorities, as well as distributes funds to member districts in accordance with the ESGV
SELPA allocation plan, at the direction of the SELPA office.

Role of the Administrator of the SELPA: The SELPA Administrator will ensure that the local
plan is implemented and will make recommendations to the Superintendents’ Council when
revisions to the local plan are needed. The SELPA Administrator will also facilitate the
development and approval of SELPA policies and procedures necessary to implement the local
plan.

The SELPA Administrator is responsible in working with the member L.EAs and other agencies
to ensure a full continuum of placement and services options are available to students within the
SELPA. The SELPA Administrator is responsible for ensuring the direction of the AU in the
allocation of funds consistent with the approved allocation plan.

1400 Ranger Drive, Covina, CA 91722 | (626) 966-1679 | (626) 339-0027 Fax | www.esgvselpa.org



Role of the Individual LEAs: L EAs ensure a full continuum of services are available in order to
provide a free and appropriate public education to all students with disabilities for whom they
are responsible. LEAs will support the continunm of services that exist within the SELPA
through their support of Provider Programs. The individual LEAs, through their
Superintendent’s participation on the Superintendents’ Council, will approve any policies and
procedures needed to implement the local plan. LEAs are responsible for the recruitment.
appointmént. and active participation of LEA representatives op the Comamunity Advisory
Committee.

Coordinated system of identification and assessment:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support a coordinated system of
identification and assessment, including students enrolled in private schools. LEA program
specialists work collaboratively with the SELPA and member districts to support the
coordination of identification and assessment.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA Administrator ensures each LEA conducts
child find activities. The SELPA Administrator supports child find activities at a regional and
county level, including facilitation of public notices. The SELPA will provide technical support
to LEAs and guidance fo parents, as needed. The SELPA will also participate in child find
activities established by the LEAs and ensure appropriate interagency agreements are in place to
support activities.

Role of the Individual LEAs: Fach LEA is responsible for identifying and assessing all students
for whom they are responsible for through a coordinated system of child find and related
activities. Districts operating Provider Programs in the SELPA will support the coordination of
identification and assessment collaboratively with the District of Residence for all students
enrolled in the District. LEAs are responsible for ensuring thet all assessments are conducted by

qualificd staff, using valid and reliable instruments and asscssment practices.
Coordinated system of procedural safeguards:

Description:

Direct Instructional support provided by the program specialists: Program specialists support a
coordinated system of procedural safeguards/parent rights, including offering to review
procedural safeguards and providing information to parents/guardians as needed. The SELPA
program specialist(s) work under direction of the SELPA administrator and may provide
alternative dispute resolution through contact with parents/guardians. The SELPA programs
specialist(s) provide parents/guardians with a copy of their procedural safeguards and upon
request will review all procedural safeguards with parents/guardians.

Role of the RLA/AU: N/A
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Role of the Administrator of the SELPA: The SELPA provides alternate dispute resolution
support as requested by member districts and through contact initiated by parents. The SELPA
Administrator assists parents, upon request, with filing complaints with the Office of
Administrative Hearings and/or the California Department of Education when requested. The
SELPA Administrator will provide parents/guardians with a copy of their procedural
safeguards and upon request will review all procedural safeguards with parents/guardians, The
SELPA ensures updated copies of procedural safeguards are available and offered to parents
in all member districts and will maintain a copy on the SELPA website.

Role of the Individual LEAs: The LEAs provide procedural safeguards to parents/guardians
consistent with the education code, assist parents with understanding their procedural
safeguards, and ensures that procedural safeguards are implemented consistently. The LEAs
assist parents, upon request, with filing complaints with the Office of Administrative Hearings
when requested.

Coordinated system of staff development and parent and guardian education:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support staff development, as well as
parent and guardian education. Program specialists, including LEA program specialists, may
provide direct training and support the dissemination and implementation of evidenced-based
practices.

Role of the RLA/AU: MfAUpon request of the SELPA. the Administrative Unit (AU will procure contracis
for professional developmeént and other staff and parent trainings,

Role of the Administrator of the SELPA: On an annual basis, input is collected from the Special
Education Directors from member LEAs to determine the staff development needs that the
SELPA is requested to provide. On an anmnual basis, the Community Advisory Committee will
provide input on the parent and guardian education needs. The SELPA will provide needed
training and supports as requested, or determined appropriate, for each LEA.

The SELPA Administrator will regularly provide information from the state level regarding
imitiatives, resources, and supports available to the SELPA and member LEAs.

Role of the Individual LEAs: LEAs will determine their staff development and parent/guardian
education, based on their local needs. They may seek technical assistance or input from the
SELPA. Whenever possible, LEAs will extend appropriate staff development and
parent/guardian training opportunities to member districts within the SELPA. LEASs operating
regionalized Provider Programs will ensure program staff receive appropriate professional
development.

Page 3



Coordinated system of curriculum development and alignment with the core carriculum:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support a coordinated system of
curriculum development and alignment with the core curriculum. Program specialists may
provide direct training, attend state and regional professional development opportunities, and
support the implementation of curriculum across the SELPA, as requested. Program specialists
working within Provider Programs support the coordination of curriculum development and
alignment with the core curriculum.

Role of the RLA/AU: N/A

Role of the Adminisirator of the SELPA: The SELPA Administrator will provide technical
assistance and staff development, as requested or determined appropriate, including ihe
dissemination of evidence-based praciicss and curricular resources and stralegies,
r
Role of the Individual LEAs: LEAs will determine their needs for curriculum development and
alignment with the core curriculum, based on their local needs. Districts operating provider
programs are responsible for ensuring curriculum development and alignment with the core
curriculum.

Coordinated system internal program review, evaluation of the effectiveness of the local
plan, and implementation of the local plan accountability system:

Descripfion: :

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support LEAs in activities related to
performance, compliance, and accountability, LEA program specialists work collaboratively
with the SELPA. to address performance, compliance, and accountability issues.

Role of the RLA/AU: The AU will receive and maintain accountability for fiscal and accounting
records in accordance with federal and state requirements and will submit reports to appropriate
authorities, including support of the submission of SELPA fiscal accountabilily reports (e.g.,
Maintenance of Effort).

Role of the Administrator of the SELPA:

The SELPA Administrator is actively involved in compliance and performance of member

LEAs within the SELPA. will:

1. Review Annual Performance Reports, California School Dashboard, Local Control
Accountability Plans, and other data sources with LEA administrators.

2. Provide technical assistance and support/consultation to member LEAs with Annual
Performance Reports, California School Dashboard, Local Control Accountability Plans,
and other data sources.

3.  Review Annual Budget Plan with Superintendents” Couugil, CAC and other
interested parents, community or educational groups

4, Review Annual Service Plan by Superintendents’ Council, CAC and other
interested parents, community or educational groups
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5. Review of the funding Allocation Plan by the Superintendents to ensure appropriate
distribution of funds.

Role of the Individual LEAs. Individual LEAs review and monitor Annual Performance Reports,
the California School Dashboard, and other data sources to ensure students with disabilities
receive a free and appropriate public education. Individual LEAs also engage in monitoring
activities as required by the CDE, including the Compliance Improvement Monitoring plans
with the support of the SELPA as requested. LEAs will review and address performance,
compliance, and accountability issues in a timely manner.

Coordinated system of data collection and management:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
and operational staff work under the direction of the SELPA Administrator to support a
coordinated system of data collection and management. LEA program specialists work
collaboratively with the SELPA to ensure a coordinated system of data collection and
management.

Role of the RLA/AU: 24 Upon request of the SELPA. the Administrative Unit (AU) will secure contracts
arid support the SELPA’s technology and sofiware to ensuire a goordinated system of data collection and
management.

Role of the Administrator of the SELPA: The SELPA will approve the California Longitudinal
Assessment and Pupil Data System (CALPADS) submission and any other required reports of
each member LEA, as required by the California Department of Education. The SELPA will
provide technical assistance and training to LEAs as requested and/or deemed necessary by the
SELPA. The SELPA establishes and maintains the Special Education Data System (i.e. SEIS)
for all LEA members to access and use for reporting purposes.

Role of the Individual LEAs: The LEAs are responsible for data entry, quality and integrity. The
LEAs will approve the California Longitudinal Assessment and Pupil Data System
(CALPADS) submission and any other required reports, as required by the California
Department of Education. LEAs members are required to use the Special Education Data
System (i.e. SEIS) established by the SELPA.

Coordination of interagency agreements:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support the coordination of
interagency agreements. LEA program specialists, including those solely in Provider Programs,
will work collaboratively with the SELPA to support the coordination of interagency
agreements.

Role of the RLA/AU: The AU is responsible for executing interagency agreements at the

direction of the SELPA. Such agreements may be required to be approved the AU’s governing
board in the interest of the member districts of the SELPA.
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10.

Role of the Administrator of the SELPA: The SELPA Administrator, or designee, will serve on
committees as interagency agreements are being reviewed, revised, or developed. The SELPA
Administrator will ensure that interagency agreements are in place as required by California
Education Code and provide technical assistance and dispute resolution as needed. Interagency
agreements necessary to support the implementation of the local plan, and as required by legal
mandates, have been developed with the folowing agencies:

1. California Children’s Services.
2. San Gabriel - Pomona Regional Center.

3. SELPA Agreement (formally referred to as the “ Administrative Unit (*|AU™) Agreement} - All

participating LEAs
Other interagency agreements will be developed as needed. Copies of these documents can be

requested through the SELPA office. All interagency agreements entered into by the SELPA
shall be incorporated into this local plan as though fully set forth herein.

Role of the Individual LEAs: Through their Superintendent’s participation in the
Superintendents” Council and/or at the direction of the SELPA, LEAs will approve and
implement intcragency agreements as appropriate.

Coordination of services to medical facilities:

Description:

Direct Instructional support provided by the program specialist: The SELPA program
specialist(s) work under the direction of the SELPA Administrator to support LEAs in ensuring
students have a full educational opportunity when residing in medical facilities. LEA program
specialists work collaboratively with the SELPA and other member districts to ensure a full

“educational opportunity for students residing in medical facilities.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA will facilitate the coordination of Special
Education and Related Services by the designated LEAs.

Role of the Individual 1EAs: Individuals with exceptional needs who are placed in a public
hospital, state licensed children's hospital, psychiatric hospital, proprietary hospital, or a health
facility for medical purposes are the educational responsibility of the local educational agency
in which the hospital or facility is located.

Coordination of service to licensed children’s institutions and foster family homes:

Description:

Direct Instructional support provided by the program specialist: The SELPA program
specialist(s) and LEA program specialists work collaboratively to ensure students have a full
educational opportunity regardless of the district of special education accountability.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA will facilitate the coordination of these
services by the designated LEAs.
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Role of the individual LEAs: Special education services for students with disabilities residing in
foster family homes or licensed children’s institutions shall be the responsibility of the district
in which the foster family home or the licensed children’s institution is located, unless based on
education code there is another district of special education accountability which would be
responsible.
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11.

12.

13.

Preparation and transmission of required special education local plan area reports:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support the transmission of required
SELPA reports. LEA program specialists will work collaboratively with the SELPA to support
the completion of required reports.

Role of the RLA/AU: The AU is responsible, in conjunction with and under the direction of the
SELPA, for completion of required accountability and fiscal reports on behalf of the SELPA.

Role of the Administrator of the SELPA: The SELPA Administrator will ensure timely
transmission of required reports and provide technical assistance to LEAs in completing those
reports.

Role of the individual LEAs: Individual LEAs will submit required data and work
collaboratively in order for the SELPA to submit timely reports.

Fiscal and logistical support of the CAC:

Description:

Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to provide support to the CAC. LEA
program specialists will work collaboratively with the SELPA and CAC to support CAC
activities, including but not limited to: parent training, disability awareness, special events,
community outreaches, and presentations at CAC meetings.

Role of the RLA/AU: The AU maintains accountability for fiscal and accounting records,
including the CAC allotted budget, in accordance with federal and state requirements,

Role of the Administrator of the SELPA: The SELPA Administrator will provide fiscal and
logistical support to CAC meetings, events, and trainings as appropriate. The SELPA will
monitor the status of the CAC Budget and make annual recommendations to the
Superintendents’ Council 4s appropriate. The SELPA Administrator will support identified
parent training topics through securing presenters in collaboration with the CAC. The SELPA
Administrator will divestly support CAC outreaches, expositions: and legistative advocacy
activities,

Role of the individual LEAs: The LEAs, through their Superintendent’s participation on the
Superintendents’ Council, will ensure the SELPA has sufficient resources to provide fiscal and
logistical support for the CAC. LEA Directors shall facilitate communication between their
CAC representative and their LEA. and support CAC events and trainings as requested and
appropriate. LEAs are responsible for the recruiiment. appointment. and active participation of
LEA reprasentatives on the Community Advisory Commitfee,

Coordination of transportation services for individuals with exceptional needs:

Description:
Direct Instructional support provided by the program specialists: SELPA program specialisi(s)
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work under the direction of the SELPA Administrator to support a coordinated system
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14,

transportation services for students with disabilities. LEA program specialists work
collaboratively with the SELPA and member LEAs to ensure a coordinated system of
transportation services.

Role of the RLA/AU: At the direction of the SELPA Superintendents’ Council, the AU will
publish a Request for Bids (RFB), -azd secure transportation contracts, and/or extend or
amend exisiing contracts as directed. '

Role of the Administrator of the SELPA: The SELPA Administrator supervises the SELPA
Transportation Department to ensure effective transportation services and fiscal oversight of the
transportation contract. The SELPA office provides regular communication to the member
LEAs for their share of the transportation contract and resolves service and safety issues in a
timely manner.

Role of the individual LEAs: Each member LEA is responsible for providing transportation for
their students with disabilities as determined by their IEP teams. LEAs choosing to access
SELPA transportation services are responsible for providing transportation data and working
collaboratively with the SELPA office to ensure safe and effective service for all students.
Districts operating Provider Programs are responsible for the coordination of transportation
services for all students from member LEAs in the program, unless otherwise directed by the
District of Residence.

Coordination of career and vocational education and transition services:

Description:

Direct Instructional support provided by the program specialist: SELPA. program specialist(s)
work under the direction of the SELPA Administrator, support staff development, program
development, and evidenced-based practices related to career and vocational/transition services,
LEA program specialists work collaboratively to ensure coordination of career/vocational
education and transition services.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA Administrator will provide technical
assistance and staff development as needed. The SELPA Administrator will ensure appropriate
interagency agreements are in place and facilitate connection to agencies, as appropriate,
including technical assistance with state and federal grants that support career and vocational
education and transition services (e.g., Werkability-vocational/work experience grants).

Role of the individual LEAs: Each LEA will provide appropriate career and vocational
education and transition services as required under state and federal law, including providing
required elements of state and federal grants as appropriate. LEAs will also coordinate with
local agencies (e.g., Regional Center and Department of Rehabilitation).
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15.

16.

Assurance of full educational opportunity:

Description:
Direct Instructional support provided by the program specialists: SELPA program specialist(s)
work under the direction of the SELPA Administrator to support full educational opportunity,
including a full continuum of placement and service options. LEA program specialists support
tull educational opportunity through the support of the Provider Programs and ensuring a full
continuum of placement and scrvices options is available for all students residing within the
SELPA boundaries.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: Through approval of the Annual Services Plan, the
SELPA Administrator will ensure that the full continuum of services is provided, including the
coordination of the SELPA’s Provider Programs. The SELPA will assist with Inter-SELPA
Transfers, as needed. Additionally, professional development and technical assistance is
available upon request or as determined to be needed by the SELPA to LEAs and/or nonpublic
schools.

Role of the individual LEAs: Each LEA, through the Superintendent’s participation on the
Superintendents’ Council, will determine the regional programs needed to meet the needs of the
students with disabilities within the SELPA. Additionally, each LEA is responsible for
providing a full continuum of services. LEAs operating Provider Programs supporting the
SELPA’s full continuum of placement and service options.

Fiscal administration and the allocation of state and federal funds pursuant to EC Section
56836.01—The SELPA Administrator's responsibility for the fiscal administration of the
annual budget plan; the allocation of state and federal funds; and the reporting and
accounting of special education funding.

Deseription:
Direct Instructional support provided by the program specialist: N/A.

Role of the RLA/AU: The AU and SELPA will work collaboratively on the reporting and
accounting of special education funding and distributes funds to districts based on the SELPA
allocation model.

Role of the Administrator of the SELPA: The SELPA Administrator will facilitate the
distribution of funds in accordance with the funding allocation plan approved by the
Superintendents’ Council. The SELPA Administrator will also facilitate the Annual Budget
Plan,

Role of the individual LEAs: Each LEA, through the Superintendent’s participation on the
Superintendents’ Council, determine and approve the allocation of funds to the member LEAs
and the Annual Budget Plan. The LEAs will also submit required fiscal repoxts as required by
state and federal laws.
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17. Direct instructional program support that may be provided by program specialists in
accordance with EC Section 56836.01:

Description:
Direct Instructional support provided by the program specialist: Under the direction of the
SELPA Administrator, direct instructional program support that may be provided by SELPA
program specialist(s) shall include, but are not limited to:
e Conduct observations consult with and assist special and general education staft,
administrators, and parents regarding appropriate placement and services for students.

e Participate in program development, including the development and support of
regionalized programs.

¢ Coordinate curricular resources and take leadership in ensuring the use of appropriate
instructional methods, strategies, interventions and resources.

o Facilitate the development and implementation of staff development and parent education
activities.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA administrator supervises and evaluates
designated SELPA program specialist(s) and provides training and guidance to the program
specialist(s) as needed

Role of the individual LEAs: LEAs, including LEA program specialists, are responsible to

provide direct instructional support to programs in order to ensure students have access to a full
continuum of Special Education and Related Services.
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Local Plan Section B Governance and Administration:

Special Education Local Plan Area Services SPP300

1. Programs for Early Childhood / Part C Early Intervention Special Education

Designated districts provide Early Start services on a regional basis. Those designated districts are
Azusa USD and Covina-Valley USD. These districts serve all solely low incidence (visual impairments,
hearing impairments, and orthopedic impairments) identified infants with funding through federal
resources and funding from the district of residence. :

Additionally, some infants residing in the SELPA may be "dually served” with Regional Center, and
neighboring SELPAs/LEAs with different funding models and Memorandum of Understandings
(MOUs) with Regional Center than the MOU with the ESGV SELPA. The Regional Center remains
payer of last resort for those children who are “dually served.”

Necessary Early Start services are provided in the natural environment, to include home, group and
community settings. School districts are responsible for needed transportation to special education and
related services noted on the IFSP. For solely low incidence children, the designated school district
provides service coordination, special education and related services.

The ESGV SELPA is committed to providing all of the procedural safeguards to families of infants and
toddlers with disabilities as mandated by state and federal law. Parent rights are given to all families
upon initial IFSP meeting.

For children with an intake at the Regional Center prior to 2 years, 103 months old, the school districts
in the ESGV SELPA are committed to working with the Regional Center to assure the completion of an
initial evaluation and an IEP by the child’s third birthday.

Referrals for students ages 3, 4, and 5 who are not in kindergarten are made to the child’s school district
of residence. Referrals for assessment may be received from parents, pediatricians, social workers or
other community members. Parents will receive either an Assessment Plan or Prior Wiritten Notice to
Parent of Action within 15 days of the referral. If an Assessment Plan is signed by the parent/guardian,
the assessment will be completed within 60 days of receipt by the district.

1400 Ranger Drive, Covina, CA 91722 | (626) 966-1679 | (626) 339-0027 Fax | www.esgvselpa.org



Preschool special education services are provided to students with IEPs in a variety of ways according to
district procedures. Some districts offer individual and small group instruction in special education class
settings, Trans-disciplinary teams share their expertise, working with parents, in addressing the needs of
children. Districts may collaborate with other districts within the SELPA, in neighboring SELPAs, or
the county office of education to offer special education preschool classes. Some 3, 4 and 5 year olds
with disabilities are enrolled in state preschool programs or Head Start as part of their IEP and receive
special education and related services to support progress in that setting. The IEP team may determine
that some special education eligible 3, 4, and 5 year olds do not require individual and small group
instruction to address their special education needs. These children may receive speech/language
services and any other necessary related services in community settings or at the local school site.
Transportation will be provided if necessary for the child to access special education services.

All children who received special education preschool services will be reevaluated by gualified
personnel before entering kindergarten to determine whether or not they are a child with a disability
requiring ongoing special education services

See Memorandum of Understanding between ESGV SELPA and San Gabriel Pomona Regional Center in
the Exhibits section related to services for children aged birth to three years. For a listing of programs for
early childhood special education programs and services for children aged three through five years of
age, see the Annual Service Plan. The documents referenced in this paragraph are incorporated by such
reference in their entirety.

2. Public Addressing the Governing Body

Members of the public, including parents or guardians of students with disabilities, may address
questions or concerns to the governing boards of each LEA, the Superintendents’ Council, the LEA
Special Education Director, Fhe-the SELPA DiestorAdministrator, and/or the CAC.

3. Dispute Resolution

In the event of a disagreement between LEAs, LEAs and the AU, LEAs and/or the AU and the SELPA.
regarding the distribution of funding, responsibility for service provision and any other governance
act1v1t1es specxﬁed in the local plan, the dispute resolution process ineluded-inthe-ESGISELEL
andbosfapproved by the Superintendents” Council will be followed. This procedure is
1ntended to resolve disagreements in a mutually satisfactory manner and at the lowest level possible in
the govemance structure ouﬂmed in the Local Pian Wlthout undermmmg local authority. The-ESGI-

I |

4, Utilization of General Education Resources

Each LEA shall ensure that a pupil is referred for special educational instruction and services only after
the resources of the general education program have been considered and, where appropriate, utilized.
Such resources may include, but not be limited to, response to intervention models, student
studv/success teams, mulii-tiered systems of support {MTSS). early literacy programs, and-remedial
programs, gnd othey general education interventions..
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5. Nonpublic School Placements

Each LEA that contracts with a nonpublic, nonsectarian school shall evaluate the placement of its
pupil(s) in such schools on at least an annual basis as part of the annual IEP review. The LEA
representative shall also review the master contract, the individual services agreement, and the IEP to
ensure that all services agreed upon and specified in the IEP are provided.

Each LEA shall ensure the Evaluetion-gvaluation. by qualified personnel. of the educational progress of
each pupil placed in a nonpublic, nonsectarian school, including all state assessments required.

Each LEA shall, at least annually, consider whether or not the needs of the pupil continue to be best met
at the nonpublic, nonsectarian school and whether changes to the individualized education program of
the pupil are necessary, including whether the pupil may be transitioned to a public school setting.

6. A description of the process by which the SELPA will fulfill the obligations to provide free and
appropriate public education (FAPE) to a stadent age 18 to 21 (or age 22 under the
circumstances described in EC 56026(c)(4)) who has been incarcerated in a county jail and
remains eligible for special education services:

The obligation to make FAPE available extends to those otherwise-eligible adults in county jail, age 18
to 21, who: (a} had been identified as a child with a disability and had received services in accordance
with an IEP, but left school prior to their incarceration; or (b) did niot have an IEP in their last
¢ducational setting, but had actually been identified as a child with a disability. (EC Section 56040) It is
the responsibility of the District of Residence (DOR) to provide special education services and related
services to an adult student in county jail who remains eligible for these services and wishes to receive
them. The DOR is the district in which the student's parents resided when the student turned 18, unless
and until the parents move to a new DOR. For conserved students, the DOR is based on the residence of
the conservator. (EC Section 56041)

The LEASs of the SELPA shall:
1. Seek out eligible adults residing within its boundaries
2. Review and revise IEPs as necessary, including conducting annual reviews
3. Determine whether the qualified individual wishes to receive FAPE and if so ensure FAPE is
provided with consent

The following special education requirements do not apply to eligible individuals who are convicted as
adults under State law and incarcerated in adult prisons:
o Eligible individuals are exempt from

o State and LEA-wide assessment programs

0 Transition Planning and transition services

0 IEP team may modify the individual’s IEP or placement notwithstanding the least
restrictive environment requirement if there is a security or compelling penological
interest that cannot otherwise be accommodated.
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Section A: Contacts and Certifications

SELPA | East San Gabriel Valley SELPA Fiscal Year | 2023-24

Contact Information and Certification Requirements

A1. Check the box or boxes that best represents the SELPA's Local Plan submission to the
California Department of Education (CDE);

[ I NEW SELPA (for proposed multiple Local Educational Agency (LEA) SELPA, or COE joined
SELPA only)

Local Plan-Section B: Governance and Administration

= |ocal Plan Section B

» Certifications 1, 3, 4 and 5 are required

» Attachment | is required. Note: Additional attachments may be required if the amendment
affects the services or funding associated with the Local Plan

[w]Local Plan Section D: Annual Budget Plan
[ ]Select if this Local Plan Section D submission was revised after June 30th due date

¢ Local Plan Section D

* Certifications 2, 3, 4 and 5 are required

» Attachments I-V are required

« If the submission is an amendment of special education revenues and/or expenditures
previously reported to the CDE due to changes in services and programs provided by
LEAs within the SELPA, then the SELPA must also submit an amendment for Locai Plan
Section E: Annual Service Plan, aiong with Attachment V1 and VII.

[w] Local Plan Section E: Annual Service Plan
[_|Select if this Local Plan Section E submission was revised after June 30th due date

» Local Plan Section E

» Certifications 2, 3, 4 and 5 are required

» Attachments | and VI are required

» If the submission is an amendment of programs and services previously reported to the
CDE that affect the allocation of special education funds to LEAs within the SELPA, then
the SELPA must also submit an amendment for Local Plan Section D: Annual Budget
Plan, along with Attachments Il-V and Vil.

[]Local Educational Agency Membership Changes

2023~24 CDE Local Plan Submission Page A-1 of 7



Section A: Contacts and Certifications

SELPA | East San Gabriel Valley SELPA

Fiscal Year | 2023-24

A2. SELPA ldentification

Enter the 4-digit SELPA code issued by the CDE. SELPA codes can be found on the CDE
website located at hitp:/imww.cde.ca.gov/sp/se/as/caselpas.asp.

SELPA| 1903

A3. SELPA Administrator Contact information

Enter address information for the SELPA. Include current SELPA administrator contact
information. NOTE: SELPA administrator position changes dao not require amendments to the

t ocal Plan. However, in such cases the new SELPA administrator assumes the responsibility for
the contents and implementation of the last approved Local Plan filed with the CDE.

SELPA Name East San Gabriel Valley SELPA

Street Address 1400 Ranger Drive Zip Code
City Covina County
Mailing Address 1400 Ranger Drive

City Covina Zip Code
Administrator First Name | Scott Administrator Last Name

Administrator Title

Executive Director

91722

Los Angeles

91722

Turner

Administrator's Email

sturner@esgvselpa.org

Telephone

(626) 966-1679 Extension

A4. Administrative Entity (Responsible Local Agency or Person (as applicable) Contact Information

Enter information for the current administrative entity. This is the responsible local agency or, an
administrative unit for a multiple LEA SELPA or COE joined SELPA,; or an identified responsible
person for a single LEA SELPA. In either case, the administrative entity identified is responsible for
the implementation and/or fiscal administration of the Local Plan.

Administrative Entity Name

Street Address

Covina-Valley Unified School District

519 E. Badillo St.

Zip Code

91723

202324 CDE Local Plan Submission
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Section A: Contacts and Certifications

SELPA | East San Gabriel Valley SELPA Fiscal Year {2023-24
City Covina County | Los Angeles
Contact First Name Elizabeth Last Name | Eminhizer
Contact Title Superintendent

_Email eeminhizer@c-vusd.org
Telephone (626) 974-7000 Extension | 80000

Special Education Local Plan Area Review Requirements
Community Advisory Committee

AS5. Pursuant to California Education Code (EC) sections 56194(a) and (b); and 56205(a)(12)(E) and
(b)(7), the SELPA must involve the Community Advisory Committee (CAC) at regular intervals
during the development and review of each Local Plan section. The SELPA collaborated with the
CAC throughout the development, amendment, and review of all Local Plan sections included
with this submission?

[mlYes [] No

A6. Pursuant to EC Section 56207(b)(7), the Local Plan section(s): Section B: Governance and
Administration, Section D: Annual Budget Plan, and Section E: Annual Service Plan must be
provided to the CAC for final review 30 days prior to the plan being submitted the CDE.

The Local Plan was submitted fo the CAC on: May 16, 2023

County Office of Education

A7. Pursuant to EC sections 56140, 56195.1(c), and 56205, within 45 days, the COE, or COEs (as
applicable) must approve or disapprove any proposed Local Plan, including any amendment
submitted by a SELPA within the county or counties. Enter the COE or COFEs responsible for,
coordinating special education services within a county, reviewing, and approving the Local Plan.

Select the "Add COE" button to add additional COESs as needed. Users my select the "checkbox”
next to the COE entry and the "Delete COE" to remove entries as necessary.
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Section A: Contacts and Certifications

SELPA | East San Gabriel Valley SELPA Fiscal Year |2023-24

[w] COE responsible for approving the Local Plan

Los Angeles County Office of Education

Local Plan section(s) wasfwere provided to the COE(s) listed for approval on | May 22, 2023

OE;:-

Delete

Public Hearing Requirements
Local Plan Section D: Annual Budget Plan and Section E: Annual Service Plans

Public Hearing notices must be posted at each school site informing the public of the SELPA Public
Hearing for the adoption of Local Plan Section D: Annual Budget Plan, and/or Local Plan Section E:
Annual Service Plan at least 15 days before the hearing. Evidence of the posting should be
maintained and made available to the CDE upon request.

A8. Local Plan Section D: Annual Budget Plan Public Hearing

Most Recent School Site Posting Date | May 3, 2023

SELPA Public Hearing Date May 19, 2023

A9, Local Plan Section E: Annual Service Plan Public Hearing

Most Recent School Site Posting Date | May 3, 2023

SELPA Public Hearing Date May 19, 2023

Submitting the Local Plan to the California Department of Education

STEP 1: Contacts and Certifications

Section A is required when submitting any and all Local Plan sections to the CDE for approval.
Certifications and applicable attachments associated with the type of submission identified in item A1
above must be included with each submission.

STEP 2: SELPA Governance Structure

A10. For the purposes of special education, the governing board of a district/charter LEA must elect
to participate in a SELPA. The SELPA's governance structure is defined by this election. The
SELPA meets requirements and has elected the following governance structure for the Local
Plan. Select one of the following three choices:
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Section A: Contacts and Certifications

SELPA

East San Gabriel Valley SELPA

Fiscal Year

2023-24

[ ] Single LEA SELPA: This selection includes only one district LEA (this selection
does not inciude a COE); or

[m] Multiple LEA SELPA: This selection includes one district or charter LEA together with
one or more additional district or charter LEA(s), or a combination thereof (this
selection does not include a COE): or

[ ] COE Joined SELPA: A district (or charter) LEA(s) joined with a COE(s) to form a
SELPA (this selection includes one or more district or charter LEA(s) AND one or more

COEs).
STEP 3: Prior Submissions

A11. Enter the fiscal year of the previously submitted Local Plan section:

Section B: Governance and Administration

Section D: Annual Budget Plan

Section E: Annual Service Plan

2020-21

2022-23

2022-23

STEP 4: Local Plan Collaboration

A12. Many representatives of the community are involved in the development of all sections of a
Local Plan. In this table, report the participation of key stakehoiders required to patrticipate in
regular meetings by EC sections 56001(f) and 56192 including administrators, generai
education teachers, special education teachers, members of the CAC, parents selected by the
CAC, or other persons concerned with individuals with exceptional needs. Include the agency,
first and last name, the title of each participant who was involved in the collaboration in the
development of the Local Plan sections, and the section worked on. Select the "Add" button to
insert a new row and the "-" button to delete the corresponding row.

Azusa QSD .Yvét.t;\l;\.léiké.r“ | Administrato;-één. Ed. Ail
Azusa USD Barbara Rodas Other All
Bassett USD Juan Soria Teacher-Spec. Ed. All
Bassett USD Gretchen Carrera Administrator-Spec. Ed,. All
Bonita USD Taylor Smith Other All

202324 CDE lLocal Plan Submission
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Section A:; Contacts and Certifications

SELPA

East San Gabriel Valley SELPA Fiscal Year | 2023-24
FistandlostName | Te | Secton
Bonita USD Andrea Castaneda Other All
; Covina-Valley USD Heather Bowers Other All
Caovina-Valley USD Rene Valdes Administrator-Spec. Ed. All
\\.‘ San d‘g’rﬁ? Charter Krissie Tombrello Teacher-Gen. Ed. Al
| ESGV SELPA CAC L eslie Castellanos Parent All
| ESGV SE-LPA CAC Anjelika Markes Parent All
ESGV SELPA CAC Tavia Lawson CAC All
ESGV SELPA CAC Gloria Clark CAC All
. ESGVY SELPA CAC Isabelle Huber Parent All

STEP 5: Certifications

A13. Select the check box below to indicate which of the five certifications are being submitted.
Include the total number of each type of certification being submitted.

[m] Certification 1: SELPA Local Plan Section B: Governance and Administration

Certification 2: SELPA Local Plan Section D: Annual Budget Plan and Section E: Annual
Service Plan

[m] Certification 3: COE (Required for all SELPA Local Plan Sections B, D, and E)

Number Submitted

1

[m] Certification 4: CAC (Required for all SELPA Local Plan Sections B, D, and E)

[m] Certification 5. LEA (Required for all SELPA Local Plan Sections B, D, and E)

Number Submitted

15

STEP 8: Electronic Signatures

A14. All applicable certifications must be electronically signed and included with the Local Plan.

2023-24 CDE Local Plan Submission
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Section A: Contacts and Certifications

SELPA | East San Gabriel Valley SELPA

Fiscal Year

2023-24

STEP 7: Final Check

* All certifications submitted to the CDE must be electronically signed.

* Local Plan must be submitted to the CDE using the SELPA's assigned Box.com web address.

« in order to facilitate the timely processing, approval, and distribution of SELPA funding, please
submit the Local Plan in the original, CDE-approved format. All templates are coded for the

CDE's record keeping puirposes.

s Handwritten, scanned, or modified templates remove the coding from the fields and impede
the CDE's processing of the Local Plan. In such cases, SELPAs may be required to resubmit
handwritten, scanned, or modified Local Plans that are not saved in the original 2022—-23 CDE
Local Plan Submission template provided, resulting in a delay in approval and funding.

2023-24 CDE Local Plan Submission

Page A-7 of 7




Section A: Contacts and Certifications

SELPA | East San Gabriet Valley SELPA Fiscal Year | 202324

Certification 1
Local Plan Section B: Governance and Administration

IMPORTANT: Certification 1 is required when the information being submitted to the CDE is related
to Local Plan Section B: Governance and Administration.

| certify the attached Governance and Administration Local Plan section has been adopted by all
LEA members listed in Attachment | and is the basis for the operation and administration of special
education programs. | further assure the agency(ies) represented herein will meet all applicable
requirements of state and federal laws, regulations, and state policies and procedures, including
compliance with the Individuals with Disabilities Education Act (IDEA), Title 20 of Unifed Stales
Code (USC) 1400 et seq., implementing regulations under; the Federal Rehabilitation Act of 1973,
29 USC, Chapter 16 as applicable; the Federal Americans with Disabilities Act of 1990, 42 USC,
12101 et seq.; Code of Federal Regulations, Title 34, Parts 300 and 303, EC Part 30; and

the California Code of Regulations, Title 5, Chapter 3, Division 1.

C1-1. | certify the SELPA governance and administrative structure as a:

[]Single LEA SELPA [&] Multiple LEA SELPA [ JCOE Joined SELPA

For a multiple LEA SELPA or a COE joined SELPA

| certify that joint powers agreements, or other contractual agreements have been developed and
are entered into between the multiple LEA SELPA or the COE joined SELPA and entities
participating in the Local Plan. These agreements address all requirements of the EC Section
56195.1(b) and (c) for the provision of (1) a governance structure and administrative supports
necessary for implementation; (2) a system for determining the responsibilities of participating LEA
members for educating students with disabilities; and (3) the designation of an administrative entity.

| certify additional written agreements have been developed and are entered into between the
multiple LEA SELPA or the COE joined SELPA and all entities participating in the Local Plan
pursuant to EC Section 56195.7.

All agreements are maintained by the SELPA and will be made available upon request to the CDE.

C1-2. The SELPA collaborated with the CAC throughout the development, amendment, and review
of all Local Plan sections included with this submission?

[m] Yes [ |No (If the answer is “NO,” please include comments.)

C1-3. The SELPA reviewed and considered comments provided by the CAC regarding this Local
Plan submission.

|m] Yes [ | No (if the answer is “NO,” please include comments.)

2023~24 CDE Local Plan Submission



Section A: Contacts and Certifications

SELPA | East San Gabriel Valley SELPA

Fiscal Year | 2023-24

C1-4. Specific web address where the SELPA Local Plan, including all sections, is posted.

https:/Amww.esgvselpa.org/Page/25

Elizabeth Eminhizer

Administrative Entity*

Jeffrey Jordan

SELPA Governance Council or Responsible Individual

Scott Turner

SELPA Administrator

May 19, 2023
CDate

May 19, 2023
Date

May 19, 2023
Date

*If the Local Plan represents a single LEA SELPA, then the responsible individual identified in item
A4 of Section A must sign here. If the Local Plan represents a multiple LEA SELPA, or a COE joined
SELPA, then the administrative entity's designee identified in item A4 of Section A must electronically

sign here.
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Section A; Contacts and Certifications

SELPA | East San Gabriel Valley SELPA Fiscal Year | 202324

Certification 2
Local Plan Section D: Annual Budget Plan and Section E: Annual Service Plan

IMPORTANT: Certification 2 is required when the information being submitted to the CDE is related
to Local Plan Section D: Annual Budget Plan and/or Section E: Annual Service Plan.

| certify the attached Local Plan Section Section D: Annual Budget Plan and/or Section E: Annual
Service Plan was/were adopted at a SELPA public hearing(s) and is/are the basis for the operation
and administration of special education programs specified herein. | further assure the LEAs
identified in Attachment | will meet all applicable requirements of state and federal laws, reguiations,
and state policies and procedures, including compliance with the Individuals with Disabilities
Education Act (IDEA), Title 20 of United States Code (USC) 1400 et seq., implementing regulations
under; the Federal Rehabilitation Act of 1973, 29 USC, Chapter 16 as applicable; the Federal
Americans with Disabilities Act of 1990, 42 USC, 12101 et seq.; Code of Federal Regulations, Title
34, Parts 300 and 303; EC Part 30; and the California Code of Regulations, Title 5, Chapter 3,
Division 1.

C2-1. | certify the SELPA governance and administrative structure as a:
[ ]Single LEA SELPA [m] Multiple LEA SELPA [ ]COE Joined SELPA

For a multiple LEA SELPA or a COE joined SELPA

| certify that joint powers agreements, or other contractual agreements have been developed and
are entered into between the multiple LEA SELPA or the COE joined SELPA and entities
participating in the Local Plan. These agreements address all requirements of the EC Section
56195.1(b) and (c) for the provision of (1) a governance structure and administrative supports
necessary for implementation; (2) a system for determining the responsibilities of participating LEA
members for educating students with disabilities; and (3) the designation of an administrative entity.

I certify additional written agreements have been developed and are entered into between the
multiple LEA SELPA or the COE joined SELPA and all entities participating in the Local Plan
pursuant to £C Section 56195.7.

All agreements are maintained by the SELPA and will be made available upon request to the CDE.

C2-2. The SELPA collaborated with the CAC throughout the development, amendment, and review
of all Local Plan sections included with this submission?

m] Yes [ |No (If the answer is “NO,” please include comments.)

C2-3. The SELPA reviewed and considered comments provided by the CAC regarding this Local
Plan submission.

2023-24 CDE Local Plan Submission



Section A: Contacts and Certifications

SELPA | East San Gabriel Valley SELPA

Fiscal Year

[]Yes []No (if the answer is “NO,” please include comments.)

2023-24

C2-4. Specific web address where the SELPA Local Pian, including all sections, is posted.

https:/Mmww.esgvselpa.org/Page/25

Administrative Entity*

Jeffrey Jordan

SELPA Governance Council or Responsible Individual

Scott Turner

SELPA Administrator

| May 19, 2023

Date

May 19, 2023

Date

May 19, 2023

Date

*If the Local Plan represents a single LEA SELPA, then the responsible individual identified in item
A4 of Section A must sign here. If the Local Plan represents a multiple LEA SELPA, or a COE joined
SELPA, then the administrative entity's designee identified in item A4 of Section A must electronically

sign here.
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Section B: Governance and Administration

SELPA | East San Gabriei Valley SELPA

B. Governance and Administration

Fiscal Year

2023-24

California Education Code (EC) sections 56195 et seq. and 56205

Participating Local Educational Agencies

Participating local educational agencies (LEAs) included in the Special Education Local Plan Area
(SELPA) local plan must be identified in Attach_m_er}t . B

Special Education Local Plan Area—L ocal Plan Requirements

1. Describe the geographic service area covered by the local plan: [EC 56795.1(d); EC
56195.1(a)(1); EC 56211; EC 56212]

The East San Gabriel Valley Special Education Local Plan Area (ESGV SELPA or SELPA) is a multi-district SELPA comprised
of Azusa USD, Baldwin Park USD, Basseit USD, Bonita USD, California Virtual Academy @ Los Angeles Charter School,
Charter Oak USD, Claremont USD, Covina-Vatley USD, Glendora USD, iQQ Academy Charter School, Opportunities for
Learning - Baldwin Park Charter School, Options for Youth - San Bernardino Charter School, San Jose Charter Academy,
Walnut Valley USD, and West Covina USD who Joined together to provide for the coordinated delivery of progrars and
services to students with special needs who reside in the area. ESGV SELPA is located in the eastern section of Los Angeles
County, covers 10 square miles, and borders San Bernardino and Orange County.

2. Describe the SELPA regional governance and administrative structure of the local plan. Clearly
define the roles and structure of a multi-LEA governing body, or single LEA administration as
applicable: [EC 56195.1(b)(1)-(3)(c); EC 56205(a){12)]

In adopting the local plan, each participating LEA agrees to carry out the duties and responsibilities assigned to it within the plan
and to ensure equal access to programs and services to eligible persons requiring special education in the service region. In
addition, each LEA shall cooperate to the maximum extent possible with other agencies to serve individuals with disabilities
who cannot be served in the local education agency of residence programs. Such cooperation ensures that a range of program
options is available throughout the SELPA.

The governance structure of the SELPA is established by agreement among the Superintendents of the member LEAs. The
governing body of the ESGV SELPA is the Superintendents’ Council. The SELPA Director may convene additional advisory
committees as needed. The SELPA Director is responsible for coordination of the SELPA and implementation of the local plan.

The Superintendents' Council is composed of the Superintendents, or Superintendent equivalent, from each of the 15 LEAs
within the SELPA. Superintendents may participate via telephone or video conferencing, pursuant to the provisions of the Ralph
M. Brown Act, if unable to attend a meeting, A quorom shall consist of one more than half of the voting members in attendance.

A chairperson shall be selected by the Superintendents' Council every two years on a rotational basis. The SELPA Director
serves as Secretary to the Superintendents' Council. The SELPA Director will consult with the chair in preparation of the agenda
for each meeting; the SELPA Director shall provide all support materials. The chair, or the chair's designee in the chair's
absence, shall conduct the meeting,

Members of the Superintendents’ Council are responsible to the governing boards of their respective LEAs.
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The Superintendents’ Council meefs a minimum of 1ive ttmes per school year, All meetings of the Council shail be noticed and
conducted in compliance with the Brown Act and other applicable laws. The notice and minutes of all regular meetings shall be
sent to all superintendents of LEAs within the SELPA, and to other persons as requested.

Tt is the responsibility of the Superintendents’ Council to take action to approve or deny amendments to the local plan, approve
changes in the SELPA allocation plan, and any other item determined necessary by the Superintendents' Council. The
Superintendents’ Council evaluates the SELPA Director on an annual basis.

The Superintendents' Council takes action by voting during a duly agendized meeting. Votes of each member shall be weighted
based on the average daily attendance (ADIA} of each member's LEA for the second reporting period (P2) of the preceding
school year. The SELPA Director shalt annually provide the Superintendents’ Council with the weighted voting formula at the
beginning of each school year. Decisions will be made by a majority vote consisting of one more than half of the those voting,
except in circumstances where state or federal law requires a unanimous vote.

The East San Gabrie! Valley SELPA Community Advisory Committee (CAC) serves in an advisory capacity. CAC membership
includes parents of individuals with exceptional needs enrolled in public or private schools, parents of other students enrolled in
school, students with disabilities, adulis with disabilitics, general education teachers, special education teachers, other school
personnel, representatives of other public and private agencies, and persons concerned with the needs of individuals with
exceptional needs. At least a majority of the CAC shall be composed of parents of students enrolled in schools participating in
the local plan and at least a majority of such parents shall be parents of individuals with exceptional needs.

CAC members shall be appointed by LEA governing boards. Selection of members of the Community Advisory Committec will
be the responsibility of each administrator of special education acting for the Local Board, and with its approval. The
Superintendents' Council will assure that the make-up of the Committee meets the standards as stated in the California Education
Code and that annually staggered two-year terms are established so that no more than haif of the members serve the first year of
a term in any one year. The SELPA Director or designee serves as an ex officio member of the CAC and acts as the liaison
between the CAC and the Superintendents’ Council.

Amendments fo the Local Plan The SELPA Director shall be responsible for coordinating the development of any proposed
amendments to the local plan. Amendments to the permanent portion of the local plan may be considered at any time. The
Superintendents' Council may adopt changes to the local plan on an interim basis, not to exceed one school year. Amendments
will be provided to the Comnrunity Advisory Committee for input and review and requires the approval of each LEA governing
hoard. Following approval by all LEA governing boards, the SELPA will submit the focal plan to the Los Angeles County
Office of Education (LACOE) and California Department of Special Education.

Joining the SELPA

Any LEA may request to join the SELPA by submitting a letter of request for membership to the SELPA no later than January
15 of any school year for membership in the following fiscal year. LEAs may be required to join a Joint Powers Agreement
(JPA) for purposes of membership and funding per action of the Superintendents' Council.

The letter of request for membership must specify: Name of LEA, contact person with contact information; total enroflment
(actual or projected); type of special education services currently offered; plan for delivery of special education services; and
background information about the LEA.

The Superintendents' Council shall review the membership request letter and supporting documentation. As necessary and
appropriate, the Superintendents' Council or its designee may request additional information, including a face-to-face meeting
with representatives of the LEA. SELPA staff will conduct a special education review of the LEA, including, as appropriate,
review of previous compliance reviews. Results of the review, including the willingness and ability of the LEA to resolve any
non-compliance, shall be reported to the Superintendents' Council.

A final deeision shall be made by the Superintendents' Council regarding membership and the prajected start date.

The Superintendents' Council may approve or deny any request for membership based on a review of fiscal and programmatic
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issues. Priotity for approval shall be for requests where the programmatic issues are compatible with the SELPA Local Plan and
fiscal issues are revenue neutral.

New members of the SELPA shall provide:

1. Agreement and adoption of all sections of the Local Plan by the LEA governance body.

2. Agreement of approved actions of the SELPA Superintendents' Council as contained in approved Superintendents’ Council
minttes.

3. Agreement that the new member LEA/charter maintains responsibility for all aspects of providing special education and
related services, including the contracting and cost of any nonpublic school or agency, aftorney representation as part of
-jmediatien; due process/or compliance processing and other costs associated with the provision of special education and related
services.

4. Agreement to participate in the Special Education Information System (SEIS) system by providing hardware and staff
consistent with required specifications.

5. As appropriate and voluntary on the part of a LEA or charter, agreement to representation via a SELPA approved Joint
Powers Agreement (JPA).

The SELPA may approve membership of a group of LEAs and/or charter schools that elect to form a Joint Powers Agreement
(JPA}. Approval shall be based on the same criteria applicable to non-JPA SELPA members. The SELPA may develop a JPA
for purposes of addressing small LEA/charter necds as a voluntary option for membership. Such development shall be approved
by the Superintendents' Council. The SELPA may elect to allow an existing JPA to join the SELPA up to a total of three total
JPAs maximum at one time. It is understood that the JPA shall meet all the same requirements as other LEAs and/or charter
schools selected to for a JPA. It is understood that the JPA shali have voting privileges based on the total ADA of all JPA
members and is entitled to the same representation as any individual LEA or charter school, The SELPA Director shall be an
ex-officio member (non-voting) of this SELPA developed JPA and have access to other member JPAs to address issues
consistent with the Local Plan.

Approval for membership into the SELPA shall be by any majority vote of the voting members of the Superintendents’ Council.
Such membership requires the applicant to agree to the provisions of the current SELPA Local Plan, including policies,
agreements, and the fiscal allocation plan approved by the SELPA governance structure. Such adoptions of the current Local
Plan shall not require reauthorization of the Local Plan by all members. Such membership shall be indicated via the addition of
the new member's name on the Local Plan and any agreement without new approvals by other members. In addition, the
member must adopt local policies and administrative regulations or procedures sufficient to support the Local Plan and in
compliance with state or federal review. Failure to comply with the eriteria listed above will result in the withholding of any
funding allocations or portions of allocation until compliance of those ilems is completed,

Program Transfer

A member LEA initiating a transfer of educational programs and services already in operation within the SELPA shall follow
appropriate Education Code provisions and adopted SELPA guidelines. In the event an LEA desires to initiate program or
services transfers, a transfer planning committee may be designated by the Superintendents' Council, by direction to the SELPA
Director, to address, at a minimmum, afl of the following: pupil needs, the availability of the full continuum of services to affacted
pupils, the functional continuation of the current IEPs of all affected pupils, the provision of service in the least restrictive
environment from which affected pupils can benefit, the maintenance of appropriate support services, the assurance of
compliance with federal and state laws and regulations and SELPA policies, and the means through which parents and staff
were represented in the planning process.

The transfer of programs will take effect no earlier than the first day of the second fiscal year beginning after the date on which
the sending or receiving agency has informed the other agency and the Superintendents' Council, unless the Superintendents'
Council unanimously approves the transfer take effect on the first day of the first year following the date of receipt of
notification.

The approved SELPA guidelines for program transfer will be followed by SELPA staff as well as all affected agencies.
Alternate dispute resolution pursuant to Education Code $6205(d) will be utilized if cither sending or receiving agency disagrees
with the proposed transfer. All costs associated with due process actions will be paid by the agency initiating the program or
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service transfer,

Withdrawal from SELPA

A member LEA that desires to withdraw from the SELPA shall notify the California Department of Education, the SELPA, and
the participating county office(s) of its intent to withdraw from the SELPA at least one year priot to the proposed effective date
of the withdrawal. Any such plan to withdraw from the SELPA will be submitted to the Superintendents’ Council for approval.
Any LEA initiating a proposal to withdraw from the SELPA shall bear the total cost of consultants retained by the LEA or
SELPA to provide a thorough analysis of legal, programmatic fiscal implications caused by such proposed action. In addition,
any due process costs associated with a withdrawal from SELPA shall be born entirely by the LEA initiating the change.

3. Describe the SELPA's regional policy making process. Clearly define the roles of a multi-LEA
governing body, or single LEA administration as applicable related to the policy making
process for coordinating and implementing the local plan: [EC 56195.7()(){(1)(2)]

The Superintendents' Council is the policy making body and is responsible to the governing boards of their respective LEAs.

Superintendents' Council responsibilities shall include, but not be limited to:
1. Approve amendments to the local plan.

2. Review, approve, and monitor all budgets assigned to the SELPA.

3. Approve revisions to the atlocation plan for the distribution of federal, state, and local funds allocated for special
education programs.

4. Take action to approve or deny annual service and budget plans and revisions to those plans.
5. Establish and promote a Community Advisory Committee (CAC).

6. Review and consider comments from the CAC.

7. Take action to approve or deny requests for program transfers.

8. Take action to approve or deny SELPA-wide policies, administrative regulations, procedures, resolutions, local
interagency agreements and gunidelines for the management and implementation of special education programs and
services within the SELPA.

9. Select, supervise, discipline, and evaluate the SELPA. Director.

10. Provide direction to the SELPA Director for regionalized and program specialist services. -

Policies, Procedures, and Local Agreements

SELPA policies, procedures, and focal agreements necessary to support the implementation of the Iocal plan, and as required by
legal mandates, have been developed and are available upon request. These documents can be requested through the SELPA
office.

Annnal Budget Plan

The SELPA shall adopt an annual budget plan at a public hearing scheduled at a superintendents’ Council meeting in compliance
with atl legal mandates. A public hearing will be held for which written notice has been provided to members of the staff,
parents, and general public hy posting said notice at each school Jocated within the local plan area at least 15 days prior to the
hearing. The annual budget plan shall identify expected income and expenditures as required by state and federal laws,
including describing the distribution of funds for the purpose of providing for ESGV SELPA administrative costs, special
education services to students with severe and non-severe disabilities and low incidence disabilities, supplemental aids and
services for students with disabilities in general education classrooms and environments, regionalized operations and services
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including direct instructional support by program specialists, the Use of focal property taxes to support ESGV SELPA and LEA
programs, and the provision of services to all students with disabilities residing within the local plan arca between the ages of
birth and 21 years, inclusive.

All property taxes for special education purposes may be allocated to the Los Angeles County Office of Education, and used to
support the services for the severely disabled. 1f a time should occur where the revenues exceed the expenditures, or the Los
Angeles County Office of Education is no longer used as a service provider for the severely disabled, the revenue will be
allocated to the member LEAs for special education services to serve students with disabilities. The annual budget plan may be
revised at any time during the fiscal year in a manner consistent with the SELPA policy-making process, the SELPA Service
Plan, and then-applicable state and federal statutes and regulations. - - - SRR :

Annual Service Plan

The SELPA shall adopt an annual service plan af a public hearing scheduled at a Superintendents' Council meeting in
compliance with all legal mandates. Notice of this hearing shall be posted in each district in the special education local plan area
at least 15 days prior to the hearing, The annual service plan may be revised during any fiscal year according to the SELPA
policy-making process and consistent with law. The annual service plan shall include a description of services to be provided by
each LEA and the county office, including the nature of the services and the physical location at which the services will be
provided, including alternative schools, charter schools, opportunity schools and classes, community day schools operated by
districts, community schools operated by county offices, and juvenile court schools, regardless of whether the district or county
office is participating in the Jocal plan. This description shall demonstrate that all individuals with exceptional needs shall have
access to services and instruction appropriate to meet their needs as specified in their individualized education programs.

4. Clearly define the roles of the County Office of Education (COE) as applicable, and/or any
other administrative supports necessary to coordinate and implement the local plan: [EC
56195.1(c); EC 56205(a)(12)(D)(i), EC 56195.5]

The ESGV SELPA shall submit the Local Plan to the superintendent of the T.os Angeles County Office of
Education for approval. The Los Angeles County Office of Education may provide services to students
with disabilities and support LEAs, as requested.

9. Does the SELPA have policies and procedures that allow for the participation of charter
schools in the local plan? [EC 56207.5]

( Yes (®No

If No, explain why the SELPA does not have the policy and procedures.

The East San Gabriel Valley SELPA does have a charter schoof policy. The ‘No’ box was
checked so we could elaborate the policy in the SELPA Local Plan.

"A request by a charter school to participate as an LEA in the SELPA will not be treated differently from a
similar request made by a school district. In reviewing and approving such a request, the following
requirements shall apply:
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1. The SELPA shall comply with Education Code section 56140.

2. The charter schoo! shall participate in state and federal funding for special education and the receive
funding in the same manner as other LEAs of the SELPA as specified in the SELPA income distribution
model.

3. The charter school shall participate in the governance of the SELPA in the same manner as other LEAs
of the SELPA.

Provision of Special Education Services to Students Voluntarily Enrolled in Charter Schools

This policy applies to all charter schools chartered by educational entities located within the member
districts of the Fast San Gabriel Valley SELPA or who are chartered by an educational entity outside the
SELPA boundaries, but have been approved for membership within the ESGV SELPA for special
education purposes. This policy also applies to any charter school petition granted by the State Board of
Education (SBE) in which oversight responsibilitics have been assigned to a district within the SELPA [EC
47605.5 (k) (1)]. Students enrolled in charter schools are entitled to special education services provided by
State and Federal funding. The charter schools will comply with all requirements of state and federal law
regarding provision of special education services [EC 56000 et seq., Individuals with Disabilities
Education Act (20 U.S.C. Chapter 33)]. Children with disabilities and their parents shall retain all rights
under IDEA.

Policy Statement

Special Education and related services shall be provided to all eligible individuals within the jurisdiction of
the East San Gabriel Valley SELPA. in accordance with this Local Plan. Students enrolled in charter
schools chartered by member districts shall receive services in a manner similar to other students. No
governing board shall grant a charter unless the charter includes assurances that special education
instruction and/or services shall be provided to all eligible disabled students, enrolled in charter school, in
accordance with the SELPA Local Plan.

Funding for special education services, participation in the governance structure, and responsibility for
provision of services, shall be based on the categorization of the individual charter school. Education Code
47613.5 allows a charter school to be deemed a Local Education Agency (LEA) for purposes of special
education and to receive direct funding; or continue to be categorized as a public school within a district.
All approved charter schools will be deemed public schools within a district unless the charter school
meets the same criteria as any other LEA wishing to join the SELPA and as a result, the SELPA
Superintendents' Council has deemed the charter school a LEA for purposes of special education funding.
If the approval of a charter requires a change to the SELPA allocation plan, such change will be adopted
pursuant to the policy making process of the SELPA. Approval of a new charter or LEA by the
Superintendents’ Council without any other changes to this Local Plan shall not require Local Board action.

1. SELPA Involvement with Approval and Renewal of Charters - Prior to approval of a new charter, or
renewal of an existing charter, the superintendent or designee of the chartering entity shall consult with the
SELPA Director regarding the provision of special education services to students enrolled by the charter
school. The petitioner must provide adequate assurances that afl eligible students enrolled in the charter
school will receive/ have received appropriate special education services in accordance with the East San
Gabriel Valley SELPA Local Plan. The charter must provide assurances that no student will be/has been
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denied enrollment in the charter school due to a disability or the charier school's inability to serve the
student. The SELPA will be available to provide consultation on the potential fiscal impact and benefits
that may be associated with granting the requested charter. An approved charter must delineate the entity
responsible for providing special education instruction and services as required of all LEAs, any
anticipated transfer of special education funds between the granting entity and the charter school and any
provisions for sharing deficits in funding. These provisions may be included in a Memorandum of
Understanding in the event the charter has not developed local policies.

2. Categories of Charter Schools - For the purposes of provision of special education services, charter
schools may be deemed either a local Education Agency (LLEA) or a public school within the chartering
district. A charter school shall be deemed a public school within the chartering district unless the charter
school has complied with all provisions of section 2b (below), including ratification by the
Superintendents' Council.

a. Public Schools within a District - Charter schools that are deemed public schools within a district will
participate in state and federal funding in the same manner as other schools within the chartering district.
The chartering district will be responsible for ensuring that all children with disabilities enrolled in the
charter school receive special education and designated instructional services in a manner that is consistent
with all applicable provisions of state and federal law. The district will determine the policies and
procedures necessary to ensure that the protections of special education law extend to students in the
charter school in the same manner as students in the regular program. The charter school, deemed a public
school, shall be represented on the SELPA Superintendents' Council by the Superintendent of the district
granting the charter.

The chartering district will receive all applicable special education funds, as outlined in the SELPA
allocation plan. The chartering district will represent the needs of charter schools, like other schools
within the district, in the SELPA governance structure. The chartering district will be responsible for
ensuring that all eligible students are appropriately served. The district will be responsible for procuring
and funding appropriate special education services, even though the student may live anywhere in the state.
The district may contract for these services with public or private educational entitics. When a student
lives outside the boundaries of the chartering district, the district in which the child lives will have no
responsibility to provide services or pay excess costs.

The district and the charter school may enter into agreements whereby the charter school is billed for
excess costs assoclated with providing special education services to identified students, including the
administration of special education programs. The charter school may also be held fiscally responsible for
a fair share of any encroachment on District general funds that is created by the provision of special
education services throughout the district.

b. Charter School as a LEA with the SELPA. - A charter school may apply to become a LEA for the
provision of special education services. Application must be made to the SELPA by January 15 of the
school year proceeding the school year in which the charter school anticipates operating as a I.LEA within
the SELPA. The Superintendents' Council will make the final determination whether the charter school has
the capacity and intent to meet all requirements of a LEA. The application process for a Charter School
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'will be the same as any other LEA wishing to be a member of the SELPA.

Once deemed a LEA for the purposes of special education, the charter school will be responsible for and
entitled to the following:

a. A charter school designed as a LEA for special education shall have voting rights on the
Superintendents' Council of the SELPA.

b. All charter schools are entitled to state and federal funding for special education in the same manner as
other districts within the SELPA per the approved allocation plan.

c. All charter schools are responsible for all costs incurred in the provision of special education services.
These costs may include, but are not limited to, instruction, transportation, nonpublic school/agency
placements, inter/intra SELPA placements, due process proceedings, complaints, and attorney fees.

d. All charter schools must document that all State and Federal special education funds apportioned to the
charter school are used for the sole purpose of providing special education instruction and/or services to
identified students with disabilities. Such funds shall be used to supplement and not supplant other sources
of federal, state, and local funds apportioned to charter school."

6. Identify and describe the representation and participation of the SELPA community advisory
committee (CAC) pursuant to EC Section 56190 in the development of the local plan: [EC
56194(a)(b)(d); EC 56195.9(a)]

The East San Gabriel Valley SELPA Comununity Advisory Committee (CAC) serves in an advisory capacity and
responsibilities include:

1. Advise the policy and administrative entity on the development, amendment, and review of the local plan.

2. Recommend annual priorities to be addressed by the SELPA.

3. Assist in parent education and in recruiting parents, students, community members, and other volunteers who may
contribute to the implementation of the plan.

4, Encourage community involvement in the development of the local plan.

5. Support activities on behalf of individuals with exceptional needs.

6. Assist in parent awareness of the importance of regular school attendance.

7. The Executive Conunittee of the CAC shall present updates to the Superintendents' Council at least one (1) time a year.

The CAC shall have regularly scheduled meetings not less than four times per year, All meetings of the committee shall be
held according to law and applicable sections of the Brown Act. The SELPA Director/designee will present the CAC's input to
the Superintendents' Council for consideration.

Anncuncements of CAC meetings and activities will be distributed to parents of children with special needs in the SELPA. In
addition, information will be posted on the SELPA web page and in any other location required by law.

The CAC shall adopt bylaws, subject to approval by the Superintendents' Council, consistent with legal requirements and the
advisory role of the CAC.
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7. Describe the SELPA's process for regular consultations regarding the plan development with
representative of special education and regular education teachers, and administrators
selected by the groups they represent and parent members of the CAC: [EC 56205(a)(12)(E);
EC 56205(b)(7)]

The J.ocal Plan will be reviewed and updated cooperatively by a committee of representatives of special and regular teachers and
administrators selected by the group they represent and with input from the Community Advisory Commitiee and from any
applicable special education advisory groups. T

8. ldentify and describe the responsible local agency (RLA), Administrative Unit (AU), or other
agency who is responsible for performing tasks such as the receipt and distribution of funds,
provision of administrative support, and coordination and implementation of the plan: [EC
56836.01(a)(b); EC 56205(a)(12)(D)(ii); EC 56195(b)(3); EC 56030]

The Covina-Valley Unificd School District is the AU for the SELPA. The AYJ is the SELPA's fiscal agent and is responsible for
implementing the following functions:

L. Receipt and distribution of special education funds for the operation of special education programs and services, pursuant to
state and federal law.

2. Administrative support, including establishing and maintaining an office for SELPA staff.

3. Serve as the employing agency for SELPA office staff to coordinate implementation of the local plan.

Each LEA will defend and indemmnify the AU against, and will hold and save the AU, its officers, agents, and employees
harmless from, any and all actions, claims, damages to persons or property, penalties, obligations, or liabilities that may be
asserted or claimed by any person, firm, entity, corporation, political subdivisions, or any other organization arising out of the
operation or maintenance or other activities of the LEA or its agents, employees, or independent contractors under this local
plan.

9. Describe the contractual agreements and the SELLPA’s system for determining the
responsibility of participating agency for the education of each student with special needs
residing within the geographical area served by the plan: [EC 56195.7. EC 56195.1(b)(c)]

Children with disabilities are served in their home districts whenever the needs identified on the individualized education
program can be met within the home district. However, it is recognized that some students have unique educational needs that
cannot be met in their home districts. Based upon unique educational needs, some students receive services from other districts
within the SELPA, districts in neighboring SELPAs, non-public schools, or the Los Angeles County Office of Education.

10. For multi-LEA local plans, specify:

a. The responsibilities of each participating COE and LEA governing board in the
policymaking process: [EC 56205(a)(12)(D)(i)]

The governing board of each LEA shall approve its participation in the ESGV SELPA Local Plan for Special Education.
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The local governing board responsibilities include, but are not Iimited to:

1. Exercise anthority over, assume responsibility for, and be fiscally accountable for special education programs operated by the

agency.
2. Approval of the local plan.

3. Adoption of policies and procedures for special education programs and services within their districts.
4. LEA compliance with all elements of the local plan.

3. Input on SELPA policies and procedures through the superintendeni of the LEA.

6. Appointment of individuals to the CAC.

b. The responsibilities of the superintendents of each participating LEA and COE in the
implementation of the local plan: [EC 56205(a)(12)(D)(1}]

Superintendents, or Superintendent equivalent, of each LEA are responsible to their respective governing boards. Each
superintendent shall:

1. Serve as a member of the Superintendents' Council,
2. Assist in the identification of special edncation program and service needs for the SELPA through participation on the

Superintendents' Council.
3. Communicate SELPA information to their governing boards.

c. The responsibilities of district and county administrators of special education in
coordinating the administration of the local plan: [EC 56205(a)(12)(D)(i)]

LEA special education administrators are responsible for the coordination of special education services
and programs within their agencies and for ensuring the implementation of all sections of the local plan,
including ensuring adherence to all approved SELPA policies and procedures.

11. ldentify the respective roles of the RLA/AU, the SELPA administrator, and the individual LEAs
associated with the SELPA related to:

a. The hiring, supervision, evaluation, and discipline of the SELPA administrator and staff
employed by the AU in support of the local plan: [EC §6205(a)(12)(D)(ii)(]]

The AU is responsible for the recruitment of the SELPA Director. The Superintendents' Conncil shall make the final selection of
a candidate for the position of SELPA Director. The SELPA Director shall be an employee of the AU. The Superintendents'
Council conducts the evaluation of the SELPA Director. 1t is the SELPA Director's responsibility to represent the interests of
the SELPA as a whole without promoting any particular local education agency's interest over any other agency.

b. The local method used to distribute federal and state funds to the SELPA RLA/AU and
to LEAs within the SELPA: [EC 56205(a)12(D) (ii)(l); EC 56195.7(i)]

The governing boards of the focal education agencies participating in the SELPA have agreed that students with disabilities will
be provided with appropriate special education services. The Superintendents' Council has been designated the aunthority to
determine the distribution of all federal and state special education funds in order for local education agencies fo carry out their
responsibilities. The funding allocation plan is incorporated in this local plan by reference.
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The SELPA shall be responsible for the distribution of the fands according to an approved Special Education Funding Aliocation
Plan. All federal and state special education funds shall be allocated to the SELPA. for distribution to local education agencies
according to an approved Special Education Funding Allocation Plan. The Superintendents' Council shall make any changes to
the allocation of federal and state special education funds. The SELPA Director is responsible for ensuring that the funds are
distributed in accordance with the funding allocation plan.

¢. The operation of special education programs: [EC 56205(a)(12)(D)(ii)(1I1)]

The SELPA Director carries out the SELPA's obligation to assure equal access to all programs and services in the SELPA and
provides advice to members of the public, including parents or guardians of individuals with exceptional needs who are
receiving services under the local plan, on the availability of established due process and legal service options and procedures. In
cooperation with the California Department of Education, the SELPA Director provides information to ensure that all special
education pupils receive appropriate due process and procedural safegnards as provided by law.

Specific duties of the SELPA Director include, but are not limited to:

1. Coordinate implementation of all components of the local plan.

2. Prepare and submit approved annual budget and service plans.

3. Oversee the recruitment, supervision, and evaluation of SELPA designated staff.

4. Gather input from LEA program and business staff to formulate policy and procedure recommendations for Superintendents’
Council action related to the distribution of state and federal funds among the LEAs.

5. Meet with CAC and LEA program and business staff regarding special edncation program needs, policies, procedures,
agreements, and forms; and the development and implementation of personnel development programs.

6. Provide LEA program staff with a venue for sharing ideas regarding issues such as [EP development and implementation,
curriculum scope and sequence, student performance targets, assessments, instructional best practices, and day-to-day
operations.

7. Develop and maintain interagency agreements with appropriate public agencies to ensure a full range of special education
programs and services,

8. Ensure appropriate use of federal, state, and local funds allocated for special education.

9. Prepare program and fiscal reports required by the LEAs, SELPA, and California Depariment of Education.

10. Provide technical assistance and consultation to LEAs in all areas of special education, including complaint and due process
procedures.

11. Adopt and implement a management information system.

12. Inform the superintendents of the status of the special education programs.

13. Serve as Secretary to the Superintendents' Council.

14. Serve as the liaison between the CAC and the Superintendents’ Council.

In the event the SELPA Director has knowledge of noncompliance and/or concerns regarding compliance trends, he/she shall
inform the director of special education or responsible administrator and the LEA superintendent. Such reports may be part of
onpoing discussions at Superintendents’ Council meetings. After attempts to resolve issues of noncompliance, the SELPA
Director may recommend corrective action plans, re-aflocation of funds, and other remedies to the Superintendents' Council.
Remedies may include the involvement of the California Department of Education.

A duly adopted board policy of each LEA member of the ESGV SELPA shall indicate that the LEA is responsible for educating
children with disabilities in the least restrictive environment. Placement in special education programs or services occurs only
when the nature or severity of the disability is such that the child's education, even with the use of modifications of the general
education program or use of supplementary aids or programs, cannot be achieved satisfactorily in the general education setting.

LEA responsibilities include, but are not limited to:
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1. Coordinating and conducting child find activities,

2. Making available a free appropriate public education to all children residing in the LEA between the ages of birth through 21
inclusive, including students with disabilities who have been suspended or expelled from school.

3. Developing and providing programs and services for all eligible students residing in the district and for students at private
schools located in the district.

4. Identifying and serving students in medical, foster or licensed children's institution facilities.

5. Participating in state/district-wide assessments.

6. Operating all special education programs and services in accordance with state and federal laws and regulations.

7. Responding to compliance and due process complaints and implementing the decisions of compliance investigations or due
process hearings.

8. Utilizing the same management information system, forms, procedures and guidelines as all other districts within the SELPA.
9. Collecting and completing state and federal report requirements; incliding California Longitndinal Pupil Achievement Data
System (CALPADS) reports, self-reviews, and verification reviews.

10. Disseminating and supporting CAC events and activities.

d. Monitoring the appropriate use of federal, staté, and local funds allocated for special
education programs: [EC 56205(a)(12)(D)(ii)(IV)]

The SELPA member LEAs acknowledge the obligation to maintain the level of general fnd confribution toward the provision
of special education services at a level equal to or greater than that of the prior year (aka “Maintenance of Effort” or “MOE”), in
compliance with state and federal mandates. Funds received under Part B of the Individuals with Disabilities Education Act
(IDEA) shall not be used, except in specified situations, to reduce the level of expenditures for the education of children with
disabilities, on an aggregate or per capita basis, made by an LEA from state and local funds below the level of those
expenditures for the preceding fiscal year made from the same sources.

The SELPA shall comply with Maintenance of Effort regulations requiring that federal funds be used only to pay the excess
costs of providing special education and related services to children with disabilities and to supplement and not supplant state
and local funds for special education. (Title 34 Code of Federal Regulations sections 300.203-300.205).

The AU, as the grantee of federal funds from the State Department of Education, shall distribute all or part of the federal funds
received to participating LEAs within the SELPA through a sub-granting process and shall annually conduct and report to the
State Department of Education the required MOE information. The LEAs within the SELPA shall annually compile and submit
to the SELPA budget and expenditure information including SEMA and SEMB comparisons as adopted and defined by the
California Depattment of Education. The two comparison tests are as follows:

+ First Comparison - Grant Year Budget versus Prior Actual Expenditures
» Second Comparison - Prior Year Actuals versus Second Prior Year Actuals

For the purpose of Maintenance of Effort, the SELPA AU is the recipient of the federal funds from CDE and is, in turn, a grantor
of all, or part, of those funds as sub-grants to participating LEAs.

12. Describe how specialized equipment and services will be distributed within the SELPA in a
manner that minimizes the necessity to serve students in isolated sites and maximizes the
opportunities to serve students in the least restrictive environments: [EC 56206]

Funds for low incidence equipment, materials, and supplies as well as for low incidence services are restricted to suppost of
students in the following disability categories: hard-of-hearing, deafiiess, visual impairment, orthopedic impairment, and deaf-
blindness, The funds are administered through the SELPA as specified in the East San Gabriel Valley SELPA Low Incidence
Guidelines and include receipt of fimds, expenditure of funds, maintenance of an inventory, development of procedures for
exchange of equipment, and reporting to the state.
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i

Policies, Procedures, and Programs

Pursuant to £C sections 56122 and 56205(a), the SELPA ensures conformity with Title 20 United
States Code (USC) and in accordance with Title 34 Code of Federal Regulations (CFR) Section
300.201 and has in effect policies, procedures, and programs. For each of the following 23 areas,
identify whether or not, each of the following provisions of law are adopted as stated. If the policy
is not adopted as stated, briefly describe the SELPA's palicy for the given area. In all cases,
provide the SELPA policy and procedure numbers (If applicable. Leave blank if not applicable);
the document title; and the physical location where the policy can be found.

1. Free Appropriate Public Education: 20 USC Section 1412(a){1); EC 56205(a)(1)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that a free appropriate public education is available to all children
with disabilities residing in the LEA between the ages of 3 and 21, inclusive, including children with
disabilities who have been suspended or expelled from school." The policy is adopted by the SELPA
as stated:

(o Yes (" No

2. Full Educational Opportunity: 20 USC Section 1412(a)(2); EC 56205(a)(2)

Policy/Procedure Number:| SPP100

Document Title: , Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

“It shall be the policy of this LEA that all children with disabilities have access to educational
programs, non-academic programs, and services available to non-disabled children.” The policy is
adopted by the SELPA as stated:

® Yes (No
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3. Child Find: 20 USC Section 1412(a)(3); EC 56205(a)(3)

Policy/Procedure Number:| SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that all children with disabilities residing in the State, including children
with disabilities who are homeless or are wards of the State and children with disabilities attending
private schools, regardless of the severity of their disabilities, who are in need of special education and
related services, are identified, located, and evaluated. A practical method has been developed and
implemented to determine which children with disabilities are currently receiving needed special
education and related services." The policy is adopted by the SELPA as stated:

®:Yes (:No

4. Individualized Education Program (IEP) and Individualized Family Service Plan (IFSP):
20 USC Section 1412(a)(4); EC 56205(a)(4)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Oifice

“It shall be the policy of this LEA that an IEP, or an IFSP that meets the requirements of 20 USC
Section 1436 (d), is developed, implemented, reviewed, and revised for each child with a disability who
requires special education and related services in accordance with 20 USC Section 1414 (d). it shall
be the policy of this LEA that an IEP will be conducted on at least an annual basis to review a student’s
progress and make appropriate revisions.” The policy is adopted by the SELPA as stated.

(¢ Yes (No

5. Least Restrictive Environment: USC Section 1412(a)(5); EC 56205(a)(5)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances
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Doecument Location: SELPA Office

"It shall be the policy of this LEA that to the maximum extent appropriate, children with disabilities,
including children in public or private institutions or other care facilities, are educated with children
who are not disabled. Special classes, separate schooling, or other removal of children with
disabilities from the general educational environment, occurs only when the nature or severity of the
disability of a child is such that education in regular classes with the use of supplementary aids and
services cannot be achieved satisfactorily.” The policy is adopted by the SELPA as stated° ™~

(® Yes (O No

6. Procedural Safeguards: 20 USC Section 1412(a)(6); EC 56205(3)(6)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location; SELPA Office

“It shall be the policy of this LEA that children with disabilities and their parents shall be afforded all
procedural safeguards according to state and federal laws and regulations.” The policy is adopted by
the SELPA as stated:

®: Yes (" No

7. Evaluation: 20 USC Section 1412(a)(7); EC 56205(a)(7)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document |ocation: SELPA Office

“It shall be the policy of this LEA that a reassessment of a child with a disability shall be conducted at
least once every three years or more frequently, if appropriate.” The policy is adopted by the SELPA
as stated:

® Yes (" No

g

8. Confidentiality: 20 USC Section 1412(a)(8); EC 56205(a)(8)
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Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that the confidentiality of personally identifiable data, information,
and records maintained by the LEA relating to children with disabilities and their parents and families
shall be protected pursuant to the Family Educational Rights and Privacy Act, non-academic
programs, and services available to non-disabled children.” The policy is adopted by the SELPA as
stated:

(@ Yes (" No

9. Part C to Part B Transition: 20 USC Section 1412(a)(9); EC 56205(a}(9)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that children participating in early intervention programs under the
Individuals with Disabilities Education Act (IDEA), Part C, and who will participate in preschool
programs, experience a smooth and effective transition to preschool programs in a manner
consistent with 20 USC Section 1437(a)(9). The transition process shall begin prior o the child's third
birthday."The policy is adopted by the SELPA as stated:

(¢ Yes (" No

10. Private Schools: 20 USC Section 1412(a}{10); EC 56205(a)(0)

Policy/Procedure Number:| SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA to assure that children with disabilities voluntarily enrolled by their
parents in private schools shall receive appropriate special education and related services pursuant to
LEA coordinated procedures. The proportionate amount of federal funds will be allocated for the
purpose of providing special education services to children with disabilities voluntarily enrolled in
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private school by their parents.” The policy is adopted by the SELPA as stated:

(® Yes (" No

11. Local Compliance Assurances: 20 USC Section 1412(a)(11); EC 56205(a){11)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that the local plan shall be adopted by the appropriate local board(s)
(district/county) and is the basis for the operation and administration of special education programs,
and that the agency(ies) herein represented will meet all applicable requirements of state and federal
laws and-regulations, including compliance with the IDEA; the Federal Rehabilitation Act of 1973,
Section 504 of Public Law; and the provisions of the California EC, Part 30." The policy is adopted by
the SELPA as stated:

®:Yes (" No

12. Interagency: 20 USC Section 1412(a)(12); EC 56205(a)(12)(D)(iii)
Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that interagency agreements or other mechanisms for interagency
coordination are in effect to ensure services required for free appropriate public education are
provided, including the continuation of services during an interagency dispute resolution process."
The policy is adopted by the SELPA as stated:

(3 Yes (“ No

13. Governance: 20 USC Section 1412(a)(13); EC 56205(a)(12)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office
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"It shall be the policy of this LEA to support and comply with the provisions of the governance bodies
and any necessary administrative support to implement the local plan. A final determination that an
LEA is not eligible for assistance under this part will not be made without first affording that LEA with
reasonable notice and an opportunity for a hearing through the State Education Agency." The policy is
adopted by the SELPA as stated:

(® Yes (" No

14, Personnel! Qualifications; EC 56205(a)(13)

Policy/Procedure Number:| SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA to ensure that personnel providing special education related services
are appropriately and adequately prepared and trained, and that those personnel have the content
knowledge and skills to serve children with disabilities. This policy shall not be construed to create a right
of action on behalf of an individual student for the failure of a particular LEA staff person to be highly
qualified or to prevent a parent from filing a State complaint with the California Department of Education
(CDE) about staff qualifications.” The policy is adopted by the SELPA as stated:

& Yes (:No

15. Performance Goals and Indicators: 20 USC Section 1412(a)(15); EC 56205(a){(14)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shalt be the policy of this LEA to comply with the requiremehts of the performance goals and
indicators developed by the CDE and provide data as required by the CDE." The policy is adopted by
the SELPA as stated:

(: Yes (T No

16. Participation in Assessments: 20 USC Section 1412(a){16); EC 56205{a}(15)
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Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that all students with disabilities shall participate in state and
district-wide assessment programs described in 20 USC Subsection 6311. The IEP team

determines how a student will access assessments with-or without accormmodations, or access
alternate assessments where necessary and as indicated in their respective Reps.." The policy is
adopted by the SELPA as stated:

(®:Yes (" No

17. Supplementation of State, Local, and Federal Funds: 20 USC Section 1412(a)(17); EC
56205(a)(16)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location:; SELPA Office

"It shall be the policy of this LEA to provide assurances that funds received from Part B of the IDEA
will be expended in accordance with the applicable provisions of the IDEA, and will be used to
supplement and not to supplant state, local, and other federal funds.” The policy is adopted by the
SELPA as stated:

(® Yes (" No

18. Maintenance of Effort: 20 USC Section 1412(a)(18); EC 56205{a)(17)

Policy/Procedure Number:| SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that federal funds will not be used to reduce the level of local funds
and/or combined level of local and state funds expended for the education of children with disabilities
except as provided in federal laws and regulations." The policy is adopted by the SELPA as stated:

(¢:Yes (" No
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19. Public Participation: 20 USC Section 1412(a){19); EC 56205(a)(18)

Policy/Procedure Number: | SPP100

Policy/Procedure Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA that public hearings, adequate notice of the hearings, and an opporfunity
for comments are available to the general public,including individuals with disabilities and parents of
children with disabilities, and are held prior to the adoption of any policies and/or regulations needed to
comply with Part B of the IDEA." The policy is adopted by the SELPA as stated:

®:Yes (" No

20. Suspension and Expulsion: 20 USC Section 1412(a){22); EC 56205(a)(19)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"The LEA assures that data on suspension and expulsion rates will be provided in a manner
prescribed by the CDE. When indicated by data analysis, the LEA further assures that policies,
procedures, and practices related to the development and implementation of the IEPs will be
revised.” The policy is adopted by the SELPA as stated:

& Yes (O No

21. Access to Instructional Materials: 20 USC Section 1412(a)(23); EC 56205(a)(20)

Policy/Procedure Number: { SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA to provide instructional materials to biind students or other
students with print disabilities in a timely manner according to the state-adopted National
Instructional Materials Accessibility Standard." The policy is adopted by the SELPA as stated:
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(¢ Yes (" No

22. Over-identification and Disproportionality: 20 USC Section 1412(a)(24); EC 56205(a)(21)

Policy/Procedure Number: | SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: | SELPA Office

"It shall be the policy of this LEA to prevent the inappropriate over-identification or disproportionate
representation by race and ethnicity of children as children with disabilities.” The policy is adopted by
the SELPA as stated:

(&: Yes (T No

23. Prohibition on Mandatory Medicine: 20 USC Section 1412(a)(25); EC 56205(a)(22)

Policy/Procedure Number:| SPP100

Document Title: Comprehensive Local Educational Agency Assurances

Document Location: SELPA Office

"It shall be the policy of this LEA to prohibit school personnel from requiring a student to obtain a
prescription for a substance covered by the Controlled Substances Act as a condition of attending
school or receiving a special education assessment and/or services." The policy is adopted by the
SELPA as stated:

& Yes (":No

Administration of Regionalized Operations and Services

Pursuant to £C sections 56195.7(c), 56205(a)(12)(B), 56368, and 56836.23, describe the
regionalized operation and service functions. Descriptions must include an explanation of the
respective roles of the RLA/AU, the SELPA administrator, and the individual LEAs associated with
the SELPA. Information provided should include the document title and the location (e.g., SELPA
office) for each function:”

1. Coordination of the SELPA and the implementation of the local plan:

Document Title: SPP200 Administration of Regionalized Operations and Services
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Document Location: SELPA Office
Description: See document

2. Coordinated system of identification and assessment:

Document Title: SPP200 Administration of Regionalized Operations and Services

Document Location: SELPA Office

Description: See document

3. Coordinated system of procedural safeguards:

Document Title: SPP200 Administration of Regionalized Operations and Services

Document Location: SELPA Office

Description: See document

4. Coordinated system of staff development and parent and guardian education:

Document Title: SPP200 Administration of Regionalized Operations and Services

Document Location: SELPA Office

Description: See document

5. Coordinated system of curriculum development and alignment with the core curriculum:

Document Title: SPP200 Administration of Regionalized Operations and Services

Document Location: SELPA Office

Description: See document

6. Coordinated system internal program review, evaluation of the effectiveness of the local plan,
and implementation of the local plan accountability system:
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Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Setvices

SELPA Office

See document

7. Coordinated system of data collection and management:

Document Title;

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

8. Coordination of interagency agreements:

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

9. Coordination of services to medical facilities:

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

10. Coordination of services to licensed children's institutions and foster family homes:

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

11. Preparation and transmission of required special education local plan area reports:

CDE Form Version June 2022

Page B-23 of 27



Section B: Governance and Administration

SELPA

East San Gabrie! Valley SELPA

Fiscal Year | 2023-24

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

12. Fiscal and logistical support of the CAC:

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

13. Coordination of transportation services for individuals with exceptional needs:

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

14. Coordination of career and vocational education and transition services:

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

15. Assurance of full educational opportunity:

Document Title:

Document Location:

Description:

SPP200 Administration of Regionalized Operations and Services

SELPA Office

See document

16. Fiscal administration and the allocation of state and federal funds pursuant to EC Section

56836.01-—The SELPA Administrator's responsibility for the fiscal administration of the annual
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budget plan; the allocation of state and federal funds; and the reporting and accounting of special

education funding.

Document Title:

SPP200 Administration of Regionalized Operations and Services

Document Location:

Description:

17.
with EC Section 56368

SELPA Office

| See document

Direct instructional program support that maybe provided by program specialists in accordance

Document Title:

SPP200 Administration of Regionalized Operations and Services

Document Location;

Description:

SELPA Office

See document

Special Education Local Plan Area Services

1. A description of programs for early childhood special education from birth through five years of

age:

Document Title:

SPP300 Special Education Local Plan Area Services

Document Location:

SELPA Office

Description:

See document

2. A description of the method by which members of the public, including parents or guardians of
individuals with exceptional needs who are receiving services under the local plan, may address

questions or concerns to the SELPA governing body or individual administrator:

Document Title:

SPP300 Special Education Local Plan Area Services

Document Location;

SELPA Office

Description:

See document

3. A description of a dispute resolution process, including mediation and final and binding
arbitration to resolive disputes over the distribution of funding, the responsibility for service
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provision, and the other governance activities specified within the local plan:

Document Title: SPP300 Special Education Local Plan Area Services
Document Location: SELPA Office
Description: See document

4. A description of the process being used to ensure a student is referred for special education
instruction and services only after the resources of the regular education program have been
considered and, where appropriate, utilized:

Document Title: SPP300 Special Education Local Plan Area Services
Document Location: SELPA Office
Description; See document

5. A description of the process being used to oversee and evaluate placements in nonpublic,
nonsectarian schools and the method of ensuring that all requirements of each student's
individualized education program are being met. The description shall include a method for
evaluating whether the student is making appropriate educational progress:

Document Title: SPP300 Special Education Local Plan Area Services
Document Location: SELPA Office
Description: See document

6. A description of the process by which the SELPA will fulfill the obligations to provide free and
appropriate public education (FAPE) to a student age 18 to 21 (or age 22 under the circumstances
described in EC 56026(c)(4)) who has been incarcerated in a county jail and remains eligible for
special education services:

The obligation to make FAPE available extends to those otherwise-eligible adults in county jail,
age 18 to 21, who: (a) had been identified as a child with a disability and had received services in
accordance with an IEP, but left school prior to their incarceration; or (b) did not have an IEP in
their last educational setting, but had actually been identified as a child with a disability.

(EC Section 56040)

It is the responsibility of the district of residence (DOR) to provide special education services and
related services to an adult student in county jail who remains eligible for these services and
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wishes to receive them. The DOR is the district in which the student's parents resided when the
student turned 18, unless and until the parents move to a new DOR. For conserved students, the
DOR is based on the residence of the conservator. (EC Section 56041)

Document Title:

Document Location:

Description:

SPP300 Special Education Local Plan Area Services

SELPA Office

| 'See décﬁmeht‘
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Comprehensive Local Educational Agency Assurances
East San Gabriel Valley SELPA: SPP 100

The East San Gabriel Valley SELPA ensures conformity with Sections 1412(a) and 1413(a)(1) of Title
20 of the United States Code (20 USC), and in accordance with Title 34 Code of Federal Regulations
(34 CFR) Section 300.201, that the following policies are consistent with state laws, regulations, and
policies governing each of the requirements established in £C 56205 (a)(1-22).

1.

Free Appropriate Public Education (20 United States Code [U.S.C.] § 1412 {a][1])

1t shall be the policy of this local educational agency (LEA) that a free appropriate public
education is available to all children with disabilities residing in the LEA between the ages of 3
and 21, inclusive, including children with disabilitics who have been suspended or expelled from
school.

Full Educational Opportunity (20 U.S.C. § 1412 [a][2])
It shall be the policy of this LEA that all children with disabilities have access to educational
programs, non-academic programs, and services available to non-disabled children.

Child Find (20 U.S.C. § 1412 [a][3])

It shall be the policy of this LEA that all children with disabilities residing in the Stale, including
children with disabilities who are homeless or are wards of the State and children with
disabilities attending private schools, regardless of the severity of their disabilities, and who are
in need of special education and related services, are identified, located, and evaluated. A
practical method has been developed and implemented to determine which children with
disabilities are currently receiving needed special education and related services.

Individnalized Education Program (IEP) and Individualized Family Service Plan (IFSP)
(20 U.S.C. § 1412 [a][4])

It shall be the policy of this LEA that an IEP, or an IFSP that meets the requirements of 20
U.8.C. § 1436 (d), is developed, implemented, reviewed, and revised for each child with a
disability who requires special education and related services in accordance with 20 U.S.C. §
1414 (d). Tt shall be the policy of this LEA that a review of an IEP will be conducted on at least
an annual basis to review a student’s progress and make appropriate revisions.
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10.

11.

Least Restrictive Environment (20 U.S.C. § 1412 [a)]5])

It shall be the policy of this LEA that to the maximum extent appropriate, children with
disabilities, including children in public or private institutions or other care facilities, are
educated with children who are not disabled. Special classes, separate schooling, or other
removal of children with disabilities from the general educational environment, occurs only
when the nature or severity of the disability of a child is such that education in regular classes
with the use of supplementary aids and services cannot be achieved satisfactorily.

Procedural Safeguards (20 U.S.C. § 1412 [a][6])
It shall be the policy of this LEA that children with disabilities and their parents shall be afforded
all procedural safeguards according to state and federal laws and regulations. . .

Evaluation (20 U.S.C. § 1412 [a][7])
1t shall be the policy of this LEA that a reassessment of a child with a disability shall be
conducted at least once every three years or more frequently, if appropriate.

Confidentiality (20 U.S.C. § 1412 [a]|8])

It shall be the policy of this LEA that the confidentiality of personally identifiable data,
information, and records maintained by the LEA relating to children with disabilities and their
parents and families shall be protected pursuant to the Family Educational Rights and Privacy
Act.

Part C to Part B Transition (20 U.S.C. § 1412 [a][9])

It shall be the policy of this LEA that children participating in early intervention programs
(Individuals with Disabilities Education Act [IDEA], Part C), and who will participate in
preschool programs, experience a smooth and effective transition to those preschool programs in
a manner consistent with 20 U.S.C. § 1437 (a)(9). The transition process shall begin prior to the
child’s third birthday.

Private Schools (20 U.S.C. § 1412 [a][10])

It shall be the policy of this LEA to assure that children with disabilities voluntarily enrolled by
their parents in private schools shall receive appropriate special education and related services
pursuant to LEA coordinated procedures. The proportionate amount of federal funds will be
allocated for the purpose of providing special education services to children with disabilities
voluntarily enrolled in private school by their parents.

Local Compliance Assurances (20 U.S.C. § 1412 [a][11])

It shall be the policy of this LEA that the Local Plan shall be adopted by the appropriate local
board(s) (district/county) and is the basis for the operation and administration of special
education programs, and that the agency(ies) herein represented will meet all applicable
requirements of state and federal laws and regulations, including compliance with the IDEA the
Federal Rehabilitation Act of 1973, Section 504 of Public Law; and the provisions of the
California Education Code, Part 30,
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12,

13.

14,

15.

16.

17.

18.

19.

Interagency (20 U.S.C. § 1412 [a][12])

It shall be the policy of this LEA that interagency agreements or other mechanisms for
interagency coordination are in effect to ensure services required for free appropriate public
education are provided, including the continuation of services during an interagency dispute
resolution process.

Governance (20 U.S.C. § 1412 [a][13])

It shall be the policy of this LEA to support and comply with the provisions of the governance
bodies and any necessary administrative support to implement the Local Plan. A final
determination that an LEA is not eligible for assistance under this part will not be made without
first affording that LEA with reasonable notice and an opportunity for a hearing through the
State Educational Agency.

Personnel Qualifications (20 U.S.C. § 1412 [a][14])

It shall be the policy of this LEA to ensure that personnel providing special education related
services are appropriately prepared and trained, and that those personnel have the content
knowledge and skills to serve children with disabilities. This policy shall not be construed to
create a right of action on behalf of an individual student for the failure of a particular LEA staff
person to be highly qualified or to prevent a parent from filing a State complaint with the
California Department of Education (CDE) about staff qualifications.

Performance Goals and Indicators 20 U.S.C. § 1412 [a][15])
It shall be the policy of this LEA to comply with the requirements of the performance goals and
indicators developed by the CDE and provide data as required by the CDE.

Participation in Assessments (20 U.S.C. § 1412 [a][16])

It shall be the policy of this LEA that all students with disabilities shall participate in state and
district-wide assessment programs described in 20 USC Subsection 6311. The IEP team
determines how a student will access assessments with or without accommodations, or access
alternate assessments where necessary and as indicated in their respective IEPs.

Supplementation of State, Local, and Federal Funds (20 U.S.C. § 1412 [a][17})

It shall be the policy of this LEA to provide assurances that funds received from Part B of the
IDEA will be expended in accordance with the applicable provisions of the IDEA, and will be
used to supplement and not to supplant state, local, and other federal funds.

Maintenance of Effort (20 U.S.C. § 1412 [a][18])

It shall be the policy of this LEA that federal funds will not be used to reduce the level of local
funds and/or combined level of local and state funds expended for the education of children with
disabilities except as provided in federal laws and regulations.

Public Participation (20 U.S.C. § 1412 [a][19])

It shall be the policy of this LEA that public hearings, adequate notice of the hearings, and an
opportunity for comments are available to the general public, including individuals with
disabilities and parents of children with disabilities, and are held prior to the adoption of any
policies and/or regulations needed to comply with Part B of the IDEA.
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240.

21.

22,

23.

Suspension and Expulsion (20 U.S.C. § 1412 [a][22])

The LEA assures that data on suspension and expulsion rates will be provided in a manner
prescribed by the CDE. When indicated by data analysis, the LEA further assures that policies,
procedures, and practices related to the development and implementation of the TEPs will be
revised.

Access to Instructional Materials (20 U.S.C. § 1412 [a][23])

It shall be the policy of this LEA to provide instructional materials to blind students or other
students with print disabilitjes in a timely manner according to the state-adopted National
Instructional Materials Accessibility Standard.

Overidentification and Disproportionality (20 U.S.C. § 1412 [a][24])
It shall be the policy of this LEA to prevent the inappropriate overidentification or
disproportionate representation by race and ethnicity of children as children with disabilities.

Prohibition on Mandatory Medicine (20 U.S.C. § 1412 [a][25])

It shall be the policy of this LEA to prohibit school personnel from requiring a student to obtain a

prescription for a substance covered by the Controlled Substances Act as a condition of attending
school or receiving a special education assessment and/or services.
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Local Plan Section B Governance and Administration:

Administration of Regionalized Operations and Services —SPP200

Pursuant to EC sections 56195.7(c), 56205(a)(12)(B), 56368, and 56836.23, describe the
regionalized operation and service functions. Descriptions must include an explanation of
the direct instructional support provided by program specialists; and the respective roles of
the RLA/AU, the administrator of the SELPAs, and the individual LEAs associated with
the SELPA. Information provided should include the reference number, document title,
and the location (e.g., SELPA office) for each function:

1. Coordination of the SELPA and the implementation of the local plan:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) work under the direction of the SELPA Administrator to support the
coordination and implementation of the local plan through their support to regionalized
programs and member LEAs, as requested. LEA program specialists support the
coordination of the SELPA and the implementation of the local plan through
collaboration amongst member LEAs, including the support and operation of
regionalized Provider Programs.

Role of the RLA/AU: The AU receives and maintains accountability for fiscal and
accounting records in accordance with federal and state requirements and submitting

reports to appropriate authorities, as well as distribuies funds to member districts in
accordance with the ESGV SELPA allocation plan, at the direction of the SELPA office.

Role of the Administrator of the SELPA: The SELPA Administrator will ensure that the
local plan is implemented and will make recommendations to the Superintendents’
Council when revisions to the local plan are needed. The SELPA Administrator will also
facilitate the development and approval of SELPA policies and procedures necessary to
implement the local plan.

The SELPA Administrator is responsible in working with the member LEAs and other
agencies to ensure a full continuum of placement and services options are available to
students within the SELPA. The SELPA Administrator is responsible for ensuring the
direction of the AU in the allocation of funds consistent with the approved allocation
plan.
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Role of the Individual LEAs: LEAs ensure a full continuum of services are available in
order to provide a free and appropriate public education to all students with disabilities
for whom they are responsible. LEAs will support the continuum of services that exist
within the SELPA through their support of Provider Programs. The individual LEAs,
through their Superintendent’s participation on the Superintendents’ Council, will
approve any policies and procedures needed to implement the local plan. LEAs are
responsible for the recruitment, appointment, and active participation of LEA
representatives on the Community Advisory Committee.

Coordinated system of identification and assessment:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s)

work under the direction of the SELPA Administrator to support a coordinated system of
identification and assessment, including students enrolled in private schools. LEA
program specialists work collaboratively with the SELPA and member districts to
support the coordination of identification and assessment.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA Administrator ensures each LEA
conducts child find activities. The SELPA Administrator supports child find activities at
a regional and county level, including facilitation of public notices. The SELPA will
provide technical support to LEAs and guidance to parents, as needed. The SELPA will
also participate in child find activities established by the I.EAs and ensure appropriate
interagency agreements are in place to support activities.

Role of the Individual LEAs: Each LEA is responsible for identifying and assessing all
students for whom they are responsible for through a coordinated system of child find and
related activities. Districts operating Provider Programs in the SELPA will support the
coordination of identification and assessment collaboratively with the District of
Residence for all students enrolled in the District. LEASs are responsible for ensuring that
all assessments are conducted by qualified staff, using valid and reliable instruments and
assessment practices,

Coordinated system of procedural safeguards:

Description:

Direct Instructional support provided by the program specialists: Program specialists
support a coordinated system of procedural safeguards/parent rights, including offering to review
procedural safeguards and providing information to parents/guardians as needed. The SELPA
program specialist(s) work under direction of the SELPA administrator and may provide
alternative dispute resolution through contact with parents/guardians. The SELPA programs
specialist(s) provide parents/guardians with a copy of their procedural safeguards and upon
request will review all procedural safeguards with parents/guardians.

Role of the RLA/AU: N/A
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Role of the Administrator of the SELPA: The SELPA provides alternate dispute
resolution support as requested by member districts and through contact initiated by
parents. The SELPA Administrator assists parents, upon request, with filing complaints
with the Office of Administrative Hearings and/or the California Department of
Education when requested. The SELPA Administrator will provide parents/guardians
with a copy of their procedural safeguards and upon request will review all procedural
safeguards with parents/guardians. The SELPA ensures updated copies of procedural
safeguards are available and offered to parents in all member districts and will maintain a
copy on the SELPA website.

Role of the Individual LEAs: The LEAs provide procedural safeguards to
parents/guardians consistent with the education code, assist parents with understanding
their procedural safeguards, and ensures that procedural safeguards are implemented
consistently. The LEAs assist parents, upon request, with filing complaints with the
Office of Administrative Hearings when requested.

Coordinated system of staff development and parent and guardian education:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) work under the direction of the SELPA Administrator to support staff
development, as well as parent and guardian education. Program specialists, including
LEA program specialists, may provide direct training and support the dissemination and
implementation of evidenced-based practices.

Role of the RLA/AU: Upon request of the SELPA, the Administrative Unit (AU) will procure
contracts for professional development and other staff and parent trainings.

Role of the Administrator of the SELPA: On an annual basis, input is collected from the
Special Education Directors from member LEAs to determine the staff development
needs that the SELPA is requested to provide. On an annual basis, the Community
Advisory Committee will provide input on the parent and guardian education needs. The
SELPA will provide needed training and supports as requested, or determined
appropriate, for each LEA.

The SELPA Administrator will regularly provide information from the state level
regarding initiatives, resources, and supports available to the SELPA and member LEAs.

Role of the Individual LEAs: LEAs will determine their staff development and
parent/guardian education, based on their local needs. They may seek technical assistance
or input from the SELPA. Whenever possible, LEAs will extend appropriate stafl
development and parent/guardian training opportunities to member districts within the
SELPA. LEAs operating regionalized Provider Programs will ensure program staft
receive appropriate professional development.
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Coordinated system of curriculum development and alignment with the core
curriculum:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) work under the direction of the SELPA Administrator to support a
coordinated system of curriculum development and alignment with the core curriculum.
Program specialists may provide direct training, attend state and regional professional
development opportunities, and support the implementation of curriculum across the
SELPA, as requested. Program specialists working within Provider Programs support the
coordination of curriculum development and alignment with the core curriculum.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA Administrator will provide technical
assistance and staff development, as requested or determined appropriate, including the
dissemination of evidence-based practices and curricular resources and strategies.

Role of the Individual LEAs: LEAs will determine their needs for curriculum development
and alignment with the core curriculum, based on their local needs. Districts operating
provider programs are responsible for ensuring curriculum development and alignment
with the core curricalum.

Coordinated system internal program review, evaluation of the effectiveness of the
local plan, and implementation of the local plan accountability system:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) work under the direction of the SELPA Administrator to support LEAs in
activities related to performance, compliance, and accountability. LEA program
specialists work collaboratively with the SELPA to address performance, compliance,
and accountability issues.

Role of the RLA/AU: The AU will receive and maintain accountability for fiscal and
accounting records in accordance with federal and state requirements and will submit
reports to appropriate authorities, including support of the submission of SELPA fiscal
accountability reports (e.g., Maintenance of Effort).

Role of the Administrator of the SELPA:

The SELPA Administrator is actively involved in compliance and performance of

member LEAs within the SELPA. will:

1. Review Annual Performance Reports, California School Dashboard, Local Control
Accountability Plans, and other data sources with LEA administrators.

2. Provide technical assistance and support/consultation to member LEAs with Annual
Performance Reports, California School Dashboard, Local Control Accountability
Plans, and other data sources.

3. Review Annual Budget Plan with Superintendents’ Council, CAC and other
interested parents, comumunity or educational groups.
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4. Review Annual Service Plan by Superintendents’ Council, CAC and other
interested parents, community, or educational groups.

5. Review of the funding Allocation Plan by the Superintendents to ensure appropriate
distribution of funds.

Role of the mdividual LEAs. Individual LEAs review and monitor Annual Performance
Reports, the California School Dashboard, and other data sources to ensure students with
disabilities receive a free and appropriate public education. Individual LEAs also engage
in monitoring activities as required by the CDE, including the Compliance Improvement
Monitoring plans with the support of the SELPA as requested. LEAs will review and
address performance, compliance, and accountability issues in a timely manner.

Coordinated system of data collection and management:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) and operational staff work under the direction of the SELPA Administrator
to support a coordinated system of data collection and management. LEA program
specialists work collaboratively with the SELPA to ensure a coordinated system of data
collection and management.

Role of the REA/AU: Upon request of the SELPA, the Administrative Unit (AU) will secure
contracts and support the SELPA’s technology and software to ensure a coordinated system of
data collection and management.

Role of the Administrator of the SELPA: The SELPA will approve the California
Longitudinal Assessment and Pupil Data System (CALPADS) submission and any other
required reports of cach member LEA, as required by the California Department of
Education. The SELPA will provide technical assistance and training to LEAs as
requested and/or deemed necessary by the SELPA. The SELPA establishes and maintains
the Special Education Data System (i.c. SEIS) for all LEA members to access and use for
reporting purposes.

Role of the Individual LEAs: The L.EAs are responsible for data entry, quality and
integrity. The LEAs will approve the California Longitudinal Assessment and Pupil Data
System (CALPADS) submission and any other required reports, as required by the
California Department of Education. LEAs members are required to use the Special
Education Data System (i.e. SEIS) established by the SELPA.

Coordination of interagency agreements:

Deseription:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) work under the direction of the SELPA Administrator to support the
coordination of interagency agreements. LEA program specialists, including those solely
in Provider Programs, will work collaboratively with the SELPA to support the
coordination of interagency agreements.
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160.

Role of the RLA/AU: The AU is responsible for executing interagency agreements at the
direction of the SELPA. Such agreements may be required to be approved by the AU’s
governing board in the interest of the member districts of the SELPA.

Role of the Administrator of the SELPA: The SELPA Administrator, or designee, will

serve on committees as interagency agreements are being reviewed, revised, or

developed. The SELPA Administrator will ensure that interagency agreements are in

place as required by California Education Code and provide technical assistance and

dispute resolution as needed. Interagency agreements necessary to support the

implementation of the local plan, and as required by Jegal mandates, have been developed

with the following agencies: =~

1. California Children’s Services.

2. San Gabriel - Pomona Regional Center.

3. SELPA Agreement (formally referred to as the “Administrative Unit (AU)
Agreement”) - All participating LEAs.

Other interagency agreements will be developed as needed. Copies of these documents can
be requested through the SELPA office. All interagency agreements entered into by the
SELPA shall be incorporated into this local plan as though fully set forth herein.

Role of the Individual LEAs: Through their Superintendent’s participation in the
Superintendents’ Council and/or at the direction of the SELPA, LEAs will approve and
implement interagency agreements as appropriate.

Coordination of services to medical facilities:

Description:

Direct Instructional support provided by the program specialist: The SELPA program
specialist(s) work under the direction of the SELPA Administrator to support LEAs in
ensuring students have a full educational opportunity when residing in medical facilities.
LEA program specialists work collaboratively with the SELPA and other member
districts to ensure a full educational opportunity for students residing in medical facilities.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA will facilitate the coordination of
Special Education and Related Services by the designated LEAs.

Role of the Individual LEAs: Individuals with exceptional needs who are placed in a
public hospital, state licensed children's hospital, psychiatric hospital, proprictary
hospital, or a health facility for medical purposes are the educational responsibility of the
local educational agency in which the hospital or facility is located.

Coordination of service to licensed children’s institutions and foster family homes:
Deseription:
Direct Instructional support provided by the program specialist: The SELPA program

specialist(s) and LEA program specialists work collaboratively to ensure students have a
full educational opportunity regardless of the district of special education accountability.

Page 6



11.

12.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA will facilitate the coordination of
these services by the designated LEAs.

Role of the individual LEAs: Special education services for students with disabilities
residing in foster family homes or licensed children’s institutions shall be the
responsibility of the district in which the foster family home or the licensed children’s
institution is located, unless based on education code there is another district of special
education accountability which would be responsible.

Preparation and transmission of required special education local plan area reports:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) work under the direction of the SELPA Administrator to support the
transmission of required SELPA reports. LEA program specialists will work
collaboratively with the SELPA to support the completion of required reports.

Role of the RLA/AU: The AU is responsible, in conjunction with and under the direction
of the SELPA, for completion of required accountability and fiscal reports on behalf of
the SELPA.

Role of the Administrator of the SELPA: The SELPA Administrator will ensure timely
transmission of required reports and provide technical assistance to LEAs in completing
those reports.

Role of the individual LEAs: Individual LEAs will submit required data and work
collaboratively in order for the SELPA to submit timely reports.

Fiscal and logistical support of the CAC:

Description:
Direct Instructional support provided by the program specialists: SELPA program
specialist(s)

work under the direction of the SELPA Administrator to provide support to the CAC.
LEA program specialists will work collaboratively with the SELPA and CAC to support
CAC activities, including but not limited to: parent training, disability awareness, special
events, community outreaches, and presentations at CAC meetings.

Role of the RLA/AU: The AU maintains accountability for fiscal and accounting records,
including the CAC allotted budget, in accordance with federal and state requirements,

Role of the Administrator of the SELPA: The SELPA Administrator will provide fiscal
and logistical support to CAC meetings, events, and trainings as appropriate. The SELPA
will monitor the status of the CAC Budget and make annual recommendations to the
Superintendents’ Council as appropriate. The SELPA Administrator will support
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13.

14.

identified parent training topics through securing presenters in collaboration with the
CAC. The SELPA Administrator will directly support CAC outreaches, expositions, and
legislative advocacy activities,

Role of the individual LEAs: The LEAs, through their Superintendent’s participation on
the Superintendents’ Council, will ensure the SELPA has sufficient resources to provide
fiscal and logistical support for the CAC. LEA Directors shall facilitate communication
between their CAC representative and their LEA and support CAC events and trainings
as requested and appropriate. LEAs are responsible for the recruitment, appointment, and
active participation of LEA representatives on the Community Advisory Committee.

Coordination of transportation services for individuals with exceptional needs:
Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s)

work under the direction of the SELPA Administrator to support a coordinated system
transportation services for students with disabilitics. LEA program specialists work

collaboratively with the SELPA and member LEAs to ensure a coordinated system of
transportation services.

Role of the RLA/AU: At the direction of the SELPA Superintendents’ Council, the AU
will publish a Request for Bids (RFB), secure transportation contracts, and/or extend or
amend existing contracts as directed.

Role of the Administrator of the SELPA: The SELPA Administrator supervises the
SELPA Transportation Department to ensure effective transportation services and fiscal
oversight of the transportation contract. The SELPA office provides regular
communication to the member LEAs for their share of the transportation contract and
resolves service and safety issues in a timely manner.

Role of the individual LEAs: Each member LEA is responsible for providing
transportation for their students with disabilities as determined by their IEP teams. LEAs
choosing to access SELPA transportation services are responsible for providing
transportation data and working collaboratively with the SELPA office to ensure safe and
effective service for all students.

Districts operating Provider Programs are responsible for the coordination of
transportation services for all students from member LEAs in the program, unless
otherwise directed by the District of Residence.

Coordination of career and vocational education and transition services:

Description:

Direct Instructional support provided by the program specialist: SELPA program
specialisi(s) work under the direction of the SEI.PA Administrator, support staff development,
program development, and evidenced-based practices related to career and vocational/fransition
services. LEA program specialists work collaboratively to ensure coordination of
career/vocational education and transition services.
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15.

16.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: The SELPA Administrator will provide
technical assistance and staff development as needed. The SELPA Administrator will
ensure appropriate interagency agreements are in place and facilitate connection to
agencies, as appropriate, including technical assistance with state and federal grants that
support career and vocational education and transition services (e.g., vocational/work
experience grants).

Role of the individual LEAs: Each LEA will provide appropriate career and vocational
education and transition services as required under state and federal law, including
providing required elements of state and federal grants as appropriate. LEAs will also
coordinate with local agencies (e.g., Regional Center and Department of Rehabilitation).

Assurance of full educational epportunity:

Description:

Direct Instructional support provided by the program specialists: SELPA program
specialist(s) work under the direction of the SELPA Administrator to support full
educational opportunity, including a full continuum of placement and service options.
LEA program specialists support full educational opportunity through the support of the
Provider Programs and ensuring a full continuum of placement and services options is
available for all students residing within the SELPA boundaries.

Role of the RLA/AU: N/A

Role of the Administrator of the SELPA: Through approval of the Annual Services Plan,
the SELPA Administrator will ensure that the full continuum of services is provided,
including the coordination of the SELPA’s Provider Programs. The SELPA will assist
with Inter-SELPA Transfers, as needed. Additionally, professional development and
technical assistance is available upon request or as determined to be needed by the
SELPA to LEAs and/or nonpublic schools.

Role of the individual LEAs: Each LEA, through the Superintendent’s participation on the
Superintendents’ Council, will determine the regional programs needed to meet the needs

of the students with disabilities within the SELPA. Additionally, each LEA is responsible
for providing a full continuum of services. LEAs operating Provider Programs supporting
the SELPA’s full continuum of placement and service options.

Fiscal administration and the allocation of state and federal funds pursuant to EC
Section 56836.01—The SELPA Administrator's responsibility for the fiscal
administration of the annual budget plan; the allocation of state and federal funds;
and the reporting and accounting of special education funding,.

Description:
Direct Instructional support provided by the program specialist: N/A.
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17.

Role of the RLA/AU: The AU and SELPA will work collaboratively on the reporting and
accounting of special education funding and distributes funds to districts based on the
SELPA allocation model.

Role of the Administrator of the SELPA: The SELPA Administrator will facilitate the
distribution of funds in accordance with the funding allocation plan approved by the
Superintendents’ Council. The SELPA Administrator will also facilitate the Annual
Budget Plan.

Role of the individual LEAs: Each LEA, through the Superintendent’s participation on the
Superintendents’ Council, determine and approve the allocation of funds to the member

- LEAs and the Annual Budget Plan. The LEAs will also submit required fiscal reports as

required by state and federal laws.

Direct instructional program support that may be provided by program specialists
in accordance with EC Section 56836.01:

Description:

Direct Instructional support provided by the program specialist: Under the direction of

the SELPA Administrator, direct instructional program support that may be provided by

SELPA program specialist(s) shall include, but are not limited to:

¢ Conduct observations consult with and assist special and general education staff,
administrators, and parents regarding appropriate placement and services for
students.

*  Participate in program development, including the development and support of
regionalized programs.

. Coordinate curricular resources and take leadership in ensuring the use of
appropriate instructional methods, strategies, interventions and resources.

e Facilitate the development and implementation of staff development and parent
education activities.

Role of the RLA/AU: N/A.

Role of the Administrator of the SELPA: The SELPA administrator supervises and
evaluates designated SELPA program specialist(s) and provides training and guidance to
the program specialist(s) as needed

Role of the individual LEAs: LEAs, including LEA program specialists, are responsible to

provide direct instructional support to programs in order to ensure students have access to
a full continuum of Special Education and Related Services.
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Local Plan Section B Governance and Administration:

Special Education Local Plan Area Services SPP300

Programs for Early Childhood / Part C Early Intervention Special Education

Designated districts provide Early Start services on a regional basis. Those designated districts
are Azusa USD and Covina-Valley USD. These districts serve all solely low incidence (visual
impairments, hearing impairments, and orthopedic impairments) identified infants with funding
through federal resources and funding from the district of residence.

Additionally, some infants residing in the SELPA may be "dually served” with Regional Center,
and neighboring SELPAs/LEAs with different funding models and Memorandum of
Understandings (MOUs) with Regional Center than the MOU with the ESGV SELPA. The
Regional Center remains payer of last resort for those children who are “dually served.”

Necessary Early Start services are provided in the natural environment, to include home, group
and community settings. School districts are responsible for needed transportation to special
education and related services noted on the IFSP. For solely low incidence children, the
designated school district provides service coordination, special education and related services.

The ESGV SELPA is committed to providing all of the procedural safeguards to families of
infants and toddlers with disabilities as mandated by state and federal law. Parent rights are given
to all families upon initial IFSP meeting.

For children with an intake at the Regional Center prior to 2 years, 10 menths old, the school
districts in the ESGV SELPA are committed to working with the Regional Center to assure the
completion of an initial evaluation and an IEP by the child’s third birthday.

Referrals for students ages 3, 4, and 5 who are not in kindergarten are made to the child’s school
district of residence. Referrals for assessment may be received from parents, pediatricians, social
workers or other community members. Parents will receive either an Assessment Plan or Prior
Written Notice to Parent of Action within 15 days of the referral. If an Assessment Plan is signed
by the parent/guardian, the assessment will be completed within 60 days of receipt by the
district.

1400 Ranger Drive, Covina, CA 91722 | (626) 966-1679 | (626) 339-0027 Fax | www.esgvselpa.org



Preschool special education services are provided to students with 1EPs in a variety of ways
according to district procedures. Some districts offer individual and small group instruction in
special education class settings. Trans-disciplinary teams share their expertise, working with
parents, in addressing the needs of children. Districts may collaborate with other districts within
the SELPA, in neighboring SELPAs, or the county office of education to offer special education
preschool classes. Some 3, 4 and 5 year olds with disabilities are enrolled in state preschool
programs or Head Start as part of their IEP and receive special education and related services to
support progress in that setting. The IEP team may determine that some special education
eligible 3, 4, and 5 year olds do not require individual and small group instruction to address
their special education needs. These children may receive speech/language services and any
other necessary related services in community settings or at the local school site.
Transportation will be provided if necessary for the child to access special education services.

All children who received special education preschool services will be reevaluated by qualified
personnel before entering kindergarten to determine whether or not they are a child with a
disability requiring ongoing special education services

See Memorandum of Understanding between ESGV SELPA and San Gabriel Pomona Regional
Center in the Exhibits section related to services for children aged birth to three years. For a
listing of programs for early childhood special education programs and services for children aged
three through five years of age, see the Annual Service Plan. The documents referenced in this
paragraph are incorporated by such reference in their entirety.

Public Addressing the Governing Body

Members of the public, including parents or guardians of students with disabilitics, may address
questions or concerns to the governing boards of each LEA, the Superintendents’ Council, the
LEA Special Education Director, the SELPA Administrator, and/or the CAC.

Dispute Resolution

In the event of a disagreement between LEAs, LEAs and the AU, LEAs and/or the AU and the
SELPA regarding the distribution of funding, responsibility for service provision and any other
governance activities specified in the local plan, the dispute resolution process approved by the
Superintendents’ Council will be followed. This procedure is intended to resolve disagreements
in a mutually satisfactory manner and at the lowest level possible in the governance structure
outlined in the Local Plan without undermining local authority.

Utilization of General Education Resources

Each LEA shall ensure that a pupil is referred for special educational instruction and services
only after the resources of the general education program have been considered and, where
appropriate, utilized. Such resources may include, but not be limited to, response to intervention
models, student study/success teams, multi-tiered systems of support (MTSS), early literacy
programs, remedial programs, and other general education interventions..
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Nonpublic School Placements

Each LEA that contracts with a nonpublic, nonsectarian school shall evaluate the placement of
its pupil(s) in such schools on at least an annual basis as part of the annual IEP review. The LEA
representative shall also review the master contract, the individual services agreement, and the
IEP to ensure that all services agreed upon and specified in the IEP are provided.

Each LEA shall ensure the evaluation, by qualified personnel, of the educational progress of each
pupil placed in a nonpublic, nonsectarian school, including all state assessments required.

Each LEA shall, at least annually, consider whether or not the needs of the pupil continue to be
best met at the nonpublic, nonsectarian school and whether changes to the individualized
education program of the pupil are necessary, including whether the pupil may be transitioned to
a public school setting.

A description of the process by which the SELPA will fulfill the obligations to provide free
and appropriate public education (FAPE) to a student age 18 to 21 (or age 22 under the
circumstances described in EC 56026(c)(4)) who has been incarcerated in a county jail and
remains eligible for special education services:

The obligation to make FAPE available extends to those otherwise-eligible adults in county jail,
age 18 to 21, who: (a) had been identified as a child with a disability and had received services in
accordance with an IEP, but left school prior to their incarceration; or (b) did not have an IEP in
their last educational setting, but had actually been identified as a child with a disability. (EC
Section 56040) It is the responsibility of the District of Residence (DOR) to provide special
education services and related services to an adult student in county jail who remains eligible for
these services and wishes to receive them. The DOR is the district in which the student's parents
resided when the student turned 18, unless and until the parents move to a new DOR. For
conserved students, the DOR is based on the residence of the conservator. (EC Section 56041)

The LEAs of the SELPA shall:

1.  Seek out eligible adults residing within its boundaries.

2. Review and revise IEPs as necessary, including conducting annual reviews.

3.  Determine whether the qualified individual wishes to receive FAPE and if so ensure FAPE
is provided with consent.

The following special education requirements do not apply to eligible individuals who are
convicted as adults under State law and incarcerated in adult prisons:
e  Eligible individuals are exempt from
o State and LEA-wide assessment programs.
o  Transition Planning and transition services.
o  IEP team may modify the individual’s TEP or placement notwithstanding the least
restrictive environment requirement if there is a security or compelling penological
interest that cannot otherwise be accommodated.
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Section D: Annual Budget Plan

SELPA | East San Gabriel Valley SELPA Fiscal Year |2023-24

Local Plan Section D: Annual Budget Plan

Projected special education budget funding, revenues, and expenditures by LEAs are specified in
Attachments II-V. This includes supplemental aids and services provided to meet the needs of
students with disabilities as defined by the Individuals with Disabilities Education Act (IDEA) who are
placed in regular education classrooms and environments, and those who have been identified with
low incidence disabilities who also receive special education services.

IMPORTANT: Adjustments to any year’s apportionment must be received by the California
Department of Education (CDE) from the SELPA prior to the end of the first fiscal year (FY) following
the FY to be adjusted. The CDE will consider and adjust only the information and computational
factors originally established during an eligible FY, if the CDE's review determines that they are
correct. California Education Code (EC) Section 56048

Pursuant to EC Section 56195.1(2)}(b)(3), each Local Plan must include the designation of an
administrative entity to perform functions such as the receipt and distribution of funds. Any
participating local educational agency (LEA) may perform these services. The administrative entity for
a multiple LEA SELPA or an LEA that joined with a county office of education (COE) fo form a
SELPA, is typically identified as a responsible local agency or administrative unit. Whereas, the
administrative entity for single LEA SELPA is identified as a responsible individual. Information
related to the administrative entity must be included in Local Plan Section A: Contacts and

Certifications.
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Section D: Annual Budget Pian

SELPA

East San Gabriel Valley SELPA

Fiscal Year

2023-24

TABLE 1

Special Education Projected Revenue Reporting (ltems D-1 to D-3)

D-1. Special Education Revenue by Source

Using the fields below, identify the special education projected revenue by funding source. The total
projected revenue and the percent of total funding by source is automatically calculated.

Percentage of Total
Funding

Assembly Bill (AB) 602 State Aid

78,536,122

. AB 602 Property Taxes

. Federal IDEA Part B

5,128,792

H

74.40%

4.86%

21,604,426

. Federal IDEA Part C

284,328

State Infant/Toddler

0

2047%

0.27%

0.00%

State Mental Health

0

' Federal Mental Health

Other Projected Revenue 0 ; 0.00%

di

0.00%

0.00%

Total Projected Revenue:

105,553,668

100.00%

D-2. "Other Revenue" Source ldentification

Identify all revenue identified in the "Other Revenue" category above, by revenue source, that is
received by the SELPA specifically for the purpose of special education, including any property taxes
allocated to the SELPA pursuant to EC Section 2572. EC Section 56205(b)(1)(B)

N/A

D-3. Attachment lI: Distribution of Projected Special Education Revenue

Using the form template provided in Attachment ll, compiete a distribution of revenue to all LEAs

participating in the SELPA by funding source.

2023-24 CDE Local Plan Submission
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Section D: Annual Budget Plan

SELPA | East San Gabriel Valley SELPA Fiscal Year |2023-24

TABLE 2
Total Projected Budget Expenditures by Object Code (ltems D-4 to D-6)
D-4. Total Projected Budget by Object Code

Using the fields below, identify the special education expenditures by object code. The total
expenditures and the percent of total expenditures by object code is automatically calculated.

% Objectcoc’e Amount Per;igzang;:tziz:tai.
éObject Code 1000—Certificated Salaries 97,106,154 37.07%

Ob;ect Code 2000--Classified Salaries 44 326,799 - 1692%
ObjectCOde3000_Emp|0yeeaeneﬁts U | e e 5965571 1_‘ 3 PR . 77%,
§0bject Code 4000—Supplles 7,108,839 o 2.71% ”
;Object Code .g.boﬂmSemces and Operatlons ’ 49,727 096 | 1893%
EObject Code BOOOﬂCapttai Ouﬂay o 46,184 ‘07.02%7 |
?Ob]ect Code 7000—Other Outgo and Fmancmg 3, 97.'71 ,285 152% -
3 Tétal Prolected Expendltures I 261,942, 068w - 10000% | |

D-5. Attachment 11l Projected Local Educational Agency Expenditures by Object Code

Using the templates provided in Attachment Ill, complete a distribution of projected expenditures by
LEAs participating in the SELPA by object code.

D-6. Code 7000—O0ther Outgo and Financing

Include a description for the expenditures identified under object code 7000:

These are indirect cost charged to programs using each LEAs CDE-approved indirect cost rates.
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Section D: Annual Budget Pian

SELPA East San Gabriel Vailey SELPA Fiscal Year | 2023-24

TABLE 3

Federal, State, and Local Revenue Summary (items D-7 to D-8)

D-7. Federal Categorical, State Categorical, and Local Unrestricted Funding

Using the fields below, enter the projected funding by revenue jurisdiction. The "Total Revenue From
All Sources” and the "Percentage of Total Funding fields are automatically calculated.

gProjected State Special Education Revenue | 83,664,914 | 31.94%
gProjécted Fede;! Revenuéh | - 21888,754 8.36%
;Local Contribution | o 156,388,400 29.70%
Totai R;evenue from all Sour;:es: - 261 ,942,068 o 100.00%

D-8. Attachment IV: Projected Revenue by Federal, State, and Local Fundmg Source by Local
Educational Agency

Using the CDE-approved template provided in Attachment IV, provide a complete distribution of
revenues to all LEAs participating in the SELPA by federal and state funding source.

D-9. Special Education Local Plan Area Allocation Plan

a. Describe the SELPA's allocation plan, including the process or procedure for allocating special
education apportionments, including funds allocated to the RLA/AU/responsible person
pursuant to £C Section 56205(b)(1)(A).

Most of the components of the AB 602 revenue are allocated based on ADA (80% of revenue) and
Special Ed pupil count (20% of revenue). A portion of Out of Home Care is allocated based on
actual expenses, to reimburse member LEAs for students residing in foster homes and Licensed
Children’s Institute. A portion of the Low Incidence revenue is used to reimburse member LEAS for
purchases of equipment & materials. The remaining revenue is allocated based on Low Incidence
pupil count. Regionalized operations and services are provided by the AU as well as other member
LEAs. Apportionments for SELPA office operations are retained at the AU while a portion of the
apportionments are transferred to the member LEAs who have assumed responsibilities to provide
regionalized services under the local plan.

IDEA federal grants are allocated based on prior year's Special Ed pupil counts consistent with each
grant’s method of allocation to the grantees. A portion of the Local Assistance Entitlement is set
aside at the SELPA level to provide consuitation services to private schools within the SELPA’s
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Section D: Annual Budget Plan

SELPA | East San Gabriel Valley SELPA Fiscal Year |2023-24

geographic boundaries. The Part C Early Education funding is allocated to the two districts serving
the infants within the SELPA.

b. YES [ ] NO

If the allocation plan specifies that funds will be apportioned to the RLA/AU/AE, or to the
SELPA administrator (for single LEA SELPAs), the administrator of the SELPA, upon receipt,
distributes the funds in accordance with the method adopted pursuant to £C Section
56195.7(). This allocation plan was approved according to the SELPA's local policymaking
process and is consistent with SELPA's summarized policy statement identified in Local Plan
Section B: Governance and Administration item B-4. If the response is "NO," then either
Section D should be edited, or Section B must be amended according to the SELPA's
adopted policy making process, and resubmitted to the COE and CDE for approval.
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Section D: Annual Budget Plan

SELPA | East San Gabriel Valley SELPA Fiscal Year {2023-24

TABLE 4
Special Education Local Plan Area Expenditures (Items D-10 to D-11)
D-10. Regionalized Operations Budget

Using the fields below, identify the total operating expenditures projected for the SELPA, exclusively.
Expenditure line items are according SACS object codes. Include the projected amount budgeted for
the SELPA's exclusive use. The "Percent of Total" expenses is automatically calculated. NOTE:
Table 4 does not include district LEA, charter LEA. or COE LEA expenditures, there is no Attachment

to be completed for Table 4.

%Ob}ect Code 1000—Certificated Salaries 180,529 12.65%
Ob;'ect Code 2000—Classified Salaries 178,21:- 12.49%
ObJECt Code 3000—Employee Benefits 155,459 | 10.89% ﬂ
Ob]ect Code 4000—Suppilies | ” ...“21,300 1.53%
Object Code 5660—-—Servicesi and Operatlons R T 27“:544 - 1903%
Object Code BOOO—Caplta! Outlay - 0_000/.0”” :
Object Code 7000—Other Outgo and Flnancmg . 7 619 4647 | 4341%

| Total Prcuected Operatmg Expendltures 1 427, 010.. o 10000%

D-11. Object Code 7000 --Other Outgo and Financing Description

Include a description of the expenditures identified under "Object Code 7000—Other Outgo and
Financing” by SACS codes. See Local Plan Guidelines for examples of possible entries.

Expenditures under object code 7000 are transfers to member LEAs for rprogram fé!ated costs,
including salary & benefits for SELPA program staff.
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Section D: Annual Budget Plan

SELPA | East San Gabriel Valley SELPA Fiscal Year |2023-24

TABLE 5

Supplemental Aids and Services and Students with Low Incidence Disabilities (D-12 to
D-15)

The standardized account code structure (SACS), goal 5760 is defined as "Special Education, Ages
5-22." Students with a low incidence (L) disability are classified severely disabled. The LEA may
elect to have locally defined goals to separate low-incidence disabilities from other severe disabilities

to identify these costs locally.
D-12. Defined Goals for Students with LI Disabilities

Does the SELPA, including all LEAs participating in the SELPA, use locally defined goals to separate
low-incidence disabilities from other severe disabilities?

[ 1YES NO

If "No," describe how the SELPA identifies expenditures for low-incidence disabilities as
required by EC Section 56205(b)(1}D)?

When the SACS goal code was changed to consolidate the Severely Disabled with
Nonseverely Disabled into one goal, LEAs were not required, although may use locally
defined goals to separate costs related to low incidence disabilities from other severe
disabilities. With the coding change, some LEAs no longer track costs between severe and
nonsevere disabilities. In addition, LEAs do not code low incidence disabilities to a specific
Goal. As such, for the purpose of the Annual Budget Plan, the Total Projected Expenditures
for Students with LI Disabitities is limited to the anticipated revenue restricted for low
incidence eligible pupils and is not reflective of all expenditures related to this disability group.
This is true for the Total Projected Expenditures for SAS as well.

D-13. Total Projected Expenditures for Supplemental Aids and Services in the Regular Classroom
and for Students with LI Disabilities

Enter the projected expenditures budgeted for Supplemental Aids and
Services (SAS) disabilities in the regular education classroom. 1,526,163

D-14. Total Projected Expenditures for Students with LI Disabilities

Enter the total projected expenditures budgeted for students with L
disabilities. 1,683,000

D-15. Attachment V: Projected Expenditures by LEA for SAS Provided to Students with Exceptional
Needs in the Regular Classroom and Students with L| Disabilities

Using the current CDE-approved template provided for Attachment V, enter the SELPA's projected
fundm al!acatlonsto each LEAﬁorihaprowsnon ofSAS to students wnth exceptlcma! needs placed in

in this tabie must be consustent with revenues |dent|f ed in Section D, Table 5.
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Attachment |

SELPA; lEast San Gabriel Valley SELPA Fiscal Year: ; 202324

Attachment I-Local Educational Agency Listing

Participating Local Educational Agency ldentification

Enter the California Department of Education (CDE) issued county/district/schoot code (CDS) and the full name for each locat educational agency (LEA) participating in the Local
Plan. The LEA names will automatically populate the remaining attachments. Pursuamt to California Education Code {£C) sections 56205(a)(12)(D)(ili) end 56195.1(b) and (c).
SELPAs with one or more LEAS, or those who join with the county office of education (CQE) {o submit 2 Local Plan to the CDE for consideration of approval must include copies of
joint powers agreements of contractual agreements, as appropriate.

In the table below, enter the CDE issued CDS code and the official name as listed in the California Schoot Directory hitps:/ww.cde.ca.qov/SchoolDirectony! for each COE, District,
Jeint Powers Authority (JPA), and SELPA paricipating in the Local Plan and receiving a special education funding alfocation for services and programs provided to students with

disahilities.
To Add or Delete Rows:

To add or delete table rows, select the "plus” or "minus” buttons bellow, Actions taken here will be automatically repeated for each of the tables in Atachments [l through VI. Users
must manually enter LEA information in Attachment Vil.

LEA Membership Changes:

If an LEA was previcusly reported to the CDE in fiscal year 2021-22 or 2022-23 and there is a change In SELPA membership, DO NOT DELETE the entry. Instead, under the
"LEA Status” column, select the drop-down menu and choose the applicable status option for the LEA membership change.

SELPA CountylDistrictiSchool Codes

= If a SELPA does not have a CDS code, then the associated fields should be left blank. NOTE: If a CDS code section begins with a "0," the zero will not appear in the user's
entry.

= If a SELPA does not have a complete CDS code, then {eave the associated district and schoo! code blank.

» if a SELPA is not a charter LEA, then leave the associated charter code blank,

2023-24 CDE Local Plan Submission Aftachment I-1 of 3



Attachment £

SELPA: | East San Gabriei Valley SELPA

Fiscal Year:

202324

S 4 Charter: o Special | " Special B R PR
Addor | .Counly]District! School i Code . LEA Official Name Eduction | Education ; - RN I L D i
Deletei - 1. Code.} Code }. Code (if applicable) - {District, Charter, COE, Director Director ;- - Phone.. R R e
‘Row i List ;- %x ] Joopoc ] wooocors oo f . UPA, and SELPA) - First Name | Last Name : (0o 0oc000c; - - Emall o 5 "LEAStatus '
t 1 19 §s4z79 Azusa Unified Schook District Erin Kremer (626) B58-65184 fg emer@ansas | o o viously Reported
Baldwin Park Unified School saammon283@hbp
2 19 64287 District Sarah Ammon (626) 856-.4370 usdnet Previously Reported
a | 19 |65295 Bassett Unified School District Grelchen | Camera | (526) 931-3088 g;zt:;‘;l’j‘g;:m@ Praviously Reported
41 19 |s4329 Bonita Unified School District Danielle | Walker (308) 971-8330 g"i“ﬁ;@b“”"“" Previously Reported
5 19 | 64378 Charter Oak Unified Schoof District { Jonathan Raymond (626) 966-8331 i:z t'mond@cousd. Previously Reported
6 | 19 |64394 Claremant Unified School District | Jessica Houpt (G09) 39B-0609 ﬂzﬂgﬁ:“smm Praviously Reported
Covina-Vatley tnified School rvaldes@c-
7 19 64436 District Rene Valdes (626) 974-7000 vusd, org Previously Reported
81 19 |sas7e Glendora Unified Schoal District | Brian Murray (626) 0631611 2’",(:';?;@“2'5"'” Previously Reported
9 19 73460 “"fa"!“‘ Valley Unified School Emiko Chapman (S09) 595-1264 echapman@wuus Previousiy Reported
District d.org — |
101 19 | 65004 West Covina Unified School District | Losi Wiliams | (626) 930-4600 if’;'r‘;""'ams@w“’s Previousiy Reported _J
11 19 85084 | 8023527 142 San Jose Charter Academy Luisa Vela (626) B56-1693 i::s;.;eia@slchart Previously Reported
Opportunities for Leaming-Baldwin | | wcabrera@skyroc N
121 19 64287 | 19964731 402 ot % Waneka | Cabrera (562) 381-5126| 2 ky Previously Reported

2023--24 CDE Local Plan Submission
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Attachment |

SELPA: | East San Gabriel Valley SELPA Fiscal Year:

1 Spectal
- Edueation
- Director;
- Last Name

- Coitnty { Di
Delete’” " i-Code |
o Row CList:i "o b

- Phone
. {2006 X00E3000K ¢

13| 36 | 67876 | 120568 1132 | Options for Youlh - San Benardine | Waneka | Cabrera | (562) 381-5126 kwe‘fgd'“éz%s'“’mc Previously Reported

14| 19 |73452| 120600 | 1135 ﬁgﬂeﬁg‘:"'my California - Las Breauna | Wall (805) 5610202 | bwall@osiva.org | [Previousty Reported |

151 1o |etcoa | 112708 | mae g:gz::a\ﬁdUalAcadamy@Los Breauna | Wal (805) 581-0202 | bwall@caliva.ors | Ipreviously Reported
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Attachment Il

SELPA; | East San Gabriet Valley SELPA Fiscal Year:

Each SELPA must adhere {o requirements for developing and reporting special education budget revenue and expenditures. The following excerpt is taken from California
School Accounting Manual (CSAM): Pracedure 755 Special Education on page 755-1 and included to assist the SELPA with completing Section D: Annual Budget Plan
information for each LEA participating in the SELPA's Local Plan,

Special education budgets are complex and are of great interest to the public, both locally and statewide, EC Seetion 56205(b){?) requires that a spacial education budget
shall identify particular elements. ldentification of the following elements is facilitated by the standardized account code structure (SACS):

1

[ I SR )

. Apportionment received by the LEA in accordance with the aliocation plan adopted by the SELPA. (The apportionment is tracked in SACS in the resource field in

combination with the revenus code in the object field.)

. Administrative costs of the plan. (These costs are tracked in the function field.)
. Costs of special education services to pupils with severe disabilities and low-incidence disabilities. (This population is identified by the goal field.)
. Costs of special education services to pupils with nonsevere disabilities. (This population is identified by the goal field.)

. Costs of supplemental aids and services provided to meet the individual needs of pupils placed in regular education classrooms and environments, (Costs of these

aids and services are tracked in the function field.)

. Costs of regionalized cperations and services and direct instructional suppost by program specialists in accordance with Part 30, Chapter 7.2, Article 6, of the

California EC, Pragram Specialists and Administration of Regionalized Qperations and Services. {These costs are tracked in the goal field for regionalized operations
and in the function field for instructiona! services.)

. Use of property taxes allocated to the SELPA pursuant to EC Section 2572. (Praperty taxes affocated fo the SELPA are tracked in the resource field and identified by a

revenue code in the object field.)
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Attachment E

SELPA: | East San Gabriel Valley SEILPA Fiscal Year: | 2023-24

Attachment l-Projected Special Education Revenue by Local Educationat Agency

For each LEA participating in the Local Plan, enter the projected special education revenue funding sources allowed by the Individuals with Disabilities Education Act {IDEA}.
Infermation included in this table must be consistent with revenues identified in Section D, Table 1. NOTE: For fiscal year 202122, this Attachment is optionat for single LEA
SELPAs as the information has been provided in Sectien D, Table 1.

LA Oficiel Narms | Aty Bt | e L ot radera |

- (District; Charter, COE, . 57 (ABY602 [ TABGD2. . L0 o IDEA T L JDEA Mental .- {3 Other:..

7 UPA; and SELPA) ¢ EUState Aid | Property Tax . PatC | PartB Health " | Reveniie
1 i Azusa Unified Schacl District 5,948,485 389,450 113,734 1,841,451 ; a Q Q Q 8,381,112
2 g?;;‘.“c"t" Park Unfied Schacl 9,407,729 627,356 0l 3501773 0 o 0 01 13,536,858
3 | Bassett Unified School District 2,513,800 166,352 0 810,120 0 0 o o 3,490,281
4 | Bonita Unificd Schoot District 8,061,226 547,033 ol 2084105 a 0 0 0 11572384
5 gi‘s?r"’;r Oak Unified Schacl 3,861,542 262,583 0 1,249,571 0 0 a 0 5,364,606
6 | Glaremont Unified Schoo) District 5,540,815 365,695 ) 1,675,881 0 ) a 0 7,482,301
7 gios\;:;a:«\.fauey Unified School 9,958,920 646,720 170,597 3,014,002 0 ) 0 0l 3830238
8 | Glendora Unified Sehool District 5,793,897 487,100 01 1,822,945 ) ol ) o 8,003,042
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Attachment i

SELPA: | East San Gabriel Valley SELPA

Fiscal Year: | 2023-24

. LEA Official Name * © - .3 Assembly Bill | Federal ~Fedetal S U tate i Federal 1L
(Distiict, Charler, COE, | (AB)60Z | . ABBO2 IDEA " IDEA State Mental | Mental | - Other. .| o
List JPA, and SELPA) State Aid '} Property Tax Part G PartB infant/ Toddler Health Health Revenue Subtotat
9 ‘['J‘I’:t':g: Valley Unified Schael 11,146,226 726,861 0 1,847,209 | o 0 a 01 13820206
10 ‘[’)‘f:fécf""i“a Unified School 6,890,612 458,265 ) 1,928,314 | ) 0 o 0 5,378,101
11 | San Jose Charter Academy 1,017,758 67,023 a 200,340 o 4] a Q 4,286,021
Cppettunities for Leaming-
12 | i Part 623,854 42,360 a 0 o 0 0 0 666,214
1a Cplions Afor Youth - San 946,623 63,882 o 0 0 a a a 1,010,505
Bemarding
t4 | |3 Academy California - Los 1,103,989 74,370 0 323317 0 0 0 0 1,601,676
ngeles i
45 ; Califomia Virual Academy @ Los 4,682,650 311,843 i 1,224,380 | 0 0 0 0 6,218,882
Angeles
Totals:{ 78,536,121 5,128,793 284328 | 21,604,426 0 o 0 0! 105,553,666
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Attachment Hf

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 2023-24

Attachment Hl—Projected Expenditures by Object Code by Local Educational Agency

For each LEA participating in the Local Plan, enter the projected special education expenditures by LEA and object code as allowed by the IDEA. Information included in this 1able
must be consistent with expenditures identified in Section D, Tables 2 . NOTE: For fiscal year 2021-22, this Attachment is optional for single LEA SELPAs as the information has
been provided in Section D, Table 2.

71000, 542000 - f 3000 L4000 i 000 7000

| Cortfcated | Classified | Employes | 'sendcesand | Captal | OterOugo

‘o Salaries . | Salades 1 Benefits ©. 1 Sipplies | Operations . 111 il [and Financing ;. Subtotal.

1 Azusa Unified School District 9,635,642 3,465,701 5,124,408 750,250 5,891,203 65,390 247 905 25,121,497
2 | Baldwin Park Unified School District 16,474,037 5,872,158 10,088,716 1,017,492 5,115,226 a 88,567 38,557,196
3 Bassett Unified Schoof District 2,956,273 1,179,215 1,577 978 895,210 766,504 ¢ 615,053 7,940,233
4 | Bonita Unified School District 10,242,471 4,856,108 5,957,363 814,994 4,539,879 3,794 1,329,670 27,744 277
5 ! Charter Oak Unified Schoo} District 5,597,578 2,635,630 3,109,755 291,428 3,108,005 4 108,730 14,848.215
6 | Claremont Unified School District B,830,445 4,802 458 5,758,593 534 476 6,732,808 30,000 7,022 26,696,800
7 Covina-Valley Unified School District 13,805,804 5,489,860 8,712,251 396,734 5,850,503 a 59,198 35,314,750
8 | Glendora Unified School District 6,065,860 4,000,363 3,415,968 356,267 3,582,835 0 125,286 17,546,579
9 | Wainut Valley Unified Schoot District 8,753,776 3,977,961 5,837 679 1,682,027 5,303,019 6,000 413,201 26,073,753
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Attachment Il

SELPA: | Fast San Gabriel Valley SELPA Fiscal Year:

' . : © 11000 2000 - ] .. 8000 .- -] (14000 1.0 5000 D0 @00 Ui 7000 L -
© 1. LEA Official Name P N R - o L

¢ {District; Charter, COE, . Certificated Classified - Employee Coo v Services and ‘Capital* - ; 'OtherOufgo | ~:°

‘List - JPA, and SELPA) - Sataries (" Salares " i Benefits - | - Supplies | Operations Outlay. . !and Financing Subtotal
10 | West Covina Unified Schoof District 10,192,558 6,129,281 7,745,061 243,929 1,896,540 0 §75,563 27,122,932
11 ¢ San Jose Charter Academy 657,633 343,068 337,888 18,017 380,577 4] 0 1,737,083
1z | Ppotunites for L eaming-Raldwin 140,228 0 20,623 288 505,075 ) o 666,214
13 ¢ Options for Youth - San Bernardino 404,497 434,491 78,156 01 638,773 ] o 1,256,018
14 | iQ Academy California - Los Angeles 850,420 1,108 200,181 10,194 i 890,012 o o 2,041,813
15 g:gg’lg:a Vittual Academy @ Los 2,498,034 349,403 720,003 127,431 4,527,847 o o 8,223,608
Totals: 07,106,154 44,326,799 50,655,711 7,108,839 49,727,096 46,184 3,971,285 261,942,088
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Attachment IV

SELPA: | East San Gabriel Valley SELPA

Attachment |V—Projected Revenue by Federal, State, and Local Funding Source by Lacal Educational Agency

Fiscal Year: | 202324

For each LEA participating in the Local Plan, enter the projected special education revenue received by each funding source. Informaﬁon-prOVided must be consistent with
revenues identified in Section D, Table 3. NOTE: For fiscal year 202122, this Attachment is optional for single L EA SELPAs as the information has been provided in Section D,

Table 3.
S ieAomeNae b b ot o e
S . (District, Chiarter, COE, "~ Federal - | Federal - : Sfate’.... :Percent of Totali -~ = Local and Sfata".’
List (OLIPAERd SELPAY - U Revenue Revenle - Révenue ' ! State Reverug 1. Revenue . Fonding .
1 1 Azusa Unified School District 2,055,182 9.39% 6,335,930 7.57% 16,730,385 8,391,112
2 m Baldwin Park Unified School District 3,601,773 16.00% 10,035,085 11,89% 26,020,338 13,536,858
3 | Bassett Unified School District 810,129 3.70% 2,680,152 3.20% 4,499,952 3,490,281
----- 4 | Bonita Unified Schoal District 2,064,105 9.43% 9,508,259 11.36% 16,171,913 11,572,364
5 | Charler Oak Unified Scheol District 1,249,571 5.71% 4,115,125 4.92% 9,484,519 5,364,606
& | Claremont Unified School District 1,575,881 7.20% 5,806,510 7.068% 19,214,402 7.482,31
7 i Covina-Valley Unified School District 3,184,599 14.55% 10,645,640 12.72% 21,484,511 13,830,239
8 | Glendora Unified Schoaol District 1,822 045 8.33% 5,180,997 7.35% 9,542 637 8,003,842
9 | Walnut Valley Unified School District 1,947,209 8.90% 14,873,087 14.19% 12,253,457 13,820,296
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Attachment IV

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 202324

" LEA Official Mame -+~ -~ iPercent of Total ool Total Federal
: s :(Distriqi, Charter, COE,” . i+ Federal .. Federal | - : State : Percent of Total| ' Local . and State
List JPA, and SELPA) .- - ' Revenue Revenue @~ Revenug State Reventue | - Revenue Funding
40 { West Covina Unified School District 1,829,314 8.81% 7,448,877 8.80% 17,744,741 9,378,111
41 { San Jose Charter Academy 200,340 0.92% 1,085,681 1.30% 451,062 1,286,021
12 | phRortunities for Learming-Baldwin a 0.00% 666,214 0.80% 0 666,214
13 { Opfions for Youth - San Bernardino 0.00% 1,014,508 1.21% 245,513 1,010,505
14 | iQ Academy California - Los Angeles 323,317 1.48% 1,178,359 1.41% h40,237 1,501,676
15 gﬁgf;;“s"“ Virtual Academy @ Las 1,224,389 5.50% 4,094,493 5.97% 2,004,725 8,218,882
Totals: 21,888,754 100.00% 83,664,914 100.00% 156,388,400 105,563,668
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Attachment V

SELPA: | East San Gabriel Valley SELPA

Fiscal Year: | 202324

Attachment V—Projected Expenditures by Local Educational Agency for Supplemental Alds and Services in the Regular Classroom for Students with Disabilities
and Those ldentified with Low Incidence Disabifities

Enter the revenue allocaled to each LEA for supplementat aids and services (SAS) for those students with disabiities placed in the regutar dlassroom setting and thase who are
identified with {ow incidence (LI} disabilities. Information included in this table must be consistent with revenues identified in Section D, Table 5. NOTE: For fiscal year 202122,
this Attachment is optional for single LEA SELPAs as the information has been provided in Section D, Table 5.

_-,,'::- o LER O Name ?o'tal'ﬁrBjé&éq:ékpéﬁaiﬁjkég L e T
©U1 . (Distict Charter, COE, - © {7 -0 TBYLEAL . o Tatal Projected Expénditures
Lt 00 5 T IPA] and SELPAY - 'SASin the Regu!ar_ciasj_s'm'q_rn; s _ py_LEA forLb: o .; )
1} Azusa Unified Schog] District 143,004 210,846
2 | Baldwin Park Unified School District 456,509 168,325
3 i Bassett Unified School Disiérict 5,445 63,847
4 | Bonla Unifed Schoot Distet | 3] 139,303
5 | Charter Oak Unified School District 19,656 81,260
6 | Claremont Unified School District 23,000 132,684
7 : Covina-Valley Unified Schoal District 586,958 369,174
] 8 | Glendora Unified School District 93,000 92,869
9 | Walnui Valley Unified School District 188,591 436,401
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Attachment V

SELPA: | East San Gabrie] Valley SELPA

- LEA Official Name

"' (District, Charter, COE, | -

Total Projected Expenditures .
: 1. Total Projected Expenditures

by LEA

sti® - JPA, and SELPA) SAS in the Regular Classroom | by LEAfor Ll -
10 | West Covina Uinified School District a 138,401
11 | San Jose Charler Academy 0 17,413
2 Opporiunities for Leaming-Baldwin 0 0
Park
13 ¢ Options for Youth - San Bemardino 0 5,804
14 | iQ Academy California - Los Angefes 0 8,706
15 California Virtual Academy @ Los 0 89,967
Angeles
Totals: 1,526,163 1,683,000

2023-24 CBE Local Plan Submission

Fiscal Year: | 202324
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Aftachment Vil

SELPA: | East San Gabriel Valley SELPA

Attachment VIl—Special Education Local Plan Area Membership Transfers and Mergers {to and from the SELPA)

Fiscal Year: ‘2023—24

Edueational programs and services aiready in operation may not be transferred to ancther LEA unless all provisions of EC Section 56207 have been met by the SELPA as
demonstrated by the campletion and submission of Attachment Vil. The effective date of the transfer must not be prior to the July 1 of the second fiscal year after the date the
sending of receiving SELPA informed the other agency and the governing body of multiple LEA SELPAs or the responsible individual of single LEA SELPAs notified the other
agency, urfess both the sending and receiving SELPA unanimously agree the transfer date will take effect on the July 1 of the first fiscal year following the notification date.

wi Status:

. 'District, Charter, or:
. School Name ™0 %

5 Initiating 1
S1o SELPAI 40 i :
Notification : Nofificatiol
‘.::' Dah:fn :7 :

Notification
" Datg:

‘COE!®

., Date .=

-Agreed
pon
Notification . Effective,
Date:. L Fi

District

Fiscal Year
Azusa Unified School District NIA |:]
Baldwin Park Unified Schoo!
District NiA I:j
Bassett Unified School District N/A ‘:l
Honita Unified School District NiA [:|
Charter Oak Unified School o
District N [ ]
Claremont Unifiad School
District NiA E ]
Covina-Valley Unified Schoo!
District N/A ]
Glendora binified Schacl NIA l:!

2023~24 CDE Local Plan Submission
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Attachment Vii

SELPA; | East San Gabriel Valley SELPA Fiscal Year:

SELPA

. ST T initiating -] Governing |- o Ag_reed
R _IAdd ar T e Impacted SELPA | * Board @ 'GOE GDE - ~pan.
.- EEA . Delete. LEA i impacted : . District, Charter, or -. : Notification ; Notification | Nofification ; Notification . Effective
Namie " i Row Status . SELPA Name i School Name Date. " Date . Date - Date Fiscal Year
Wainut Valley Unified School

West Covina Unified School

District NiA . S i o |u;_—j

San Jose Charter Academy N/A e i h : lj
Opportunities for Learning-
Baldwin Park NiA _ D N ]

Options _for Youth - San NIA
Bernardino

iQ Academy California - Los 57 B ’
Angeles NIA I__—___I

California Virtual Academy @
Los Angeles

N/A
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SEL.PA Fiscal Year: | 2023—-24

Local Plan Section E: Annual Service Plan

California Education Code (EC}) sections 56205(b)(2) and (d); 56001; and 56195.9

The Local Plan Section E: Annual Service Plan must be adopted at a public hearing held by the
SELPA. Notice of this hearing shall be posted in each school in the SELPA at least 15 days before
the hearing. Local Plan Section E: Annual Service Plan may be revised during any fiscal year
according to the SELPA's process as established and specified in Section B: Governance and
Administration portion of the Local Plan consistent with EC sections 56001(f) and 56195.9. Local Plan
Section E: Annual Service Plan must include a description of services to be provided by each local
educational agency (LEA), including the nature of the services and the physical location where the
services are provided (Attachment VI), regardless of whether the LEA is patticipating in the Local
Pian.

Services Included in the Local Plan Section E: Annual Service Plan

All entities and individuals providing related services shall meet the qualifications found in Title 34 of
the Code of Federal Requlations (34 CFR) Section 300.156(b), Title § of the California Code of
Regulations (5 CCR) 3001(r) and the applicable portions 3051 et. seq.; and shall be either employees
of an LEA or county office of education (COE), employed under contract pursuant to EC sections
56365-56366, or employees, vendors or contractors of the State Departments of Health Care
Services or State Hospitals, or any designated local public health or mental health agency. Services
provided by individual LEAs and school sites are to be included in Attachment VI.

Include a description each service provided. If a service is not currently provided, please
explain why it is not provided and how the SELPA will ensure students with disabilities will
have access to the service should a need arise.

Iil 330-Specialized Academic Instruction/
Specially Designed Instruction

Provide a detailed description of the services to be provided under this code.

Adapting, as appropriate, to the needs of the child with a disability the content, methodology,
or delivery of instruction to ensure access of the child to the general curriculum, so that he or
she can meet the educational standards within the jurisdiction of the public agency that apply
to all children.

2023-24 CDE Local Plan Annual Submission Page E-1 of 13



Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SEL PA Fiscal Year: | 202324
210-Family Training, Counseling, Home o )
{E Visits (Ages 0-2 only) D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

This service includes: services provided by social workers, psychologists, or other qualified
personnel to assist the family in understanding the special needs of the child and enhancing
the child’s development.

[ ] 220-Medical (Ages 0-2 only) [m] Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

Service is not currently delivered based on IFSP need. If needed, service will be provided.

D 230-Nutrition (Ages 0-2 only) IE Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

Service is not currently delivered based on IFSP need. If needed, service will be provided.

[®] 240-Service Coordination (Ages 0-2 only) [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

This service includes the coordination of special education and related services.

@ 250-Special Instruction (Ages 0-2 only) D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Special instruction includes: the design of learning environments and activities that promote
the child’s acquisition of skills in a variety of developmental areas, including cognitive
processes and social interaction; curriculum planning, including the planned interaction of
personnel, materials, and time and space, that leads to achieving the outcomes in the child’s
Individual Family Service Plan (IFSP); providing families with information, skills, and support
related to enhancing the skill development of the child; and working with the child to enhance

2023-24 CDE Local Pian Annual Submission Page E-2 of 13



Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 2023-24

the child’s development.

D 260-Special Education Aide (Ages 0-2 only) Service is Not Currently Provided

include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services avaitable to students with disabilities.

Service is not currently delivered based on IFSP need. If needed, service will be provided.

D 270-Respite Care (Ages 0-2 only) Service is Not Currently Provided

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

Service is not currently delivered based on IFSP need. If needed, service will be provided.
ESGV SELPA operates a program for solely low incidence infants only. The regional center, as
our partner, provides respite care for families.

340-Intensive Individual Instruction

Provide a detailed description of the services to be provided under this code.

Individualized Education Program (IEP) Team determination that student requires additional
support for all or part of the day to meet his or her IEP goals.

E] 350-Individual and Small Group Instruction

Provide a detailed description of the services to be provided under this code.

Instruction delivered one-to-one or in a small group as specified in an IEP enabling the
individual(s) to participate effectively in the total school program.

[@] 415-Speech and Language [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Services provide remedial intervention for eligible individuals with difficulty understanding or
using spoken language. The difficulty may resuit from problems with articulation (excluding
abnormal swallowing patterns, if that is the sole assessed disability); abnormal voice quality,
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valiey SELPA Fiscal Year: | 2023-24

pitch, or loudness; fluency; hearing loss; or the acquisition, comprehension, or expression of
spoken language. Language deficits or speech patterns resulting from unfamiliarity with the
English language and from environmental, economic, or cultural factors are not included.
Services include: specialized instruction and services, monitoring, reviewing, and consultation.
Services may be direct or indirect including the use of a speech consultant.

IE] 425-Adapted Physical Education D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Direct physical education services provided by an adapted physical education specialist to
pupils who have needs that cannot be adequately satisfied in other physical education
programs as indicated by assessment and evaluation of motor skills performance and other
areas of need. It may include individually designed developmental activities, games, sports
and rhythms, for strength development and fithess, suited to the capabilities, limitations, and
interests of individual students with disabilities who may not safely, successfully or
meaningfully engage in unrestricted participation in the vigorous activities of the general or
modified physical education program.

E] 435-Health and Nursing: Specialized

Physical Health Care [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Health care services means those health services prescribed by the child’s licensed physician
and/or surgeon, requiring medically related training of the individual who performs the services
and which are necessary during the school day to enable the child to attend school (CCR
§3051.12(b)(1)(A)). Specialized physical health care services include but are not limited to
suctioning, oxygen administration, catheterization, nebulizer treatments, insulin administration
and glucose testing.

[m]} 436-Health and Nursing: Other [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

This includes services that are provided to individuals with exceptional needs by a qualified
individual pursuant to an IEP when a student has health problems which require nursing
intervention beyond basic school health services. Services include managing the health
problem, consulting with staff, group and individual counseling, making appropriate referrals,
and maintaining communication with agencies and heaith care providers. These services do
not include any physician-supervised or specialized heaith care service. IEP-required health
and nursing services are expected to supplement the regular health services program.
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 2023-24

445-Assistive Technology [:] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any specialized training or technical support for the incorporation of assistive devices, adapted
computer technology, or specialized media with the educational programs to improve access
for students. The term includes a functional analysis of the student's needs for assistive
technology; selecting, designing, fitting, customizing, or repairing appropriate devices;
coordinating services with assistive technology devices; training or technical assistance for
students with a disability, the student's family, individuals providing education or rehabilitation
services, and employers.

450~Occupational Therapy D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Includes services to improve student's educational performance, postural stability, self-help
abilities, sensory processing and organization, environmental adaptation and use of assistive
devices, motor planning and coordination, visual perception and integration, social and play
abilities, and fine motor abilities. Both direct and indirect services may be provided within the
classroom, other educational settings or the home; in a group or on an individual basis; and
may include therapeutic techniques to develop abilities; adaptations to the student's
environment or curricuium; and consultation and collaboration with other staff and parents.
Services are provided, pursuant to an Individualized Education Program (IEP), by a qualified
occupational therapist registered with the American Occupational Therapy Certification Board.

E[ 460—Physical Therapy I:] Service is Nof Currently Provided

Provide a detailed description of the services to be provided under this code.

These services are provided, pursuant to an Individualized Education Program (IEP), by a
registered physical therapist, or physical therapist assistant, when assessment shows a
discrepancy between gross motor performance and other educational skills. Physical therapy
includes, but is not limited to, motor control and coordination, posture and balance, self-help,
functional mability, accessibility and use of assistive devices. Services may be provided within
the classroom, other educational settings or in the home; and may occur in groups or
individually. These services may include adaptations to the student's environment and
curriculum, selected therapeutic technigues and activities, and consultation and collaborative
interventions with staff and parents.
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valiey SELPA Fiscal Year: | 202324

[m] 510~Individual Counseling

Provide a detailed description of the services to be provided under this code.

One-to-one counseling, provided by a qualified individual pursuant to an IEP. Counseling may
focus on aspects, such as educational, career, personal; or be with parents or staff members

on learning problems or guidance programs for students. Individual counseimg is expected to
supplement the regular guidance and counseling program. '

E] 515—Counseling and Guidance [:] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Counseling in a group setting, provided by a qualified individual pursuant to an IEP. Group
counseling is typically social skills development, but may focus on aspects, such as
educational, career, personal; or be with parents or staff members on learning problems or
guidance programs for students. IEP-required group counseling is expected to supplement the
regular guidance and counseling program. Guidance services include interpersonal,
intrapersonal or family interventions, performed in an individual or group setting by a qualified
individual pursuant to an {EP. Specific programs include social skills development, self-esteem
building, parent training, and assistance to special education students supervised by staff
credentialed to serve special education students. These services are expected to supplement
the regular guidance and counseling program.

E] 520—-Parent Counseling f:] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Individual or group counseling provided by a qualified individual pursuant to an Individualized
Education Program (IEP) to assist the parent(s) of special education students in better
understanding and meeting their child's needs; may include parenting skills or other pertinent
issues. IEP-required parent counseling is expected to supplement the regular guidance and

counseling program.

[ij 525—-Social Worker D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Services pravided pursuant to an Individualized Education Program (IEP) by a qualified
individual, includes, but are not limited to, preparing a social or developmental history of a
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Section E: Annual Service Plan

2023-24 CDE Local Plan Annual Submission

SELPA: | East San Gabriel Valley SELPA Fiscal Year: { 2023-24

child with a disability; group and individual counseling with the child and famity; working with
those problems in a child's living situation (home, school, and community) that affect the
child's adjustment in school; and mobilizing school and community resources to enable the
child to learn as effectively as possible in his or her educational program. Social work services
are expected to supplement the regular guidance and counseling program.

530-Psychological [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services, provided by a credentialed or licensed psychologist pursuant to an
Individualized Education Program ({£P), include interpreting assessment resuits to parents
and staff in implementing the IEP; obtaining and interpreting information about child behavior
and conditions related to learning; planning programs of individual and group counseling and
guidance services for children and parents. These services may include consulting with other
staff in planning school programs to meet the special needs of children as indicated in the IEP.
(CFR Part 300 §300.24). IEP-required psychological services are expected to supplement the
regular guidance and counseling program.

535—Behavior Intervention [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

A systematic implementation of procedures designed to promote lasting, positive changes in
the student's behavior resulting in greater access to a variety of community settings, social
contacts, public events, and placement in the least restrictive environment.

[ ] 540-Day Treatment

545-Residential Treatment

Provide a detailed description of the services to be provided under this code.

A 24-hour out-of-home placement that provides intensive therapeutic services to support the
educational program.

610—Specialized Service for Low Incidence

Dicabilities [ ] Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 202324

Provide a detailed description of the services to be provided under this code.

Low incidence services are defined as those provided to the student population of
orthopedically impaired (Ol), visually impaired (VI}, deaf, hard of hearing (HH), or deaf-blind
(DB). Typically, services are provided in education settings by an itinerant teacher or the
itinerant teacher/specialist. Consultation is provided to the teacher, staff and parents as
needed. These services must be clearly written in the student's Individuaiized Fducation

[m] 710-Specialized Deaf and Hard of Hearing [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services include speech therapy, speech reading, auditory training and/or instruction in
the student's mode of communication. Rehabilitative and educational services; adapting
curricula, methods, and the leaming environment: and special consultation to students,
parents, {feachers, and other school personnel may also be included.

[m] 715-Interpreter [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Sign language interpretation of spoken language to individuals, whose communication is
normally sign language, by a qualified sign language interpreter. This includes conveying
information through the sign system of the student or consumer and tutoring students
regarding class content through the sign system of the student.

[m] 720-Audiological [ ] Service is Nof Currently Provided

Provide a detailed description of the services to be provided under this code.

These services include measurements of acuity, monitoring ampiification, and frequency
modulation system use. Consultation services with teachers, parents or speech pathologists
must be identified in the Individualized Education Program (IEP) as to reason, frequency and
duration of contact; infrequent contact is considered assistance and would not be included.

E 725—-Specialized Vision D Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 2023-24

Provide a detailed description of the services to be provided under this code.

This is a broad category of services provided to students with visual impairments. It includes
assessment of functional vision; curriculum modifications necessary to meet the student's
educational needs, including Braille, large type, and aural media; instruction in areas of need;
concept development and academic skills; communication skills (including alternative modes
of reading and writing): social, emotional, career, vocational, and independent living skills.

It may include coordination of other personnel providing services to the students (such as
transcribers, readers, counselors, orientation and mobility specialists, career/vocational staff,
and others) and collaboration with the student's classroom teacher.

730-Orientation and Maobility [:[ Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Students with identified visual impairments are trained in body awareness and to understand
how to move. Students are trained to develop skills to enable them to travel safely and
independently around the school and in the community. It may include consultation services to
parents regarding their children requiring such services according to an Individualized
Education Program (IEP).

E] 735—Braille Transcription [:] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Any transcription services fo convert materials from print to Braille, It may include textbooks,
tests, worksheets, or anything necessary for instruction. The transcriber should be qualified in
English Braille as well as Nemeth Code (mathematics) and be certified by appropriate agency.

740-Specialized Orthopedic D Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Specially designed instruction related to the unique needs of students with orthopedic
disabilities, including specialized materials and equipment.

[m] 745-Reading [ ] Service is Not Currently Provided
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Section E; Annuail Service Plan

SELPA:

East San Gabriel Valley SELPA

Fiscal Year: | 2023-24

Provide a detailed description of the services to be provided under this code

Any specialized assistance provided for students who are print-impaired, whether the

impairment is the result of a visual disability, other physical disability, or reading disability. This
may include but is not limited to, readers provided for examinations, textbooks, and other
course related reading assignments and may also include recorded materials

[m] 750-Note Taking [ ] Service is Not Currently Provided =~

Provide a detailed description of the services to be provided under this code

Any specialized assistance given to the student for the purpose of taking notes when the
student is unable to do so independently. This may include, but is not limited to, copies of
notes taken by another student, transcription of tape-recorded information from a class, or

aide designated to take notes. This does not include instruction in the process of learning how
{o take notes.

[m] 755~Transcription | ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code

Any transcription service to convert materials from print to a mode of communication suitable

for the student. This may also include dictation services as it may pertain to textbooks, tests
worksheets, or anything necessary for instruction.

760—-Recreation Service, Including . .
[m] Therapeutic Recreation [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code

Therapeutic recreation and specialized instructional programs designed to assist pupils to

become as independent as possible in leisure activities, and when possible and appropriate
facilitate the pupil's integration into general recreation programs.

[W] 820~College Awareness [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code

The result of acts that promote and increase student learning about higher education

opportunities, information and options that are available including, but not limited to, career
planning, course prerequisites, admission eligibility and financial aid.
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 2023-24

E 830-Vocational Assessment, Counseling,

Guidance. and Career Assessment [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Organized educational programs that are directly related to the preparation of individuals for
paid or unpaid employment and may include provision for work experience, job coaching,
development and/or placement, and situational assessment. This includes career counseling
to assist student in assessing his/her aptitudes, abilities, and interests in order to make
realistic career decisions.

[W] 840-Career Awareness | ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Transition services include a provision in paragraph (1)(c)(vi), self-advocacy, career planning,
and career guidance. There is a need for coordination between this provision and the Perkins
Act to ensure that students with disabilities in middle schools wilt be able to access vocational
education funds.

[®] 850-Work Experience Education [} Service is Not Currently Provided

Provide a detailed description of the services {o be provided under this code.

Organized educational programs that are directly related to the preparation of individuals for
paid or unpaid employment, or for additional preparation for a career requiring other than a
baccalaureate or advanced degree.

[H] 855—Job Coaching [ ] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

A service that provides assistance and guidance to an employee who may be experiencing
difficulty with one or more aspects of the daily job tasks and functions. The service is provided
by a job coach who is highly successful, skilled, and trained on the job who can determine how
the employee that is experiencing difficulty learns best and formulate a training plan to
improve job performance.

[®] 860—Mentoring [ ] Service is Not Currently Provided
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Section E: Annual Service Plan

SELPA: | East San Gabriel Valley SELPA Fiscal Year: | 2023-24

Provide a detailed description of the services to be provided under this code.

Mentoring is a sustained coaching relationship between a student and teacher through
ongoing involvement. The mentor offers support, guidance, encouragement and assistance as
the learner encounters challenges with respect to a particular area such as acquisition of job
skills. Mentoring can be either formal, as in planned, structured instruction, or informal that
occurs naturally through friendship, counseling, and collegiality in a casual, unplanned way.

[ ] 865-Agency Linkages (referral and [W] Service is Not Currently Provided
placement)

Include an explanation as to why the service option is not included as part of the SELPA’s
continuum of services available to students with disabilities.

Service is not currently delivered based on IFSP need. If needed, service will be provided.

E] 870—Travel and Mobility Training ]:] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

Orientation and mobility services: (i) Means services provided to blind or visually impaired
children by qualified personnel to enable those students to attain systematic orientation to and
safe movement within their environments in school, home, and community.

[E] 890-Other Transition Services ]:] Service is Not Currently Provided

Provide a detailed description of the services to be provided under this code.

These services may include program coordination, case management and meetings, and
crafting linkages between schools and between schools and postsecondary agencies.

[W] 900-Other Related Service

Pursuant to Title 5 of the California Code of Regulations (5 CCR) 3051.24, "other related
services" not identified in sections 5 CCR sections 3051.1 through 3051.23 must be
provided only by staff who possess a license to perform the service issued by an entity
within the Department of Consumer Affairs or another state licensing office; or by staff who
hold an credential issued by the California Commission on Teacher Credentialing
authorizing the service. If code 900 is used, include the information below. Users may select
the "+" and "-" buttons to add or delete responses.
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Section E: Annual Service Plan

SELPA:

East San Gabriel Valley SELPA Fiscal Year: | 202324

Description of the “"Other Related Service"

These services may include program coordination, case management and
meetings, and crafting linkages between schools and between schools and
postsecondary agencies.

Qualifications of the Provider Delivering “Other Related Service”

CDE approved Non-public Agency.

Description of the “Other Related Service”

Consultation and supervision for behavioral needs, provide behavior supervision/
training/BCBA consultation.

Qualifications of the Provider Delivering “Other Related Service”

Board Certified Behavioral Analyst

Description of the “Other Related Service”

Consultation/collaboration services between special education and general
education instructors, consultation services provided by education specialists to
general education teacher and/or special education teacher.

Qualifications of the Provider Delivering “Other Related Service”

Credentialed Education Specialist.

Description of the “Other Related Service"

Supplementary aides/services, additional aide support for behavior academics and/
or health related needs.

Qualifications of the Provider Delivering “Other Related Service”

Instructional assistant under supervision of credentialed education specialist.
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TO: CALIFORNIA VIRTUAL ACADEMY AT LOS ANGELES
GOVERNING BOARD

BOARD REPORT #09

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: Consolidated Application

PROPOSAL: It is proposed that the Governing Board of California Virtual Academy at Los
Angeles approve the application for federal categorical funds through the Consolidated
Application, 2023-24 Application for Funding.

BACKGROUND: By submitting the Consolidated Application (Con App) to the California
Department of Education, California Virtual Academy at Los Angeles declares the intent to
apply for multiple, formula-driven, categorical program funds. The submission also assures the
California State Board of Education that the Local Education Agency (LEA) will adhere to the
legal assurances associated with the programs.

The LEA is applying for funds from the following programs:
1. Title I, Part A (Basic Grant) ESSA Sec 1111

2. Title 11, Part A (Supporting Effective Instruction) ESSA. Sec 2104
3. Title IV, Part A (Student Support) ESSA Sec 1112(b)

The LEA annually submits a school plan and proposed expenditures, to the Board for approval,
outlining how the entitlement will fund the personnel, activities, and programs that the
stakeholders have determined will support improved student achievement.

BUDGET IMPLICATIONS: Upon approval, entitlements will be spent in accordance with the
plan.

RECOMMENDATIONS: It is recommended the Governing Board approve the Consolidated
Application, Application for Funding.

RESPECTFULLY SUBMITTED
April Warren
Head of School



PREPARED BY:
Krista Mount
Director of Categorical Programs

PRESENTED BY:
Krista Mount
Director of Categorical Programs

Ayes: 4 No: 0 Abstain: 0
1, Mo )

Approved: _Yes_ Witnessed: Date: _9/14/2023

Name Aye No Abstain Absent Moved Second
Frank Wilson X X
John Bodenschatz X X
Stephanie Hansen-Sturm X
Dezi Waterhouse X




California Department of Education Consolidated Application

California Virtual Academy @ Los Angeles (19 65094 0112706) " Status: Certified
Saved by: Krista Mount
Date: 8/27/2023 1:34 PM

2023-24 Certification of Assurances

Submission of Certification of Assurances is required every fiscal year. A complete list of legal and program
assurances for the fiscal year can be found at https://www.cde.ca.gov/fg/aalco/ca2 1assurancestoc.asp.

CDE Program Contact:
Consolidated Application Support Desk, Education Data Office, ConAppSupport@cde.ca.gov, 916-319-0297

Consolidated Application Certification Statement

| hereby certify that all of the applicable state and federal rules and regulations will be observed by this.applicant;
that to the best of my knowledge the information contained in this application is correct and complete; and {
agree to participate in the monitoring process regarding the use of these funds according to the standards and
criteria set forth by the California Department of Education Federal Program Monitoring (FPM) Office. Legal
assurances for all programs are accepted as the basic legal condition for the operation of selected projects and
programs and copies of assurances are retained on site. | certify that we accept all assurances except for those
for which a waiver has been obtained or requested. A copy of all waivers or requests is on file. I certify that actual
ink signatures for this form are on file.

Authorized Representative's Full Name Aprit Warren

Authorized Representative's Signature

Authorized Representative's Title Head of School
Authorized Representative's Signature Date 08/01/2023

**Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:8/27/2023 violation of both ;;ite and federal law, Page 1 0f 4




California Department of Education Consolidated Application

California Virtual Academy @ Los Angeles (19 65094 0112708) Status: Certified
Saved by: Krista Mount
Date: 8/27/2023 1:31 PM

2023-24 Protected Prayer Certification

Every Student Succeeds Act (ESSA) Section 8524 specifies federal requirements regarding constitutionally
protected prayer in public elementary and secondary schools. This form meets the annual requirement and
provides written certification.

CDE Program Contact:
Migue! Cordova, Title | Policy, Program, and Support Office, MCordova@cde.ca.goyv, 916-319-0381

Protected Prayer Certification Statement

The local educational agency {LEA) hereby assures and certifies to the California State Board of Education that
the LEA has no policy that prevents, or otherwise denies participation in, constitutionally protected prayer in
public schools as set forth in the "Guidance on Constitutionally Protected Prayer in Public Elementary and
Secondary Schools.”

The LEA hereby assures that this page has been printed and contains an ink signature. The ink signature copy
shall be made available to the California Department of Education upon request or as part of an audit, a
compliance review, or a complaint investigation.

The authorized representative agrees to the above statement Yes
Authorized Representative's Full Name April Warren
Authorized Representative's Title Head of Schoal
Authorized Representative's Signature Date 08/01/2023
Comment

If the LEA is not able to certify at this time, then an explanation must be

provided in the comment field. {(Maximum 500 characters)

*"Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:8/27/2023 violation of both state and federai law. Page 2 of 4

52




California Department of Education Consolidated Application

Califomia Virtual Academy @ Los Angeles (19 65094 01127086) Status: Certified
Saved by: Krista Mount
Date: 8/27/2023 1:33 PM

2023—-24 LCAP Federal Addendum Certification

CDE Program Contact: .
Local Agency Systerns Support Office, LCAPAddendum@cde.ca.qgov, 916-323-5233

Initial Application

To receive initial funding under the Every Student Succeeds Act (ESSA), a local educational agency (LEA) must
have a plan approved by the State Educational Agency on file with the State. Within California, LEAs that apply ..
for ESSA funds for the first time are required to complete the Local Control and Accountability Plan (LCAP), the
LCAP Federal Addendum Template (Addendum), and the Consolidated Application {ConApp). The LCAP, in
canjunction with the Addendum and the ConApp, serve to meet the reguirements of the ESSA LEA Plan,

in order to initially apply for funds, the LEA must certify that the current LCAP has been approved by the local
governing board or governing body of the LEA. As part of this certification, the LEA agrees to submit the LCAP
Federal Addendum, that has been approved by the local governing hoard or governing body of the LEA, to the
California Department of Education (CDE) and acknowledges that the LEA agrees {o work with the CDE to
ensure that the Addendum addresses alf required provisions of the ESSA programs for which they are applying
for federal education funds.

Returning Application

If the LEA certified a prior year LCAP Federal Addendum Certification data collection form in the Consolidated
Application and Reporting System, then the LEA may use in this form the same original approval or adoption
date used in the prior year form,

County Office of Education (COE) or District

For a COE, enter the original approval date as the day the CDE approved
the current LCAP. For a district, enter the original approval date as the day
the COE approved the current LCAP

Direct Funded Charter 06/08/2023
Enter the adoption date of the current LCAP

Authorized Representative's Full Name Krista Mount

Authorized Representative's Title Director of Categorical Programs

**Warning*™**
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:8/27/2023 violation of both ;:i;tite and federal law. Page 3 of 4




California Department of Education Consolidated Application

California Virtual Academy @ Los Angeles (19 65094 0112706)

Status: Certified
Saved by: Krista Mount

Date: 8/27/2023 1:33 PM

2023-24 Application for Funding

CDE Program Contact:

Consolidated Application Support Desk, Education Data Office, ConAppSupport@cde.ca.gov, 916-319-0297

Local Governing Board Approval

The local educational agency (LEA) is required to review and receive approval of their Application for Funding

selections with their local governing board.

By checking this box the LEA certifies that the Local Board has approved
the Application for Funding for the listed fiscal year

Yes

District English Learner Advisory Committee Review

Per Title 5 of the California Code of Regutations Section 11308, if your LEA has more than 50 English learners,
then the LEA must establish a District English Learner Advisory Committee (DELAC) which shall review and

advise on the development of the application for funding programs that serve English learners.

By checking this box the LEA certifies that parent input has been received
from the District English Learner Committee (if applicable) regarding the
spending of Title Il funds for the listed fiscal year

Yes

Application for Categorical Programs

To receive specific categorical funds for a school year, the LEA must apply for the funds by selecting Yes below.

Only the categorical funds that the LEA is eligible to receive are displayed.

Title 1, Part A (Basic Grant)

ESSA Sec. 1111 et seq.
SACS 3010

Yes

Title I, Part A (Supporting Effective instruction)

ESEA Sec. 2104
SACS 4035

Yes

Title Il English Learner

ESEA Sec. 3102
SACS 4203

No

Title IHl Immigrant

ESEA Sec. 3102
SACS 4201

No

Title IV, Part A (Student and School Support)

ESSA Sec. 4101
SACS 4127

Yes

**Warning***

The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

violation of both state and federal law,

ROZ
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TO: CALIFORNIA VIRTUAL ACADEMY AT LOS ANGELES
GOVERNING BOARD ‘

BOARD REPORT #03

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: 2023-2024 Employment Agreements and Terminations

PROPOSAL:
It is proposed that the Governing Board of the California Virtual Academy at Los Angeles ratify
the following 2023-2024 Employment Agreements and Terminations.

BACKGROUND:
California Virtual Academy at Los Angeles offered contracts to teachers to meet the enrollment
demands of the 2023-2024 school year.

New Hires:

Last Name First Name | Title FTE
Chamberlin Alicia Education Specialist, HS 1.0
Melchor Thomas 'Education Specialist, HS 1.0
Moes Ethan Education Specialist, HS 1.0
Lin Stephanie Education Specialist, HS 1.0
James Sunni Education Specialist, K5 1.0
Chitty Casey Education Specialist, MS 1.0
Foster Liana Education Specialist, MS 1.0
Camacho Amber Education Specialist, MS 1.0
Diaz. Roland Program Specialist 0.0
Drake Karen Roving Substitute 0.0
West Michelle Roving Substitute 0.0
Clear Theresa Roving Substitute 0.0
Mendoza Veronica Roving Substitute 0.0
Sears Jessica Roving Substitute 0.0
Otis Constance Roving Substitute 0.0
Watson Bernardette | School Psychologist 1.0
Castro Carvajal Paola School Psychologist 1.0
Lam Michelle Speech and Language Pathologist 1.0
Moreno Velasco Mari Evelin | Teacher, Elementary 1.0
Ladao Irina Teacher, Elementary 1.0
Beck Charlene Teacher, Elementary 1.0
Babamoto Claire Teacher, Elementary 1.0
Hamill Molly Teacher, Elementary 1.0
Hall Jenny Teacher, Elementary 1.0
Ball Lisa Teacher, Elementary 1.0
Voralik Julie Teacher, Elementary 1.0
Laughon Paige Teacher, Elementary 1.0
Decoque Courtney Teacher, Elementary 1.0




Razo Rudy Teacher, Elementary, Substitute 0.0
Camargo Denice Teacher, Elementary, Transitional 1.0
Kindergarten
Magallon Elise Teacher, High School 1.0
Jimenez Brianda Teacher, High School 1.0
Leiva Carmen Teacher, High School 1.0
Urban Olivia Teacher, High School 1.0
Parisi Paul Teacher, High School Career Technical | 1.0
Education
Martin Karen Teacher, High School Career Technical | 1.0
Education
Warrior Christoper Teacher, High School Career Technical | 1.0
Education
Munoz Lynn Teacher, High School, Substitute 0.0
Anglin Mark Teacher, Middle School 1.0
Kawasaki Janelle Teacher, Middle School 1.0
Mollman Anne Teacher, Middle School 1.0
Terminations/Resignations:
Last Name First Name | Title FTE
1) Kuhn Patricia Education Specialist, K5
2) Bell William Education Specialist, K5
3) Loera David Education Specialist, K5
4) Tonkin Christina Education Specialist, MS
5) Antunez Maryann Roving Substitute 0.0
6) Benitez Jessica Roving Substitute 0.0
7) Cammon Michelle Roving Substitute 0.0
8) Garcia Viviana Roving Substitute 0.0
9) Marin Gamboa Elizabeth Roving Substitute 0.0
10) Skora Rachel Roving Substitate 0.0
11) Lake Tabari Roving Substitute 0.0
12) Martinez Alba Roving Substitute 0.0
13) Mendoza Veronica Roving Substitute 0.0
14) Bojarski Rebecca Teacher, Elementary 1.0
15) Cabral Danielle Teacher, Elementary 1.0
16) Burkett Kelsey Teacher, Elementary 1.0
17) Quezada Alexandra Teacher, Elementary 1.0
18) Palacio Jake Teacher, Elementary 1.0
19) Erskine Alysia Teacher, Elementary 1.0
20) Rountree Lisa Marie Teacher, Elementary, Substitute 0.0
21) Daniel Sonia Teacher, High School 1.0
22)Heer-Garcia Madeline 'Teacher, High School 1.0
23)Gano Jason Teacher, High School 1.0
24) Doty David Teacher, High School 1.0
25) Killian Alice Teacher, High School 1.0
26) Chow Andrea Teacher, High School 1.0
27) Wolf Ryan Teacher, High School 1.0




28) Hidar Susan Teacher, High School Career Technical | 1.0
Education

29) Shubin Luke Teacher, High School Career Technical | 1.0
Education

30) Manning BigKat Teacher, High School Career Technical | 1.0
Education

31)Oller Sophia Teacher, High School, Substitute 0.0

32)Hobbs Danielle Teacher, Middle School 1.0

33) Manea Mike Teacher, Middle School 1.0

34) Tagge Tammy Teacher, Middle School 1.0

35)London Jessica Teacher, Middle School 1.0

36) Evans Anasa Teacher, Middle School 1.0

BUDGET IMPLICATIONS:

Funding for these positions is provided through State apportionment based on Average Daily
Attendance as reported by the school.

RECOMMENDATIONS:

It is recommended the Governing Board:

1. Ratify the offered 2023-2024 Employment Agreements and Terminations
2. Authorize Designee of Board of Directors to sign the 2023-2024 Employment

Agreements on behalf of California Virtual Academy at Los Angeles.

PREPARED BY:

Casey Robinson

Human Resources Administrator

PRESENTED BY:

Casey Robinson

Human Resources Administrator

Ayes: 4

Approved: Yes  Witnessed:

No: 0

(}?gg%’(?@&%m

RESPECTFULLY SUBMITTED:
April Warren
Head of School

Abstain: 0

Date: _9/14/2023

Name Aye No Abstain Absent Moved Second
Frank Wilson X
John Bodenschatz X
Stephanie Hansen-Sturm X X
Dezi Waterhouse X X




TO: CALIFORNIA VIRTUAL ACADEMY AT LOS ANGELES
GOVERNING BOARD

BOARD REPORT # 04

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: Employee Handbook Update

PROPOSAL: It is proposed that the Governing Board of the California Virtual Academy at Los
Angeles approve the updated Employee Handbook for publication and distribution to all CAVA
employees.

BACKGROUND: The Employee Handbook is an important means to communicate company
policy and expectation. These policies apply to all arcas of employment, including recruitment,
hiring, training and development, promotion, transfer, termination, compensation, benefits, social
and recreational programs, and all other conditions and privileges of employment in accordance
with applicable federal, state, and local laws. The handbook is distributed to employees via
email.

BUDGET IMPLICATIONS: None

RECOMMENDATIONS:

It is recommended the Governing Board:

1. Review and approve the Employee Handbook.

RESPECTFULLY SUBMITTED:
April Warren
Head of School

PREPARED BY:

Casey Robinson

Human Resources Administrator

PRESENTED BY:

Casey Robinson
Human Resources Administrator



Ayes: 4 No: 0 Abstain: 0

(}W’ﬁ‘mm

Approved: _Yes  Witnessed: Date: _9/14/2023

Name Aye No Abstain Absent Moved Second
Frank Wilson X X
John Bodenschatz X
| Stephanie Hansen-Sturm | X ... . { . . X
Dezi Waterhouse X




Below are the titles that have changed between the old handbook and the new version.
CAVA has added the following new policies or made the following changes to existing policies.

o New - Remote Work/Telecommuting

+ New - Email and Signature Blocks
e New - Virtual Teaching Protocol
¢ New - SharePoint

s PBereavement Leave - Updated to meet new State requirements
¢ Holiday —~ Added luneteenth (June 19th)

CONTINUATION OF BENEFITS

Covered in FMLA Policy

AT-WILL EMPLOYMENT

About This Handbook/Disclaimer

CHANGE IN POLICY

About This Handbook/Disclaimer

ACCOMMODATION OF DISABILITIES

Reasonable Accommodations & Interactive Dialogue

ROMANTIC RELATIONSHIPS

Hiring Relatives/Employee Relationships

EMPLOYMENT VERIFICATIONS

Insperity Online Services

INSPERITY ONLINE SERVICES

INSPERITY ONLINE SERVICES

JURY DUTY AND WITNESS LEAVE

Jury Duty

LACTATION ACCOMMODATION

{actation Breaks

MILITARY LEAVE OF ABSENCE

Military Leave

ANTI-HARASSMENT

Non-Harassment

OVERTIME FOR NONEXEMPT EMPLOYEES

Overtime

WIRELESS COMMUNICATION DEVICE USE
GUIDELINES

Personal and Company-Provided Portable Communication
Devices

PERSONAL LEAVE OF ABSENCE

Personal Leave

ABSENTEEISM AND TARDINESS

Punctuality & Attendance

EXEMPT EMPLOYEE REDUCTION OF
SALARY

Safe Harbor Policy for Exempt Employees

TOBACCO-FREE WORKPLACE

Smoking

INTERNET CODE OF CONDUCT

Use of Communications and Computer Systems

WORKPLACE ACCIDENTS AND WORKERS'
COMPENSATION INSURANCE

Workers' Compensation

HOURS OF OPERATION

Working Hours and Schedule

GUIDELINES FOR APPROPRIATE CONDUCT

Workplace Conduct

VIOLENCE IN THE WORKPLACE

Workplace Violence

WEAPONS Workplace Violence
PERSONNEL FILES Your Employment Records
ERROR IN PAY Your Paycheck

PAY PRACTICES Your Paycheck




California Virtual Academies
Employee Handbook

y CHLIFORNIA
S5 T i

September 01, 2023



ABOUT THIS HANDBOOK/DISCLAIMER

We prepared this handbook to help employees find the answers to many questions that they may have regarding their
employment with California Virtual Academies. Please take the necessary time to read it.

We do not expect this handbook to answer all questions. Supervisors and Human Resources also serve as a major source of
information.

Neither this handbook nor any other verbal or written communication by a management representative is, nor should it be
considered to be, an agreement, contract of employment, express or implied, or a promise of treatment in any particular
manner in any given situation, nor does it confer any contractual rights whatsoever. California Virtual Academies adheres to
the policy of employment at will, which permits the School or the employee to end the employment relationship at any time,
far any reason, with or without cause or notice.

No Schoel representative other than Head of School may madify at-will status and/or provide any special arrangement
concerning terms or conditions of employment in an individual case or generally and any such modification must be in writing.

Many matters covered by this handbook, such as benefit plan descriptions, are also described in separate School documents.
These Schoo! documents are always controlling over any statement made in this handbook or by any member of management.

This handbook states only general School guidelines. The School may, at any time, in its sole discretion, modify or vary from
anything stated in this handbook, with or without notice, except for the rights of the parties to end employment at will, which
may only be modified by an express written agreement signed by the employee and Head of School.

This handbook is subject to the terms of any applicable collective bargaining agreement.

This employee handbook is designed to be a resource for all California Virtual Academies employees and contains the
employment policies and practices in effect at the time of publication. This employee handbook should be read in conjunction
with applicabte Board Policies and Collective Bargaining Agreements (“CBA”). Should any provision of this handbook contradict
a provision of an applicable CBA at California Virtual Academies, the applicable CBA shall be cantrolling.

This handbook supersedes all prior handbooks.
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It is our pleasure to welcome you to California Virtual Academies {or CAVA as we like to say!). We are an energetic and creative
group dedicated to maintaining high standards of excellence, quality, and professionalism. We value each one of our employees
and hope that you find your work here rewarding and satisfying. We look forward to the opportunity of working together to
create a more successful organization.

Introduction to the School

While the California Virtual Academies are public schools, they are unigue in that they are virtual. Thus, for a good part of the
time, we will work together remotely. One of the chalienges of working together remotely is trust; and trust comes from the
sharing of critical information, good and regular communications, the setting of clear expectations, and then living up to our
mutual commitments. This handbook has been compiled in the spirit of that first step toward building new friends and a
community of trust.

If you have any questions or concerns throughout the school year, please contact California Virtual Academies Offices in Simi
Valley and we wilt direct your call to the appropriate member of our Administration team. California Virtual Academies office
contact information is as follows:

California Virtual Academies
50 Mareland Road
Simi Valley, California 93065
cava.ki2.com

Telephone: {805} 581-0202

Main Fax: (805} 581-0330
Enrollment Fax: (805} 581-6102

Human Resources Fax: (805) 581-5617

Special Education Fax: (805) 581-8824



CAVA INTRANET

You can find important information about this school and your employment posted on CAVA intranet, located at
hitps://k12inc.sharepoint.com/sites/WR/CMS/Central_Office. We expect all employees to read the information on this site as
often as reasonably necessary to stay informed. Because this site is one way of communicating with employees, we do not allow
anyone but managers and school officials to post information here.

SCHOOL MISSION

The core philosophy of California Virtual Academies is that all young people can achieve academic excellence if they are
provided rigorous instruction, high standards, informed guidance, and individual attention. Although we use the computer as a
learning tool, we believe that education is primarily 3 human endeavor that relies on caring individuals, involved parents, and
committed teachers.

HISTORY
The California Virtual Academies are a network of public charter schools. it began in the summer of 2002 as a group of parents

and administrators with just a vision, Only a few weeks later, the first Virtual Academy in the State of California shipped its’ first
round of computers and curriculum to students and families, with great anticipation of a successful school year,

Each of our schools is a public charter schoof that is funded by state tax dallars. Each of our schools has 2 Board of Birectors
comprised of parents and community members who are passionate about providing additional educational opportunities to the
students of California. The Board of Directors for each of the California Virtual Academies has entered into a management
contract with K12 Inc., a Virginia-based education curriculum.

Our schoot office is located in Simi Valley, California and the majority of our administrative team works from this office. Besides
our school office, we do not have any other physical sites in the state. Members of the California Virtual Academies faculty work
from their home and live within driving distance of the students in their class-thus enabling them to build a local school
community in their area.



For employees who are commencing employment with California Virtual Academies ("California Virtual Academies” or "the
school"), on behalf of Califernia Virtual Academies, let me extend a warm and sincere welcome.

For employees who have been with us, thanks for your past and continued service.

We extend our personal best wishes for success and happiness here at California Virtual Academies. We understand that itis
our employees who provide the services that our customers rely upon, and who will enable us to create new opportunities in
the years to come,

California Virtual Academies and Insperity are in a co-employment work relationship. This means that California Virtual
Academies handles the day-to-day operations related to its core business. Insperity handles the administrative responsihilities,
such as payroll processing and benefits, and supports the company with human resource issues.

You should have already signed an Employment Agreement outlining your employment relationship with Insperity. Contact your
supervisar or an Insperity payrolt or human resource specialist if you have any questions.

We hope that your experience with us will be challenging, enjoyable and rewarding. Again, welcome!
NOTICE TO EMPLOYEES

This employee handbook is designed to be a resource for all employees and contains the employment policies and practices in
effect at the time of publication. The statements contained in the Handbook are guidelines for employees concerning some of
the California Virtual Academies policies and benefits and are not intended to create any contractual obligations or to alter the
nature of employment. This employee handbook should be read in conjunction with applicable Board Policies and Collective
Bargaining Agreements (“CBA”). Should any provision of this handbook contradict a provision of an applicable CBA at California
Virtual Academies, the applicable CBA shall be controlling.

Supervisors do not have the authority to change the policies in this handbook on their own. If you are uncertain about any
policy or procedure, contact your supervisor for clarification,

N

California Virtual Academies and Insperity are committed to a work environment in which all individuals are treated with
respect and dignity and are free from all forms of abusive conduct. Abusive conduct, or “bullying,” is conduct of an employer or
employee in the workplace, whether physical or remote, with malice, that a reasonable person would find hostile, offensive,
and unrelated to an employer’s legitimate business interests.

it includes unwelcome or unacceptable behavior including repeated infliction of verbal abuse, such as derogatory remarks,
insults, epithets, verbal or physical conduct that a reasenable person would find threatening, intimidating, or humiliating, or the
gratuitous sabotage or undermining of a person’s work performance and may be directed at an individual or a group. Bullying
behavior is often persistent and part of a pattern, but it can also occur as a single incident If it is especially severe and egregious.
it is usually carried out by an individual but can also be an aspect of group behavior. Some examples of bullying behavior are:

Excessive supervision;

Belittling or disregarding opinions or suggestions;

Manipulating the ability of someone to do their work {e.g., overioading, underloading, withholding information, setting
meaningless tasks, setting deadlines that cannot he met, giving deliberately ambiguous instructions};

Unfairly blaming for mistakes;

Trivializing of work and achievements;

Abusive and offensive language;

insults;

Teasing;
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Public humiliation in any form;

Spreading rumor and innuendo;

Unreasonable criticism;

isofating people from normal work interaction;
Deliberate exclusion:

Practical jokes;

Name calling;

Threats of physical harm or other type of retribution

Bullying may be intentional or unintentional. However, it must be noted that where an allegation of buliying is made, the intent
of the alleged bully is irrelevant, and will nat be given consideration when disciplining an employee. i is the effect of the
behavior upon the individual which is important.

We encourage all employees to report any instance of bullying behavior. Reported ar suspected occurrences of bullying will be
promptly and thoroughly investigated. Following an investigation, CAVA and Insperity. will promptly take any necessary and
appropriate disciplinary action.

California Virtual Academies and Insperity will not permit or condone any acts of retaliation against anyone who files or
cooperates in the investigation of builying complaints.

To report workplace bullying, discussing the problem with your immediate supervisor or human resources department is
encouraged as a first step. If your problem is not resolved after discussing with your supervisor or human resources
department, you are encouraged to request a meeting with an Insperity human resource specialist. In an effort to resolve the
problem, the Insperity human resource specialist will consider the facts and may conduct an investigation.

Additionally, California Virtual Academies provides its employees with a convenient and reliable methad for reporting incidents
of alleged harassment, including sexual harassment and discrimination. Any employee who feels harassed or discriminated
against should follow the complaint procedure as described in the Anti-Harassment policy.

California Virtual Academies and Insperity are committed to a work environment in which all individuals are treated with
respect and dignity and are free from all forms of harassment and discrimination. Any form of harassment, even when not
unlawful or directed at a protected category, is prohibited and will not be tolerated. All employees, including supervisors, co-
workers, vendors, contractors, customers or ather third parties, are expected to adhere to this policy.

Reported or suspected occurrences of harassment or discrimination will be promptly and thoroughly investigated. Fallowing an
investigation, California Virtual Academies and Insperity will promptly take any necessary and appropriate disciplinary action.

California Virtual Academies and Insperity will not permit or condone any acts of retaliation against anyone who files or
cooperates in the investigation of harassment or discrimination complaints.

The term “harassment” includes harassment based on any category protected by federal, state or local law, which may include,
but is not limited to, unwelcome slurs, jokes, or verbal, graphic or physical conduct relating to an individual's race (including hair
texture and hairstyles), color, religious creed, sex, national origin, ancestry, citizenship status, pregnancy, childbirth, physical
disability, mental and/or intellectual disability, age, military status or status as a Vietnam-era or special disabled veteran, marital
status, registered domestic partner or civil union status, familial status, gender (including sex stereotyping and gender identity
or expression), medical condition {including, but not limited to, cancer related or HIV/AIDS refated), genetic information, or
sexual orientation.

Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a
sexual nature where:

1. Submission to such conduct is an explicit or implicit term or condition of employment:

Employment decisions are based on an employee's submission to or rejection of such conduct; or

3. Such conduct unreasonably interferes with an individual's work performance or creates an intimidating, hostile or
offensive working environment.
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Complaint Procedure

California Virtual Academies and Insperity provide you with a convenient and reliable method for reporting incidents of alleged
harassment, including sexual harassment, and discrimination. Any employee who feels harassed or discriminated against is
encouraged to immediately inform the alleged offender that the behavior is unwelcome. In many instances, the person is
unaware their conduct is affensive and this action alone may often resolve the problem. If the informal discussion with the
alleged offender is unsuccessful in remedying the problem, or if you do not feel comfortable with such an approach, you should
immediately report the conduct to your immediate supervisor, manager or Head of School and the Insperity Anti-Harassment
Hotline number at 844-677-3030. We cannot resolve a harassment or discrimination problem, unless we know about it.
Therefore, it is your responsibility to bring those kinds of problems to our attention so we can take the necessary steps to
correct any problems. The report should include all facts available to you regarding the alleged harassment, sexual harassiment,
or discrimination.

When you call the Insperity Anti-Harassment Hotline, please be sure to leave your name, Insperity employee identification
number or the last four digits of your social security number, and the name of the client company for which you work. If you
wish to make an anonymous complaint, you may do so. However, the scope of our investigation may be limited based on the
information you provide.

Confidentiality

All reports of alleged harassment, sexual harassment, or discrimination will be treated seriously. Confidentiality will be
maintained to the extent possible. However, to conduct a thorough investigation, certain information may need to be disclosed
to other individuals, including the alleged offender. Consequently, absolute confidentiality cannot be promised and cannot be
guaranteed.

Investigative Procedure

Once a complaint of alleged harassment, sexual harassment, or discrimination is received, we will begin a prompt and thorough
investigation. The investigation may include interviews with all involved employees, including the alteged harasser, and any
employees who are aware of facts or incidents alleged to have occurred.

Following an investigation, California Virtual Academies and Insperity will promptly take any necessary and appropriate
disciplinary action. Disciplinary action will be taken if the investigation reveals that an employee has acted in a manner that is
not in alignment with the goals of this policy. California Virtual Academies and Insperity may address any workplace issue
discovered during an investigation. This may include some or ali of the following steps:

1. Restore any lost terms, conditions, or benefits of employment to the complaining employee.
2. Discipline the alleged harasser. This discipline may include written disciplinary warnings, transfer, demotion, suspension
and/or termination of employment.

If the alleged harassment, sexual harassment, or discrimination is from a vendot, contractor, custemer or other third party,
California Virtual Academies and insperity will take appropriate action to stop the conduct.

If you have made a complaint but feel that the action taken in response has not remedied the situation, you should make an
additional complaint following the complaint procedure outlined in this policy.

Duties of Employees and Supervisors

All employees of the company, both management and non-management, are respansible for ensuring that a workplace free of
harassment, sexual harassment, and discrimination is maintained. Any employee may file a complaint regarding incidents
experienced personally or incidents observed in the workplace. The company strives to maintain a pleasant work environment
where all employees are able to effectively perform their work without interference of any type and requests the assistance of
alt employees in this effort.

All managers and supervisors are responsible for doing all they can to prevent and discourage harassment, sexual harassment,
and discrimination from occurring. If a complaint of harassment, sexual harassment or discrimination is raised, the individual to
whom the complaint is made {i.e., supervisor, manager, company owner) should act promptly to noftify the Insperity Anti-
Harassment hotline number so an investigation may promptly proceed. The company and Insperity may discipline any managers
or supervisors who fail to follow this policy, which discipline may include termination.

Read the DFEH-185 Brochure:
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https://portal.insperity.com/cs/nsp/Document/Forms_PoIicy/Ciient_PoI_Ack/thejacts_abuut_sexuaIﬁharassment_ca _/142841¢
EG_12_2017.pdf. The California Department of Fair Employment and Housing and/or the U.S. Equal Employment Opportunity
Commission may also investigate and process complaints of harassment and discrimination.

Califarnia Virtual Academies will conduct a background check upon employment. Continued employment is dependent upon
consent to and the results of the background check. No condition or activity will be permitted that may compromise the
School’s commitment to the safety and the well-being of students, taking precedence over all other considerations. Conditions
that preclude working at the School include conviction of a controlled substance or sex offense, or a serious or violent felony.
Additionally, should an employee, during their employment with the School, be charged or convicted of any offense, the
employee must immediately report the charge or conviction to the Head of Schools.

In order to be employed at a public school in the state of Califarnia, the credential holder must keep the credential {s} they hold
for their specific assignment current, and ensure that it is renewed, cleared, or extended prior to the expiration date fisted on
the credential.

If the credential holder allows their credential, which is specifically required for their assignment, to expire, they will
immediately be placed on an unpaid leave of absence and not be allowed to return to their assignment until the credential has
been renewed, cleared, or extended. California Virtual Academies may approve up to 30 days maximum for this leave of
absence. After 30 days, employment would be terminated if the required credential is not yet current. Employees would be
eligible to re-apply on Edloin ance their credential is current. it is the sole responsibility of the credential holder to keep their
credential current and take all necessary steps ta ensure it is renewed, cleared, or extended prior to the expiration date listed
on the credential.

California Penal Code section 11166 requires any child care custodian who has knowledge of, or observes, a chiid in

their professional capacity or within the scope of employment whom they know or reasonably suspects has been the victim of
child abuse to report the known or suspected instance of child abuse to a child protective agency immediately, or as soon as
practicaily possible, by telephone and to prepare and send a written report thereof within thirty-six (36) hours of receiving the
information cancerning the incident.

California Virtual Academies will provide annual training on the mandated reporting requirements, using the online training
module provided by the State Department of Sacial Services, to employees who are mandated reporters. Mandated reporter
training will also be provided for employees hired during the course of the school year. This training will include information
that failure to report an incident of known or reasonably suspected child abuse or neglect, as required by Penal Code section
11166, is a misdemeanor punishable by up to six {6) months confinement in a county jail, or by a fine of one-thousand doliars
{$1,000), or by both that imprisonment and fine.

All employees required to receive mandated reporter training must provide proof of completing the training within the first six
{6} weeks of each school year or within the first six (6) weeks of that employee’s emplayment.

To help ensure a safe, healthy and productive work environment for our employees and others, to protect School property, and
to ensure efficient operations, California Virtual Academies has adopted a policy of maintaining a workplace free of drugs and
aleohol. This policy applies to all employees and other individuals who perform work for the School.

The unlawful or unauthorized use, abuse, solicitation, theft, possession, transfer, purchase, sale or distribution of controlled
substances {including medical marijuana), drug paraphernalia or alcohol by an individual anywhere on School premises, while
on School business (whether or not on Schoof premises} or while representing the School, is strictly prohibited. Employees and
other individuals who work for the Schoal also are prohibited from reporting ta work or working while they are using or under
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the influence of alcohol or any controlled substances, which may impact the employee's ability to perform their job or
otherwise pose safety concerns, except when the use is pursuant to a licensed medical practitioner's instructions and the
licensed medical practiticner authorized the employee or individual to report to work. However, this exception does not extend
any right to report to work under the influence of medical marijuana or to use medical marijuana as a defense to a positive drug
test, to the extent the employee is subject to any drug testing requirement, except as permitted by and in accordance with
applicable law.

Viglation of this policy will result in disciplinary action, up to and including discharge.

The School maintains a policy of non-diserimination and will endeavor to make reasonable accommodations to assist individuals
recovering from substance and alcohol dependencies, and those who have a medica! history which reflects treatment for
substance abuse conditions. However, employees may not reguest an accommodation to avoid discipline for a policy violation.
We encourage employees to seek assistance before their substance abuse or alcohol misuse renders them unable to perform
the essential functions of their jobs, or jeopardizes the health and safety of any School employee, including themselves.

As a condition of continued employment, all employees must comply with this policy. An employee who engages in an activity
prohibited by this policy shall be subject to disciplinary action, up to and including immediate termination of employment.
Contact the Employee Assistance Program (EAP) for informatian about the avaitability of treatment programs such as assistance
provided by Insperity’s health care plan coverage or drug and alcohol abuse rehabilitation and education programs. Employee
Assistance Program {EAP) contact information can be found in the Insperity portal under the benefits tab. This policy is not
intended to replace or otherwise alter applicable U.S. Department of Transportation obligations or any other federal, state or
local agency drug testing regulations related to a particular industry.

California Virtual Academies is an Equal Opportunity Employer that does not discriminate on the basis of actual or perceived
race, color, religious creed, national origin, ancestry, citizenship status, age, sex or gender (including pregnancy, childbirth and
related medical conditions), gender identity or expression (including transgender status), sexual orlentation, marital status,
military service and veteran status, physical or mental disability, protected medical condition as defined by applicable state or
local taw {such as cancer), reproductive health decision making, genetic information, or any other characteristic protected by
applicable federal, state, or local laws and ordinances. Our management team is dedicated to this policy with respect to
recruitment, hiring, placement, promation, transfer, training, compensation, benefits, employee activities, access to facilities
and programs, and general treatment during employment.

The School will endeavor to make a reasonable accommeodation of an otherwise qualified applicant or employee related to an
individual's: physical or mental disability; sincerely held religious beliefs and practices; heeds as a victim of domestic violence,
sex offenses, or stalking; needs related to pregnancy, childbirth, er related medical conditions; and/or any other reason
required by applicable law, unless doing so would impose an undue hardship upon the School's business operations. Any
applicant or employee who needs an accommodation to perform the essential functions of the job should contact the Head of
Human Resources to request stch an accommodation. The individual should specify what accommaodation is needed to perform
the job and submit supporting documentation explaining the basis for the requested accommadation, to the extent permitted
and in accordance with applicable law. The School will review and analyze the request, including engaging in an interactive
process with the employee or applicant, to identify if such an accommadation can be made. The School will evaluate requested
accommedations, and as appropriate identify other possible accommeodations, if any. The individual will be notified of the
School's decision within a reasonable period. The School treats all medical information submitted as part of the accommodation
process in a confidential manner.

Any employees with guestions or concerns about equal employment opportunities in the workplace are encouraged to bring
these issues to the attention of the Head of Human Resources. The School will not allow any form of retaliation against
individuals who raise issues of equal employment opportunity. if employees feel they have been subjected to any such
retaliation, they should contact the Head of Human Resources. To ensure our workplace is free of artificial barriers, viclation of
this policy including any improper retaliatory conduct will lead to discipline, up to and including discharge. All employees must
cooperate with all investigations conducted pursuant to this policy.
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California Virtual Academies and Insperity are committed to employing only United States citizens and aliens who are tegally
authorized to work in the United States. We do not unlawfully discriminate on the basis of citizenship or national origin.

In order for us to comply with the Immigration Reform and Control Act of 1986, all new employees, as a condition of
employment, must complete the Employment Eligibility Verification Form -9 and provide documentation that establishes
identity and authorization to work.

Your employment may be terminated if at any time you cannot comply with laws requiring you to verify your right to work in
the United States.

California Virtual Academies is committed to complying with applicable federal, state, and local laws governing reasonable
accommadations of individuals, including, but not limited to, the Americans with Disabilities Act (ADA). To that end, we will
endeavor to make a reasonable accommodation to applicants and employees who have requested an accommodation or for
whom California Virtual Academies has notice may require such an accommodation, without regard to any protected
classifications, related to an individual's:

* Disability, meaning any physical, medical, mental, or psychological impairment, or a histery or record of such
impairment;

Sincerely held religious beliefs and practices;

Needs as a victim of domestic violence, sex offenses, or stalking;

Needs related to pregnancy, childbirth, or related medical conditions; and/or

Any other reason required by applicable law, unless the accommodation would impose an undue hardship on the
aperation of our business.

Any individual who would like to request an accommodation based on any of the reasons set forth above should contact Human
Resource Department. Accommodation requests can be made in writing using a form which can be obtained from Human
Resource Department. if an individual who has requested an accommodation has not received an initial response within five (5)
business days, the employee shauld contact Human Resource Department.

After receiving a request for an accommodation or learning indirectly that the employee may require such an accommodation,
California Virtual Academies will engage in an interactive dialogue with the employee.

Even if employee has not formally requested an accommaodation, California Virtual Academies may initiate an interactive
dialogue under certain circumstances, such as when California Virtual Academies has knowledge that employee's performance
at work has been negatively affected and a reasonable basis to believe that the issue is related to any of the protected
classifications set forth above, in compliance with applicable law. In the event California Virtual Academies initiates an
interactive dialogue with an employee, it should not be construed as California Virtual Academies belief an individual requires
an accommodation but will serve as an invitation for the employee to share with California Virtual Academies any information
the employee desires to share, or to request an accommodation.

The interactive dialogue may take place in person, by telephone, or by electronic means. As part of the interactive dialogue,
California Virtual Academies will communicate openly and in good faith with the employee in a timely manner in order to
determine whether and how California Virtual Academies may be able to provide a reasonable accommodation. To the extent
necessary and appropriate based on the request, California Virtual Academies will attempt to explore the existence and
feasibility of alternative accommodations as well as alternative positions for the employee. California Virtual Academies is not
required to provide the specific accommodation sought by the employee, provided the alternatives are reasonable and either
meet the specific needs of the employee or specifically address the employee's limitations.

As part of the interactive dialogue, California Virtual Academies reserves the right to request supporting documentation, to the
maximum extent permitted by applicable faw.

California Virtual Academies will endeavor to keep confidential all communications regarding requests for reasonable
accommodations and all circumstances surrounding the employee's underlying reason for needing an accommodation.
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California Virtual Academies will not allow any form of retaliation against employees who have requested an accommaodation,
for whom California Virtual Academies has notice may require such an accommodation, or who otherwise engage in the
interactive dialogue process.

Employees with questions regarding this policy should contact Human Resource Department.

All certificated employees must live in California and reside permanently in California in order to be employed by the School.
Teachers are not permitted to work outside of California unless they are attending a training, meeting, or conference
assigned by their supervisor. If you need to travel out of state, you must submit a Time Off Request to your supervisor for
the dates you will be away from your home office. Failure to properly disclose working outside of California may result in
disciplinary action up to and including termination.

All employees must submit written proof from a physician of a risk assessment examination for tuberculosis (TB) or negative T8
test results within the last 4 years. If TB risk factors are identified, a physician must conduct an examination to determine
whether the employee is free of infectious TB. The examination for TB consists of an approved TB test, which, if positive, will be
followed by an x-ray of the lungs, or in the absence of skin testing, an x-ray of the lungs. All employees will be required to
undergo TB risk assessments and, if risk factors are found, the examination at least once every four (4) years. Volunteers may be
required to undergo a TB examination as necessary. The TB risk assessment and, if indicated, the examination is a condition of
initial employment with the school and the cost of the exam will be borne by the applicant.

Documentation of employee and volunteer compliance with TB risk assessments and examinations will be kept on file in the
office. This requirement also includes contract food handlers, substitute teachers, and student teachers serving under the
supervision of an educator. Any entity providing student services to the School will be contractually required to ensure that all
contract workers have had TB testing that shows them to be free of active TB prior to conducting work with school students.

California Virtual Academies is strongly committed to providing a safe workplace. The purpose of this policy is to minimize the
risk of personal injury to employees and damage to School and personal property.

California Virtual Academies does not expect employees to become experts in psychology or to physically subdue a threatening
or violent individual. Indeed, California Virtual Academies specifically discourages employees from engaging in any physical
confrontation with a violent or potentially violent individual. However, California Virtual Academies does expect and encourage
employees to exercise reasonable judgment in identifying potentially dangerous situations.

Experts in the mental health profession state that prior to engaging in acts of violence, troubled individuals often exhibit one or
more of the following behaviors or signs: over-resentment, anger and hostility; extreme agitation; making ominous threats such
as bad things will happen to a particular person, or a catastrophic event will occur; sudden and significant decline in work
performance; irresponsible, irrational, intimidating, aggressive or otherwise inappropriate behavior; reacting to questions with
an antagonistic or overtly negative attitude; discussing weapons and their use, and/or brandishing weapons in the workplace;
overreacting or reacting harshly to changes in School policies and procedures; personality conflicts with co-workers; obsession
or preoccupation with a co-worker or supervisor; attempts to sabotage the work or equipment of a co-worker; blaming others
for mistakes and circumstances; or demonstrating a propensity to behave and react irrationally.

Prohibited Conduct

Threats, threatening language or any other acts of aggression or violence made toward or by any School employee WIELL NOT BE
TOLERATED. For purposes of this policy, a threat includes any verbal or physical harassment or abuse, any attempt at
intimidating or instilling fear in others, menacing gestures, flashing of weapons, stalking or any other hostile, aggressive,
injurious or destructive action undertaken for the purpose of domination or intimidation. To the extent permitted by law,
employees and visitors are prohibited from carrying weapaons onto School premises,
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Procedures for Reporting a Threat

Alt potentially dangerous situations, including threats by co-workers, shouid be reported immediately to any member of
management with whom the employee feels comfortable. Reports of threats may be maintained confidential to the extent that
maintaining confidentiality does not impede the School's ability to investigate and respond to the complaints. All threats will be
proamptly investigated. All employees must cooperate with all investigations. No employee will be subjected to retaliation,
intimidation or disciplinary action as a result of reparting a threat in gaod faith under this policy.

If the School determines, after an appropriate good faith investigation, that somecne has violated this policy, the School will
take swift and appropriate corrective action.

if the employee is the recipient of a threat made by an outside party, that employee should follow the steps detailed in this
section. It is important for the School to be aware of any potential danger in its offices. Indeed, the School wants to take
effective measures to protect everyone from the threat of a violent act by employees or by anyone else.
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We understand that we are only as good as our employees, 50 we search as widely as possible for talented and motivated
individuals to fill needed positions in our School, Qur recruitment methods include referrals from California Virtual

Academies families and teachers and advertising on applicable educational job boards. Although these methods have served us
well in the past, we know that the marketplace is ever changing and finding high quality people is an evolving process. We
encourage our employees to share with us their ideas and suggestions as to what more we can do to find and acquire talented
and motivated individuals.

We conduct all recruiting in a fair and non-discriminatory manner. Staff who are responsible for recruiting and interviewing
potential employees shall seek the best person available for the position. tn addition to looking outside the School for new
hires, we also look internally. California Virtual Academies emails job postings to employees as applicable. if you see a posting
for a job that interests you and feel that you meet the qualifications, we encourage you to apply for the position.

Our employees know our needs and School culture and are often best situated to recommend employees to fill apen positions
within California Virtual Academies. We have often found that some of our best recruits have resulted from referrals from our
current employees. We encourage you to continue recommending candidates who have the potential to represent a great fit
within the School.

California Virtual Academies is an equal-opportunity employer and hires individuals solely upon the basis of their qualifications
for the job for which they have applied. Every effort is made to hire employees for positions which make the best use of their
abilities and in which they will be able to achieve personal satisfaction. In no event shall the hiring of an employee be
considered as creating a contractual relationship between the employee and the company, and, unless otherwise provided in
writing, employment shall be at will, so that either party may terminate the relationship at any time with and without notice for
any lawful reason.

All referrals must be submitted to Human Resources. Referrals wilt be kept confidential untif the recruiting effort has been
completed.

Upon accepting your position, you will receive communication from California Virtual Academies and tnsperity regarding
important information with your new hire paperwork, benefits information, and self-paced new employee orientation. You will
need to create your own account in the insperity on-line Employee Service Center and complete the new employee self-paced
orientation. You will receive detailed instructions as part of your new hire training.

Buring this new hire training session, you will receive important information about our policies and procedures. When your
employment begins, you will be contacted by Human Resources, who will explain our benefits and payroll procedures and assist
you in completing your employment paperwork. You will also meet with your supervisor to review your job goals and
performance requirements. During the orientation period, the administration team and your partner teachers will give you
feedback on your performance and will be available to answer guestions you might have,

Employees are eligible for benefits as of their commencement date.
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California Virtual Academies is committed to providing a comfortable and productive work environment for employees. ltis
important that your concerns are resolved in a timely manner in an atmosphere of open communication and mutual respect.
You are encouraged to follow the process below for bringing concerns to management for resolution. Employees will not be
penalized for following this procedure.

First, discuss the problem with your supervisor. If you do not believe a discussion with your supervisor is appropriate, request a
meeting with an Insperity human resource specialist. ' an effort to resolve the problem, the insperity himan resource
specialist will consider the facts and may conduct an investigation.

Additionally, the Anti-Harassment Policy in this handbook outlines procedures for employees to report complaints of
harassment and discrimination.

For purposes of this handbook, all California Virtual Academies employees fall within one of the classifications below.
Full-Time Employees - Employees who regularly work at least 30 hours per week who were not hired on a short-term basis.
Part-Time Employees - Employees who regularly work fewer than 30 hours per week who were not hired on a short-term basis.

Short-Term Employees - Employees who were hired for a specific short-term project, or on a short-term freelance, per diem or
temporary basis.

In addition to the above dlassifications, employees are categorized as either "exempt" or "non-exempt" for purposes of federal
and state wage and hour laws. Employees classified as exempt do not receive overtime pay; they generally receive the same
weekly salary regardiess of hours worked. Such salary may be paid less frequently than weekly. The employee will be informed
of these classifications upon hire and informed of any subsequent changes to the classifications.

California Virtual Academies is dedicated to assisting employees in managing their careers and reaching their professional goals
through promotion and transfer opportunities. This policy outlines the on-line job posting program which is in place for all
employees. To be efigible to apply for an open position, employees must meet the foliowing requirements:

be a current, regular, full-time or part-time employee;

have been in current position for at least six (6} months;

maintain a performance rating of satisfactory or above;

not be on conduct/performance-related probation or warning;

meet the job qualifications listed on the job posting; and

provide their current manager with notice prior to applying for the position.

tf employees find a position of interest on the job posting website and they meet the eligibility requirements, an on-line job
posting application must be completed in order to be considered for the position. Not all positions are guaranteed to be posted.
The School reserves the right to seek applicants solely from outside sources or to post positions internally and externally
simultaneously. For more specific information about the program, please contact the Human Resources Department.
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California Virtua! Academies is required by law to make certain deductions from your paycheck each time one is prepared.
Among these are federal, state and local income taxes, and your contribution to Social Security and Medicare [FICA}.

The amount of the deductions will depend on your earnings and on the information you furnish on your W-4 form. if you wish
to modify your W-4, complete a new W-4 form obtained from Insperity Premier™ at http://portal.insperity.com, under Forms
and Policies. Check your pay stub to ensure that it reflects the proper amount of withholdings and deductions.

California Virtual Academies will also make deductions from your pay for other voluntary deductions you have authorized, such
as your contribution to any group health insurance premiums or retirement plan contributions.

California Virtual Academies may make other mandatory deductions from your paycheck, such as court-ordered garnishments.
If you have a question abaut these or any deductions, you should speak to your insperity payroll specialist.

The Company will also make deductions from your pay for other voluntary deductions you have authorized, such as your
contribution to any group health insurance premiums or refirement plan contributions.

Participants in the STRS/PERS programs will have deductions taken from their paycheck per state law.

Like most successful companies, California Virtual Academies experiences periods of extremely high activity. During these busy
periods, additional work is required from all of us. Supervisors are responsible for monitoring business activity and requesting
overtime work if it is necessary. Effort will be made to provide employees with adequate advance notice in such situations. It is
our policy that no overtime can be worked without the advance approval of your supervisor. Failure to obtain approval in
advance of working the overtime is a violation of company policy and you may be subject to disciplinary action.

Non-exempt employees generally will be paid overtime at the rate of time and one-haif (1.5) times their regular hourly wage for
all hours worked in excess of eight {8) hours in one (1) day or 40 hours in one (1) week, or for the first eight (8) hours on the
seventh (7‘“} day in the same workweek.

Non-exempt employees generally will be paid double-time for hours worked in excess of 12 in any workday or in excess of eight
{8) on the seventh {7 day of the workweek.

For purpeses of calculating overtime for non-exempt employees, the workweek begins at 12 a.m. on Monday and ends 168
hours later at 12 a.m. on the foliowing Monday. Employees may work overtime only with management authorization.

Employees are not to work “off the clock” and are required to ensure that all time worked is properly recorded. If you are given
directions to perform work “off the clock,” you should promptly notify your supervisor. If your supervisor has given you
directions to work “off the clock” and/or has told you not to properly record all hours worked, notify your human resource
department. You will not be penalized in any way for making such a complaint.

Depending on the employee's position and classification, California Virtual Academies endeavors to review performance
annually. However, a positive performance evaluation does not guarantee an increase in salary, a promotion or continued
employment. Compensation increases and the terms and conditions of employment, including job assignments, transfers,
promations, and demotions, are determined by and at the discretion of management. For employees subject to an applicable
CBA, performance reviews and changes to compensation shall be governed by the CBA.

fn addition to these formal performance evaluations, the School encourages employees and supervisors to discuss job
performance on a frequent and ongoing basis.

Employee performance and conduct are expected to contribute toward the achievement of the Schoof’s goals and objectives.
The purpose of documentation of employee performance and professional conduct is to:
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® Improve employee performance through effective communication while honoring the Collective Bargaining Agreements
(CBA)

® Provide clarity to both the employee and the District on facts surrounding a situation in question

* Take necessary steps to deal with deficient employee performance and/or conduct

A positive performance review does not guarantee either an increase in compensation or continued employment. Raises, if
given, may be based on a number of factors, such as the company's performance and profitability, department or group
performance, and individual performance.

California Virtual Academies acknowledges its responsibility to preserve information relating to litigation, audits and
investigations. Failure on the part of employees to follow this policy can result in possible civil and criminal sanctions against the
School and its employees and possibie disciplinary action against responsible individuals {(up to and including discharge of the
employee). Each employee has an obligation to contact the Human Resources Department to inform them of potential or actual
litigation, external audit, investigation or simifar proceeding involving the School that may have an Impact on record retention
protocols.

Califarnia Virtual Academies allows employees to work remotely when their job duties and work performance are determined
to be eligible for remote work.

This policy provides general information regarding remote work/telecommuting, Employees who are approved to work
remotely should consult their individual agreement for specific details of their remote work/telecommuting arrangement, such
as expected work hours, equipment provided, and other important information.

Any remote work/telecommuting arrangement may be discontinued by the School at any time and at the discretion of the
School. Employees also may discontinue the arrangement but may not be guaranteed office space at the Schoal’s location.

At-Will Employment

This paolicy and any individual agreement addressing this work arrangement do not create a contract of employment and are not
intended to be considered or construed as a promise of continued employment. Employment is at wilf and may be discontinued
at any time by the School or employee without notice, cause, or liability.

Hours of Work

Employees will work full time from home. Scheduled hours of work will be set by the employees’ manager or supervisor.
Employees should maintain regular contact with their supervisors and managers. Employees are expected to be available and
ready to work in a distraction-free focation during normaily scheduled working hours.

Remote work is not a substitute for childcare or other dependent care. The employee shall make or maintain childeare
arrangements to permit concentration on work assignments during working hours.

Nonexempt employees must accurately record all hours worked pursuant to the School’s timekeeping system and take rest and
meal breaks as if in the School's workplace and as required by law. Nonexempt employees may not work beyond scheduled
working hours {including working more than 40 hours in a workweek) without prior, written autherization from their manager
or supervisor.

Location

Employees will provide, at their expense, a secure, dedicated work area. Employees are responsible for maintaining the work
area in a safe, secure, and nonhazardous condition at all times. Employees will maintain security devices and procedures
necessary to prevent use by unautharized persons, including by preventing the connection of any School-furnished computer
system, network, or database to any computer, network, or database other than a computer, network, or database to which
connections are provided or authorized by the School.

Duties
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Employees are expected to follow alt existing School policies and procedures. The duties, obligations, responsibilities, and
conditions of employment with the School remain unchanged. Employees must stay engaged with work throughout the
workday and be fully available during normal business hours. If employees do not successfully perform their job duties
remotely, this arrangement will be revoked. Employees are expected to follow existing School policies with respect to scheduled
and unscheduled time off, including the obligation to speak with their manager or supervisor before the scheduled start time in
the event of an unscheduled absence, tardy, or early departure.

Virtual Meetings {other than the classroom)

While distractions are often unavoidable, try to keep them to a minimum,

No music or television in the background during meetings.

Avoid having someone else seen on camera behind you.

Keep yourself muted during video or audio conferencing unless you are speaking.

Turning on video is required.

Avoid eating a meal during a virtual meeting unless invited to do so by the meeting host

Smoking or vaping is not permitted during a video conference.

Be on time and avoid multi-tasking. Give your full attention to the meeting as if you were face to face.

" 8 0" e

Accidents and Injuries

Employees agree to maintain safe conditions in the remote wark space and to practice the same safety habits and rules applied
on School premises. If employees incur an injury arising out of the course and scope of the assigned job duties while working in
the remote work space, the workers’ compensation provisions in place for the state in which the employees are working will
apply. Employees must notify their supervisor or manager immediately and complete all necessary and/or requested
documents regarding the reported injury. The School assumes no responsibilily for injuries occurring in the remote work space
outside normal working hours or for injuries that occur as a result of a reasonably recognizable unsafe remote work space.

Equipment

Employees agree to use electronic equipment that has been encrypted and meets all of the School's security requirements. If
the School provides equipment for home use, employees agree to provide a secure location for School-owned equipment and
will not use, or aliow others to use, such equipment for purposes other than School business. Employees have no expectation of
ownership in such equipment, linkages, property, or other items installed or provided by the School. The Schoo! will bear the
expense of removal of any such equipment, linkages, and installations provided by the School upon the termination of the
remote work/telecommuting arrangement but not modification of or repairs to the work location. Employees hereby release
the School from any damage or liability incurred in the installing or removal of the equipment provided by the Schoal.

Return of School Property B

All equipment, records, and materials provided by the School will remain School property. Employees agree to return School
equipment, records, and materials upon request. Alt School equipment will be returned by employees for inspection, repair, or
replacement as needed or requested or immediately upon termination of the remote work/telecommuting arrangement. All
equipment must be returned within five {5) business days of written notice to the employees.

Expenses

Upon presentment of receipts and in accordance with the Business Expense Reimbursement policy, the School will reimburse
employees for certain preapproved expenses.

Regular household utility charges, such as electricity, water, phone, Internet service, auto, homeowners’ insurance, etc., are not
reimbursable unless state law requires reimbursement.

Confidentiality

Employees agree that they are subject to the School's policies prohibiting the nonbusiness use or dissemination of the School's
confidential business information. Employees will take alt appropriate steps to safeguard the School's confidential business
information, including segregating it from personal papers and documents, not allowing nonemployees to access such
information, and keeping such information in locked drawers or file cabinets when not in use. Employees will maintain
confidential information, including, but not limited to, information regarding the School's products or services, processing,
marketing and sales, client lists, client e-mail addresses and mailing addresses, client data, orders, memoranda, notes, records,
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technical data, sketches, designs, plans, drawings, trade secrets, research and development data, experimental work, proposals,
new product and/or service developments, project reports, sources of supply and material, operating and cost data, and
corporate financial information.

Contact

if employees have any questions concerning this policy or would like to apply to work remately, they should contact their
supervisor.

It is School policy and practice to accurately compensate employees and to do so in compliance with all applicable state and
federal laws. To ensure employees are paid properly and no improper deductions are made, employees must review their pay
stubs promptly to identify and to report all errors. If the employee believes a mistake has occurred or if the employee has any
questions, the employee should use the reporting procedure outlined below.

Exempt salaried employees receive a salary which is intended to compensate for all hours worked far the School. This salary will
be established at the time of hire or when the employee becomes classified as an exempt employee. While it may be subject to

review and modification from time-to-time, such as during salary review times, the salary will be a predetermined amount that

will not be subject to deductions for variations in the quantity or quality of the work performed.

Under state law, salary is subject to certain deductions. For example, the employee's salary can be reduced for the following
reasons:

® full-day absences for personal reasons;
full-day absences for sickness or disability, if the available paid sick leave has been exhausted;

* intermittent absences, including partial-day absences, covered by the federal Family and Medical Leave Act, if other
available paid leave has been exhausted;

® to offset amounts received as payment for jury and witness fees or military pay;
during the first or last week of employment in the event the employee works less than a full week: and

& any work week in which the employee performs no work for the School.

Salary also may be reduced for certain types of deductions, such as the employee portion of heaith, dental or life insurance
premiums; state, federal or local taxes, social security; or, voluntary contributions to a 401(k) or pension plan.

In any workweek in which the employee performed any wark, the employee's salary will not be reduced for any of the following
reasons:

* partial-day absences for personal reasons, sickness or disability;

® absence on a holiday when the facility is closed or because the facility is otherwise closed on a scheduled workday;
absences for jury duty, attendance as a witness or military leave in any week in which the employee has performed any
work; and

¢ any other deductions prohibited by state or federal law.

If employees believe they have been subject to any improper deductions, they should immediately report the matter to their
supervisor. If the supervisor is unavailable or if employees believe it would be inappropriate to contact that person (or if they
have not received a prompt and fully acceptable reply), they should immediately contact Human Resources or any other
supervisor in the School with whom the employee feels comfortable. if employees are unsure of whom to contact if they have
not received a satisfactory response within five (5) business days after reporting the incident, they should immediately contact
the Head of Human Resources, California Virtual Academies 50 Moreland Road Simi Valley, California 93065, (805) 581-0202.

Every report will be fully investigated and corrective action will be taken where appropriate, up to and including termination for
any employee who violates this policy. In addition, the School will not allow any form of retaliation against individuals who
report alleged violations of this policy or who cooperate in the investigation of such reports. Retaliation is unacceptable, and
any form of retaliation in violation of this policy will result in disciplinary action, up to and including termination.
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California Virtual Academies does not permit advances on paychecks or against accrued paid time off. Advance pay for vacation
must be requested in writing at least two weeks prior to the vacation period.

Employees must record their actual time worked for payrol and benefit purposes. Non-exempt employees must record the
time work begins and ends, as well as the beginning and ending time of any departure from work for any non-work-related
reason, as prescribed by management. All employees are required to accurately complete and submit their timesheet reflecting
all hours worked, including required meal and rest periods.

Altering, falsifying or tampering with time records is prohibited and subjects the employee to discipline, up to and including
discharge. Any discrepancies between time shown on a time record and actual hours worked, including overtime, should be
resolved with your supervisor before submitting your hours to payroll.

Exempt employees are required to record their daily work attendance and report full days of absence from work for reasons
such as leaves of absence, sick leave or personal business.

Non-exempt employees may not start work until their scheduled starting time.

it is the employee's responsibility to sign time records to certify the accuracy of alf time recorded. Any errors in the time record
should be reported immediately to a supervisor, who will attempt to correct legitimate errors.

You may not work “off the clock” and if you are asked to do so, you should immediately report this to management.

Overnight, Qut-of-Town Trips

Non-exempt employees will be compensated for time spent traveling {except for meal periods} during their normal werking
hours, on days they are scheduled to work and on unscheduled work days (such as weekends). Non-exempt employees will also
be paid for any time spent performing job duties during otherwise non-compensable travel time. However, such work should be
limited absent advance management authorization.

Qut-of-Town Trips for One Day

Non-exempt employees who travel out of town for a one-day assignment will be paid for all travel time, except for, among
other things: time spent traveling between the employee's home and the local raifroad, bus or plane terminal; and meal
periods.

Local Travel

Non-exempt employees will be compensated for time spent traveling from one job site to another job site during a workday.
The trip home, however, is non-compensable when the employee goes directly home from the final job site, unless it is much
fonger than the regular commute home from the regular worksite. In such case, the portion of the trip home in excess of the
regular commute is compensable.

Commuting Time

Under the Portal to Portal Act, travel from home to work and from work to home is generally non-compensable. However, if a
non-exempt employee regularly reports to a wotksite near their home, but is required to report to a waorksite farther away than
the regular worksite, the additional tirme spent traveling is compensable.

If compensable travel time results in more than 40 hours worked by a non-exempt employee, the employee will be
compensated at an overtime rate of one and one-half {1-1/2) times the regular rate. To the extent that applicable state law
provides greater benefits, state law applies.
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Virtual Teaching Protocol While on Camera:

1. Teachers are expected to dress professionally and maintain a neat and appropriate appearance while on camera. This
includes adhering to the school's dress cade policy.

2. Teachers should establish a dedicated workspace that is free from distractions and conducive to teaching. The
background should be appropriate and devoid of personal or sensitive materials.

3. Teachers are expected to attend online sessions punctually and be prepared to start the fesson at the scheduled time.

4. Teachers should keep their camera on throughout the session unless there are exceptional circumstances, Maintaining
a visible presence helps facilitate engagement and connection with students,

5. Teachers will eriforce the same classiéom management policies online as they would in a physical classroom. Establish
clear expectations for student behavior and address any disruptive or inappropriate conduct promptly.

6. Teachers will use appropriate and professional language during virtual sessions.

7. Teachers should not use personal devices, such as cell phones or tablets, for non-instructional purposes while on
camera.

8. Teachers should respect the privacy of students and refrain from sharing any personat or identifiable information about
students during virtual sessions. Student work or contributions should not be shared without consent.

9. Teachers will actively engage in professional development opportunities related to virtual teaching and technology-
enhanced instruction. This helps ensure proficiency in using online platforms and tools effectively.

10. Classrooms with students present are to be supervised at all times.In the event of an emergency, contact an
administrator to join the session or remove students from the session and iock the room; contact an administrator
immediately.

11. To maintain a professional and focused learning environment, teachers showld refrain from having other members of
the family or household on camera during instructional sessions, including children, unless there is an academic reason,
such as hosting a guest speaker that has been approved by the administration.

It is important for schools and teachers to establish clear virtual teaching policies to ensure professionalism, engagement, and
effective learning experiences for students in the onine setting. Remote work is not a substitute for childcare or other
dependent care. The employee shall make or maintain childcare arrangements to permit concentration on work assignments
during working hours.

Employees wilt be assigned a work schedule and will be expected to begin and end work according to the schedule. To
accommodate the needs of the business, at some point Califarnia Virtual Academies may need to change individual work
schedules on either a short-term or long-term basis.

Normal operating hours for California Virtual Academy are from 8:00 am ta 4:30 pm, Monday through Friday. Certificated staff
normally work from 8:30 am - 4:00 pm, Monday through Friday. These hours may vary depending upon your position and work
requirements. If applicable, your supervisor will provide directions for lunch and rest breaks in order to facilitate the smooth
flow of business and to maintain an adequate number of staff. Give your supervisor as much advance notice as possible for any
schedule changes.

Rest Breaks

Non-exempt employees who work three-and-one-half (3-1/2) or more hours per day are authorized and permitted one (1) 10-
minute rest break for every four (4) hours or major fraction thereof worked. For purpeses of this policy, "major fraction" means
any time greater than two (2} hours, For example, if employees work mare than six (6} hours, but no more than 10 hours in a
workday, they are authorized and permitted to take two (2} 10-minute rest breaks: one (1) during the first half of a shift and a
second rest break during the second half of the shift. if employees work more than 10 hours but no more than 14 hours in a
day, they are authorized and permitted to take three (3) 10-minute rest breaks, and so on.

Rest breaks should be taken as close to the middle of each work period of four (4) hours or major fraction thereof as is practical.
Employees do not need to obtain their supervisor's approval or notify their supervisor when taking a rest break. Employees are
encouraged to take their rest breaks; they are not expected to and should not work during their rest breaks. Non-exempt
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employees are paid for all rest break periods and do not need to clock out when taking a rest break.

Rest breaks may not be combined with another rest break or with the meal period. In addition, rest breaks may not be taken at
the beginning or end of the work day to arrive late or leave early. Each rest break must be a separate break, meeting the
requirements described above. If any work is performed during a rest break, or if the rest break is interrupted for any wark-
related reasan, the employee is entitled to another uninterrupted paid rest break.

California Virtual Academies also provides cool-down rest and recovery periods as needed to prevent heat illness for employees
that perform work outdoors as regquired under applicable state law.

Meal Periods

Employees who work more than five (5) hours in a workday are pravided an unpaid, off-duty meal period of at least 30 minutes.
Employees are responsible for scheduling their own meal periods, but they should confirm them with their supervisor. Meal
periods must begin no later than the end of the fifth hour of work. For example, the employee who begins working at 8:00 a.m.
must begin the meal pericd no later than 12:59 p.m. When scheduling a meal period, employees should try to anticipate work
flow and deadlines.

Employees who work more than 10 hours in a day are entitled to a second unpaid, off-duty 30-minute meat period. Employees
entitled to a second meal period should schedule their second meal period so it begins no later than before the end of their
tenth hour of work, meaning the meal period should begin after working no more than nine {9) hours, 59 minutes.

During meal periods, employees are relieved of all duty and should not wark during this time. When taking a meal period,
employees should completely stop working for at least 30 minutes. Employees are prohibited from werking "off the clock”
during their meal period.

Thaose employees who use a time clock must clock out for their meal periods. These employees are expected to clock back in
and promptly return to work at the end of any meal period. Those employees who record their fime manually must accurately
record their meal periods by recording the beginning and end of each work period. Unless otherwise directed by a supervisor in
writing, employees do not need to obtain a supervisor's approval or notify a supervisor when taking a meal period. Employees
are to immediately notify Human Resources if they believe that they are prevented by the nature of their work from taking a
timely and/or complete meal period.

Meal Period Waiver

If no more than six {6) hours of work will complete the day's work, employees may voluntarily waive the meal period in writing.
Employees should see their supervisor to cbtain this waiver form. If the employee works no more than twelve (12) hours, the
employee can waive the second meal period, but only if the first meal period was received and not walved in any manner. Any
waiver of the second meal period must be in writing and submitted before the second meal period. Employees should see their
supervisor to obtain this waiver form. Employees who work more than 12 hours may not waive, and should take, their second
unpaid, off-duty and uninterrupted 30-minute meal period.

No Working During Rest Breaks and Meal Periods

Employees are completely relieved of all work duties and responsibilities during their rest breaks and meal periods. Alirest
breaks and meal periods must be taken outside the work area, such as in a break room. Employees may leave the premises
during rest breaks and meal periods. Employees should not visit or socialize with etnployees who are working while they are
taking a rest break or meal period. Employees, including those in a sensitive position like security or information technology, are
not expected to remain “on cali” or available to respond to messages, monitor radios, telephones, email or other devices during
meal periods and rest breaks.

Employees are required to immediately notify Human Resources if they believe they are being pressured or coerced by any
manager, supervisor or other employee to not take any portion of a provided rest break or meal period.

For employees subject to an applicable CBA, work schedules shall be governed by the CBA.
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In order to obtain their position, employees have provided personal information, such as address and telephone number. This
information is contained in their personnel file.

Employees should keep their personnel file up to date by informing the Head of Human Resources of any changes. Employees
also should inform the Head of Human Resources of any specialized training or skills they acquire, as well as any changes to any
required visas. Unreported changes of address, marital status, etc. can affect withholding tax and benefit coverage. Further, an
“out of date" emergency contact or an inability to reach employees in a crisis could cause a severe health or safety risk or other
significant problem.

To ensure that your personnel file is up-to-date at ali times, notify your supervisor or your payroll specialist of any changes.in .
your name, telephone number, home address, withholding instructions, number of dependents, beneficiary designations, or the
individuals to notify in case of an emergency. Additionally, complete and forward an Employee Change of Personal Information
form to your Insperity payroll specialist or you may update your file through the Insperity Premier™at
http://portal.insperity.com. Assistance may also be provided through the insperity Contact Center at 866-715-3552, 7:00 a.m. to
7:00 p.m CT Monday-Friday.

Employees will be paid semi-monthly on the 10th and 25th of the month for all the time worked during the past pay peried. For
overtime calculations and salary administration, the fixed 7-day "workweek" is the period beginning at 12:01 a.m., Monday and
ending at midnight, Sunday. California Virtual Academies does not grant employees pay advances. For paydays falling on a2
weekend or holiday, you will be paid the prior business day.

Payroll stubs itemize deductions made from gross earnings. By law, California Virtual Academies is required to make deductions
for Social Security, federal income tax and any other appropriate taxes. These required deductions also may include any court-
ardered garnishments. Payroll stubs also will differentiate between regular pay received and overtime pay received.

If there is an error in any employee's pay, the employee should bring the matter to the attention of Employee's Supervisor or
Human Resource immediately so the School can resolve the matter quickly and amicably.

Paychecks will be given only to the empioyee, unless the employee requests that they be mailed or authorizes in writing that
another person may accept the check. The person designated to pick up your check will be asked to produce satisfactory
identification; otherwise, your check will not be released.

Participants in the STRS/PERS programs will have deductions taken from their paycheck per state law.

The amount of the deductions will depend on your earnings and on the information you furnish on your W-4 form regarding the
number of exemptions you claim. If you wish to modify your W-4 deductions, log into your Insperity PremierTM account at
http://portal.insperity.com, and edit your W-4 details. Check your pay stub to ensure that it reflects the proper number of
withholdings and deductions.

i your employment ends, you will be paid your final wages in accordance with applicable state law. if you resign with at feast 72
hours’ notice, you will be paid on the date of separation for all wages and any accrued unused vacation at the date of
separation. if you resign with less than 72 hours’ natice, you will be paid for alf wages and accrued unused vacation no later
than 72 hours after notice is given. If your employment is terminated, you will be paid on the date of termination for all wages
and any accrued unused vacation on the date of termination.
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In addition to good working conditions and competitive pay, it is California Virtual Academies policy to provide a combination of
supplemental benefits to all efigible employees. In keeping with this goal, each benefit program has been carefully devised.
These benefits include time-off benefits, such as vacations and holidays, and insurance and other plan benefits. We are
constantly studying and evaluating our benefits programs and poficies to better meet present and future requirements. These
policies have been developed over the years and continue to be refined to keep up with changing times and needs.

The next few pages contain a brief outline of the benefits programs California Virtual Academies provides employees and their
families. Of course, the information presented here is intended to serve only as guidelines. Eligible employees will receive
pertinent materials upon beginning employment with the School.

The descriptions of the insurance and other plan henefits merely highlight certain aspects of the applicable plans for general
information only. The details of those plans are spelled out in the official plan documents, which are available for review upon
request from the Insperity Contact Center at 1-866-715-3552, 7:00 a.m. — 7:00 p.m, CT, Monday through Friday. Additionally,
the provisions of the plans, including eligibility and benefits provisions, are summarized in the summary plan descriptions
("$PDs"} for the plans (which may be revised from time to time). In the determination of benefits and ali other matters under
each plan, the terms of the official plan documents shalt govern over the language of any descriptions of the plans, including the
SPDs and this handbook.

Further, California Virtual Academies (including the officers and administrators whao are responsible for administering the plans)
retains full discretionary authority to interpret the terms of the plans, as well as full discretionary authority with regard to
administrative matters arising in connection with the plans and all issues concerning benefit terms, eligibility and entitlement.

While the School intends to maintain these employee benefits, it reserves the absolute right to modify, amend or terminate
these benefits at any time and for any reason.

i employees have any questions regarding benefits, they should contact the Insperity Contact Center at 1-866-715-3552, 7:00
a.m. —7:00 p.m. CT, Monday through Friday.

Coverage under the Insperity Group Health Plan ends at midnight on the date of termination.

For employees subject to an applicable CBA, benefits offerings shall be governed by the CBA,

e

Employees who have been employed for at least 30 days may take bereavement leave of up to five (5} days upon the death of a
family member. For the purposes of this policy, a family member includes a spouse or a child, parent, sibling, grandparent,
grandchild, domestic partner, or pareni-in-law. :

Bereavement leave need not be consecutive for non-unit members but must be completed within three {3) months of the
family member's death.

e LUp to five {5} paid days off work for the death of a spouse, domestic pariner, civil union relationship, child, parent,
sibling or comparable step-relation.

& Up to three (3) paid and two (2) unpaid days off work for the death of a grandparent, father-in-law, mother-in-law, son-
in-faw or daughter-in-law.

e One {1} paid day off work far the death of a relative who is not a member of your immediate family.

Bereavement leave will be paid at the employee's base rate of pay at the time of absence for the number of hours the
employee otherwise would have worked that day. Bereavement leave is not counted as hours worked for purposes of
calculating overtime. When requesting time off for Bereavement Leave please enter the relationship of the deceased into the
commentis section.
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Bereavement Leave for Unit Members per the CBA;

10.5.1 Up to five (S} consecutive days in the event of death of a spouse, domestic partner, child, parent, sibling, or comparable
step-relation, grandehild, grandparent, mother or father-in-law, or son or daughter-in-law.

Employees, if requested by the School, within 30 days of the first day’s leave must provide documentation of the death of the
family member. Documentation includes, but is not limited to, a death certificate, a published obituary, or written verification
of death, burial, or memorial services from a mortuary, funeral home, burial saciety, crematorium, religious institution, or
governmental agency.

The School will maintain the confidentiality of any employee requesting leave under this policy including documentation
provided to the School related to a request for leave. Employees wishing to utilize bereavement leave should contact Human
Resource Department. Employees will not be subject to adverse action for exercising rights or attempting to exercise rights
under this policy, opposing practices that they believe to be in violation of this policy, or supporting the exercise of rights of

All active, full-time employees covered by the Insperity Group Health Plan or the Insperity Health Care Flexible Spending
Account (FSA) Plan may continue plan coverage for up to 12 weeks during an approved leave of absence, or for any longer
period, as required by law.

While an {eave, you must continue to pay any required contribution for health coverage, as well as make payments for any
other applicable benefits which would otherwise be automatically deducted from your wages (e.g., supplementatl life insurance,
credit union foans, and 401(K) loans). Your failure to pay any required employee centributions does not relieve you of your

&
obligation to pay such contributions. Contact the Insperity Contact Center at 866-715-3552%" for details regarding en;ployee
contributions. For questions regarding 401{K) loan payments, contact Insperity Retirement Services at 888-401-5273% "

If you do nat return to work upon expiration of the applicable 12-week period {or such longer period as required by law),
coverage will terminate and you will have the opportunity to continue coverage for a limited period of time under COBRA in
accordance with applicable law.

We care about our employees’ health and well-being and recognize that employees may be faced with personal challenges. The
Employee Assistance Program (EAP) provides confidential support, counseling, as well as customized resources and referrals to
help employees and their immediate families with work-life services, health information lines, and legal and financial services
referrals. All contact between an employee and the £AP is confidential and designed to safeguard the participant’s privacy
rights. The EAP's telephone number is 1-866-402-0003.

The company reserves the right to amend, suspend, or terminate any of the benefits pians it sponsors at any time.

Full-time employees will be paid for the following holidays:

New Year's Day January 1st

Martin Luther King Jr. Day Third Monday in January
Fresident's Day Third Monday in February
Memorial Day tast Monday in May
huneteenth June 19th

tndependence Day July 4th

Labor Day First Monday in September
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Thanksgiving Day Fourth Thursday in Novernber

Day after Thanksgiving Fourth Friday in November
Christmas Eve December 24th
Christmas Day December 25th

Full-time employees are eligible for paid holidays during each calendar year. A paid holiday does not count as a day worked in
calculating overtime for the week. When holidays fall or are celebrated on a regular work day, eligible employees will receive
one {1} day's pay at their regular straight-time rate. Eligible employees who are called in to work on a holiday will receive one
(1) day's pay at their regular straight-time rate and an additional payment of straight-time for the actual time they work that
day.

If a paid holiday falls on a Saturday, the preceding Friday will normally be observed as the heoliday. if a paid holiday falls on a
Sunday, the following Monday will normally be observed as the holiday. To receive holiday pay, a nonexempt employee must
work the regularly scheduled workday before and after the holiday, untess the onsite manager approves an exception in writing.
A paid holiday does not count as a day worked in calculating overtime for the week,

In addition, the education team will observe a winter and spring break each academic year. These breaks will be announced at
the start of the school year. The school office remains open during these breaks.

)

Visit Insperity online to access training, secure personal information and work tools. Go to http://portal.insperity.com and click
CREATE ACCOUNT. Follow the steps below to log in and begin using Insperity Premier™:

Step 1: Enter your last name and date of birth

Step 2: Enter one of the following to identify yourself:

& Your Social Security Number
& Your Individual Taxpayer ldentification
e Your Insperity ID {this can be found on your paystub)

Step 3: Enter a username and password of your choice. Then follow the remaining prompts to create the account.

Your personal infarmation is accessible only to you through multiple fayers of security and industry-standard data encryption.
Since payroll information and other sensitive data are accessible through your account, it is important you do not share your
username and password with others.

Contact Insperity’s Contact Center toll-free at 866-715-3552, Monday through Friday from 7:00 a.m. to 7:00 p.m., CST for
questions about Insperity Premier™ and your Insperity benefits.

Employment Verifications

Requests for employment verifications, for current or former employees, should be directed to Insperity’s Contact Center at
866-715-3552, aption 5. Insperity will only release your last title and dates of employment, unless you have authorized in
writing certain additional information to be provided.

Fuli-time employees may participate in California Virtual Academies insurance programs. Under these plans, eligible empioyees
will receive comprehensive health and other insurance coverage for themselves and their families, as well as other benefits.

Upon becoming eligible to participate in these plans, employees will receive summary plan descriptions (SPDs) describing the
benefits in greater detail. Please refer to the SPDs for detailed plan information. Of course, feel free to contact the Insperity
Contact Center at 1-866-715-3552, 7:00 a.m. — 7:00 p.m. CT, Monday through Friday with any further questions.
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California Virtual Academies realizes that it is the obligation of all U.S. citizens to serve on a jury when summoned to do so. All
empioyees will be allowed time off to perform such civic service as required by law. Employees are expected, however, to
provide proper notice of a request to perform jury duty and verification of their service to their supervisor.

- Employees also are expected to keep management informed of the expected length of jury duty service and to report to wark
for the major portion of the day if excused by the court. If the required absence presents a serious conflict for management,
employees may be asked to try to postpone jury duty.

Employees on jury duty leave will be paid up to 5 days for their jury duty service in accordance with state law; however, exempt
employees will be paid their full salary for any week in which time is missed due to jury duty if work is performed for the School
during such week.

California Virtual Academies supports the legal right and necessity of employees who choose to express milk in the workplace.
This policy establishes guidelines for promoting a breastfeeding-friendly work environment and supporting lactating employees
for as long as they desire to express breast milk.

The School will provide a reasonable amount of break time for employees who wish to express breast milk for their infant child
each time the employee has a need to express milk, in accordance with applicable local, state, and federal law. If possible, the
break time must run concurrently with rest and meal periods already provided. Employees should clock out for time taken for
30 minutes or more that does not run concurrently with normally scheduled break periods.

The School will provide breastfeeding employees with space, in close proximity to their work area, that is shielded from view
and free from intrusion from co-workers and the public. The room or location may include the place where the employee
normally works if it otherwise meets the requirements of the lactation space. Restrooms are prohibited from being used for
lactation purposes.

Employees who need a lactation accommeodation should submit a request for possible accommodation to the Employee's
Supervisor. Upon receiving an accommodation request, the School will respond to the employee within five (5) business days.
The School and the employee shall engage in an interactive process to determine the appropriate accommodations.

California law expressly prohibits discrimination or retaliation against lactating employees for exercising their rights granted by
the ordinance. This includes those who request time to express breast milk at work and/or who lodge a complaint related to the
right to lactation accommodations.

Employees have the right to file a complaint with the Labor Commissioner for any violation of the rights underlying this paficy.
California Virtual Academy and Insperity will not permit or condone any acts of retaliation against anyone who requests a
lactation in the workplace accommodation.

You should notify your immediate supervisor if you are requesting time to express breast milk under this policy. Employees can
consult their Human Resource Department with questions regarding this policy.

Full-time employees are eligible to participate in the Long-Term Disability plan, subject to all terms and conditions of the
agreement between California Virtual Academies and the insurance carrier,

This is solely a monetary benefit and not a leave of absence. Employees who will be out of work must also reguest a formal
leave of absence. See the Leave of Absence sections of this handbook for more information.
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Eligibility

Pursuant to the Healthy Workplaces, Healthy Families Act, the School provides paid sick leave to employees who, on or after
July 1, 2015 work for California Virtual Academies in California for 30 or more days within a year. For employees who work in
California who are eligible for sick time under the general Paid Sick Time policy and/or any other applicable sick time/leave law
or ordinance, this policy applies solely to the extent it provides greater benefits/rights on any specific issue or issues than

the general Paid Sick Time policy and/or any other applicable sick time/leave law or ordinance.

Employees begin to accrue sick time upon hire and are efigible to use the time immediately at time of employment. Sick time
accruas at the rate of .0385 per hour worked, and unused sick time will carry over into the following year. There is no limit to
the amount of time that may be accrued; however you may use only up to 48 hours in a year for locations except San Francisco
Employees who work in the City of San Francisco may use sick time provided it has been accrued and does not result in a
negative balance.

Employees classified as exempt may take sick time in 2-hour increments. Nonexempt employees should record their absences in
exact time increments to the guarter hour, (e.g., 1.5 hours, 6 hours, 2.75 hours).

Suspected abuse of sick leave may lead to disciplinary action. Indications of possible abuse include, but are not limited to,
repeated usage of sick leave to extend regularly scheduled days off, including weekends, holidays (before or after a holiday),
excessive absenteeism on Mondays and Fridays, and usage of sick leave on days previously requested and denied as vacation. If
you are absent for more than three consecutive workdays due to personal iliness, you may be required to provide a statement
from your healthcare provider. Please familiarize yourself with the Absenteeism and Tardiness Policy for the proper procedures
to follow when an absence has or will occur.

Usage
Paid sick Jeave may be used for the following reasons:
s for diagnosis, care, or treatment of an existing health condition of or preventive care for, the employee or the

employee's family member; or
& For the employee who is a victim of domestic violence, sexual assault, or stalking:

1. to obtain or attempt to obtain a temporary restraining order, restraining order, or other injunctive relief;

2. to help ensure the health, safety, or welfare of the victim or the victim's child;

3. to seek medical attention for injuries caused by domestic violence, sexual assault, or stalking;

4. to obtain services from a domestic violence shelter, program, or rape crisis center as a result of domestic
violence, sexual assault, or stalking; ,

5. to obtain psychological counseling related to an experience of domestic violence, sexual assault, or stalking; or

6. to participate in safety planning and take other actions to increase safety from future domestic violence, sexua

assault, or stalking, including temporary or permanent relocation.

For purposes of this policy, family member means a child {including biological, adopted, or foster child, stepchild, legal ward, or
a chiid to whom the employee stands in loco parentis, all regardless of age or dependency status); spouse; registered domestic
partner; parent (including biological, adoptive, or foster parent, stepparent, or legal guardian of the employee or the
employee's spouse or registered domestic partner or a person who stood in loco parentis when the employee was a minor
child); grandparent; grandchild; a sibling; or a designated person. Employees are limited to selecting one {1} designated person
per 12-month period for paid sick days.

Unless the employee advises the Employee's Supervisor otherwise, the School will assume employees want to use available paid
sick leave for absences for reasons set forth above and employees will be paid for such absences to the extent they have paid
sick leave available.

Employees will be notified of their available paid sick leave on each itemized wage statement.
Notice and Documentation

Notice to the Employee's Supervisor may be given orally or in writing. If the need for paid sick leave is foreseeable, the
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employee must provide reasonable advance notification. If the need for paid sick leave is unforeseeable, the employee must
provide notice of the need for the leave as saon as practicabfe.

Payment

Eligible employees will receive payment for paid sick leave at the same wage as the employee normally earns during regular
work hours, unless otherwise required by applicable law, by the next regular payroll period after the leave was taken. Use of
paid sick leave is not considered hours worked for purposes of calculating overtime.

Carryover and Payout

Accrued but unused paid sick leave under this policy will not be paid at separation. Unused sick hours will be reinstated if re-
employed by School within one year of separation. While sick time is paid through Insperity, sick time is solely a Schoo! policy.

Enforcement & Retaliation ... ... ... ... . ... o

Retaliation or discrimination against the employee who requests paid sick days or uses paid sick days or both is prohibited and
employees may file a complaint with the Labor Commissioner against an employer who retaliates or discriminates against any
employee.

If employees have any questions regarding this policy, they should contact Human Resources Department.

Employees may be eligible to receive benefits through the California Paid Family Leave (PFL} program, which is administered by
the Employment Development Department (EDD), when they take leave to:

 care for a child, spouse, parent, grandparent, grandchild, sibling, parent-in-law or registered domestic partner, with a
serious health condition;

& bond with a minor child within the first year of the child’s birth or placement in connection with foster care or adoption;
or

*® participate in a qualifying exigency related to the covered active duty or call to covered active duty of the employee’s
spouse, domestic partner, child or parent in the Armed Forces of the United States.

These benefits are financed solely through employee contributions to the PFL program. That program is solely responsible for
determining if the emplayee is eligible for such benefits.

If employees need to take time off work for any of the reasons set forth above, they must advise California Virtual Academies,
and they will be given information about the EDD's PFL program and how to apply for benefits. Employees also may contact
their local EDD Office for further information. Employees should maintain regular contact with the School during the time off
work so the School may monitor the employee’s return-to-work status. In addition, the employee should contact the School
when ready to return to work so the School may determine what positions, if any, are open.

When the employee applies for PFL benefits, the Human Resources Department will determine if the employee has any accrued
but unused vacation and personal days available. If the employee has accrued but unused time available, then the employee
will be required to use up to two (2) weeks of such time before becoming eligible for PFL benefits.

Employees taking time off work for any of the reasons set forth above are not guaranteed job reinstatement unless they qualify
far such reinstatement under federal or state family and medical leave laws.

Any time off for Paid Family Leave purposes will run concurrently with other leaves of absence, such as Family and Medical
Leave/California Family Rights Act Leave, if applicable. Please see the "Family and Medical Leave/California Family Rights Act”
policies in this handbook for eligibility requirements, if applicable.
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In accordance with the San Francisco Paid Parental Leave Ordinance, California Virtual Academies provides partial wage
replacement benefits (Supplemental Compensation) to eligible employees who are on an approved leave of absence to bond
with a new child through birth, adoption or foster care placement. Eligible employees may receive up to eight (8) weeks of
Supplemental Compensation in a2 12-month period.

Eligible Employees

To be eligible to receive benefits under this policy, employees must meet ali of the following criteria:

1. be absent from work due to an approved leave of absence for the purpose of bonding with a new child during the first
year after birth of the child or placement of the child with the employee through foster care or adoption;

2. have worked at least 180 calendar days for the School before beginning any parental leave;

3. perform at least eight {8) hours of work per week for the School within the geographic boundaries of the City and
County of San Francisco;

4. perform at least 40% of their total weekly hours within the geagraphic boundaries of the City and County of San
Francisco;

5. be receiving wage replacement benefits from the State of California’s Paid Family Leave (PFL) program for the purpose
of bonding with a new child;

6. agree to allow the School to deduct up to two (2) weeks of accrued vacation from the employee's leave bank to offset
the cost of any Supplemental Compensation benefits; and

7. comply with the procedures for requesting Supplemental Compensation benefits described below.

Employees who do not meet all of the above criteria are not eligible to receive Supplemental Compensation under this palicy,
but may still be eligible for benefits in accordance with the State of California PFL program,.

Supplemental Compensation Benefit

The weekly Supplemental Compensation benefit is calculated based on the employee's wages and will be calculated in
accordance with the San Francisco Paid Parental Leave Ordinance. Unless otherwise provided by [aw, the employee's weekly
Supplement Compensation benefit will be equal to the difference between the weekly benefit received by the employee from
the State of California PFL program and the weekly wage associated with that PFL benefit amount. Supplemental Compensation
is only available during the period the employee is eligible for and is receiving weekly PFL benefits for the purpose of bonding
with a new child. Employees can receive up to eight (8) weeks of Supplemental Compensation benefits,

Procedure for Receiving Supplemental Compensation

in order to receive Supplemental Compensation, employees must comply with the following procedures:

1. send an email to Human Resource Department stating they understand and agree that up to two (2} weeks of vacation
will be deducted from their leave bank to offset the eosts in providing Supplemental Compensation;

2. provide the School with a copy of the employee's Notice of Computation of California Paid Family Leave Benefits
(Notice) from California’s Employment Development Department (EDD} and provide EDD with permission to share the
employee’s California PFL weekly benefit amount with the School;

3. complete and sign the San Francisco Paid Parental Leave Employee Form (PPL Form) {available from Human Resource
Department). The Notice and PPL Form must be submitted within a reasonable time following the Covered Employee's
receipt of the Notice from EDD;

4. notify the School in writing upon the employee's receipt of the first payment from EDD; and

5. submit a copy of the Notice of Payment from EDD to confirm the Covered Employee's receipt of PFL benefits.

Employees who do not fully comply with this procedure may be denied Supplemental Compensation benefits, or receipt of
these benefits may be delayed. If the employee completes the above procedures for receiving Supplemental Compensation
prior to or during the periad in which the employee is also receiving PFL benefits, the School will make a good faith effort to
make the first Supplemental Compensation benefit payment on the payday associated with the next full pay period following
the employee's satisfaction of the above procedures. If the employee completes the above pracedures after the peried in which
the employee received PFL benefits has been completed, the employee will receive the total Supplermental Compensation no
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later than 3¢ days after satisfaction of the above procedures.

Employees may be required to reimburse the School for any Supplemental Compensation benefits provided under this policy if
they:

* da not return to work from a leave of absence during which they received Supplemental Compensation benefits, or
* voluntarily resigh from employment within 90 days of the end of any leave during which they received Supplementat
Compensation benefits.

Employees with questions regarding this benefit can contact Human Resource Department.

As part of our commitment to our employees and their well-being, all full-time eligible employees participate in the State
Teachers Retirement System (STRS) or the Public Employees Retirement System (PERS}, whichever applies. Employees will
receive pertinent materials upon beginning employment with the School.

California Virtual Academies also provides statutory short-term disability insurance.

This is solely 2 monetary benefit and not a leave of absence. Employees who will be out of work must also request a formal
leave of absence. See the Leave of Absence sections of this handbook for more information.

On-the-job injuries are cavered by California Virtual Academies Warkers' Compensation Insurance Policy, which is provided at
no cost to employees. If injured on the job, no matter how slightly, employees should report the incident immediately to their
supervisor. Failure to follow Schoel pracedures may affect one's ability to receive Workers' Compensation benefits.

Any leave of absence due to a workplace injury runs concurrently with all other School leaves of absence. Reinstatement from
leave is guaranteed only if required by law. Employees who need to miss work due to a workplace injury must alsc request a
formal leave of absence. See the Leave of Absence sections of this handbeoak for more information.

Questions regarding workers' compensation insurance coverage should be directed to your supervisor ot the Insperity Workers’
Compensation Department at 800-242-8893, ext. 4244,

California Virtual Academies appreciates how hard employees work and recognizes the importance of providing time for rest
and refaxation. California Virtual Academies fully encourages employees to get this rest by taking vacation time. Fuli-time
employees accrue paid vacation time as follows:

You will begin to accrue vacation as of your hire date and are eligible to use accrued time upon the 90th day of employment.
This policy is intended to comply with California’s Healthy Workplaces, Health Families Act of 2014.

In an academic year {August 1 - July 31), employees will be granted vacation according to the following schedule:

tength of Service

Accrual Rate for each

Maximum Annual

Maximum Annuwal

day worked Accital Lap
Date of Hire - .5 days per pay IZ days 20 days
period

*Exempt employees will accrue based on a 40-hour workweek

In the event that available vacation is not used by the end of the calendar year you may carry unused time forward to the next
academic year. However, there is a maximum accrual {"cap”}. If the total amount of unused vacation reaches this “cap," further
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vacation accrual will stop. When you use vacation and bring the accrual balance below the “cap,” vacation accrual will begin
again.

The maximum vacation entitiement for part-time employees is pro-rated based on hours worked.

Vacations should be taken during the year accrued, unless otherwise required by law. Every effort will be made to grant
employees' vacation preference, consistent with operating schedules. However, if too many people request the same period of
time off, the School reserves the right to choose who may take vacation during that period. Employees with the longest length
of service generally will be given preference. However, a more junior employee who already has an approved for a vacation
date will not be bumped by a more senior employee.

Employees classified as exempt may take vacation in 4-hour increments. Nonexempt employees should record their absences in
exact time increments to the quarter hour, {e.g., 1.5 hours, 6 hours, and 2.75 hours). Pay for vacation days will be paid on the
regular pay cycle. Vacation is not considered hours worked when calculating overtime hours.

If a planned vacation has to be canceled due to the needs of California Virtual Academies and you are unable to reschedule the
vacation within the year, California Virtual Academies reserves the option of paying you in lieu of taking the canceled vacation
or to allow rescheduling of that vacation. While vacation is paid through Insperity, vacation is solely a California Virtual
Academies policy.

Accrued, unused vacation is paid out upon separation, computed at the hourly or salary rate of pay in effect upon separation. If
you separate employment and you have taken a vacation prior to actual accrual, you agree to repay the company any such
amounts.

Employees are required to use all accrued but unused vacation up to a maximum of 2 weeks of accrued vacation prior to
collecting benefits under the California Family Temporary Disability insurance Act. Employees will not earn vacation hours while
on any type of leave.

In the event employees do not have sufficient time outside of working hours to vote in a statewide election, employees may
take off sufficient working time to vote. This time should be taken at the beginning or end of the regular work schedule,
whichever allows the most free time for voting and the least time off from work. Employees will be allowed a maximum of two
{2) hours of voting leave on Election Day withouti loss of pay. Where possible, supervisors should be notified of the need for
leave at least three (3) working days prior to the Election Day.
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The employee who has been employed for at least 30 days may request a leave of absence for up to five (5) business days in any
one-year period to undergo a medical procedure to donate bone marrow. Employees must provide a certification from their
physician regarding the purpose and length of each leave requested. The employee must use any acerued vacation time, sick
leave or paid time off for this leave, but the use of vacation accrual, sick leave or paid time off does not extend the term of this
leave. If accrued vacation, sick leave or paid time off is not available, the time off for such pracedure shali be paid, but the paid
time off shall not exceed five (5) days. Bone marrow donation leave will not be designated as FMLA or CFRA leave time. o
Employees will receive health benefits for the duration of their Bone Marrow Donation Leave and upon returning from such
leave will have a right to return to the same ar equivalent positions they held before such leave.

California Virtual Academies provides up to 10 days per calendar year of unpaid leave time to eligible employees to serve as a
member of the Civil Air Patrol on the request of the state or its political subdivisions. To be eligible, you must have completed
90 days of employment. You may choose to take accrued paid time off for the leave. You must give as much advance notice as
possible and provide certification from the Civil Air Patrol authority in advance, unless you are called for emergency service.

Employees who are volunteer firefighters, reserve peace officers or emergency rescue personnel are permitted unpaid time off,
not to exceed 14 days per calendar year, for the purpose of engaging in fire, law enforcement or emergency rescue training.

Employees who become a member of a volunteer provider must notify California Virtual Academies in writing within 30 days
that they are a volunteer firefighter, emergency medical technician, first responder or ambulance driver. Additionally, if the
employee's status changes, including termination of that status, the employee must notify the Company of the change in status.

Employees who are going to be late or absent from work due to an emergency that involves their service as a volunteer
firefighter, emergency medical technician, first responder or ambulance driver, must make every effort to notify the Company
that they may be late or absent from work due to the emergency. If prior notification is not passible, the employee must
provide a written statement from the chief of the volunteer fire department or person in charge of the ambulance service
explaining why prior notification was not possible. Following being late or absent from work due to responding to an
emergency, employees must provide a written statement from the chief of the volunteer fire department or person in charge of
the ambulance service certifying that they were responding to an emergency and indicating the date and time of the response
to the emergency.

Employees may be entitled to a leave of absence under the Family and Medical Leave Act {FMLA} and/or the California Family
Rights Act (CFRA). Additionally, employees who are CFRA-eligible have certain rights to take both a pregnancy disability leave
{PDL) and CFRA leave for the birth of a child.

This policy provides employees with information concerning FMLA/CFRA entitlements and obligations they may have during
such leaves and also explains differences between FMLA, CFRA, and PDL. Where more than ane (1} of the faws applies, leave
taken may be counted under more than one law at the same time to the extent permitted by the applicable law(s}. For
example, where leave for a pregnancy disability is also FMLA-qualifying, the leave will count against both FMLA and PDL
entitlements. However, PDL is separate from and does not count against employees' CFRA leave entitlement. (Please consult
the Pregnancy Disability Leave policy for more information on PDL.) This policy will be interpreted to comply with the law(s) that
apply to a particular {eave.

If employees have any questions concerning FMLA/CFRA leave, they should contact Human Resources.
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1. Efigibility

The FMLA and CFRA provide eligible employees with a right to Jeave, health insurance benefits, and, with some limited
exceptions, job restoration. To be an "eligible employee,” the employee must: 1) have been employed by the School for at least
12 months {which need not be consecutive} and 2) have worked for at least 1,250 hours during the 12-month period
immediately preceding the commencement of the leave.

*Special hours of service eligibility requirements apply to airline flight crew employees.
IL. Entitlements for FMLA/CFRA Leave
A. Basic FMLA/CFRA Leave Entitlement

The FMLA/CFRA provides eligible employees up to 12 workweeks of unpaid leave for certain family and medical reasons during
a 12-month period. The 12-month period is determined by a rolling 12-manth period measured backward from the date the
employee uses their FMLA leave. In some instances, leave may be counted under the FMLA but not CFRA or CFRA but not the
FMLA. Leave may be taken for any one {1}, or for a combination, of the following reasons:

1. Disability due to pregnancy, childbirth, or related medical condition (counts only toward FMLA leave and PDL leave
entitlements);

2. Bonding and/or caring for a newborn child (counts toward FMLA and CFRA leave entitlements);

3. For placement with the employee of a child for adoption or foster care and to care for the newly placed child {counts toward
FMLA and CFRA leave entitlements):

4. To care for the employee’s spouse, child, or parent with a serious health condition {counts toward FMLA and CFRA leave
entitlements);

5. To care for the employee's registered domestic partner, parent-in-law, grandparent, grandchild, sibling, or designated person
with a serious health condition {counts towards CFRA entitlements only, except when grandparent, grandchild, or sibling meets
FMLA definition of parent or child};

6. For the employee's own serious health condition (exciuding pregnancy), that makes the employee unable to perform (1) one
or more of the essential functions of their job {counts toward FMLA and CFRA leave entitlements); and/or

7. Because of any qualifying exigency arising out of the fact that the employee's spouse, registered domestic partner, son,
daughter, or parent is a military member on covered active duty status {or has been notified of an impending call or order to
covered active duty status) in the Reserve component of the Armed Forces for deployment to a foreign country in support of a
contingency operation or Regular Armed Forces for deployment to a foreign country (counts toward FMLA/CFRA leave
entitlements, except that leave taken for a registered domestic partner counts towards CFRA leave entitlement only).

Leave to care for child atter birth or placement for adoption or foster care must be taken within one (1) year of the child's birth
or placement.

Under the EMLA, a serious health condition is an illness, injury, impairment, or physical or mental condition that involves a
period of incapacity or treatment connected with inpatient care {e.g., an overnight stay} in a medical care facility, hospice, or
residential health care facility; or continuing treatment by a heaith care provider for a condition that either prevents the
employee from performing the functions of their job or prevents the gualified family member from participating in school or
other daily activities.

Under the CFRA, a serious health condition is an illness, injury, impairment, or physical or mental condition that involves either
inpatient care in a hospital, hospice, or residential health care facility, any subsequent treatment in connection with such
inpatient care or any period of incapacity, or continuing treatment by a health care provider. The CFRA defines "inpatient care"
broadly and includes a stay in a hospital, hospice, or residential health care facility, any subsequent treatment in connection
with inpatient care, or any period of incapacity. A person will be considered an "inpatient” when they are formally admitted to a
health care facility with the expectation that they will remain at least overnight and occupy a bed, even if the person is
uitimately discharged or transferred to another facility and does not actually remain overnight. The CFRA defines "incapacity” as
the inability to work, attend school, or perform other regular daily activities due to a serious health condition, its treatment or
the recovery that it requires.

Under the CFRA, a “designated person” means any individual related by blood or whose relationship with the employee is the
equivalent of a family relationship. The designated person may be identified by the empioyee at the time the employee
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requests the [eave. California Virtual Academies may limit an employee to one deslgnated person every 12-month period for
family care and medical leave.

Under the FMLA and CFRA, subject to certain conditions, the continuing treatment requirement may be met by a period of
incapacity of more than three (3) consecutive calendar days combined with at least two {2) visits to a health care provider or
one (1) visit and a regimen of continuing treatment or incapacity due to pregnancy (FMLA only} or incapacity due to a chronic
condition. Other conditions may meet the definition of continuing treatment.

Qualifying exigencies may include attending certain military events, arranging for alternative childcare, addressing certain
financial and legal arrangements, attending certain counseling sessions, caring for the parents of the military member on
covered active duty, and attending post-deployment reintegration briefings.

A leave of absence in connection with a workers' compensation injury/iliness or for which the employee receives disability or
State of California Paid Family Leave benefits shall run concurrently with FMLA/CFRA feave.

B. Additional Military Family Leave Entitiement (FMLA Only)

In addition to the basic FMLA/CFRA leave entitlement described above, an eligible employee who is the spouse, son, daughter,
parent, or next of kin of a covered servicemember is entitled to take up to 26 weeks of leave during a 12-month period to care
for the servicememnber with a serious injury or illness. Leave to care for a servicemember is available during a single 12-month
period and, when combined with other FMLA-gualifying leave, may not exceed 26 weeks during the single 12-month period.
The single 12-month period begins on the first day an eligible employee takes leave to care for the injured servicemember.

A "covered servicemember" is a current member of the Armed Forces, including a member of the National Guard or Reserves,
who is undergoing medical treatment, recuperation, or therapy, is otherwise in outpatient status, or is on the temporary retired
fist for a serious injury or iliness. These individuals are referred to in this policy as "current members of the Armed Forces."
Covered servicemembers also include a veteran wha is discharged or released from military service under conditions other than
dishonorable at any time during the five-{5-) year period prior te the first date the eligible employee takes FMLA leave to care
far the covered veteran and who is undergoing medical treatment, recuperation, or therapy for a serious injury or iliness. These
individuals are referred to in this policy as "covered veterans.”

The FMLA definition of a serious illness or injury for current Armed Forces members and covered Veterans are distinct from the
definition of "serious health condition" applicable ta leave to care for a family member or the employee's own iliness or injury.

C. Iintermittent lLeave and Reduced Leave Schedules

FMLA/CFRA leave usually will be taken for a period of consecutive days, weeks, or months. However, empioyees also are
entitled to take FMLA/CFRA leave intermittently or on a reduced leave schedule when medically necessary due to a serious
health condition of the employee or covered family member or the serious injury or ifllness of a covered servicemember (FMLA
only). intermittent or reduced work schedule leave may be taken for absences where the employee ar family member is
incapacitated or unable to perform the essential functions of the position because of a chronic serious health condition, even if
they do not receive treatment by a health care provider. Intermittent leave can also be taken for any qualifying exigency.

Employees also are eligible for intermittent leave for bonding with a child following birth or placement. Intermittent leave for
bonding purposes generally must be taken in two-{2-)week increments, but the School permits two (2} occasions where the
leave may be for less than two (2} weeks.

D. Health Insurance Benefits Schedules

During FMLA/CFRA leave, eligible employees are entitled to receive group health plan coverage on the same terms and
conditions as if they had continued work.

E. No Work While on Leave

The taking of another job while on FMLA/CFRA leave or any other approved leave of absence is prohibited except as authorized
by the School or permitted by applicable law.

F. Restoration of Employment and Benefits

At the end of FMLA/CFRA leave, employees generally have a right to return to the same or equivalent positions they held before
the FMLA/CFRA leave. There is an exception for certain "key employees" under the FMLA that applies to leave for a seriously ill
or injured covered servicemernber {the CFRA does not have an exception for "key employees"). The School will provide notice if
employees qualify as "key employees” if it intends to deny reinstatement and any applicable rights in such instances.
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Use of FMLA/CFRA leave will not result in the loss of any employment benefit that accrued prior to the start of an eligible
employee's FMLA/CFRA leave.

G. Notice of Eligibility for, and Designation of, FMLA/CFRA Leave

Employees requesting FMLA/CFRA leave are entitled to receive written notice from the School telling them whether they are
efigible for FMLA/CFRA leave and, if not eligible, the reasons why they are not eligible. When eligible for FMLA/CFRA leave,
employees are entitled to receive written notice of: 1) their rights and responsibilities in connection with such leave; 2} the
School's designation of leave as FMLA/CFRA-qualifying or non-qualifying, if not FMLA/CFRA-qualifying, the reasons why; and 3)
the amount of leave, if known, that will be counted against the employee's leave entitlement.

The School will respond to a leave request within five {5} business days. Once given, approval shall be deemed retroactive to the
date of the first day of the leave. The School may designate FMLA/CFRA leave retroactively with appropriate notice provided
that doing so does not cause harm or injury to employees. In other cases, the School and employees can mutually agree that
leave is retroactively designated as FMLA/CFRA leave.

H. Employee Obligations for FMLA/CFRA Leaves
a. Provide Notice of the Need for Leave

Employees who take FMLA/CFRA leave must notify, in a timely manner, the School of their need for FMLA/CFRA leave. The
following describes the content and timing of such notices.

i. Content of Notice

To trigger FMLA/CFRA leave protections, employees must inform Human Resources of the need for FMLA/CFRA-qualifying leave
and the anticipated timing and duration of the leave, if known. Employees may do this by either requesting FMLA/CFRA leave
specifically or explaining the reasons for leave so as to allow the School to determine that the leave is FMLA/CFRA-qualifying.
For example, employees might explain that:

1. A medical condition renders them unable to perform the functions of their job;

2. They are pregnant;

3. They or a covered family member have been hospitalized overnight;

4. They or a covered family member are under the continuing care of a health care provider;

5. The leave is due to a qualifying exigency caused by a military member being on covered active duty or called to covered
active-duty status; or

6. If the leave is for a family member, that the condition renders the family member unable to perform daily activities or that
the family member is a covered servicemember with a serious injury or iliness.

Calling in "sick," without providing the reasons for the needed leave, will not be considered sufficient notice for FMLA/CFRA
{eave under this poficy. Employees must respond to the School's lawful questions to determine if absences are potentially
FMLA/CFRA-gualifying.

If employees fail to explain the reasons for FMLA/CFRA leave, the leave may be denied. When employees seek leave due to
FMLA/CFRA-qualifying reasons for which the School has previously provided FMLA/CFRA-protected leave, they must specifically
reference the qualifying reason for the leave or the need for FMLA/CFRA leave.

it. Timing of Notice

Employees must provide 30 days' advance notice of the need to take FMLA/CFRA leave when the need is foreseeabie. When 30
days' notice is not possible, or the approximate timing of the need for leave is not foreseeable, employees must notify the
School of the need for leave as sson as practicable under the circumstances. Employees who fail to give 30 days' notice for
foreseeable leave without a reasonable excuse for the delay, or otherwise fail to satisfy FMLA/CFRA notice obligations, may
have FMLA/CFRA leave delayed or denied.

b. Cooperating in the Scheduling of Leave

When planning medical treatment for themselves or family members or requesting to take leave on an intermittent or reduced
schedule work basis, employees must consult with the School and make a reasonable effort to schedule treatment so as not to
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unduly disrupt School operations. Employees must consult with the School prior to scheduling treatment in order to work out a
treatment schedule that best suits the needs of both the School and the empioyees, subject to the approval of the applicable
health care provider. To the extent permitted by applicable law, when employees take intermittent or reduced work schedule
leave for foreseeable planned medical treatment for employees or family members, including a period of recovery from a
serious health condition or to care for a covered servicemember, the School may temporarily transfer employees to alternative
positions with equivalent pay and benefits for which the employees are qualified and which better accommodate recurring
periods of leave.

c. Submit Initial Medical Certifications Supporting Need for Leave {Unrelated to Requests for Mifitary Family Leave)

Depending on the nature of FMLA/CFRA leave sought, employees may be required to submit medical certifications supporting
their need for FMLA/CFRA-qualifying leave. As described below, there generally are three types of FMLA/CFRA medical
certifications: an initial certification, a recertification, and a return to work/fitness for duty certification.

tt is the responsibility of emplayees t6 provide the Schéof with timely, complete, and sufficient medical certifications. Whenever
the School requests employees to provide FMLA/CFRA medical certifications, they must provide the requested certifications
within 15 calendar days after the request, unless it is not practicable to do so despite diligent, good-faith efforts. The School will
inform employees if submitted medical certifications are incomplete or insufficient and provide them at least seven (7) calendar
days to address deficiencies. The School will delay or deny FMLA/CFRA leave to employees who fail to address deficiencies or
otherwise fail to submit requested medical certifications in a timely manner.

The School (through individuals other than the employee's direct supervisor) may contact the employee's health care provider
to authenticate a medical certification.

Whenever the School deems it appropriate to do so, it may waive its right to receive timely, complete, and/or sufficient
FMLA/CFRA medical certifications.

i. Initial Medical Certifications

Employees requesting leave hecause of their own or a covered family member's serious health condition, or to care for a
cavered servicemember, must supply medical certification supporting the need for such leave from their health care provider
or, if applicable, the health care provider of their covered family or service member. If employees provide at least 30 days'
notice of medical ieave, they shouid submit the medical certification before leave begins.

If the School has reason to doubt the validity of an initial medical certification regarding the employee's own serious health
condition, it may require the employee to obtain a second opinion at the School's expense. If the opinions of the initial and
second health care providers differ, the School may, at its expense, require the employee to obtain a third, final and binding
certification from a health care provider designated or approved jointly by the School and the employee. The School will
reimburse employees for any reasonable "out of pocket" travel expenses incurred to obtain second ar third medical opinions.

ti. Medical Recertifications

Depending on the circumstances and duration of FMLA/CFRA leave, the School may require employees to provide
recertification of medical conditions giving rise to the need for leave. The School will notify employees if recertification is
required and will give employees at least 15 calendar days to provide medical recertification. in cases of leave that qualifies
under CFRA, recertification will be requested enly when the original certification has expired and additional leave is requested.

ili. Return-to-Work Release

Unless notified that providing such certifications is not necessary, employees returning to work from FMLA/CFRA leaves that
were taken because of their own serious health conditions must provide the School with a release to return to work from their
healthcare provider stating they are able to resume work. Employees taking intermittent leave may be required to provide a
return-to-work release for such absences up to ance every 30 days if reasonable safety concerns exist regarding their ability to
perform their duties. The School may delay and/or deny job restoration until employees provide return-to-work releases.

d. Submit Certifications Supporting Need for Military Family Leave

Upon request, the first time employees seek leave due to qualifying exigencies arising out of the covered active duty or call to
covered active duty status of a mifitary member, the School may require them to provide: 1} a copy of the military member's
active duty orders or other documentation issued by the military indicating the military member is on covered active duty or call
to active duty status and the dates of the military member's covered active duty service and, 2) a eertification from the
employee setting forth information concerning the nature of the qualifying exigency for which leave is requested. Employees
shall provide a copy of new active-duty orders or other documentation issued by the military for leaves arising out of qualifying
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exigencies arising out of a different covered active duty or call to covered active-duty status of the same or a different military
member,

When leave is taken to care for a covered servicemember with a serious injury or illness as allowed by the FMLA only, the
School may require employees to obtain certifications completed by an authorized health care provider of the covered
servicemember. in addition, and in accordance with the FMLA regulations, the School may request that the certification
submitted set forth additional information provided by the employee and/or the covered servicemember confirming
entitlement to such leave.

e. Reporting Changes to Anticipated Return Date

If the anticipated return to work date changes and it becomes necessary for the employee to take more or less leave than
originally anticipated, the employee must provide the School with reasonable notice {i.e., within two {2} business days) of their
changed circumstances and new return-to-work date. if employees give the School unequivocal notice of their intent not to
return to work, they will be considered to have voluntarily resigned and the School's obligation to maintain health benefits
{subject to COBRA reqguirements) and to restore their positions will cease.

f. Substitute Paid Leave for Unpaid FMLA Leave

Employees are required to substitute accrued paid time white taking an unpaid FMLA/CFRA leave as follows:

s [f employees request FMLA/PDL leave because of disability due to pregnancy, childbirth, or related medical conditions
{excluding absences for which they are receiving short-term disability benefits), they must first substitute any accrued
paid sick leave for unpaid family/medical leave. Employees may make a written request to substitute accrued, unused
vacation, or other paid time off benefits for unpaid FMLA/PDL leave once their sick time Is exhausted.

o if employees request FMLA/CFRA leave because of their own serious health condition {excluding absences for which
they are receiving workers' compensation or short-term disability benefits), they must first substitute any accrued paid
vacation, sick, or other paid time off for unpaid family/medical leave.

s {f employees request FMLA/CFRA leave to care for a covered family member with a serious health condition {excluding
absences for which they are receiving Paid Family Leave benefits), they must first substitute any accrued paid vacation
or other paid time off for unpaid family/medical leave. Once vacation or other paid time off is exhausted, upon their
request, they can substitute paid sick leave for unpaid FMLA/CFRA leave to care for a coverad family member with a
serious health condition.

» If employees request FMLA/CFRA leave to bond with a newborn or newly placed child {excluding absences for which
they are receiving Paid Family Leave benefits), they must first substitute any accrued paid vacation or other paid time
off for unpaid leave.

Far purposes of this substitution requirement, leave is not "unpaid” during any time for which the employee is receiving
compensation from the State of California under its State Disability Insurance or Paid Family Leave programs or when receiving
compensation from worker's compensation. Employees will not be required to use accrued paid leave hours during any time off
under this policy for which they are receiving compensation under these programs. However, where applicable and permitted
by law, they will be required to use paid leave accruals during any waiting periods applicable to these programs, and upon
written request, the School will allow them to use acerued paid time off to supplement any paid workers' compensation,
disability, or Paid Family Leave benefits.

The substitution of paid time off for unpaid family/medical leave time does not extend the length of FMLA/CFRA leaves and the
paid time off runs concurrently with the FMLA/CFRA entitlement.

g. Pay Employee’s Share of Health Insurance Premiums

As noted above, during FMLA/CFRA leave, employees are entitled to continued group health plan coverage under the same
conditions as if they had continued to work. If paid ieave is substituted for unpaid family/medical [eave, the School will deduct
employees’ shares of the health plan premium as a regular payrolt deduction. If FMLA/CFRA leave is unpaid, employees must
pay their portion of the premium through a "pay-as-you-go" methed. The School's obligation to maintain health care coverage
ceases if the premium payment is more than 30 days late. If the payment is more than 15 days late, the School will send a letter
notifying the employee that coverage will be dropped on a specified date unless the co-payment is received before that date.

If employees do not return to work for at least 30 calendar days after the end of the leave period {unless they cannot return to
work because of a serious health condition or other circumstances beyond their cantrol), they will be required to reimburse the
School for the cost of the premiums the School paid for maintaining coverage during their unpaid FMLA/CFRA leave.
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I. Coordination of FMLA Leave with Other Leave Policies

The FMLA and CFRA do not affect any federal, state, or local law prohibiting discrimination, or supersede any State or local law
which provides greater family or medical leave rights. For additional information concerning leave entitlements and obligations
that might arise when FMLA/CFRA leave is either not available ar exhausted, please consult the School's other leave policies in

this Handbook or contact Human Resources.

QUESTIONS AND/OR COMPLAINTS ABOUT FMLA/CFRA LEAVE

If employees have questions regarding this policy, they should contact Human Resources. The School is committed to complying
with the FMLA and CFRA and, whenever necessary, shalf interpret and apply this policy in a manner consistent with the FMLA
and CFRA.

The FMLA makes it unlawful for employers to: 1) interfere with, restrain, or deny the exercise of any right provided under FMLA;
or 2) discharge or discriminate against-any-person for epposing-any practice made unlawful by FMLEA or involvement fnany
proceeding under or relating to FMLA. If employees believe their FMLA rights have been violated, they should contact Human
Resources immediately. The School will investigate any FMLA complaints and take prompt and appropriate remediai action to
address and/or remedy any FMLA violation. Employees also may file FMLA complaints with the United States Department of
Labor or may bring private lawsuits alleging FMUA violations.

If employees are called into active military service or enlist in the uniformed services, they will be eligible to receive an unpaid
military feave of absence. To be eligible for military leave, employees must provide management with advance notice of service
obligations unless they are prevented from providing such notice by military necessity or it is otherwise impossible or
unreasonable to provide suth notice. Provided the absence does not exceed applicable statutory limitations, emplayees will
retain reemployment rights and acerue seniority and benefits in accordance with applicable federal and state laws. Employees
should ask management for further information about eligibility for Military Leave.

if employees are required to attend yearly Reserves or National Guard duty, they can apply for an unpaid temporary military
leave of absence not to exceed the number of days allowed by law {including travel}. They should give management as much
advance notice of their need for miiitary leave as possible so that California Virtual Academies can maintain proper coverage
while employees are away.

The employee may use any accrued but unused vacation time or paid time off. Exempt employees who perform any work in a
week in which they also have military duty wil} be paid their full salary minus an offset for the military pay for the week.

If the employee works, on average, at least 20 hours per week and their spouse is a qualified member of the United States
Armed Forces, the National Guard or the Reserves, the employee is eligible to take leave for a period of up to 10 days while
their spouse is home during a qualified leave period. When the employee is also eligible for military family member exigency
leave, leave under this policy shall also count toward the employee's leave entitlement under the Family and Medical Leave Act
(FMLA}, where the time off meets the definition of EMLA military exigency leave.

Required Notice to Employer

Within two (2) business days of receiving official notice that the employee’s spouse will be on leave the employee must provide
notice ta the School of their intent to take military spouse leave.

Required Documentation

The employee must submit written documentation to the School certifying that during the requested time off, the employee’s
spouse will be on leave from deployment during a period of military conffict.

Leave is Unpaid
Leave granted under this policy is unpaid.

Definitions
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For the purposes of this policy, the following definitions apply:

"Qualified Member" means any of the following:

® a member of the United States Armed Forces who is deployed during a period of military conflict to an area designated
as a combat theater or combat zone by the President of the United States; or

e a member of the National Guard who is deployed during a period of military conflict; or

e a2 member of the Reserves who is deployed during a period of military conflict.

“Period of Military Conflict" means any of the following:

& a period of war declared by the U.S. Congress; or
s 3 period of deployment for which members of the Reserves are ordered to active duty.

“qualified Leave Period” means the period during which the qualified member is on leave fram deployment during a peried of
mititary canflict.

T

In accordance with San Francisco's Military Leave Pay Protection Act, the Schoot provides supplemental eompensation to
eligible employees who are on an approved military leave of absence. Eligible employees may receive up to 30 days of
supplemental compensation in a calendar year under this policy.

Eligible Employees. To be eligible to receive supplemental compensation under this policy, an employee must:

s Work within the geographic boundaries of San Francisco;
® Be a member of the reserve corps of the United States Armed Forces, National Guard, or other uniformed service

organization of the United States; and
& Be on approved leave for military duty.

Amount of Supplemental Compensation. An eligible employee shall receive supplemental compensation in an amount equal to
the difference between the employee's gross military pay and the amount of gross pay the employee would have received from
the School had the employee worked their regular work schedule in San Francisco. Gvertime hours (unless regularly scheduled)
and hours scheduled to work outside of San Francisco do not count toward the employee's gross pay calculation. Supplemental
compensation is paid in daily increments. Eligible employees may receive up to 30 days of supplemental compensation in a
calendar year.

For employees who do not work a regular werk schedule, supplemental compensation shali be determined by locking at the
semi-monthly immediately preceding the employee's leave, not including any pay periods during which the employee was on
unpaid or partially paid leave. The School will endeavor ta provide the employee with the supplemental compensation no later
than the payday for the payroll period when the employee's military leave began.

Benefits. Eligible employees will continue to receive all benefits as if they had worked their regular schedule during any period
of time during which they receive supplemental compensation.

Documentation. Employees may be requested to provide their written mifitary orders or a wage statement verifying the military
gross pay they received or will receive to ensure accurate payment of supplemental compensation.

Repayment by Employee. Employees receiving supplemental compensation under this policy who can return to their position
after completion of military leave but fail to return within 60 days of release from duty shall be required to repay any
supplemental compensation received.

Coordination with Other Policies. Any supplemental compensation paid under this policy will be coordinated with and offset by
amounts required to be paid under any other law or policy so that employees on military leave do not receive more in total pay
then they would have received if they had worked their regular work schedule.

Employees with questions about this policy can contact the Head of Human Resources.
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Employees who have been employed for at least 90 days may request a paid leave of absence for up to 30 business days in any
one-year period to undergo a medical procedure to donate an organ. Employees can request an additional 3¢ days of unpaid
leave in any one-year period for this same purpose. Employees must provide a certification from their physician regardmg the
purpose and length of each leave requested. The one-year period is measured from the start of the leave.

For an initiai request for organ donation leave, the employee must use up to two weeks of accrued vacation, sick leave or paid
time off for this leave, but the use of vacation accrual, sick leave or paid time off does not extend the term of the leave. If
accrued vacation, sick leave or paid time off is not available, the time off for such procedure shall be paid however the paid time
off shall not exceed 30 days. Organ donation leave will not be designated as FMLA or CFRA leave time. Employees will receive
health benefits for the duratian. of their organ donation leave and upon returning from such leave will have-a right to return to-
the same or equivalent positions they held before such feave. Absences due to organ donatian leave do not count as a break in
service for the purpose of the employee’s right to salary adjustments, sick leave, vacation and paid time off or seniority.

California Virtual Academies is committed to providing assistance to employees who require time off to participate in an adult
education program for literacy assistance. If employees need time off to attend such a program, they should inform their direct
supervisor or the Human Resources Department. The School will attempt to make reasonable accommodations by providing
unpaid time off or an adjusted work schedule, provided the accommodation does not impose an undue hardship on the School.
The School will attempt to safeguard the privacy of employees’ enrollment in an adult education program.

If employees are disabled by pregnancy, childbirth or related medical conditions, they are eligible to take a pregnancy disability
leave {PDL). If affected by pregnancy or a related medical condition, employees also are eligible to transfer to a less strenuous
or hazardous positien or to less strenuaus or hazardous duties, if such a transfer is medically advisable and can be reasonably
accommeodated. Employees disabled by qualifying conditions may also be entitled to other reasonable accommodations where
doing so is medically necessary. in addition, if it is medically advisable for employees to take intermittent leave or work a
reduced schedule, the School may require them to transfer temporarily to an alternative position with equivalent pay and
benefits that can better accommodate recurring periods of leave.

The PDL s for any period(s} of actual disability caused by pregnancy, childbirth or related medical condition up to four {(4)
months per pregnancy. For purposes of this policy, "four months" means time off for the number of days the empioyee would
normally work within the four (4) calendar months {one-third of a year or 17 1/3 weeks), following the commencement date of
taking a pregnancy disability leave. For a full-time employee who works 40 hours per week, "four months" means 693 hours of
leave entitlement, based on 40 hours per week times 17 1/3 weeks. Employees working a part-time schedule wili have their PDL
calculated on a pro-rata basis.

The PDL does not need to be taken in one continuous period of time but can be taken on an intermittent basis pursuant to the
law.

Time off needed for prenatal or postnatal care, severe morning sickness, gestational diabetes, pregnancy-induced hypertension,
preeclampsia, doctor-ordered bed rest, postpartum depression, loss or end of pregnancy, and recovery from childbirth or loss
or end of pregnancy are all covered by PDL.

To receive reasonable accommodation, obtain a transfer or take a PDL, employees must provide sufficient notice so the School
can make appropriate plans. Thirty days' advance notice is required if the need for the reasonahble accommeodation, transfer or
PDL is foreseeable, otherwise as soon as practicable if the need is an emergency or unforeseeable.

Employees are required to obtain a certification from their health care provider of the need for preghancy disability leave or the
medical advisability of an accommadation or for a transfer. The certification is sufficient if it contains: (1) a description of the
requested reasonable accommodation or transfer; (2) a statement describing the medical advisability of the reasonable
accommodation or transfer because of pregnancy; and (3) the date on which the need for reasonable accommodation or
transfer became or will become medically advisable and the estimated duration of the reasonable accommodation or transfer.
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A medical certification indicating disability necessitating a feave is sufficient if it contains: (1) a statement that the employee
needs to take pregnancy disability leave because of disability due o pregnancy, childbirth or a related medical condition; {2) the
date on which the employee became disabled because of pregnancy; and (3} the estimated duration of the leave.

Upon request, the employee will be provided with a medical certification form that the employee can take to their healthcare
provider.

As a condition of returning from pregnancy disability leave or transfer, the School requires the employee to obtain a release
from a health care provider stating ability to resume the original job duties with or without reasonable accommodation.

PDL is unpaid. At the employee's option, the employee can use any accrued vacation time or other accrued paid time off as part
of the PDI before taking the remainder of leave on an unpaid basis. California Virtual Academies requires, however, that the
employee use any available sick time during the PDL. The substitution of any paid leave will not extend the duration of the PDL.
Employees who participate in the School's group health insurance plan wil continue to participate in the plan while on PDL
under the same terms and conditions as if they were working. Benefit continuation under PDL is distinct from benefit
continuation for employees who also take birth bonding leave under the California Family Rights Act. Employees should make
arrangements for payment of their share of the insurance premiums.

California Virtual Academies encourages employees ta contact the California Employment Development Department regarding
eligibility for state disability insurance for the unpaid portion of the leave.

if employees do not return to work on the originally scheduled return date, nor request in advance an extension of the agreed
upan leave with appropriate medical documentation, they may be deemed to have voluntarily terminated their employment
with the School. Failure to notify the Schoof of their ability to return to work when it occurs or continued absence from work
because the leave must extend beyond the maximum time allowed, may be deemed a voiuntary termination of employment
with the School, uniess employees are entitled to Family and Medical Leave or entitled to further leave pursuant to applicable
law.

Upon return from a covered PDL, the employee, in most instances, will be reinstated to the same position.

Taking a PDL may affect some benefits and the employee's seniority date. The employee may request more information
regarding eligibility for PDL and the impact of the leave on seniority and benefits.

Any request for leave after the disability has ended will be treated as a request for family care leave under the California Family
Rights Act (CFRA) and the federal Family and Medical Leave Act [FMLA), if the employee is eligible for that type of leave. PDL
runs concurrently with FMLA [but not CFRA). Employees should refer to the FMLA policy. Employees who are not eligible for
leave under the CFRA or FMLA will have a request for additional leave treated as a request for disability accommodation.

if employees are ineligible for any other School leave of absence, California Virtual Academies, under certain circumstances,
may grant a personal leave of absence without pay. A written request for a personal leave should be presented to management
before the anticipated start of the leave. If the leave is requested for medical reasons and employees are not eligible for FMLA
and CFRA, medical certification also must be submiited. The request will be considered on the basis of staffing requirements
and the reasons for the requested leave, as well as performance and attendance records. A personal leave may be extended if,
prior to the end of leave, employees submit a written request for an extension to management and the request is granted.
During the leave, employees will not earn vacation, personal days or sick days. We will continue health insurance coverage
during the leave if employees submit their share of the monthly premium payments to the School in a timely manner, subject to
the terms of the plan documents. For information on health care coverage during a leave of absence, refer to the Continuation
of Benefits policy.

When the employees anticipate returning to work, they should notify management of the expected return date. This
notification should be made at least one week before the end of the leave.

Upon completion of the personal leave of absence, the School will attempt to return employees to their original job or a similar
paosition, subject to prevailing business considerations. Reinstatement, however, is not guaranteed.

Failure to advise management of availability to return to work, failure to return to work when notified or a continued absence
from work beyond the time approved by the School will be considered a voluntary resignation of employment.

Personal leave runs concurrently with any School-provided Short-Term Disability Leave of Absence.
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California Virtual Academies is committed to providing assistance ta our employees to overcome substance abuse problems.
The School will reasonably accommodate any employee who wishes to voluntarily enter and participate in an alcohol or drug
rehabilitation program. This accommodation may include time off without pay or an adjusted work schedule, provided the
accommeodation does not impose an undue hardship on the School. Employees may also use accumulated sick days, if
applicable, for this purpose.

Employees should notify Human Resources if they need such accommodation. The School will take reasonable steps to
safeguard privacy with respect to enrollment in an alcohol or drug rehabilitation program.

Employees that work at a location with 25 or more employees are provided unpaid time off up to 40 hours in one (1) calendar
year if they are parents (including individuals acting in the capacity of a parent under the law), guardians, stepparents, foster
parents or grandparents with custody of a child attending, or of age to attend, a licensed child care provider or kindergarten
through Grade 12. The unpaid leave must be used for the following child-related activities:

1. tofind, enroll or reenroll the child in a school or with a licensed child care provider, or to participate in activities of the
school or licensed child care provider of the child.

2. to address a child care provider or school emergency, meaning that the child cannot remain in school or with a chiid
care provider due to one of the following:

® the school or child care provider has requested that the child be picked up or has an attendance policy,
excluding planned holidays, that prohibits the child from attending or requires the child to be picked up from
the school or child care provider;

& bhehavioral or discipline problems;

® closure or unexpected unavailability of the school or child care provider, excluding planned helidays; or

* anatural disaster, including, but not limited to, fire, earthquake or flood.

The amount of time off for reason #1 cannot exceed eight {8} haurs in any calendar month of the year. Prior to taking leave for
reason #1 above, the employee must provide reasonable notice of the planned absence (min 5 school days) to their Supervisor.
The employee must give notice to their Supervisar when taking leave for reason #2 above.

tf more than one parent of a child is employed at the same worksite, leave for the reasons above apply, at any one time, only to
the parent who first gives notice, such that another parent may take a planned absence simultanecusly as to that same child for
the reasons above, but only if the parent obtains approval from their Supervisor for the requested time off.

Employees may be required to provide documentation of their participation in these activities. Parents, guardians ar
grandparents with custody of schoolchildren who have been suspended also are aliowed to take unpaid time off to appear at
the school pursuant to the school's request. Employees may use accrued paid time off for purposes of the leave taken under
this policy.

i you are a nonexempt employee taking school activity leave, you may choase to use accrued vacation or paid time off {(PTO).
However, if no paid {eave is available, you may take the time without pay.

Employees called to serve as an expert witness in a judicial proceeding on behalf of the State will be granted leave with pay.
Employees summoned to appear in court as an expert witness, but not on behalf of the State may use available vacation and
personal time to cover the period of absence.

Employees subpoenaed for withess duty must notify their supervisor as soon as possible,
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Employees who have been victims of serious or violent felonies, as specified under California law, or felonies relating to theft or
embezzlement, may take time off work to attend judicial proceedings refated to the crime. Employees also may take time off if
an immediate family member has been a victim of such crimes and the employee needs to attend judicial proceedings related
to the crime. "Immediate family member" is defined as spouse, registered domestic partner, child, child of registered domestic
partner, stepchild, brother, stepbrother, sister, stepsister, mother, stepmother, father or stepfather.

Employees must give their supervisor a copy of the court notice given to the victim of each scheduled proceeding before taking
time off, unless advance notice to California Virtual Academies of the need for time off is not feasible. When advance notice is
not feasible, the employee must provide the School with documentation evidencing the judicial proceeding, within a reasonable
titne after the absence. The documentation may be from the court or government agency setting the hearing, the district
attorney or prosecuting attorney's office or the victim/witness office that is advocating on behalf of the victim.

Employees may elect to use accrued paid vacation time, paid sick leave time or other paid time off for the absence. If the
employee does not elect to use paid time off, the absence will be unpaid. However, exempt employees will be paid their full
salary for any workweek interrupted by the need for time off under this policy.

Employees who are victims of a crime or abuse, including domestic violence, sexual assault or stalking, may take unpaid leave
for up to 12 weeks for the following reasons:

e {0 seek medical attention for injuries caused by crime or abuse;
to obtain services from a domestic violence shelter, program, rape crisis center or victim services organization or
agency as a result of the crime or abuse;
to obtain psychological counseling or mental health services related to an experience of crime or abuse; or
to participate in safety planning and take other actions to increase safety from future critne or abuse, including
temporary or permanent relocation.

Employees are covered as victims and entitled to leave under this policy if they are.

& 2 victim of stalking, domestic violence or sexual assault;
& 3 victim of a crime that caused physical injury or that caused mental injury and a threat of physical injury; or
* 2 person whose immediate family member is deceased as the direct result of a crime.

Califernia Virtual Academies may require proof of the employee’s participation in these activities. Whenever possible,
employees must provide their supervisor reasonable notice before taking any time off under this policy.

Employeas may substitute any accrued vacation, sick or other time off for the leave under this policy. Leave under this policy
does not extend the time allowable under the *Family and Medical Leave" policy in this handbook.

No employees will be subject to discrimination or retaliation because of their status as a victim of a crime or abuse, including
crime or abuse related to domestic violence, sexual assault or stalking. Victims of a crime or abuse, including crime or abuse
related to domestic violence, sexual assault or stalking, may request other accommodations in the workplace such as
implementation of safety measures.

Employees who are volunteer firefighters, reserve peace officers, or emergency rescue personnel are permitted unpaid time off,
not to exceed 14 days per calendar year, for the purpose of engaging in fire, law enforcement, or emergency rescue training.

Employees are also permitted unpaid time off from work to perform emergency duty as a volunteer firefighter, reserve peace
officer, or emergency rescue personnel.
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if the employees request time off under the polficy, they must notify their direct supervisor immediately after the need for the
leave becomes known.

47



Employees will be reimbursed for reasonable approved expenses incurred in the course of business. These expenses must be
approved by the employee's Supetvisar, and may include air travel, hotels, motels, meals, cab fare, rental vehicles, or gas and
car mileage for personal vehicles. All expenses incurred should be submitted to Head of School along with the receiptsin a
timely manner.

Employees are expected to exercise restraint and goed judgment when incurring expenses. Employees should contact their
. Superviser in advance if they have any questions about whether an expense will be reimbursed.

Employees shall submit an expense report as per the guidelines below for all consumable items:

e Empioyees must submit expense reports for all expenses to the Head of School or designee for approval.

® The report must be accompanied by itemized receipts for all charges. In the case of mileage, a map showing the mileage
for the trip must be submitted. :

& Expenses should be submitted for reimbhursement within 30 days of occurrence.

& Any denied expense, whether necessary or discretionary, may be appealed to the Head of Schools or his/her designee.

Any falsification of expense reports will be grounds for discipline, up to and including termination from employment. Employees
are expected to make a diligent effort to limit expenses to economical options, recognizing the importance of good stewardship
of taxpayer dollars. Questions regarding this policy or extenuating circumstances should be directed to your supervisor of to
Human Resources.

Common Reasonable and Necessary Expenditures for Consumable ltems:
The following are commeon expenditures that are routinely reimbursed pursuant to applicable law:
Office Expenses — Consumable Haems:

Office-related expenses must be necessary to complete job duties and be directly incurred as a result of such duties. These
expenses may include the following:

Classroom Supplies, materials, student incentives, etc. ltems must be solely for the use of an employee in their required duties

Postage ta mail items to students or School offices as required by school policies. Postage for any other reason must be pre-
approved

Live Scan: Reimbursed for actual cost
Phone and Internet Expenses

Reimbursed up to a maximum dollar amount that can be found in the Business Expense Reimbursement Policy located in
Sharepaoint.

1. Phone expenses are limited to the employee’s share of plan cost, taxes, and access.

2. insurance plans, phone/equipment installment plans, overage fees and/or additional paid services associated with the
phone line generally are not reimbursable expenses.

e Example: a phone plan is shared between 3 lines. The cost of the plan is $60; each line pays an individual access fee,
taxes are $12. The reimbursable amount is 1/3 of the plan cost ($20), 1/3 of the taxes {$4), and the access fee
associated with the employee’s line,

Travek
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Only expenses incurred on behalf of the School are eligible to be reimbursed. Economical and respansible use of school funds
has priority over personal convenience or preference. Examples of acceptable trave! may include, but are not limited to:

® Professional Development or in-person meetings assigned by the school
® Assessment of students

® [n-person instruction of students

* School-sponsored events such as graduation, culmination and outings

Examples of unacceplable travel-related charges include, but are not limited to:

& Charges for personal goods and services incurred during travel
® Entertainment-related charges incurred during travel
- Travel notrelated to school business. - s

Mileage:

¢ Reimbursed for actual miles driven using a personal vehicle for business travel; reimbursed at the IRS rate on the date
of travel.
* WMileage is calculated from the employee’s home office to the approved location based on the most direct route.

Meals:

® Reimbursed at actual cost incurred up to a set dolfar limit, when traveling more than 100 miles* (one-way) from the
home office or when travel requires an overnight stay. See the Business Expense Reimbursement Policy for details.
® Alcoholic beverages are not reimbursable.

Hotel:

Prior approval is required.
Reimbursed at actual cost.
Where practical, rooms should cast no more than $150 per night. Higher limits will be considered should local prevalent
room rates require a higher amount.
¢ Must travel more than 100 miles* (one-way} from home-office for consideration.

Flight:

* Requires pre-approval.
Reimbursed when travel from home office to school-required meeting is such that driving is impractical.
Flights may be secured by the Head of Schools or designee if requested.

if an employee believes that they have incurred or wilf need to incur travel expenses falling outside of the imits as prescribed
by this policy, he or she should discuss the matter with the Head of Schools or other designee.

Non-reimbursable Expenses:

The following items are generally not considered reimbursable. This is not an exhaustive list, As with all other expenses, should
an employee believe that incurring any of the following expenses would be reasonable and necessary in carrying out their jobs,
they should speak with the Head of Schools of or ather designee.

Airfine headsets

Airline, auto or hotel memberships
ATM fees

Barbers and hairdressers

Childcare
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Clothing

Delinquent credit card fees

Fines incurred while traveling for school business
Gum, candy, cigarettes

Health club dues

Hotel mini-bar

In room movies

Mieage incurred for personal reasons
Magazines, books, newspapers for personal use
Personal entertainment {including, but not limited to, sporting events or movies)
Personal toiletries

Pet care

Travel, flight or luggage insurance

Travel upgrades
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* There are some instances in which mileage may be less than 100 miles, but time of travel is excessive (2 hours). in these cases,
staff should work with the Head of Schools or designee to have additional travel expenses approved.

Due to the potential for issues such as invasion of privacy, sexual harassment, and loss of productivity, as well as inappropriate
disclosure of confidential information, no employee may use a camera phone function on any phone on California Virtual
Academies property or while performing work for the School.

The use of tape recarders, Dictaphones, or other types of voice recording devices anywhere on S5chool property, including to
record conversations or activities of other employees or management, or while performing work for the School, is also strictly
prohibited, unless the device was provided to you by the School and is used solely for legitimate business purposes.

s

o

California Virtual Academies communication and computer systems are intended primarily for business purposes; however
limited personal usage is permitted if it does not hinder performance of job duties or viclate any other Schoot policy. This
includes voice mail, e-mail and Internet systems. Users have no fegitimate expectation of privacy in regard to their use of the
California Virtual Academies systems.

California Virtual Academies may access the voice mail and e-mail systems and obtain the communications within the systems,
including past voice mail and e-mail messages, without notice to users of the system, in the ordinary course of business when
the School deems it appropriate to do so. The reasons for which the School may obtain such access include, but are not limited
to: maintaining the system; preventing or investigating allegations of system abuse or misuse; assuring compliance with
software copyright laws; complying with Jegal and regulatory requests for information; and ensuring that Schootf operations
caontinue appropriately during the employee's absence.

Further, California Virtual Academies may review Internet usage to ensure that such use with School property, or
communications sent via the Internet with School property, are appropriate. The reasons for which the School may review
employees' use of the Internet with School property include, but are not imited to: maintaining the system; preventing or
invastigating allegations of system abuse or misuse; assuring compliance with software copyright laws; complying with legal and
regulatory requests for information; and ensuring that School operations continue appropriately during the employee’s
absence.

The School may store electronic communications for a period of time after the communication is created. From time to time,
coples of communications may be deleted.

The School's policies prohibiting harassment, in their entirety, apply to the use of School's communication and computer
systems. No one may use any communication or computer system in a manner that may be construed by others as harassing or
offensive based on race, national origin, sex, sexual orientation, age, disability, religious beliefs or any other characteristic
protected by federal, state or local law.
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Further, since the School's communication and computer systems are intended for business use, all employees, upon request,
must inform management of any private access codes or passwords.

California Virtual Academies intends to prevent computer viruses and unauthorized use of copyrighted materials belonging to
entities other than the company. You should obtain prior approval before downloading any software. Users are not permitted
to copy, transfer, rename, add or delete information or programs belonging to other users unless given express permission to
do so by the owner. Failure to observe copyright or license agreements may result in disciplinary action from the company, up
te and including immediate termination or legal action by the copyright owner.

No employee may access, or attempt to obtain access to, another employee's computer systems without appropriate
authorization. '

Violators of this policy may be subject to disciplinary action, up to and including discharge.

During the course of work, employees may become aware of confidential information about California Virtual

Academies business, including but not limited to information regarding School finances, pricing, products and new product
development, software and computer programs, marketing strategies, suppliers and customers and potential customers.
Employees also may become aware of similar confidential information belonging to the School's clients. It is extremely
important that all such information remain confidential, and particularly not be disclosed to California Virtual

Academies competitors. Any employee who improperly copies, remaves (whether physically or electronically), uses or discloses
confidential information to anyone outside of the School may be subject to disciplinary action up to and including termination.
Employees may be required to sign an agreement reiterating these obligations.

This palicy seeks to protect the Company’s confidential business information. This policy does not intend to restrict any
statutory right for employees to discuss their wages, hours, and other terms and conditions of emplayment for their mutual aid
or protection.

ft is California Virtual Academies policy that all employees avoid any conflict between their personal interests and those of the
School. The purpose of this policy is to ensure that the School's honesty and integrity, and therefore its reputation, are not
compromised. The fundamental principle guiding this policy is that no employee should have, or appear to have, personal
interests or relationships that actually or potentially conflict with the hest interests of the School.

{tis not possible to give an exhaustive fist of situations that might involve violations of this policy. However, the situations that
would constitute a conflict in most cases include but are not limited to:

1. holding an interest in or accepting free or discounted goods from any organization that does, or is seeking to do,
business with the School, by any employee who is in a position to directly or indirectly influence either the School's
decision to do business, or the terms upon which business would be done with such organization;

2. holding any interest in an organization that competes with the School;

3. being employed by {including as a consultant) or serving on the hoard of any organization which does, or is seeking to
do, business with the School or which competes with the School; and/or

4. profiting personally, e.g., through commissions, loans, expense reimbursements or other payments, from any
organization seeking to do business with the School.

A conflict of interest would also exist when a member of the employee's immediate family is invoived in situations such as those
above.

This policy is not intended to prohibit the acceptance of modest courtesies, openly given and accepted as part of the usual
business amenities, for example, occasional business-related meals or promotional items of nominal or minor value.

It is the employee's responsibility to report any actual or potential conflict that may exist between the employee (and the
employee's immediate family) and the School.
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One of our highest priotities is to help any customer or potential customer with outstanding service. In order to realize our
commitment to excellent customer service, we expect you to:

Provide courteous service in a prompt and efficient manner.
Establish and maintain positive relationships with customers by gaining their trust and respect through professional,
honest interaction.

» Handle complaints guickly and professionally; never argue with a customer. iIf you are unable to resolve the complaint
to the customer’s satisfaction, review the situation with your supervisor.

e Communicate with customers in a professional manner, whether in person, over the phone or via e-mail.

Always conduct yourself with professionalism and respect for others. Your conduct is a direct reflection on yourself and the
organization.

Email Etiquette

Use a clear, professional subject line

Keep emails brief and concise

Avoid all caps, exclamation points, and slang

Do not overuse bold, underline, and italics

Respond appropriately and timely {within 24 hours)

Proofread every email you send

Check your email multiple times a day

Reply All - limit replies to thase who need to know the information

If you don't have an answer to a question within 24 hours, then you'tl want to respond within the appropriate window of time,
indicating that you're looking into it and will get back with an answer.

?lt's important to present your email signature in a professional and unified manner, just as you would with your
traditionai printed business card. Employees will not include additional information, visuals (i.e., headshots, quotes, or
memes), or custom fonts and colors in the signature block.

What to Include in Your Email Signature:
Logo, First and Last Name {bold}, Position/Title, Company Address, Office Phone Number, E-mail address

Font: Calibri Size: 11 Color: Black

fviike Cannon
Teacher

50 Moreland Rna_df
Simi Valley, CA 93065
affice: 626,626.0000

mcannon@caliva.org
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Employees are expected to report to work well groomed, clean, and dressed according to the requirements of their position.
Some employees may be required to wear uniforms or safety equipment/clothing. Employees should contact their supervisor
for specific information regarding acceptable attire for their position. if employees report to work dressed or groomed
inappropriately, they may be prevented from working until they return to work well groomed and wearing the proper attire.

Some individuals may have sensitivity or allergic reactions to perfumes, colognes, powders and lotions. If you use these items,
use them in maderation and with consideration for those around you.

The School will consider reasonable accommodation to appearance standards for medical and/or religious reasons, Contact
your supervisor if you have a request for accommodation in this area.

The School is subject to California Occupational Safety and Health Administration (Cal/OSHA) ergonomic standards for
minimizing workplace Repetitive Motion Injuries {(RMIs). The School will take alf steps to reduce exposure to ergonomic hazards
by means of engineering controls, administrative controls and employee training. This School encourages safe and proper work
procedures and requires that all employees follow safety instructions and guidelines.

The School believes that reducing ergonomic risk is a key factor in maintaining an environment of personal safety and well-
being and is essential to our business. We are committed to providing appropriate resources to create a risk-free
environment. if you have any questions about ergonomics, please contact your manager.

Equipment essential in accomplishing job duties is often expensive and may be difficult to replace. When using property,
emplayees are expected to exercise care, perform required maintenance, and follow all operating instructions, safety standards
and guidelines.

Employees should notify their supervisor if any equipment, machines, or tools appear to be damaged, defective or in need of
repair. Prompt reporting of loss, damages, defects and the need for repairs could prevent deterioration of equipment and
possible injury to employees or others. Supervisors can answer any questions about the employees' responsibility for
maintenance and care of equipment used on the job.

Employees also are prohibited from any unauthorized use of the School's intellectual property, such as audio and video tapes,
print materials and software. ’

tmproper, careless, negligent, destructive, or unsafe use or operation of equipment can resuit in discipline, up to and including
discharge.

Further, the School is not responsibie for any damage to employees' personal belangings uniess the employee's supervisor
provided advance approval for the employee to bring the personal property to work.

When your employment ends, you are required to return all School property in clean and satisfactory condition. This includes
but is not limited to alf student records, curriculum, manuals and guides, documents, phones, computers, equipment, keys, and
toals. We reserve the right to take any lawfut action to recover and protect our property.

Employees should not solicit or accept a promise of future employment based on any gift, foan, gratuity, reward or anything
else of monetary value that might appear to influence your judgment or create a conflict in the performance of your job.

You may accept occasional unsolicited courtesy gifts or favors (such as business lunches, tickets to sporting events or cultural
events, holiday baskets, flowers, etc.) so long as the gifts or favors have a market value under $100, are customary in the
industry, and do not influence or appear to influence your judgment or conduct. Contact your supervisor for guidance,
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The health and safety of employees and others on School property are of critical concern to California Virtual Academies. The
Schooi intends to comply with all health and safety laws applicable to our business. To this end, we must rely upon employees
to ensure that work areas are kept safe and free of hazardous conditions. Emgployees are reguired to be conscientious about
workplace safety, including proper operating methods, and recognize dangerous conditions or hazards, Any unsafe conditions
or potential hazards should be reported to management immediately, even if the problem appears to be corrected. Any
suspicion of a concealed danger present on the School's premises, or in a product, facility, piece of equipment, process or
business practice for which the School is responsible should be brought to the attention of management immediately,

Periodically, the School may issue rules and guidelines governing workplace safety and heaith. The School may also issue rules
and guidelines regarding the handling and disposal of hazardous substances and waste. All employees should familiarize
themselves with these rules and guidelines, as strict compliance will be expected.

Any workplace injury, accident, or illness must be reported to the employee’s supervisor or Human Resources as soon as
possible, regardless of the severity of the injury or accident.

A familiat relationship among employees can create an actual or at least a potential conflict of interest in the employment
setting, especially where one relative supervises another relative. To avoid this problem, California Virtual Academies may
refuse to hire or place a relative in a position where the potential for favoritism or conflict exists.

in other cases, such as personal relationships where a conflict or the potential for conflict arises, even if there is no supervisory
relationship involved, the parties may be separated by reassignment or discharged from employment, at the discretion of the
school. Accordingly, all parties to any type of intimate persanal relationship must inform management,

if two employees marty, become related, or enter into an intimate relationship, they may not remain in a reporting relationship
or in positions where one individual may affect the compensation or other terms or conditions of employment of the other
individual. The School generally will attempt to identify ather available positions, but if no alternate position is available, the
School retains the right to decide which employee will remain with the School.

For the purposes of this policy, a relative is any person who is refated by blood or marriage, or whose relationship with the
employee is similar to that of persons who are related by blood or marriage.

California Virtual Academies reserves the right to require employees while on School property, or on client property, to agree to
the inspection of their persons, personal possessions and property, personal vehicles parked on School or client property, and
work areas. This includes lockers, vehicles, desks, cabinets, work stations, packages, handbags, briefcases and other personal
possessions or places of concealment, as well as personal mail sent to the School or to its clients. Employees are expected to
cooperate in the conduct of any search or inspection.

All employees authorized to drive School owned or leased vehicles or personal vehicles in conducting School business must
possess a current, valid driver's ficense and an acceptable driving record. Any change in license status or driving record must be
reported to management immediately.

Employees must have a valid driver's license in their possession while operating a vehicle off or on School property. Itis the
respansibility of every employee to drive safely and obey all traffic, vehicle safety, and parking laws or regulations. Drivers must
demonstrate safe driving habits at all times.

Employees who use their own cars for school business shall be paid per mile allowance to cover the cost of gasoline, oil,
depreciation, and insurance. Expenditures for parking and tolls may be claimed in addition to the mileage allowance. Claims for
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reimbursement must be approved by their Supervisor before they are submitted for payment.

Employees are expected to drive in a safe and responsible manner and to maintain a good driving record. Employees are
expected to follow all state and local laws. In the event of an automobile accident, employees are expected to cooperate fully
with the authorities. However, employees should make no voluntary statement other than in reply to questions from
investigation officers. in the event of an automobile accident, employees are to take photos of the accident and forward them
as soon as possible to Human Resources. School-owned or leased vehicles may be used only as authorized by management.

Partable Communication Device Use While Driving

Employees who drive on School business must abide by all state or local laws prohibiting or limiting portable communication
device (PCD} use, including cell phones or personal digital assistants, white driving. Further, even if use is permitted, employees
may choose to refrain from using any PCD while driving. "Use" includes, but is not limited to, talking or listening to another
person or sending an electronic or text message via the PCD.

Regardless of the circumstances, including slow or stopped traffic, if any use is permitted while driving, employees should
proceed to a safe location off the road and safely stop the vehicle before placing or accepting a call. If acceptance of a call is

absolutely necessary while the employees are driving, and permitted by law, they must use a hands-free option and advise the
calier that they are unable to speak at that time and will return the call shortly.

Under no circumstances should employees feel that they need to place themselves at risk to fulfill business needs.

Since this policy does not require any employee to use a PCD while driving, employees who are charged with traffic violations
resulting from the use of their PCDs while driving will be solely responsible for all liabilities that result from such actions.

Texting and e-mailing while driving is prohibited in all circumstances.

If it is determined that an employee’s outside work conflicts or interferes with performance, safety or the ability to meet the
requirements of the School as they are modified from time to time, the employee may be asked to terminate outside
employment if he desires to remain with the School.

Outside employment that constitutes a conflict of interest is prohibited. Full-time teachers are not permitted to have outside
employment during school hours. Employees also may not receive any income or material gain from individuals outside the
School for materials produced or services rendered while performing their jobs with the School.

California Virtual Academies may provide portable communication devices (PCDs), including cell phones and personal digital
assistants, that should be used primarily for business purposes. Employees have no reasonahle expectation of privacy in regard
to the use of such devices, and all use is subject to monitoring, to the maximum extent permitted by applicable law. This
includes, as permitted, the right to monitor personaf communications as necessary.

Some employees may be authorized to use their own PCD for business purposes. These employees should work with the IT
department to configure their PCD for business use. Communications sent via a personal PCD also may be subject to monitoring
if sent through the School's networks and the PCD must be provided for inspection and review upon reguest,

All conversations, text messages and e-mails must be professional. When sending a text message or using a PCD for business
purposes, whether it is a School-provided or personal device, employees must comply with applicable Schoot guidelines,
including policies on sexual harassment, discrimination, conduct, confidentiality, equipment use and operation of vehicles.
Using a Schoal issued PCD to send or receive personal text messages is prohibited at all times and personal use during working
hours should be limited to emergency situations,

It employees who use a personal PCD for business resign or are discharged, they will be required to submit the device to the IT
department for resetting on or before their last day of work. At that time, the IT department will reset and remove all
information from the device, including but not limited to, School information and personal data (such as contacts, e-mails and
photographs). The IT department will make efforts to provide employees with personal data in ancther form {e.g., on a disk) to
the extent practicable; however, the employee may lose some or all personal data saved on the device.
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Employees may not use their personal PCD for business unless they agree to submit the device to the IT department on or
before their last day of work for resetting and removal of School information. This is the only way currently possible to ensure
that all School information is remaved from the device at the time of termination. The removal of Schoo! information is crucial
to ensure compliance with the School's confidentiality and proprietary information policies and objectives.

Please note that whether employees use their personal PCD or a School-issued device, the School's electrenic communications
policies, including but not limited to, proper use of communications and computer systems, remain in effect.

Partable Communication Device Use While Driving

Employees who drive on School business must abide by all state or local faws prahibiting or limiting PCD (cell phone or personal
digital assistant) use while driving. Further, even if usage is permitted, employees may choose to refrain from using any PCD
while driving. "Use" includes, but is not limited to, talking or listening to another person of sending an electronic or text
message via PCD.

Regardless of the circumstances, including slow or stopped traffic, if any use is permitted while driving, employees should
proceed to a safe location off the road and safely stop the vehicle before placing or accepting a call. If acceptance of a call is
absolutely necessary while driving, and permitted by law, employees must use a hands-free option and advise the caller that
they are unable to speak at that time and will return the call shortly.

Under no circumstances should employees feel that they need to place themselves at risk to fulfill business needs.

Since this policy does not require any employee to use a cell phone while driving, employees who are charged with traffic
violations resulting from the use of their PCDs while driving will be solely responsible for all liabilities that result from such
actions. Texting and e-mailing while driving is prohibited in all circumstances.

Disruptions during work time can lead to errors and delays. Therefore, personal telephone calls must be kept to a minimum,
and should only be made or received after working time, or during lunch or break time. No charged calls, other than company
business calls, are to be made from company telephones. If it is absolutely necessary that you make a personal charged call
from work, you must bill it to your personal credit card, home number or use your personal celf phone. Telephone records are
subject to periodic review by management,

if you need to leave the worksite to conduct personal business, you must first obtain permission from your immediate
supervisor. This will allow us to make modifications to the work schedule if necessary and will keep us aware of your availability
during the day. Personal visits from friends and family members to the worksite are discouraged.

s

Information

The education code requires that schools post their staff/student interaction and professional boundaries policies on the
school’s website as well as distribute the policy to students and staff each year.

Policy Statement

California Virtual Academies is committed to providing students with a safe and supportive learning environment and protecting
its students from sexual misconduct and abuse. The responsibility to protect students from sexual misconduct and abuse is
shared by the Board, administrators, teachers, other employees, volunteers, parents, state agencies, and law enforcement.

Sexual misconduct or abuse in any form and as defined in this policy, is expressly prohibited. While the School recognizes the
impartance of safe and appropriate communication and interaction between students and adults in student achievement,
successful learning, and instruction, clear and reasonable boundaries for educator-student relationships are necessary to
protect students from sexual misconduct and abuse and to protect adults from misunderstandings and false accusations. This
policy outlines safe and appropriate boundaries for stakeholder interactions with students and strictly prohibits inappropriate
or questionable conduct toward students by any stakeholders, including employees,

This policy applies to all stakeholders, including administrators, employees, volunteers, and vendors providing instructional
services to students. In this policy, these individuals will be referred to as “adults.” This policy must be reviewed and applied in
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conjunction with the School’s mandated reporting policy and Professianal Boundaries Policy.
Sexual Misconduct and Abuse Prohibited

Adults are prohibited from engaging in sexual misconduct and abuse of students, which includes unnecessary or intimate
physical touching; dating; making sexual advances; seeking romantic or sexual relationships: seeking an emotional bond for the
benefit of the adult; giving personal gifts that are intimate in nature; intentionally being alone with a student away from school;
telling/allowing inappropriate sexual jokes or stories; becoming overly interested or attached, or showing undue attention
toward, a specific student or students; any behavior that could be described as “grooming” hehavior; having conversations of an
intimate or sexual nature not related to the aduit’s professional responsibilities; and sexual contact.

This is a non-exhaustive list. Adults must also generally avoid any other conduct toward a student that would cause a
reasonable person to suspect inappropriate behavior. Althaugh this policy gives specific, clear direction, it is each adult’s
obligation to avoid situations that could prompt suspicion by parents, students, colleagues, or school leaders.

In-Person Communication and Interaction

Personal contact between adults and students must be nensexual, appropriate to the circumstances, and unambiguous in
meaning. Adutts should avoid the appearance of impropriety in their interactions with students. Behaviors that can create an
appearance of impropriety include, but are not limited to:

* Conducting ongoing, private conversations with individual students that are unrelated to academics, schoof activities, or
the well-being of students and that take place in locations inaccessible to others;

Inviting a student or students for home visits;

Visiting the homes of students for any reason other than professional duties;

Inviting students for social contact off school grounds without the permission or knowledge of parents/guardians; and
Transporting students in personal vehicles without the parents or supervisors

Adults, including employees and volunteers of the School, should respect boundaries consistent with their roles as educators,
mentors, and caregivers. Violations of these boundaries include:

Physical contact with a student that could be reasonably interpreted as constituting sexual harassment;

Exposing students to sexualized content via pictures, videos, the internet, or social media;

Unnecessarily invading a student’s personal privacy or physical space;

Singling out a particular student or group of students for personal attention and friendship beyond the bounds of an
appropriate adult/student relationship;

Conversation of a sexual nature with students not related to the adult’s professional responsibilities or role; and

s A flirtatious, romantic, or sexual relationship with a student.

Efectronic Communication

Digital technology and social networking provide multiple means for adults, educators and other employees to communicate
appropriately with students and personalize learning. Such communication between adults and students must be transparent,
accessible to supervisors and parents/guardians, nonsexual, appropriate to the circumstances, unambiguous in meaning, and
professional in content and tone.

As with in-person communications, adults should avoid appearances of impropriety and refrain from inappropriate electronic
communications with students. Factors to consider in determining whether electronic communication is inappropriate include,
but are not limited to:

The subject, content, purpose, autherization, timing, and freguency of the communication;

* Whether there was an attempt to conceal the communication from supervisors and/or parents/guardians;
Whether the communication could be reasonably interpreted as scliciting sexual contact or a romantic relationship;
and

® Whether the communication was sexually explicit.

Adults must restrict one-on-one, electronic communications with individual students to accounts, systems, and platforms that
are provided by and accessible to the School. If an adult does not have access to a Board-approved communication account,
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system, or platform and there is a time-sensitive or emergency School-related matter that must be communicated to students,
the adult may use a personal communication account, system, or personal socizl media to communicate this information. The
adult must note the date, time, and nature of the contact and make this information available to the School upan request as
communications with the student on behalf of the School are the property of the School.

Parents/guardians are encouraged to have access to their student’s social networking and digital communications and to
supervise their student’s use of these methods of communication.

Reporting of Violations

Adults are required to report any case of suspected sexual misconduct or abuse to their supervisor {or to the Principal for non-
empioyees), who shall report such information to the Head of Schoal. This requirement is in addition to the requirements for
reporting cases of suspected child abuse or neglect under any mandatory reporting laws.

in addition, adults are required to report suspected violations of this policy regarding in-person and electronic communications
with students to their supervisor {or to the Principal for non-employees), who shall report such information to the Head of
School.

Adults should not attempt to confrant the perpetrator or conduct their own investigation. Instead, the matter must be referred
to the School and a child protective agency as stated herein. For the privacy of the student and to avoid circulating harmful or
incorrect information, adults must not unnecessarily disseminate information about a pending incident.

Training

The Board will provide training for employees and volunteers on the prevention of misconduct and abuse, in addition to any
required training under mandated reporting laws. Information about this policy will also be disseminated to employees,
volunteers, students and parents and posted on the School's website.

Investigation and Conseguences for Violations

All complaints of sexual abuse or misconduct shall be investigated by the School. Such investigations shall occur within 30 days
of the report.

Violations of this policy may be considered egregious and gross misconduct and form the basis for immediate termination
without regard to the principles of progressive discipline. Employees found to be in violation of this policy may be disciplined,
up to and including termination from employment. Volunteers found to be in violation of this policy may be ineligible for
continued/future volunteer services and may he removed from their volunteer role.

California Virtual Academies recognizes its responsibility to make and enforce all rules and regulations governing student and
employee behavior to bring about the safest and most learning-conducive environment possible.

Corporal Punishment

Corporal punishment shall not be used as a disciplinary measure against any student. Corporal punishment includes the willful
infliction of, or willfully causing the infliction of, physical pain on a student.

For purposes of this policy, corporal punishment does not include an employee’s use of force that is reasonable and necessaty
to protect the employee, students, staff or other persons or to prevent damage to property.

For clarification purposes, the following examples are offered for direction and guidance of School personnel:

A. Examples of PERMITTED actions (NOT corporal punishment)

Stopping a student from fighting with another student;

Preventing a student from committing an act of vandalism;

Defending yourself fram physieal injury er assault by a student;

Forcing a student to give up a weapon or dangerous object;

Requiring an athletic team to participate in strenuous physical training activities designed to strengthen or condition
team members or improve their coordination, agility, or physical skills;
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6. Engaging in group calisthenics, team drills, or other physical education ar voluntary recreational activities.

B. Examples of PROHIBITED actions (corporal punishment)

1. Hitting, shoving, pushing, or physically restraining a student as a means of centrol;

2. Making unruly students do push-ups, run laps, or perform other physical acts that cause pain or discomfort as a form of
punishment;

3. Paddling, swatting slapping, grabbing, pinching, kicking, or otherwise causing physical pain.

Acceptable and Unacceptable Staff/Student Behavior

This policy is intended to guide all faculty and staff in conducting themselves in a way that reflects the high standards of
behavior and professianalisim required 6f scho o
staff. Although this policy gives specific, clear direction, it is each staff member’s obligation to aveid situations that could
prompt suspicion by parents, students, colleagues, or schootl leaders. One viable standard that can be quickly applied, when
you are unsure if certain conduct is acceptable, is to ask yourself, “Would | be engaged in this conduct if my family or
colleagues were standing next to me?”

For the purposes of this policy, the term “boundaries” is defined as acceptable professional behavior by staff members while
interacting with a student. Trespassing the boundaries of a student/teacher relationship is deemed an abuse of power and a
betrayal of public trust.

Some activities may seem innocent from a staff member’s perspective, but can be perceived as flirtation or sexual insinuation

from a student or parent's point of view. The objective of the following list of acceptable and unacceptable behaviors is not to
restrain innocent, positive relationships between staff and students, but to prevent relationships that could lead to, or may be
perceived as, sexual misconduct.

Staff must understand their own responsibility for ensuring that they do not cross the boundaries as written in this palicy.
Disagreeing with the wording or intent of the established boundaries will be considered irrelevant for disciplinary purposes.
Thus, itis crucial that all employees learn this policy thoroughty and apply the lists of acceptable and unacceptable behaviors
to their daily activities. Although sincere, competent interaction with students certainly fosters learning, student/staff
interactions must have boundaries surrounding potential activities, locations and intentions.

Puty to Report Suspected Misconduct

When any employee reasonably suspects or believes that anather staff member may have crossed the boundaries specified in
this policy, they must immediately report the matter to a school administrator. All reports shall be as confidential as possible
under the circumstances. it is the duty of the administrator to investigate and thoroughly report the situation. Employees
must also report to the administration any awareness or concern of student behavior that crosses boundaries or where 3
student appears to be at risk for sexual abuse.

Examples of Specific Behaviors

The following examples are not an exhaustive list:

Unacceptable Staff/Student Behaviors (Violations of this Policy)

Giving gifts to an individual student that are of a personal and intimate nature.

Kissing of any kind.

Any type of unnecessary physical contact with a student in a private situation.

Intentionally being alone with a student away from schaol,

Making or participating in sexually inappropriate comments.

Sexual jokes.

Seeking emotional involvement with a student for your benefit.

Listening to or telling stories that are sexually oriented.

Discussing inappropriate personal problems or intimate issues with a student in an attempt to gain their support and
understanding.

j. Becoming involved with a student so that a reasonable person may suspect inappropriate behavior.
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Unacceptable Staff/Student Behaviors without Parent and Supervisor Permission

{These hehaviors should only be exercised when a staff member has parent and supervisor permission.)
a. Giving students a ride to/from school or school activities.

b. Being alone in a room with a student at school with the door closed.
c. Allowing students in your home.

Cautionary Staff/Student Behaviors

(These behaviors should only be exercised when a reasonable and prudent person, acting as an educator, is prevented from
using better practice or behavior. Staff members should inform their supervisor of the circumstance and oecurrence prior to
or immediately after the oceurrence)

a.  Remarks about the physical attributes or development of anyone.

b. Excessive attention towards a particular student.
c. Sending emails, text messages or letters to students if the content is not about school activities.

Acceptable and Recommended Staff/Student Behaviors

a. Getting parents’ written consent for any after-school activity.

Obtaining formal approval to take students off school property for activities such as field trips or competitions.
Ermnails, texts, phone and instant messages to students must be very professional and relate to school activities or
classes {Communication shouid be limited to school technology).

Keeping the door open when alone with a student.

Keeping reasonable space between you and your students.

Stopping and correcting students if they cross your own personal boundaries.

Keeping parents informed when a significant issue develops about a student.

Keeping after-class discussions with a student professional and brief,

Asking for advice from fellow staff or administrators if you find yourseif in a2 difficult situation related to boundaries.
Involving your supervisor if conflict arises with the student.

informing the Head of Schools about situations that have the potential to become more severe.

Making detailed notes about an incident that could evolve into a more serious situation later.

Recognizing the responsibility to stop unacceptable behavior of students or coworkers.

Asking another staff member to be present if you wili be alone with any type of special needs student.

Asking another staff member to be present when you must be alone with a student after regular school hours.
Giving students praise and recognition without touching them.

Pats on the back, high fives and handshakes are acceptable.

Keeping your professional conduct a high priority.

Asking yourself if your actions are worth your job and career.
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All media inquiries regarding the position of the School as to any issues must be referred to Head of School. Only Head of School
is authorized to make or approve public statements on behalf of the School. No employees, unless specifically designated by
Head of School, are authorized to make those statements on behaif of School. Any employee wishing to write and/or publish an
article, paper, or other publication on behalf of the School must first obtain approval from Head of School.
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Employees are hired to perform important functions at California Virtual Academies. As with any group effort, operating
effectively takes cooperation and commitment from everyone, Therefore, attendance and punctuality are very important.
Unnecessary absences and lateness are expensive, disruptive and place an unfair burden on fellow employees and Supervisors.
We expect excellent attendance from all employees. Excessive absenteeism or tardiness will result in disciplinary action up to
and including discharge.

We do recognize, however, there are times when absences and tardiness cannat be avoided. In such cases, employees are
expected to notify Supervisors as early as possible, but no later than the start of the work day. Asking another employee, friend
ar refative to give this notice is improper and constitutes grounds for disciplinary action. Employees should call, stating the
nature of the illness and its expected duration, for every day of absenteeism. ..

If you are absent for three or more consecutive workdays due to personal iliness, you may be required to provide a statement
from your healthcare provider, unless state or local faw provides otherwise, before you will be permitted to return to

work. Unreported absences of three (3} consecutive work days generally will be considered a voluntary resignation of
employment with the School.

California Virtual Academies will respond to reference requests through Insperity’s Contact Center at 866-715-3552, option 5
Department. The School will provide general information concerning the employee such as date of hire, date of discharge, and
positions held. Requests for reference information must be in writing, and responses will be in writing. Please refer all requests
for references to Insperity’s Contact Center at 866-715-3552, option 5 Department.

Only insperity’s Contact Center at 866-715-3552, option 5 Department may provide references.

Important notices and items of general interest are continually posted on California Virtual Academies SharePoint site.
Employees should make it a practice to review frequently. This will assist employees in keeping up with what is current at
California Virtual Academies.

To avoid distractions, solicitation by the employee of another employee is prohibited while either employee is on work time.
"Work time" is defined as the time the employee is engaged, or should be engaged, in performing their work tasks for California
Virtual Academies. Salicitation of any kind by non-employees on School premises is prohibited at all times.

Distribution of advertising material, handbills, printed or written literature of any kind in working areas of the Schaol is
prohibited at all times. Distribution of literature by non-employees on School premises is prohibited at all times.

California Virtual Academies respects the right of any employee to maintain a blog or web page or to participate in a social
networking, Twitter or similar site, including but not limited to Facebook and Linkedin. However, to protect School interests and
ensure employees focus on their job duties, employees must adhere to the following rufes:

Employees may not post on a blog or web page or participate on a social networking platform, such as Twitter or similar site,
during work time or at any time with School equipment or property.

All rules regarding confidential and proprietary business information apply in full to blogs, web pages and social networking
platforms, such as Twitter, Facebook, LinkedIn or similar sites. Any information that cannot be disclosed through a conversation,
a note or an e-mail also cannot be disclosed in a blog, web page or social netwarking site.
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All employees are expected to follow these guidelines when using social media:

* Maintain the canfidentiality of trade secrets and private, proprietary or confidential information. Trade secrets may
include information regarding the development of systems, processes, products, know-how and technology. Do not
post internal reports, policies, procedures or other internal business-related confidential communications.

® Do not make any reference to the clients, partners or customers without their express written consent.

You are not authorized to represent the School in online communications unless assigned as part of your
responsibilities or given express permission in writing by an officer.

e Do not post things such as, discriminatory remarks, harassment and threats of violence, bullying, retaliation or similar
inappropriate or unfawful conduct. The school’s Equal Employment and Anti-Harassment policies apply to ail social
media communication.

¢ Do not use School’s email addresses to register on social networks, blogs or other online tools utitized for personal use.
The school requires all employees who participate in such activities to comply with all school guidelines and paolicies,
including, but not limited to the Anti-Harassment policy.

Whether the employees are posting something on their own blog, web page, social networking, Twitter or similar site or on
someone else's, if the employee mentions the School and also expresses either a political opinion or an opinion regarding the
School's actions that could pose an actual or potential conflict of interest with the School, the poster must include a disclaimer.
The poster should specifically state that the opinion expressed is a persanal opinion and not the Schoof's position. This is
necessary to preserve the School's good wil in the marketplace,

Any conduct that is impermissible under the law if expressed in any other form or forum is impermissible if expressed through a
blog, web page, social networking, Twitter or similar site. For example, posted material that is discriminatory, obscene,
defamatory, ibelous or violent is forbidden. School policies apply equally to employee social media usage.

California Virtual Academies encourages all employees to keep in mind the speed and manner in which information posted on a
blog, web page, and/or social networking site is received and often misunderstood by readers. Employees must use their best
judgment. Employees with any questions should review the guidelines above and/or consult with their manager. Failure to
follow these guidelines may result in discipline, up to and including discharge.

Nothing in this policy or in any other company guideline and/or policy is intended to prohibit any employee from receiving
communication or engaging in activities that are protected by law. Examples include, but are not limited to, communications
between employees related to wages, hours and other terms and conditions of employment.

T — s . T ,-

California Virtual Academies strives to provide a safe and secure workplace for employees, cients, customers and visitors. The
School has zero tolerance for, and forbids the possession of any type of weapon, firearm, explosive and/or ammunition while on
campany property or conducting company business. For purposes of this policy, company property includes, but is not limited
to, all facilities, company-provided vehicles and equipment that are either leased or owned by the company or a

company client.

Possession of firearms or other weapons may be cause for discipline, including, but not fimited to, immediate termination of
employment. In enforcing this policy, California Virtual Academies reserves the right to request inspections of any

employee and their personat effects while on company property, to the extent allowable under applicable law. Any employee
who refuses to allow an inspection will be subject to the same disciplinary action as having been found in possession of firearms
or other weapons. :

in the event an employee lawfully possesses a firearm, the employee can store the firearm in the employee’s personal vehicle
while on company-provided parking areas; however, the firearm must be stored in the employee’s locked vehicle, or locked to
the vehicle, and hidden from plain view.

Employees share the responsibility of identifying violators of this policy. If you either witness or suspect another individual of
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violating this policy, you should immediately report this information to their onsite supervisor.
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California Virtual Academies endeavors to maintain a positive work environment. Each emplayee plays a role in fostering this
environment. Accordingly, we all must abide by certain rules of conduct, based an honesty, common sense and fair play.

Because everyone may not have the same idea about proper workplace conduct, it is helpful to adopt and enforce rules afl can
follow. Unacceptable conduct may subject the offender to disciplinary action, up to and including discharge, at the School's sole
discretion. The following are examples of some, but not all, cenduct which can be considered unacceptable:

Obtaining employment on the basis of false or misleading information.

Stealing, removing or defacing company property or a co-worker's property, and/or disciosure of confidential
information.

Completing another employee's time records.

Violation of safety rules and policies.

Viotation of the Drug and Alcohol-Free Workplace Policy.

Fighting, threatening or disrupting the work of others or other violations of the Workplace Violence Policy.

Failure to follow lawful instructions of a supervisoar.

Failure to perform assigned job duties.

Violation of the Punctuality and Attendance Policy, including but not limited to irregular attendance, habitual lateness
or unexcused absences.

10. Gambling on school property.

11. Willful or careless destruction or damage to School assets or to the equipment or possessions of another employee.
12. Wasting work materials.

13. Performing work of a persenal nature during working time.

14. Violation of the Solicitation and Distribution Policy.

15. Violation of the company Harassment or Equal Emplayment Opportunity Policies.

16. Violation of the Communication and Computer Systems Policy.

17. Unsatisfactory job performance.

18. Any other violation of California Virtual Academies policy.
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Obviously, not every type of misconduct can be listed. Note that all employees are employed at-will, and California Virtual
Academies reserves the right to impose whatever discipline it chooses, or none at all, in a particular instance. The School will
deal with each situation individually and nothing in this handbook should be construed as a promise of specific treatment in a
given situation. However, California Virtual Academies will endeavor to utilize progressive discipline but reserves the right in its
sole discretion to terminate the employee at any time for any reason.

Where appropriate, supervisors will follow a process of progressive employee discipline. Before or during application of any
discipline, employees may be given an opportunity to relate their version of the incident or probiem and provide an
explanation. Examples of progressive employee discipline may include:

® Verbal Counseling - A conversation with an employee explaining that the employee’s conduct or poor performance is
unacceptable, and repeated or continued unacceptable conduct or performance will result in more severe disciplinary
action. A record of the notice of the verbal counseling may be made and retained in the employee's personnet file.

® Written Counseling - A written document or memo that describes the unacceptable conduct or performance of the
employee and specifies needed changes or improvements. A copy of the written counseling generally will be retained in
the employee's personnel file.

® Termination - If an employee fails to follow acceptable conduct or performance standards, the company may terminate
the employee’s employment,

Depending on the specific circumstances, the company may suspend ar terminate an employee without prior discipline, or
without following a particular order of discipline. The abservance of these rules will help to ensure that our workplace remains a
safe and desirable place to work.
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Should any employees decide to leave the School, we ask that they provide a Supervisor with at least 2 weeks advance notice of
departure.

Thoughtfulness will be appreciated. Al School, property including, but not limited to, keys, security cards, parking passes, laptop
computers, fax machines, uniforms, etc., must be returned at separation. Employees also must return all of the Schoal's
Confidential Information upon separation. To the extent permitted by law, employees will be required to repay the School
{through payroll deduction, if lawful) for any lost or damaged School property. As noted previously, all employees are employed
at-will and nothing in this handboock changes that status.

Employees who resign are requested to participate in an exit interview with management, if possible. Buring the exit interview,
you can provide insights into areas for improvement for the company and your specific position.

This handbook is intended to give employees a broad summary of things they should know about California Virtual Academies.
The information in this handbook is general in nature and, should questions arise, any member of management should be
consulted for complete details. While we intend to continue the policies, rules and henefits described in this handbook,
California Virtual Academies, in its sole discretion, may always amend, add to, delete from or modify the provisions of this
handbook and/or change its interpretation of any provision set forth in this handbook. Employees should not hesitate to speak
to management if they have any questions about the School or its personnel policies and practices.

For employees covered by a Collective Bargaining Agreement (CBA), in areas where the Handbook and CBA conflict, the CBA
governs,
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I acknowledge receipt of California Virtual Academies's Employee Handbook {"Handbook"). I understand this handbook contains
information regarding the Company’s rules and benefits which affect me as an employee.

| understand the Handbook is not a written employment contract for any specific term. My employment with Insperity is at-will.
My employment with the Company is at-will unless an authorized employment agreement with California Virtual Academies
provides otherwise.

| further understand that only Company authorized and designated Leadership personnel has any authority to change my at-will
status or enter into any agreement guaranteeing employment with the Company for any specific period of time. { also
understand that if any agreement is made, it will not be authorized and enforceable unless it is in writing and signed by both
parties. e

| also understand that an agreement made by designated Company Leadership personnel of California Virtual Academies is not
binding on Insperity unless it is agreed to in writing by either the president or senior vice president of insperity.

I understand, if requested by California Virtual Academies, | must repay the company any vacation/PTO used but not accrued at
the time my employment ends, and i hereby authorize the company to deduct such amounts from my final paycheck to the
extent permitted by law. | also agree that if requested, | will complete a new deduction authorization form to facilitate such
deductions.

I understand that if | have any questions about the interpretation or application of any policies contained in the Handbook, |
should direct these questions to the onsite supervisor.

I further understand the Company reserves the right to modify the policies and benefits in the Handbook at any time without
notice.

My signature below acknowledges that | have received the Handbook and understand it is my responsibility to read and comply
with all policies contained in this Handbook, including state specific addendums (if any), and any revisions made to it.

Employee Sighature:

Date:

Print Name:

Insperity Employee 1D Number:

Please sign and return one acknowledgment to your supervisor and retain the other for your records, A copy of this signed
acknowledgment should be sent to Insperity.
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TO: CALIFORNIA VIRTUAL ACADEMY AT LOS ANGELES
GOVERNING BOARD

BOARD REPORT #08

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: Uniform Complaint Procedures Updates

PROPOSAL: It is proposed that the Governing Board of California Virtual Academy at Los
Angeles approve the Uniform Complaint Procedures Updates.

BACKGROUND: A complaint under the Uniform Complaint Procedures (UCP) is a written and
signed statement alleging a violation of federal or state laws governing certain educational
programs. The UCP covers alleged violations by local educational agencies that receive direct or
indirect funding from the State to provide specific school programs, activities, or related
services. A Williams Complaint, another type of UCP complaint, regards instructional materials,
emergency or urgent facilities conditions that pose a threat to the health and safety of pupils, and
teacher vacancy or misassignment.

Education Code Section 35186(e)(2) updated the language of the Williams requirements for
teacher misassignment from, “A teacher who lacks credentials or training to teach English
learners is assigned to teach a class with more than 20% of English learner pupil in the
class.” To, “A teacher who lacks credentials or training to teach English learners is
assigned to teach a class with one or more English learner pupils in the class.”

BUDGET IMPLICATIONS: 'There are no budget implications.

RECOMMENDATIONS: 1t is recommended that the Governing Board approve the Uniform
Complaint Procedures Updates.

RESPECTFULLY SUBMITTED
April Warren
Head of School

PREPARED BY:
Krista Mount
Director of Categorical Programs



PRESENTED BY:
Krista Mount
Director of Categorical Programs

Ayes: 4 No: 0 Abstain: 0

Approved: _Yes  Witnessed: Date: 9/14/2023

Name No Abstain Absent Moved Second

Frank Wilson

John Bodenschatz X

Stephanie Hansen-Sturm

xxxx%

Dezi Waterhouse




50 Morefand Road
CALIFORMIA Simi Valley, CA 93065

FIRTUAL

ACADEMIES™ POWERED BY K12 Phone (805} 581-0202

Uniform Complaint Procedures (UCP)
Policies and Procedures 202324

Adopted by our Governing Board {here and after “the board”} in September 2023,

This document contains rules and instructions about the filing, investigation, and resolution of a Uniform
Complaint Procedures (UCP) complaint regarding an alleged violation by California Virtual Academies of
federal or state laws or regulations governing educational programs.

This document presents information about how we process UCP complaints concerning programs or
activities that are subject to the UCP.

A UCP complaint is a written and signed statement alleging a violation of federal or state laws or
regulations, which may include an allegation of unlawful discrimination, harassment, intimidation or
bullying. A signature may be handwritten, typed {including in an email), or electronically generated.
Some complaints may be filed anonymously. A UCP complaint filed on behalf of an individual student
may only be filed by that student or that student’s duly authorized representative.

A complainant is any individual, including a person's duly authorized representative or an interested
third party, public agency, or organization who files a written complaint alleging violation of federal or
state laws or regulations, including allegations of unlawfui discrimination, harassment, intimidation or
bullying in programs and activities funded directly by the state or receiving any financial assistance from
the state,

If the complainant is unable to put the complaint in writing, due to a disability or illiteracy, we shall
assist the complainant in the filing of the complaint.

California Virtual Academies developed the Uniform Complaint Procedures (UCP} process with policies
and procedures adopted by the governing board.

According to state and federal codes and regulations, the programs and activities subject to the UCP are:
» Accommodations for Pregnant and Parenting Pupils
» Aduit Education
» After School Education and Safety
» Agricultural Career Technical Education
= Career technical and technical education and career technical and technical training programs
» Child care and development programs
» Compensatory Education
» Consolidated categorical aid programs
» Course Periods without Educational Content

« Discrimination, harassment, intimidation, or bullying against any protected group as identified
under Education Code [EC) sections 200 and 220 and Government Code Section 11135, including
any actual or perceived characteristic as set forth in Penal Code Section 422.55, or on the basis
of a person’s association with a person or group with one or more of these actual or perceived
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characteristics, in any program or activity conducted by an educational institution, as defined in
EC Section 210.3, that is funded directly by, or that receives or benefits from, any state financial
assistance.

» Educational and graduation requirements for pupils in foster care, pupils who are homeless,
pupils from military families, pupils formerly in Juvenile Court now enrolled in a school district,
pupils who are migratory, and pupils participating in a newcomer program.

= Fvery Student Succeeds Act

* Local control and accountability plans (LCAP)

* Migrant Education

e Physical Education Instructional Minutes

¢ Pupil Fees

» Reasonable Accommaodations to a Lactating Pupil
» Regional Occupational Centers and Programs

» School Plans for Student Achievement

* Schoolsite Councils

¢ State Preschool

¢ State Preschool Health and Safety Issues in LEAs Exempt from Licensing

* And any other state or federal educational program the State Superintendent of Public
Instruction (SSPH} or designee deems appropriate,

The programs and activities subject to the UCP in which California Virtual Academies operates are:
* Accommeodations for Pregnant and Parenting Pupils
* Career technical and technical education and career technical and technical training programs
« Compensatory Education
» Consolidated categorical aid programs

* Discrimination, harassment, intimidation, or bullying against any protected group as identified
under Education Code (EC} sections 200 and 220 and Government Code Section 11135, including
any actual or perceived characteristic as set forth in Penal Code Section 422.55, or on the basis
of a person’s association with a person or group with one or more of these actual or perceived
characteristics, in any program or activity conducted by an educational institution, as defined in
EC Section 210.3, that is funded directly by, or that receives or benefits from, any state financial
assistance.

*» Educational and graduation requirements for pupils in foster care, pupils who are homeless,
pupils from military families, pupils formerly in Juvenile Court now enrolled in a school district,
pupils who are migratory, and pupils participating in a newcomer program.

e Every Student Succeeds Act
* lLocal control and accountability plans {LCAP)

» Migrant Education
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« Physical Education Instructional Minutes
« Pupil Fees

= And any other state or federal educational program the State Superintendent of Public
Instruction (S3P1) or designee deems appropriate.

The following compilaints shall be referred to the specified agencies for appropriate resolution and are
not subject to cur UCP complaint procedures set forth in this document:

{a) Allegations of child abuse shall be referred to the applicable County Department of Social
Services (DSS), Protective Services Division or appropriate law enforcement agency.

{b) Health and safety complaints regarding licensed facilities operating a Child Development
Program shall be referred to DSS.

{c}) Employment discrimination complaints shali be sent to the State Department of Fair
Employment and Housing (DFEH). The complainant shall be notified in writing in a timely
manner of any DFEH transferal.

The Responsibilities of California Virtual Academies

We shall have the primary responsibility to ensure compliance with applicable state and federal laws
and regulations. We shall investigate and seek o resolve, in accordance with our approved UCP process,
complaints alleging failure to comply with applicable state and federal laws and reguiations including,
but not limited to, allegations of discrimination, harassment, intimidation, bullying, or nencompliance
with laws relating to all programs and activities we implement that are subject to the UCP.

The UJCP Annual Notice

We disseminate on an annual basis the UCP Annual Notice which is a written notice of our approved
UCP complaint procedures to all our students, employees, parents or guardians of its students, advisory
committee members, appropriate private school officials or representatives, and other interested
parties.

This notice may be made available on our website and shall include the following:
+ information regarding allegations about discrimination, harassment, intimidation, or bullying;
s the list of all federal and state programs within the scope of the UCP;

« the title of the position whose occupant is responsible for processing complaints, and the
identity(ies) of the person(s) currently occupying that position, if known;

+ a statement that the occupant responsible for processing complaints is knowledgeable about
the laws and programs that they are assigned to investigate;

+ a statement that in order to identify appropriate subjects of state preschool health and safety
issues pursuant to Section 1596.7925 of the Health and Safety Code (H5C} a notice, separate
from the UCP Annual Notice, shall be posted in each California state preschool program
classroom in each school in the local educational agency {LEA) notifying parents, guardians,
pupils, and teachers of (1) the health and safety requirements under Title 5 of the California
Code of Regulations {5 CCR) apply to California state preschool programs pursuant to HSC
Section 1596.7925, and {2} the location at which to obtain a form to file a complaint.
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Filing UCP Complaints
AlE UCP complaints shall be filed no later than one year from the date the alleged violation occurred.

Complaints within the scope of the UCP are to be filed with the person responsible for processing
complaints:

Krista Mount

Director of Categorical Programs
California Virtual Academy

50 Moreland Road

Simi Valley, CA 93065 .

(805) 581-0202
kmount@caliva.org

A pupil fee includes a purchase that a pupil is required to make to obtain materials, supplies, equipment,
or clothes associated with an educational activity.

A pupil fees complaint may be filed with the principal of a schoo! or with our superintendent or their
designee. A pupil fees complaint may be filed anonymously, that is, without an identifying signature, if
the complaint provides evidence or information leading to evidence to support an allegation of
noncompiiance.

For complaints relating to Local Control and Accountability Plans {LCAP), the date of the alleged violation
is the date when the reviewing authority approves the LCAP or annual update that we adopted. An LCAP
complaint may be filed anonymously, that is, without an identifying signature, if the complaint provides
evidence or information leading to evidence to support an allegation of noncempliance.

We advise complainants of the right to pursue civil law remedies that may be available under state or
federal discrimination, harassment, intimidation, or builying laws, including, but not limited to,
injunctions, restraining orders, or other remedies or orders that may also be available to complainants.

Investigating UCP Complaints

The UCP complaint investigation is our administrative process for the purpose of gathering data
regarding the complaint. We provide an opportunity for complainants and/or representatives to present
evidence or information.

Refusal by the complainant to provide the investigator with documents or other evidence related to the
aliegations in the complaint, or to otherwise fail or refuse to cooperate in the investigation or engage in
any other obstruction of the investigation, may result in the dismissal of the complaint because of a lack
of evidence to support the allegations.

Refusal by California Virtual Academies to provide the investigator with access to records and/or other
information related to the allegation in the complaint, or to otherwise fail or refuse to cooperate in the
investigation or engage in any other obstruction of the investigation, may result in a finding based on
evidence collected that a violation has occurred and may result in the imposition of a remedy in favor of
the complainant.

We ensure that complainants are protected from retaliation.

We investigate all allegations of unlawful discrimination, harassment, intimidation or bullying against
any protected group. Unlawful discrimination, harassment, intimidation or bullying complaints shall be
filed no later than six months from the date the alleged discrimination, harassment, intimidation or
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bullying occurred, or six months from the date the complainant first obtained knowledge of the facts of
the alleged discrimination, harassment, intimidation or bullying.

UCP Complaint Resolution

We will thoroughly investigate the UCP complaint and issue a written investigation Report to the
complainant within 60 calendar days from the date of the receipt of the complaint unless the
complainant agrees in writing to an extension of time.

This Investigation Report will contain the folfowing elements:
» the findings of fact based on the evidence gathered;

» a conclusion that provides a clear determination for each allegation as to whether we are in
compliance with the relevant law;

= corrective actions if we find merit in a complaint:

- for complaints regarding Pupii Fees; LCAP; Physical Education Instructional Minutes, or
Course Periods without Educational Content, the remedy shall go to all affected pupils,
parents, and guardians,

- for all other complaints within the scope of the Uniform Complaint Procedures the
remedy shall go to the affected pupil,

- With respect to a Pupil Fees complaint, corrective actions shall include reasonable
efforts to ensure full reimbursement to all pupils, parents and guardians who paid a
pupil fee within one year prior to the filing of the complaint.

« 3 notice of the complainant’s right to appeal our Investigation Report to the Department of
Fducation (CDE}; and

+ the procedures to be followed for initiating an appeal to the CDE.

UCP Complaint Appeal Process

An appeal is a written and signed request by the complainant to the CDE seeking review of an LEA
{charter school) Investigation Report that was issued in response to a properly filed complaint. A
signature may be handwritten, typed (including in an email), or electronically generated.

The complainant may appeal our Investigation Report of a UCP complaint to the CDE by filing a written
appeal within 30 calendar days of the date. To request an appeal, the complainant must specify and
explain the basis for the appeal, including at least one of the following:

» California Virtual Academies failed to follow its complaint procedures, and/or
» the Investigation Report lacks material findings of fact necessary to reach a conclusion of law, and/or

« the material findings of fact in the Investigation Report are not supported by substantial evidence,
and/or

« the legal conclusion in the Investigation Report is inconsistent with the law, and/or

« in a case in which we were found in noncompliance, the corrective actions fail to provide a proper
remedy.

The appeal shall be sent with: {1) a copy of the locally filed complaint; and (2) a copy of the LEA
Investigation Report.
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All complaints and responses are public records.

Legal References
20 United States Code (20 U.5.C.} Section 6301 et seq.
34 Code of Federal Regulations (34 CFR} Sections 106.8, 34 CER 299.10-13

California Education Code (EC) Sections 200, 201, 210.1, 210.3, 220, 221.1, 222, 234.1, 260, 3031, 8200—
8498, 8235.5, 8235-8239.1, 8261, 8482-8484.65, 8500-8538, 17002(d), 17592.72, 33126(b)(5)(A},
33126(b)(5)(B), 33315, 35161, 35186, 46015, 48645.7, 48853, 48853.5, 48987, 4901049013, 49069.5,
49531, 49556, 51210, 51222, 51223, 51225.1-3, 51228.1-51228.3, 52059, 52075, 52300-52462,
52334.7, 52355, 52451, 5246052462, 52500-52617, 54440-54445, 54445, 56100(a), 56100(j}, 60010,
64001, 65000.

California Government Code {GC) Sections 11135, 11136
Catifornia Penal Code (PC) Section 422.55
California Code of Regulations Title 5 (5 CCR) Sections 4600-4640, 4630-4694
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Uniform Complaint Procedures (UCP) Annual Notice 2023-2024

California Virtual Academy schools annually notify our students, employees, parents or guardians of its
students, the advisory committees, and other interested parties of our Uniform Complaint Procedures
{UCP) process.

The UCP Annual Notice is available on ocur website.

We are primarily responsible for compliance with federal and state laws and regulations, including those
related to unlawful discrimination, harassment, intimidation, or bullying against any protected group, and
all programs and activities that are subject to the UCP.

Programs and Activities Subject to the UCP

¢ Accommodations for Pregnant and Parenting Pupils
» Adult Education

e After School Education and Safety

& Agricultural Career Technical Education

e Career Technical and Technical Education and Career Technical and Technical Training
Programs

e Child Care and Development Programs

¢ Compensatory Education

o (Consolidated Categorical Aid Programs

s Course Periods without Educational Content

# Discrimination, harassment, intimidation, or bullying against any protected group as identified under
sections 200 and 220 and Section 11135 of the Government Code, including any actual or perceived
characteristic as set forth in Section 422.55 of the Penal Code, or on the basis of a person’s association
with a person or group with one or more of these actual or perceived characteristics, in any program or
activity conducted by an educational institution, as defined in Section 210.3, that is funded directly by,
or that receives or benefits from, any state financial assistance.

» Every Student Succeeds Act

s Local Control and Accountability Plans {(LCAP)

s Migrant Education

s Physical Education Instructional Minutes

» Pupil Fees

& Reasonable Accommodations to a Lactating Pupil
s Regional Occupational Centers and Programs

s 5chool Plans for Student Achievement

® School Safety Plans

s Schoolsite Councils



& State Preschool
® State Preschool Health and Safety Issues in LEAs Exempt from Licensing

And any other state or federal educational program the State Superintendent of Public Instruction {5SP1)
of the California Department of Education (CDE) or designee deems appropriate.

Filing a UCP Compiaint

A UCP complaint shall be filed no later than one year from the date the alleged violation occurred.
For éofﬁblaints .rela.ting to Local Control and Accountability Plans (LCAP), the date of the afleged
violation is the date when the reviewing authority approves the LCAP or annual update that was
adopted by our agency.

A pupil enrolled in any of our public schools shall not be required to pay a pupil fee for participation in an
educational activity.

A pupil fee complaint may be filed with the principal of a school or our superintendent or their designee.

A pupil fee or LCAP complaint may be filed anonymously, that is, without an identifying signature, if the
complainant provides evidence or information leading to evidence to support an allegation of
noncompliance.

Responsibilities of California Virtual Academy

We shall post a standardized notice, in addition to this notice, with educational and graduation
requirements for pupils in foster care, pupils who are homeless, pupils from military families, and pupils
formerly in Juvenile Court now enrolled in a school district.

We advise complainants of the opportunity to appeal an Investigation Report of complaints regarding
programs within the scope of the UCP to the Department of Education (CDE).

We advise complainants of civil law remedies, including injunctions, restraining orders, or other remedies
or orders that may be available under state or federal discrimination, harassment, intimidation, or
bullying laws, if applicable.

Copies of our UCP procedures shall be available free of charge.

Contact Information

Complaints within the scope of the UCP are to be filed with the person responsible for processing
complaints:

Krista Mount

Director of Categorical Programs
California Virtual Academy

50 Moreland Road

Simi Valley, CA 93065

(805) 581-0202
kmount@caliva.org

The above contact is knowledgeable about the laws and programs that they are assigned to investigate at
California Virtual Academy.
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Williams Complaint Policies and Procedures 2023-24

Adopted by our Governing Board (here and after “the board”) in September 2023.

This document contains rules and instructions about the filing, investigation, and resolution of a
Williams complaint regarding alleged deficiencies related to instructional materials, the condition of a
facility that is not maintained in a clean or safe manner or in good repair, and teacher vacancy or
misassignment.

Californa Virtual Academies adopted the Uniform Complaint Procedures (UCP) process in accordance
with Chapter 5.1 (commencing with Section 4680) of the California Code of Regulations, Title 5, to
resolve Williams complaints. This document presents information about how we process complaints
concerning Williams Settlement issues. A UCP complaint is a written and signed statement by a
complainant alleging a violation of state laws or regulations. A complainant is any individual, including a
person's duly authorized representative or an interested third party, public agency, or organization who
files a written complaint alleging violation of state laws or regulations, regarding alleged deficiencies
related to instructional materials, the condition of a facility that is not maintained in a clean or safe
manner or in good repair, and teacher vacancy or misassignment. if a complainant is unable to put the
complaint in writing, due to a disability or illiteracy, we shall assist the complainant in the filing of the
complaint.

The Responsibility of California Virtual Academies

Californa Virtual Academies is required to have local policies and procedures that enable Williams
Complaints to be handled through our UCP process, to post a classroom notice informing parents,
guardians, pupils, and teachers of their rights to file a Williams complaint on the charter school’s
website, and to provide a complaint form for Williams complaints regarding alleged deficiencies related
to instructional materials, conditions of facilities that are not maintained in a clean or safe manner or in
good repair, and teacher vacancy or misassignment,

If a response is requested by the complainant, the response will go to the mailing address of the
complainant indicated on the complaint.

If Education Code Section 48985 Is applicable and 15 percent or more of the pupils in grades K-12
enrolled in our charter school speak a language other than English, the Williams Complaint Classroom
Notice and the Williams Complaint Form shall be written in English and in the primary language of the
complainant. The compiaint response, if requested, and the final report shall be written in English and
the primary language in which the complaint was filed.

A Williams Complaint about problems beyond the authority of the school principal shail be forwarded in
a timely manner, but will not exceed 10 working days, to the appropriate charter school official for
resolution.

The principal or the designee of the charter school, as applicable, shall make all reasonable efforts to
investigate any problem within his or her authority.
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The principal, or, where applicable, the head of schools or his or her designee shall remedy a valid
complaint within a reasonable time period but not to exceed 30 working days from the date the
complaint was received.

The principal, or where applicable, the head of schools or his or her designee, shall report to the
complainant the resolution of the complaint within 45 working days of the initial filing if the
complainant identifies himself or herself and requests a response.

The principal makes this report; the principal shall also report the same information in the same
timeframe to the head of schools or his or her designee.

The charter school shall report summarized data on the nature and resolution of al complaints on a
quarterly basis to the county superintendent of schools and the governing board of the school.

The summaries shall be publicly reported on a quarterly basis at a regularly scheduled meeting of the
governing board of the school.

The report shall include the number of complaints by the general subject area with the number of
resolved and unresolved complaints.

The complaints and responses shail be available as public records.

The Williams Complaint Classroom Notice

We make sure that the Williams Complaint Classroom Notice is posted on the school website and
includes:

e  The parents, guardians, pupils, and teachers,

* astatement proclaiming sufficient textbooks and instructional raterials,

» astatement that school facilities must be clean, safe, and maintained in good repair,
* astatement that there should be no teacher vacancies or misassignments, and

s the location at which to obtain a form to file a complaint in case of a shortage.

The Williams Complaint Form

We make sure that the Williams Complaint form is available for parents, guardians, pupils, and teachers
to use. The charter school is virtual and currently has no school sites for students.

The Williams Compilaint form shall include:

* A section to indicate if a response is requested,

= asection for contact information including mailing address if a response is requested.

» astatement that a pupil, including an English Learner, does not have standards - aligned
textbooks or instructional materials or state adopted or charter school adopted textbooks or
other required instructional materials to use in class.

* astatement that a pupil does not have access to textbooks or instructional materials to use at
home or after school. This does not require two sets of textbooks or instructional materials for
each pupil.

* astatement that textbooks or instructional materials are in poor or unusable condition, having
missing pages, or are unreadable due to damage.
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+ astatement that a pupil was provided photocopied sheets from only a portion of a textbook or
instructional materials to address a shortage of textbooks or instructional materials.

s astatement that a condition poses an urgent or emergency threat to the health or safety of
pupils or staff, including: gas leaks, noenfunctioning heating, ventilation, fire sprinklers or air -
conditioning systems, electrical power failure, major sewer line stoppage, major pest or vermin
infestation, broken windows or exterior doors or gates that will not lock and that pose a security
risk, abatement of hazardous materials previously undiscovered that pose an immediate threat
to pupils or staff, structural damage creating a hazardous or uninhabitable condition, and any
other emergency conditions the charter school determines appropriate.

s astatement that a school restroom has not been maintained or cleaned regularly, is not fully
operational, or has not been stocked at all times with toilet paper, soap, and towels or
functional hand dryers.

s astatement that the school has not kept all restrooms open during school hours when pupils
are not in classes, and has not kept a sufficient number of restrooms open during school hours
when pupils are in classes. This does not apply when temporary closing of the restroom is
necessary for pupil safety or to make repairs.

s astatement that a semester begins and a teacher vacancy exists. (A position to which a single
designated certificate employee has not been assigned at the beginning of the year for an entire
year or, if the position is for a one - semester course, a position of which a single designated
certificated employee has not been assigned at the beginning of a semester for an entire
semester).

= astatement that a teacher who lacks credentials or training to teach English Learners is assigned
to teach a class with one or more English Learners pupils in the class.

e astatement that a teacher is assigned to teach a class for which the teacher lacks subject matter
competency.

e asection to identify the location of the school in which the alleged violation took place,

e asection to identify the course or grade level, if applicable,

e asection where the complainant describes the specific nature of the complaint in detail,

s astatement that the complainant may include as much text as the complainant feels is
necessary, and

e astatement identifying the place to file the complaint that includes the office and address of the
principal or his/her designee of the school in which the alleged violation took place.

Filing a Williams Complaint with the California Virtual Academies

A Williams complaint shall be filed with the principal of the school or his or her designee, in which the
complaint arises.

A Williams complaint may be filed anonymously.

The complainant need not use the Williams Complaint form to file a complaint.

How to Appeal a Williams Complaint

A complainant who is not satisfied with the resolution of the principal or the head of schools or his or
her designee, involving deficiencies related to instructional materials, the condition of a facility that is
not maintained in a clean or safe manner or in good repair, and teacher vacancy or misassignment, has
the right to describe the complaint to the governing board of the school at a regularly scheduled
meeting of the governing board.
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A complainant who is then not satisfied with the resolution proffered by the principal, or the head of
schools or his or her designee, involving a condition of a facility that poses an emergency or urgent
threat, as defined in paragraph (1) of subdivision {c) of EC Section 17592.72, has the right to file an
appeal to the State Superintendent of Public Instruction at the California Department of Education (CDE)
within 15 days of receiving the report.

Conditions that pose an emergency or urgent threat (not cosmetic or nonessential) to the health and
safety of pupils or staff while at schoof include the following:

*  (Gas leaks.

¢ Nonfunctioning heating, ventilation, fire sprinklers, or air-conditioning systems.

«  Electrical power failure. T R A

= Major sewer line stoppage.

s Major pest or vermin infestation.

» Broken windows or exterior doors or gates that will not lock and that pose a security risk.

* Abatement of hazardous materials previously undiscovered that pose an immediate threat to
pupil or staff.

= Structural damage creating a hazardous or uninhabitable condition.

In regards to the resolution proffered by the principal, or the head of schools or his or her designee,
involving a condition of a facility that poses an emergency or urgent threat, the complainant shall
comply with the appeal requirements of 5 CCR Section 4632.

A complainant may appeal the Decision of an emergency or urgent threat to the CDE by filing a written
appeal within 15 days of receiving the Decision.

The complainant shall specify the basis for the appeal of the Decision and whether the facts are
incorrect and/or the law is misapplied.

The appeal shall be accompanied by:
1. Acopy of the original locally filed complaint; and

2. A copy of our Decision of this original locally filed complaint.

Legal References

EC sections 1240, 17592.72, 35186, 48985, 60640.

California Code of Regulations (CCR), Title 5 sections 4680-4687.
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Willfiams Complaint Classroom Notice

Notice to Parents, Guardians, Pupils, and Teachers

2023-24

There should be sufficient textbooks and instructional materials. That means each pupil,
including English learners, must have a textbook or instructional materials, or both, to use in
class and to take home.

School facilities must be clean, safe, and maintained in good repair.

There should be no teacher vacancies or misassignments. There should be a teacher assigned to
each class and not a series of substitutes or other temporary teachers. The teacher should have
the proper credentials to teach the class, including the certification required to teach English
learners if present.

Teacher vacancy means a position to which a single designated certificated employee has not
been assigned at the beginning of the year for an entire year or, if the position is for a one-
semester course, a position to which a single designated certificated employee has not been
assigned at the beginning of a semester for an entire semester.

Misassignment means the placement of a certificated employee in a teaching or services
position for which the employee does not hold a legally recognized certificate or credential or
the placement of a certificated employee in a teaching or services position that the employee is
not otherwise authorized by statute to hold.

A complaint form may be obtained at the school office or downloaded from the school’s
website.

You may also download a copy of the Sample Williams Complaint Form in English and in other
languages from the California Department of Educaticn website.
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Wiltiams Complaints Form

California Education Code (EC) Section 35186 created a procedure for the filing of complaints concerning
deficiencies related to instructional materials, conditions of facilities that are not maintained in a clean or
safe manner or in good repair, and teacher vacancy or misassignment. The complaint and response are
public documents as provided by statute. Complaints may be filed anonymously. However, if you wish to
receive a response, you must provide the following contact information.

Is a response requested - yes or no?
Name:

Mailing Address:;

Email Address:

Phone Number:

Issue of complaint:

Textbooks and Instructional Materials

O A pupil, including an English learner, does not have standards-aligned textbooks or instructional materials
or state-adopted or district-adopted textbooks or other reguired instructional materials to use in
class.

{3 A pupil does not have access to textbooks or instructional materials to use at home or after
school. This does not require two sets of textbooks or instructional materials for each pupil.

I Textbooks or instructional materials are in poor or unusable condition, have missing pages, or are
unreadable due to damage.

1 A pupil was provided photocopied sheets from only a portion of a textbook or instructional
materials to address a shortage of textbooks or instructional materials.

Facility Conditions

[1 A condition poses an urgent or emergency threat to the health or safety of students or staff,
including: gas leaks, nonfunctioning heating, ventilation, fire sprinklers or air-conditioning systems,
electrical power failure, major sewer line stoppage, major pest or vermin infestation, broken
windows or exterior doors or gates that will not lock and that pose a security risk, abatement of
hazardous materials previously undiscovered that pose an immediate threat to pupils or staff,
structural damage creating a hazardous or uninhabitable condition, and any other emergency
conditions the school district determines appropriate.

{1 A school restrcom has not been maintained or cleaned regularly, is not fully operational and has not
been always stocked with toilet paper, soap, and paper towels or functional hand dryers.

3 The school has not kept all restrooms open during school hours when pupils are not in classes and has
not kept a sufficient number of restrooms open during school hours when pupils are in classes.
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Teacher Vacancy or Misassignment

[0 Teacher vacancy - A semester begins, and a teacher vacancy exists. (A teacher vacancy is a
position to which a single designated certificated employee has not been assigned at the
beginning of the year for an entire year or, if the position is for a one-semester course, a
position to which a single designated certificated employee has not been assigned at the
beginning of a semester for an entire semester.) :

[ Teacher misassighment - A teacher who lacks credentials or training to teach English learners is
assigned to teach a class with one or more English learner pupils in the class.

[0 Teacher misassighment - A teacher is assigned to teach a class for which the teacher lacks
subject matter competency.

Date of Problem:

Location of problem:

School name:

Address:

Course or Grade Level and Teacher Name:

Describe the complaint in detail. You may attach additional pages if necessary to fully describe the
situation.

File this complaint with the following:

Krista Mount

Director of Categorical Programs
California Virtual Academies

50 Moreland Road

Simi Vailey, CA 93065

A complaint about problems beyond the authority of the principal shall be forwarded within 10 working
days to the appropriate school official for resolution.



TO: CALIFORNIA VIRTUAL ACADEMY AT L.OS ANGELES
GOVERNING BOARD

BOARD REPORT #11

VIA: CALIFORNIA VIRTUAL ACADEMY STAFF
September 14, 2023

SUBJECT: Store Gift Card Controls and Procedures

PROPOSAL: It is proposed that the Governing Board of California Virtual Academy at Los
Angeles approve the Store Gift Card Controls and Procedures.

BACKGROUND: Purchasing supplies, including clothing, shoes, and hygiene items for
students experiencing homelessness is allowable under the McKinney-Vento Homeless
Assistance Act. The gift card issued must be used to purchase items necessary for students to
fully participate in school. The controls and procedures will ensure the items purchased are
appropriate and reduce the likelihood of fraud, waste, or abuse.

BUDGET IMPLICATIONS: There are no budget implications.

RECOMMENDATIONS: It is recommended that the Govemlng Board approve the Store Gift
Card Controls and Procedures.

RESPECTFULLY SUBMITTED
April Warren
Head of School

PREPARED BY:
Krista Mount
Director of Categorical Programs

PRESENTED BY:
Krista Mount
Director of Categorical Programs



Ayes: 4 No: 0 Abstain: 0

(g fietanion
Approved: Yes  Witnessed: ' ( Date: _9/14/2023
Name Aye No Abstain Absent Moved Second
Frank Wilson X
John Bodenschatz X X
Stephanie Hansen-Sturm X X
Dezi Waterhouse X
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Store Gift Card Controls and Procedures
Education for Homeless Children and Youth

Allowability

Purchasing supplies, including clothing, shoes, and hygiene items for students experiencing
homelessness is allowable under the McKinney-Vento Homeless Assistance Act. Local education
agencies (LEA} are encouraged to purchase items or supplies students require to fully participate in
school. Providing gift cards to a student or a parent/guardian to purchase allowable items or suppliesis - -
also acceptable. These are not considered to be gifts, which are not allowed to be purchased through
Federal grants. If an LEA chooses to purchase gift cards for these expenses, the following guidelines
must be followed.

General Guideiines

The local education agency (LEA} must ensure allowable items are purchased for the intended purpose
and for student use. The LEA must complete the Gift Card Agreement with the family to ensure they
know the allowable purchases with the card. LEA must follow up to ensure the procedures are met. The
Head of School’s approval is required hefore purchasing the store gift card.

When possible, the following gift cards will be provided to families.
Waimart Charitable All in Basket (No Alcohol/Tohacco/Lottery/Firearms)
Walmart Clothing Only (Including underwear, outerwear, and shoes)
Winco {No alcohol or tobacco)
Speedway (Fuel Only)

Accounting Procedure

The local education agency {LEA} must complete the Gift Card Agreement and receive a signature from
the family experiencing homelessness to receive the gift card. This agreement should include a detailed
receipt of purchased items.

The LEA shall maintain the Gift Card Agreement records that include the date gift cards were issued,
recipients of the gift cards, the amount on the gift cards, and vendor of the card (i.e., Target, Walmart,
etc.). The LEA must retain a copy of the Gift Card Agreement for a minimum of seven (7) years.

If the family misuses the gift card, additional gift cards will not be provided.

Security of Store Cards

Store gift cards will be kept under lock and key (in a lockbox always housed in a locked office) to ensure
proper physical security and to protect from theft and loss. Access to the cards and keys to the locked
area will be maintained by the Director of Administrative Operations and will be limited to the
individual(s) responsible for the safekeeping of the gift cards (designee). The homeless liaison and
Director of Administrative Operations will be responsible for ensuring that all procedures for the store
card’s security, dispensing, and tracking are followed.

Cards will be a maximum amount of $50.
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Cards will be mailed to the Simi Valley office.
Once received, the cards will be processed by the designee. The designee witll complete the following
cells on the MKV Gift Card Tracking spreadsheet.

= Date GC {gift card) Purchased

s School That Purchased GC

» GCVendor

s GCAmount

» GC Serial Number

Documentation and Gift Card Disbursement Log Instructions:
Cards are to be mailed directly to families or staff members.

The McKinney Vento & Foster Support Specialists will determine the need for families and complete a
request for a gift card by completing the following cells on the MKV Gift Card Tracking spreadsheet.

* Student SID

s Student First Name

¢ Student Last Name

* Student School

+ Caregiver GC Mailed To

» Address GC Mailed To

The McKinney Vento & Foster Support Specialists request will be approved by the Homeless Liaison.

Cards will be physically mailed to the families by the office designee. When mailing to families, the
designee will complete the following celis on the MKY Gift Card Tracking spreadsheet.

s Date GC Mailed

* Person who Maited GC
The designee will verify that the GC Serial Number on the gift card matches the spreadsheet.

Routine Reconciliation

A reconciliation of cards will be conducted whenever gift cards are purchased or at least quarterly. This
reconciliation will consist of verifying that the number of cards purchased minus the number of cards
disbursed agrees with the number of cards on hand.

Gift Card Agreement

A family must complete the Gift Card Agreement form when receiving any type of store gift card. The
McKinney Vento & Foster Support Specialist will go over the agreement with the family. The Specialist
informs the family of the authorized items that can be purchased, as well as the consequences of
purchasing unauthorized items. The Specialist also indicates that the store or prepaid debit cards are
intended for the students specifically, not the whole family.

A family can only purchase what the store gift card was issued for. After the family makes the purchase,
they must submit the receipt to the McKinney Vento & Foster Support Specialist.
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Gift Card Agreement

Based on the information you provided, it has been determined that your family is eligible to
receive assistance in the form of a store gift card.

Gift cards must be used to purchase the following items.

Essential Clothing Essential Food Miscellaneous
Pants, shirts, skirts, dresses | Milk, egg, cheese, vogurt | School supplies
Underwear, socks Fruits, vegetables, juice Shampoo, conditioner
Shoes, snow boots Bread, tortiilas, starches Deodorant
Jackets Meats Soap, toothpaste, toothbrush
PE clothes Prepared meals Other hygiene supplies

Gift cards may not be used to purchase the following items.
Alcohol
Lottery tickets
Tobacco products
Candy, sweets
Non-essential items

Student Information:

Student Name

Student SID

School

Caregiver Name

Address the Card will be mailed to

Card(s) Received:
Merchant Name
Amount

Parents/Caregiver/Guardian/Unaccompanied Youth Information and Consent;

f agree to return the itemized receipt(s) to the McKinney Vento & Foster Support Specialist
within a week of using the gift card. | understand that this help is to provide assistance so that
my child/ren may attend schooi and be prepared to learn.

Please note that you will not be eligible fo receive additional cards if the card is misused. Gift
cards cannot be replaced if lost or stolen. No prohibited products are to be purchased.

What essential items do you plan to purchase with this gift card?

Parent Name Parent Signature Date

Name & Contact
McKinney Vento & Foster Support Specialist



